PROPOSAL COVER SHEET
ARTICLE 25: RETIREMENT AND RETIREES


MAIN POINTS OF CONCERN
· [bookmark: _Hlk192803473]Create an Incentivized Retirement program.
· Create options for utilization of accumulated hourly sick leave (unit members full-time and part-time sick leave).


PROPOSED MODIFICATIONS*
	ACTION
	REASONING
	Fiscal* Impact

	Added: Retirement Information Section. Content to improve awareness of and guidance on retirement.

(SCFT can assist with content and implementation.)
	Provides faculty important information in regards to retirement which will increase awareness of options and hopefully support a smoother process by reducing confusion. For most unit members there is a great deal of anxiety, questions and uncertainty surrounding retirement. The communication from the District regarding retirement will provide  guidance on how to approach retirement and the next steps to transition from an employee of SCCCD to retirement. SCFT would be willing to assist with developing and creating content/documents, as well as training materials in collaboration with the District
	NO

	Added: Content for an Incentivized Retirement program. 
	Provides: 1) the District the opportunity to prepare and train future faculty replacements, 2) allows funds to be applied to the 50% Law, 3) provides a pay bump for the last year of employment for the faculty member.
	YES

	Added/Modified: Section heading titles to clarify
	Modifications improve clarity and ease of use.
	NO

	Added: Retirement Section 
	Modifications improve clarity and ease of use.
	NO

	Added: Hourly Sick Leave Option would allow hourly sick leave to be converted to full time sick leave for the purpose of increasing total service credit to the District and adding to the total sick leave reported.

	The utilization of hourly sick leave is a growing issue. With increased pressure for faculty not to take sick leave by administration due to perceived student contact hour requirements (specifically with instructional faculty), and the right of faculty to take sick leave when needed, there becomes potential for a huge issue when the utilization of sick leave is not possible and there is no benefit to keeping hourly sick leave. This allows one option, since FT sick leave applies to retirement and PT sick leave does not. This is Hourly Sick Leave Option 3 of 3***.
	NO

	Added: Retirement Section-Content to improve process for rehiring retired tenured track employees as PT faculty.
	To improve the onboarding of recently retired and/or previously employed faculty, this will provide a more streamlined process for processing their return to work/rehire.
	NO


[bookmark: _Hlk193224790]*Attempts to include all modifications. All significant modifications will be listed. May not include minor formatting changes. 
**Fiscal impact: Identifies proposals with an associated dollar amount that may financially impact the district.
*** Hourly Sick Leave Option 1 of 3 &/or 2 of 3 is pertinent to Full-Time Article 22A: FT Leaves with Pay and Part-Time Article 22B: PT Leaves with Pay.
