PROPOSAL FROM 
THE STATE CENTER COMMUNITY COLLEGE DISTRICT 
TO THE STATE CENTER FEDERATION OF TEACHERS (SCFT) 
May 16, 2025
The following collective bargaining proposal submitted by the State Center Community College District to the State Center Federation of Teachers (SCFT) is made expressly pursuant to the Educational Employment Relations Act and the current Collective Bargaining Agreement between the parties. The following article shall be deemed to remain unchanged in the Collective Bargaining Agreement except as set forth below:

[Global proposal to rename “Section” as “Article” throughout the CBA.]

		ARTICLE 20
CLASS ADVANCEMENT SALARY SCHEDULE
[Orig. FT-14]

[bookmark: _Hlk185399867]Section 20.1. FULL-TIME CLASS ADVANCEMENT 

A.	In accordance with salary schedule and unit requirements, the evaluation of requests for class advancement will be made by the respective college evaluation committee.

1.	Each College President will designate an administrator, which may be the same as the one (1) serving on the college evaluation committee, who will collect all classification advancement requests before presentation to the committee. This administrator also will have the responsibility of obtaining proper documentation and ensuring that these supportive documents are retained in appropriate college files following committee action.

2.	Each college committee will consist of:

a)	Administration: one (1) administrator from each college (to be appointed by the College President) and the Vice-Chancellor of Human Resources or designee; and

b)	Faculty: The faculty members will be selected for the respective college committees by each college’s Academic Senate President. Each committee will elect a faculty member to serve as chairperson. The following identifies number of faculty members:

1)	one (1) faculty member from each division at Fresno City College, 

2)	one (1) faculty member from each division four (4) different disciplines at Reedley College, and 

3)	one (1) faculty member from each division six (6) different disciplines at Clovis Community College, and 

4)	one (1) faculty member from each division at Madera Community College,. 

	The faculty members will be selected for the respective college committees by each college’s Academic Senate President. Each committee will elect a faculty member to serve as chairperson.
MOVED & Modified to Section 1A2b.

c)	One union executive council officer 

C.	A unit member anticipating a change in class placement must file a "Letter of Intent" by May 1 of the preceding academic year with the administrator designated by the College President to assist the committee.

D.	As proof of completion, official transcripts or other written supporting evidence, as deemed appropriate by Human Resources, must be submitted to the designated administrator no later than the Wednesday immediately preceding the first (1st) day of instruction for the year for which the change in salary placement is requested. In the event that the written supporting evidence is not available by the deadline, a notarized statement by the individual concerned on a form provided by the college may be submitted to, and accepted by, the designated administrator on or before the deadline date. However, a subsequent downward adjustment will be made in the unit member’s pay sufficient in amount to offset any prior overpayment if the unit member is not able to provide evidence substantiating their claim by the first (1st) school day of the second (2nd) full month of instruction of the fall semester. A statement indicating the unit member’s knowledge of this downward adjustment provision will be included on the notarized statement form.

E.	Committee recommendations for salary class advancements will be forwarded to the office of the College President by Wednesday of the first (1st) week of instruction for their review and comment and for filinged with the Vice Chancellor, Human Resources or designee by Wednesday of the fourth (4th) second (2nd) week of instruction.

1.	The recommendation sent to Human Resources must include:

a)	The current class and the new class being requested.

b)	The total number of new semester units being submitted for review.

2.	Late or incomplete submissions to Human Resources may not be accepted.

D.	All recommendations for salary schedule class advancement must receive final approval from the Vice Chancellor, Human Resources or their designee. If approval is granted, the class increase will normally be effective in September of the respective year, retroactive to the start of the faculty member’s current contract.

F.	When a faculty member qualifies for a new class, placement in that class will be without loss of annual increment.

[bookmark: _Hlk185399900]Section 20.2. PART-TIME CLASS ADVANCEMENT:

A.	Step advancement will occur at the beginning of the academic year conditioned upon the part- time unit member having taught and completed four (4) semesters of work on the same step. The semesters need not be consecutive.

B.	A unit member anticipating a change in class placement must file a "Letter of Intent” by the deadline established in the notice distributed by the District Human Resources Office at the beginning of each fall and spring semester.

As proof of completion, official transcripts or other written supporting evidence must be submitted to the District Human Resources Office by the stated deadline. In the event that the written supporting evidence is not available by the deadline, a notarized statement by the individual concerned on a form provided by the college may be submitted to, and accepted by, the District Human Resources Office on or before the deadline date. However, a subsequent downward adjustment will be made in the unit member's pay sufficient in amount to offset any prior overpayment if the unit member is not able to provide evidence substantiating their claim within sixty (60) days of the date on the notarized statement. A statement indicating the unit member's knowledge of this downward adjustment provision will be included on the notarized statement form.

Section 20.3. SALARY ADVANCEMENT UNIT REQUIREMENTS (ALL FACULTY)

A.	The following regulations pertain to semester units to be used for class advancement on the faculty salary schedule:

1.	Semester units of credit for upper-division and graduate courses from accredited institutions recognized by the U.S. Department of Education in the unit member’s assignment may be submitted to the college evaluation committee for a class advancement without obtaining prior approval.

2.	Semester units of credit for upper-division and graduate courses from accredited institutions recognized by the U.S. Department of Education outside of or not directly related to the unit member’s assignment submitted for a class advancement must have the prior approval of the college evaluation committee.

3.	Lower-division semester units:

a)	Lower-division semester units may be applied to class advancement only when approval has been obtained prior to the onset of the course and the particular units are one of the following: [1] required for a or degree fulfillment, [2] required in connection with preparation for a specific institutional assignment, [3] part of an in-service training program, or [4] recognized by the College Evaluation Committee as contributing to the unit member’s effectiveness in their assignment.

b)	In order to obtain prior approval for any lower-division course work, each applicant must submit to the College Evaluation Committee the proper application form. Not more than twenty percent (20%) of the total semester units required for advancement from one (1) column to the next may be lower-division semester units in any case. See exception for the faculty in disciplines not requiring a master’s degree in (6) below.

4.	In addition to total semester unit requirements, over one-half (1/2) of the total number of semester units required for placement on a particular salary schedule class must be in the unit member's teaching field or appropriate to their professional assignment.

5.	Even when they may not carry college credit, (i.e., continuing education units) National Science Foundation, Industrial Institutes, factory training, and other appropriate courses may be counted for credit for class advancement if, prior to the onset of the course, approval by the College Evaluation Committee has been obtained and the committee has determined how much credit for salary advancement purposes will be granted. Other than exceptional circumstances, approved in advance by the Chancellor or their designee, not more than twenty percent (20%) thirty percent (30%) of the total semester units required for advancement from one column to the next may be units that fit in this category. See exception for faculty in disciplines not requiring a masters degree in (6) below.

a)	Non-credit courses for which units are not granted will be assigned a value of 1 (one) semester unit for every 15 hours of coursework completed.

b)	College/District sponsored trainings require pre-approval by the College Evaluation Committee for class advancement. Courses paid for by the college/District may not be eligible for application towards class advancement.

[bookmark: _Hlk192781153]6.	Faculty in disciplines not requiring a master’s degree, as identified in the Handbook on Minimum Qualifications for Faculty and Administrators, can use lower division coursework and/or non-credit units completed after initial salary placement for advancementd provided this coursework is directly related to the member’s discipline. Not more than thirty 30% forty percent (40%)  of the total semester units required for advancement from one (1) column to the next may be lower-division and/or non-credit semester units in any case.

7.	Faculty in career technical education programs that require certifications and/or additional professional credentials per industry standards may submit trainings for approval by the salary advancement committee pending the following:

a)	Only applicable to Career Technical Education (CTE) faculty

b)	Eligibility is only for unit members who are hired to provide instruction or whose credentials are required for the implementation of an accredited/certified CTE program. For eligible members 100% of certifications may be used and count towards advancement up to Class V.

c)	All certifications must be demonstrated as essential or required for CTE professional/profession and/or the implementation of an accredited/certified CTE program.

d)	Certifications and credentials for which units are not granted will be assigned a value of 1 (one) semester unit for every 15 hours of coursework completed.

[….]

Exhibit C
Initial Salary Placement Guidelines

New full-time faculty members will have thirty (30) days from the first date of employment to notify the District of any errors in their initial salary schedule placement. Disagreement with class or step placement made by human resources staff may be addressed to the Chief Human Resources Officer or designee, whose decision will be final. Should errors occur, the District will not be liable for retroactive adjustments beyond the current fiscal year.

Initial Class Placement

A.	Each newly employed faculty member will be placed on the highest range on Salary Schedule “A” and “B” for which their academic background, occupational background and credentials, if any, qualifies them based on the faculty member’s primary assignment/discipline as defined by the Minimum Qualifications for Faculty and Administrators in California Community Colleges handbook. Disciplines that require a master’s degree follow Track A on Exhibit C – Salary Classifications. Disciplines that require a specific Requiring a Specific Bachelor’s or Associate Degree and Professional Experience follow Track B on Exhibit C. Disciplines that Disciplines Requiring any Degree and Professional Experience follow Track C on Exhibit C.

B.	All units and degrees must be earned from postsecondary institutions accredited by an accreditation agency recognized by either the U.S. Department of Education or the Council on Postsecondary Accreditation. This does not include institutions “approved” by the California Department of Education or by the California Council for Private Postsecondary and Vocational Education (Title 5, Section 53406). The accreditation must be valid at the time the units and degrees were earned and must be verified by official transcript. Degrees acquired outside the United States must be accompanied by an evaluation service assessment (foreign transcript evaluation, not a translation). All units refer to semester units. Quarter units will be converted into semester units on a 2/3 basis by multiplying semester units by 1.5.

C.	All units earned subsequent to a bachelor’s or master’s degree must be upper division or graduate courses to qualify for initial salary class placement. Units earned in lower division courses or prior to the qualifying degree conferral do not apply to the initial salary class placement.

Step Placement
A.	Disciplines Requiring a Master’s Degree
1.	Advanced step placement will be determined by additional verified full-time equivalent experience beyond that required for minimum qualifications and class placement. For each accumulated amount of thirty (30) lecture hours equivalents (LHE) or equivalent to one (1) year of FTE, one (1) year of placement will be credited on the initial placement of the salary schedule up to a maximum of five (5) years. In no case will a unit member be credited with more than thirty (30) lecture hour equivalent, or one (1) FTE, in one academic year. No newly employed full-time faculty member will be placed beyond the sixth (6th) step of the appropriate class.
2.	Initial placement on the salary schedule will include full-time equivalent year-for-year credit in closely related academic assignments which may include librarians, counselors, coordinators, and college nurses.

3.	All experience must be acquired at institutions accredited by the appropriate regional accreditation agency at the time the experience occurs and must be verified by official documentation. It will be the unit member’s responsibility to provide all supporting documentation to Human Resources within thirty (30) days of receiving the onboarding documents.

B.	Disciplines Requiring a Specific Bachelor’s Degree or Associate Degree and Professional Experience
1.	In addition to prior experience as outlined in Section 1 above, unit members in these disciplines may receive step credit for full-time equivalent professional experience. All professional experience used to meet minimum qualifications and for salary placement must be submitted by the faculty member and verified by Human Resources. Years of professional experience which were used to meet minimum qualifications will not also be used for step placement. Only full- time or the equivalent part-time professional experience may be used for salary placement. In no case will a unit member be credited with more than one-year full-time equivalent experience in a twelve (12) month period. Step credit for related occupational experience, when granted, will be based on one (1) step for each two (2) years of full-time or the equivalent part-time experience.
2.	It will be the unit member’s responsibility to provide all supporting documentation to Human Resources by any established deadlines.

C.	Disciplines Requiring any Bachelor’s Degree or Associate Degree and Professional Experience
1.	In addition to prior experience as outlined in Section 1 above, unit members in these disciplines may receive step credit for full-time equivalent professional experience. All professional experience used to meet minimum qualifications and for salary placement must be submitted by the faculty member and verified by Human Resources. Years of professional experience which were used to meet minimum qualifications will not also be used for step placement. Only full- time or the equivalent part-time professional experience may be used for salary placement. In no case will a unit member be credited with more than one-year full-time equivalent experience in a twelve (12) month period. Step credit for related occupational experience, when granted, will be based on one (1) step for each two (2) years of full-time or the equivalent part-time experience.
2.	It will be the unit member’s responsibility to provide all supporting documentation to Human Resources by any established deadlines


Signed and entered into this ________ day of ___________________, 2025.

FOR THE DISTRICT				FOR SCFT

______________________________	______________________________

______________________________	______________________________

______________________________	______________________________

______________________________	______________________________
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