PROPOSAL FROM 
THE STATE CENTER FEDERATION OF TEACHERS (SCFT) 
TO THE STATE CENTER COMMUNITY COLLEGE DISTRICT (SCCCD)
March 26, 2025	Comment by Ryen Hirata: Updated Date 3.26.25

The following collective bargaining proposal submitted by the State Center Federation of Teachers (SCFT) to the State Center Community College District (SCCCD) is made expressly pursuant to the Educational Employment Relations Act and the current Collective Bargaining Agreement between the parties. The following article shall be deemed to remain unchanged in the Collective Bargaining Agreement except as set forth below:

ARTICLE 25 (FULL-TIME)
RETIREMENT AND RETIREES
(ONLY APPLICABLE TO FULL-TIME FACULTY)

[bookmark: _Hlk192599675]Section __. RETIREMENT INFORMATION
[bookmark: _Hlk193222353]During the first and last week of each academic year, the District will send information to all faculty members describing the process and options available to them concerning retirement. The official communication will include, at minimum:
The local address and phone number of the CalSTRS office.
The process for notifying the District of retirement.
An explanation of the healthcare options available/offered.
A notice of the limitations and other applicable laws associated with retiring from a California public school system, including links to the CalSTRS website on “working after retirement,” and the CalPERS website on “reciprocity.”

Section 2. RETIREMENT CONTRIBUTION:

Unit members are required to contribute to the California State Teacher's Retirement System as provided by State Teacher's Retirement Law. The District will contribute such sums to the State Teacher's Retirement System as is required by law.


Section 13. EARLY RETIREMENT:

Unit members may elect to retire before the mandatory retirement age pursuant to the provisions of the State Teacher's Retirement Law and upon such early retirement the unit member's service with the District will be considered terminated due to their taking early retirement.


Section 3. INCENTIVIZED RETIREMENT PROGRAM	Comment by Ryen Hirata: Provides an option for compensation to be counted towards the 50% Law in contrast to previous retirement incentives. 
Incentivized retirement allows members to receive a stipend in their last year of employment with the district.
Faculty will receive a ten percent (10%) increase on Schedule A Salary Scale of base annual salary (178 days)
To qualify faculty must:
Have completed 20 years of service
Notify the District prior to the last academic year worked (prior to August 1st).
Final approval of Incentivized Retirement will be made by the District.
Pending the allocation of faculty personnel to replace potential incentivized retiree by the District, faculty will be responsible for assisting with mentoring/training replacement during the last year of instruction/service prior to last day of service/retirement.


Section 3. EARLY RETIREMENT DISTRICT CONSULTANT PROGRAM:

Eligibility:
Applicants for this early retirement program must have a minimum of ten (10) consecutive years of service in the State Center Community College District in a position requiring certification. A year of service is defined as working seventy-five percent (75%) of the days required by the unit member's contract of employment, or on District-paid leaves.
Applicants will be between fifty-five (55) and sixty-four (64) years of age.

Compensation:
Annual compensation for approved projects (see #4 below) will range between five thousand dollars ($5,000.00) and seven thousand, five hundred dollars ($7,500.00) depending upon the number of days involved, conditioned upon the following contract terms:
In order to be eligible for this early retirement program, the unit member must retire from the District and may not be employed in any position requiring contribution to the STRS.
Unit members contracted under this proposal will be designated as consultants to the District. As consultants, they will be considered independent contractors. The District will not make contribution to OASDI.
Early retirement consultants will be guaranteed annual renewable contracts for part- time service based upon the project or projects meeting a specific need of the District and providing the consultant’s work is performed in a satisfactory manner as determined by management. Projects will be subject to annual review by the administration. Such contracts will not be renewable after the fifth (5th) college year.
Under the terms of this plan, the early retirement consultant will perform such services for the District as may be mutually agreed upon. Services to be provided by the retiree under contract will vary with the individual but will be limited to the following:
Demonstration teaching;
Working on staff development and in-service programs;
Assisting in the testing program;
Compiling test data;
Orienting and providing aid to new teachers;
Updating courses of study;
Articulation with high schools and colleges;
Observation and evaluation of programs;
Work with business and industry;
Review and develop college, division, and department goals and objectives;
Conduct surveys of current and former students;
Activities in any area of curriculum, business, or student personnel.
The following formula will be used to determine the number of days, to the nearest whole figure, to be performed by the consultant.
Maximum Class IV, Step 25 Figure
	(Not including doctorate)
	= 178 Days

	$7,500
	x contract days


The actual dates of service will be determined on a mutually agreed-upon basis.
The early retirement consultant may choose to discontinue this program at the end of any contract year.
Application for this program will be directed to the College President's office by January 1 of each college year. Late applications will not be considered. From those who apply, selection will be made on the basis of available funds, and District need.
The project or projects proposed to be performed by an applicant must be mutually agreed upon by the applicant and the College President.
At the end of the contract, the consultant continues eligibility for retiree insurance benefits.
For purposes of this section, the school year will be from August 1 to June 30.

[bookmark: _Hlk192896252]Section 4. REDUCTION TO PART-TIME EMPLOYMENT PROGRAM (Prior to Retirement) STATUS PRIOR TO RETIREMENT:

California State Teacher’s Retirement System (CalSTRS) Members
Reduced load contracts for unit members participating in the California State Teachers’ Retirement System (CalSTRS) may be issued only when a reduced load contract immediately precedes retirement from the District and the unit member is in paid work status, performing services during the semester(s) of any reduced load contract, pursuant to the following conditions:
The unit member will have reached their fifty-fifth (55th) birthday prior to reduction in workload;
The unit member will have served in a position in the District as a member of the bargaining unit for at least ten (10) years of which the immediately preceding five (5) years were full-time employment;
During the period immediately preceding a request for a reduction in workload, the unit member will have been employed full-time in a position requiring membership in this system for a total of at least five (5) years without a break in service. For purposes of this subdivision, sabbaticals and other approved leaves of absence will not constitute a break in service. Time spent on a sabbatical or other approved leave of absence will not be used in computing the five (5) year full-time service requirement prescribed by this section.
The option of a reduced load contract will be exercised at the request of the unit member and can be revoked only with the mutual consent of the District and the unit member.
All reduced load contracts issued under this section must constitute at least a fifty percent (50%) assignment with corresponding pro rata pay on Salary Schedule A. The minimum number of duty days will be equal to one-half (1/2) the number of individual unit members’ contract duty days.
Unit members in the reduced load contract program will be entitled to the same insurance benefits as though they were employed full-time. Time in service for purposes of determining step advancement on the salary schedule and sabbatical leave eligibility will be as though they were employed full-time, and sick leave will be on a pro rata cumulative basis;
The period of the reduced load contract, will not exceed five (5) years.
The member will contribute to the State Teachers Retirement Fund the amount that would have been contributed had the member been employed full-time.
The District will contribute to the State Teachers Retirement Fund an amount based upon the salary that would have been paid to the unit member had the unit member been employed full-time and at the rate specified by the District’s Board of Trustees.
The unit member must retire at the conclusion of the reduced load contract period.

California Public Employee’s Retirement System (CalPERS) Members
Reduced load contracts for unit members participating in the California Public Employee’s Retirement System (CalPERS) may be issued only when a reduced load contract immediately precedes retirement from the District and the unit member is in paid work status, performing services during the semester(s) of any reduced load contract, pursuant to the following conditions:
The unit member will have reached their fifty-fifth (55th) birthday prior to reduction in workload and must not be older than seventy (70) years of age;
The unit member will have served in a position in the District as a member of the bargaining unit for at least ten (10) years of which the immediately preceding five (5) years were full-time employment;
During the period immediately preceding a request for a reduction in workload, the unit member will have been employed full-time in a position requiring membership in this system for a total of at least five (5) years without a break in service. For purposes of this subdivision, sabbaticals and other approved leaves of absence will not constitute a break in service. Time spent on a sabbatical or other approved leave of absence will not be used in computing the five (5) year full-time service requirement prescribed by this section.
The option of a reduced load contract will be exercised at the request of the member and can be revoked only with the mutual consent of the District and the unit member.
All reduced load contracts issued under this section must constitute at least a fifty percent (50%) assignment with corresponding pro rata pay on Salary Schedule A. The minimum number of duty days will be equal to one-half (1/2) the number of individual unit members’ contract duty days.
Unit members in the reduced load contract program will be entitled to the same insurance benefits as though they were employed full-time. Time in service for purposes of determining step advancement on the salary schedule and sabbatical leave eligibility will be as though they were employed full-time, and sick leave will be on a pro rata cumulative basis;
The period of the reduced load contract, will not exceed five (5) years.
The member will contribute to the Public Employees Retirement System the amount that would have been contributed had the unit member been employed full-time.
The District will contribute to the Public Employees Retirement System an amount based upon the salary that would have been paid to the unit member had the unit member been employed full-time and at the rate specified by the District’s Board of Trustees.
The unit member must retire at the conclusion of the reduced load contract period.

Office Hour Obligation
The office hour obligation for instructional faculty, whose teaching assignment has been reduced due to a reduced load contract, will be reduced by the same proportion as the amount of reduction in load. The proration for this special assignment will be based on assigned instructional LHE instead of assigned contact hours as stated below.
For the purpose of simplifying the computation of the office hour obligation of an instructor with reduction in load, the twenty (20) hour assignment will be treated as fifteen (15) LHE and five (5) office hours.
Example: An instructor with a fifty percent (50%) reduced load, and therefore a minimum of seven and one-half (7.5) LHE instructional assignments has a two and one-half (2.5) hour office hour requirement computed as (7.5/15) x 5 = 0.5 x 5 = 2.5 office hours.


Section 6. RETIREMENT
A. Hourly Sick Leave: Upon planned separation of employment from the District, whether for the purpose of retirement or not, the unit member may request to have all overtime hourly sick leave transferred to Full-Time sick leave at a rate of one (1) day for every four (4) hours of hourly sick leave earned. The result will allow an increase total service credit to the District and adding to the total sick leave reported to STRS. Such transfer will take place on the unit member’s last day of employment with the District.

B. In the event the District chooses to rehire a formerly retired instructor, the process for rehiring should allow, as much as possible, the former personnel file of the retired instructor to supply the necessary application materials/qualifications.
1. If the instructor is rehired within five (5) years after retirement, the District will reactivate the retired personnel file from storage. The District will only require the member to submit material which is required through legal change/mandate to be updated.
2. If the instructor is rehired after five (5) years have passed since retirement, the instructor may resubmit to the District a copy of their personnel file given to them upon their retirement. The District will only require the member to submit material which is required through legal change/mandate to be updated.
