PROPOSAL COVER SHEET
ARTICLE 17B: PT DUAL ENROLLMENT


MAIN POINTS OF CONCERN
· All Dual Enrollment instructors are required to be SCCCD employees 


PROPOSED MODIFICATIONS*
	ACTION
	REASONING
	Fiscal* Impact

	Added: NEW Content per proposals presented to DW DuE workgroup: All Dual Enrollment instructors are required to be SCCCD employees.
	ESSENTIAL PROPOSAL: ALL Dual Enrollment instructors are required to be SCCCD employees.

Includes verbiage: taught by "highly qualified" SCCCD/College employed faculty
	May impact pending MOU agreements.

	Modify: Content pertaining to supervision/direction.
	Modified to mirror FT content 
	NO

	Delete: Deleted Liaison position/sections as these would no longer be needed/applicable if primary goal met. Faculty follow SCCCD policies/practices/processes established for employment, evaluation, instruction, and support services.
	By making all instructors of college level courses employees of SCCCD, will reduce the need for additional processes and procedures specific to Dual Enrollment, therefore decreasing the complexity of dual enrollment implementation, streamlining processes so all instructors follow district policies/procedures/evaluation processes/etc., and eliminates all potential of displacing college faculty. This will also improve the work conditions and inequities non-employees of SCCCD  supporting quality instruction and course rigor for students.
	NO

	Added: Content explaining parameters for faculty rights when a course is cancelled after starting.
	Do to the potential of courses being cancelled by High Schools due to facility/enrollment/course content/etc. Ensures unit members are supported/compensated for preparation and implementation of courses. 
	NO


[bookmark: _Hlk193224790]*Attempts to include all modifications. All significant modifications will be listed. May not include minor formatting changes. 
**Fiscal impact: Identifies proposals with an associated dollar amount that may financially impact the district.


OVERALL ARGUMENT: 
Dual Enrollment instruction is displacing current and future jobs and courses are not being give the appropriate amount of time and effort that a college course deserves, due to the excessive load high school instructors are receiving, resulting in questions about quality of instruction.

Although an attempt was made to effectively address through an MOU from the last negotiation cycle. No significant improvement has been made.

In addition, the high school labor force that is providing instruction is severely underpaid in comparison to their District employed counterparts and in many cases are being given inappropriate, excessive loads of college coursework. Loads which would be equal to or more than full-time district Faculty loads. How is this possible when these instructors also have a full-time High School responsibilities? In fact there are some case where the load would not even be aloud as it is more than the allowed overload limits for district employed faculty. All of this would be on top of their High School full-time job. How does that benefit student success? How can Quality instruction be provided? 

The arguments being presented impact current workloads of District faculty and future need for positions & provides ample justification to raise multiple questions regarding, the type of or lack of “quality” instruction provided when there is not enough time in the day for such a heavy workload. This is by no means stating they high school instructors are not fully-capable. The fact is even if fully-capable, the load is not appropriate and it does result in negative impacts of course loads being taught on our campus, as demonstrated by full-time faculty being asked to go to high schools to provide instruction for Dual Enrollment courses in order to make load.  

