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TENTATIVE AGREEMENT 1 
BETWEEN THE STATE CENTER COMMUNITY COLLEGE DISTRICT  2 

AND THE STATE CENTER FEDERATION OF TEACHERS (SCFT)  3 
May 16, 2025 4 

 5 
The following Tentative Agreement between the State Center Community College District and the 6 
State Center Federation of Teachers (SCFT) is made expressly pursuant to the Educational 7 
Employment Relations Act and the current Collective Bargaining Agreement between the parties. 8 
The following article shall be deemed to remain unchanged in the Collective Bargaining 9 
Agreement except as set forth below: 10 
 11 
[Global proposal to rename “Section” as “Article” throughout the CBA.] 12 
 13 

Article 14 14 
PERSONNEL RECORDS 15 

[Orig. FT-17; PT-13] 16 
 17 
14.A. Materials in the personnel file of a unit member which may serve as a basis for affecting 18 

the status of their employment must be made available for inspection to the unit member. 19 
 20 
14.B. Every unit member will have the right to inspect material in their personnel file at any time 21 

mutually convenient to the unit member and the District. The unit member may be 22 
accompanied by a Federation representative, if desired, or a Federation representative 23 
may inspect such materials individually at the request of the unit member.  24 
 25 

14.C. The District may charge a fee for requesting copies of materials in the personnel file 26 
previously provided to the unit member. The fee will be established by District 27 
administration. 28 
 29 
Part Time ONLY: The official personnel files include files from District office and the college. 30 
Unit members may request an electronic copy of their personnel file not more than once per 31 
semester. If an electronic copy is requested no fee will be charged. 32 

 33 
14.D. Full-Time: Any complaints made by any person directed toward a unit member deemed 34 

serious enough to become a matter of formal record, will be promptly called to the unit 35 
member's attention, by copy, and the unit member given an opportunity to respond. 36 

 37 
In terms of anonymous complaints, the district shall investigate as required by law. A unit 38 
member is entitled to know the identity or source of all such complaints, including if a 39 
complaint comes from an anonymous source. The fact that a complaint comes from an 40 
anonymous source does not preclude the District from acting on such complaint if the 41 
content of the complaint, if true, would be a violation of a District, College or Department 42 
policy or procedure. (Any retaliatory action by a unit member will be deemed to be 43 
unprofessional conduct.) 44 
 45 
1). The unit member will acknowledge that any derogatory material or complaint 46 

has been read by affixing their signature and the date on the actual copy to be 47 
filed, with the understanding that their signature signifies only that the material 48 
has been read and does not indicate agreement with its contents. 49 

 50 
2). Any derogatory material and/or complaint will not be placed in the unit 51 



2 

member’s personnel file prior to ten (10) working days from the date it was sent 52 
or served. The unit member may respond and have any written response 53 
attached to the material and/or complaint to be included in the personnel file. 54 
During this ten (10) working day period, the content of material to be added to 55 
the personnel files will be subject to the District Complaint Procedure. (Refer to 56 
the District Board Policy and Administrative Regulations.) 57 

58 
14.E. The content of material in personnel files will not be subject to Article 20, Grievance and59 

Arbitration Procedure of this Agreement. 60 
61 

14.F. Personnel Files include:62 
63 

1). The official file will be housed and maintained at the District Human Resources Office. 64 
This file may be maintained in an electronic format, and includes: application, transcripts, 65 
employment record, etc. 66 

67 
2). The college file contains official evaluations, job-performance related data, directives, 68 

complaints, and other personal communications. This file may be maintained in an 69 
electronic format and will be located in the College President's office (for Full-time) and 70 
in the college supervisor’s office (for Part-time). 71 

72 
14.G. Full-Time ONLY: Materials being held out of a personnel file due to an active complaint  may73 

not be submitted as evidence in a punitive action, until the complaint has been resolved 74 
and the materials are officially added to the personnel file. No other performance 75 
evaluation materials outside the personnel file may be used as evidence in a punitive 76 
action. 77 

78 
Signed and entered into this 16th day of May, 2025. 79 

80 
FOR THE DISTRICT FOR SCFT 81 

82 
______________________________ ______________________________ 83 

84 
______________________________ ______________________________ 85 

86 
______________________________ ______________________________ 87 

88 
______________________________ ______________________________ 89 

90 
91 
92 
93 

https://na4.documents.adobe.com/verifier?tx=CBJCHBCAABAADQrCjRX4UVairLTeHNu9MDcU6Duj_0NX
https://na4.documents.adobe.com/verifier?tx=CBJCHBCAABAADQrCjRX4UVairLTeHNu9MDcU6Duj_0NX
https://na4.documents.adobe.com/verifier?tx=CBJCHBCAABAADQrCjRX4UVairLTeHNu9MDcU6Duj_0NX


 3  

 94 



15-TA-Art-14-Personnel-Records-2025-05-16
 rev
Final Audit Report 2025-07-02

Created: 2025-06-15

By: Rex Randall Erickson (rerickson@mcdougallawfirm.com)

Status: Signed

Transaction ID: CBJCHBCAABAADQrCjRX4UVairLTeHNu9MDcU6Duj_0NX

"15-TA-Art-14-Personnel-Records-2025-05-16 rev" History
Document created by Rex Randall Erickson (rerickson@mcdougallawfirm.com)
2025-06-15 - 1:53:06 AM GMT

Document emailed to Rex Randall Erickson (rerickson@mcdougallawfirm.com) for signature
2025-06-15 - 1:53:09 AM GMT

Document emailed to Ryen Hirata (ryen.hirata@cloviscollege.edu) for signature
2025-06-15 - 1:53:10 AM GMT

Document emailed to Juli Mosier (julianna.mosier@scccd.edu) for signature
2025-06-15 - 1:53:10 AM GMT

Email viewed by Rex Randall Erickson (rerickson@mcdougallawfirm.com)
2025-06-15 - 1:53:34 AM GMT

Document e-signed by Rex Randall Erickson (rerickson@mcdougallawfirm.com)
Signature Date: 2025-06-15 - 1:53:49 AM GMT - Time Source: server

Email viewed by Juli Mosier (julianna.mosier@scccd.edu)
2025-06-15 - 6:47:17 PM GMT

Document e-signed by Juli Mosier (julianna.mosier@scccd.edu)
Signature Date: 2025-06-15 - 6:47:28 PM GMT - Time Source: server

Email viewed by Ryen Hirata (ryen.hirata@cloviscollege.edu)
2025-07-02 - 5:32:13 PM GMT

New document URL requested by Ryen Hirata (ryen.hirata@cloviscollege.edu)
2025-07-02 - 10:28:18 PM GMT



Document e-signed by Ryen Hirata (ryen.hirata@cloviscollege.edu)
Signature Date: 2025-07-02 - 10:29:12 PM GMT - Time Source: server

Agreement completed.
2025-07-02 - 10:29:12 PM GMT


	Article 14
	PERSONNEL RECORDS
	[Orig. FT-17; PT-13]

		2025-07-02T22:29:14+0000
	Certified by Adobe Acrobat Sign




