PROPOSAL COVER SHEET
ARTICLE 20: CLASS ADVANCEMENT


MAIN POINTS OF CONCERN
· Add the ability for CTE faculty to utilize 100% of the required trainings to advance to Class IV on the Salary Schedule.
· Add Union representation to Salary Advancement and Equivalency Processes.


PROPOSED MODIFICATIONS*
	ACTION
	REASONING
	Fiscal* Impact

	Added/Modified 
	Modifications improve clarity and ease of use.
	NO

	Added: Union representative for Class Advancement-Salary Schedule
	Considering Salary Advancement and Equivalency being processes that directly impact employment and work conditions, with there being four (4) different colleges, and from discussions with HR, SCFT believes it is time to increase collaboration in an attempt to improve consistency and ensure equity among processes districtwide.
	NO

	Deleted: Removed the details of who files 
	This step does not seem to be followed Districtwide. Is it needed or is there a better step/process?
	NO

	Modified: Pushed the date of all paperwork being filed to the District
	The first two weeks of instruction is probably the busiest, therefore delaying the due date all documents are required to be submit to the District provides the committees more time to ensure all paperwork is appropriately completed and filed. 
	NO

	Modified: Increase the % of units that will be accepted for courses without college credit.
	Increased options for in trainings/instruction through the District and on topics such as DEIA trainings, onboarding, technology, online instruction, etc.
	YES

	Modified: Increase the % of units that will be accepted for lower division coursework.
	In regards to DEIA there are numerous lower division options for trainings and instruction, therefore increasing the ability for faculty to access relevant training.
	YES

	Added: The ability for CTE faculty to utilize 100% of the required trainings to advance to  Class IV on the Salary Schedule.
	Reduces parity and the job lock many CTE faculty face due to industry and professional certifications required to provide career technical education, operate a training facility, or be  a credentialed professional.
	YES


[bookmark: _Hlk193224790]*Attempts to include all modifications. All significant modifications will be listed. May not include minor formatting changes. 
**Fiscal impact: Identifies proposals with an associated dollar amount that may financially impact the district.

