COACHING EVALUATION CRITERIA
	PROPOSED TO KEEP
	JUSTIFICATION/REASONING

	1
	Demonstrate technical expertise and effective coaching techniques appropriate to student need; 

	Terms and content drafted during the Districtwide Evaluation discussions with faculty classified as Special Assignment-Coaches. Also provided draft to and received input form several Athletic Directors.

	2
	Model appropriate leadership skills and behavior, including but not limited to decorum, “sportsmanship”, player/team conduct and discipline, accountability.

	

	3
	Implement innovative strategies to support student success athletically and academically. 

	

	4
	Recruit student athletes in accordance with established rules and regulations, including but not limited to being:
0. responsible for securing information regarding eligibility of players, as appropriate/required recruit athletes within the District by being 
0. visible at the district high school campuses and actively recruit on the district high school campuses;

	

	5
	Field full and competitive teams; Win-loss record will not be considered. 

	

	6
	Observe and maintain compliance with all CCCAA regulations and requirements.

	

	PROPOSED TO DELETE &/OR MOVE/MODIFY
	JUSTIFICATION/REASONING

	7
	Work through the Athletic Director/Dean on all matters pertaining to athletics;

	1. Since the AD is considered the supervisor of the coaches, this would be inherently be assumed. 
2. In addition this would also fall under the clause “other duties as assigned” that could be found in job description. 
3. In addition this does not seem to be an item that will significantly impact the coaches ability to grow and develop their coaching. This appears to be more related to implementation of districtwide/college operational/processes, which all faculty have to follow.  

	8
	Obtain final approval of the Athletic Director/Dean of all sports schedules;

	

	9
	Assume duties and responsibilities as delegated or assigned by the administration, Athletic Director/Dean, or head coach as they relate reasonably to the coaching assignment.

	

	10
	Win-loss record will not be considered.
	MOVED: Kept content-See Criteria 5. 

	11
	a) Maintain a businesslike working relationship and rapport with campus employees, organizations, district high school coaches, district communities and the various groups within these communities;

b) Maintain appropriate individual and team conduct and discipline;

	In splitting this criteria up:

a) is relatively included in General criteria-applicable to all: “7.	Maintenance of workable relationships with colleagues faculty, staff and administration.”

b) MOVED/MODIFIED-See Criteria #2

	12
	Complete in a timely manner necessary paperwork which serves the function of the program;

	All faculty have paperwork that needs to be completed/submitted. This did not appear to be a highly important job duty that needed to have an evaluation criteria that was so individualized/specialized for coaches.  

	13
	Assume responsibilities for securing information regarding eligibility of players, as appropriate;

	MOVED: Kept content-See Criteria 4. 

	14
	Demonstration of, or progress toward, diversity, equity, inclusion and accessibility (DEIA)-related competencies, and teaching and learning practices that reflect DEIA and anti-racist principles, and reflect knowledge of the intersectionality of social identities, illustrate a developing set of skills for effective cross-cultural teaching, and recognize the myriad of ways in which people differ, including the psychological, physical, cognitive, and social differences that occur among individuals, all to improve equitable student outcomes and course completion; and

	MOVED to General Criteria-applicable to all: “4. [content verbatim]”.



