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The following collective bargaining proposal submitted by the State Center Federation of Teachers (SCFT) to the State Center Community College District (SCCCD) is made expressly pursuant to the Educational Employment Relations Act and the current Collective Bargaining Agreement between the parties. The following article shall be deemed to remain unchanged in the Collective Bargaining Agreement except as set forth below:

ARTICLE 21B (PART-TIME) 
INSURANCE PROGRAMS
(ONLY APPICABLE TO PART-TIME FACULTY)

Section 1. PATIENT PROTECTION AND AFFORDABLE CARE ACT:

The Board of Trustees may exercise, solely and exclusively, its express and implied legal powers, rights, duties, and responsibilities to determine, adopt, and enforce any policies, procedures, guidelines, and practices to comply with all sections of the Patient Protection and Affordable Care Act (“ACA”) and to avoid federal penalties or consequences associated therewith.

The District will offer unit members who qualify for coverage under the provisions of the ACA with medical coverage benefits., including similar HMO and PPO options in comparison to Full-time faculty.


A. LOOK BACK MEASUREMENT METHOD
1. The District will implement the ACA’s Look Back Measurement Method (“Look Back Method”) to identify employees’ Hours of Service. Employees who are identified as “fulltime” according to the “rate-of-pay” safe harbor and defined as one-hundred thirty (130) hours or more per month over the 12-month measurement period under the Look Back Method will be eligible for medical coverage through the District as long as they remain employed by the District.

B. HOURS OF SERVICE CALCULATION
1. The District will calculate all non-hourly employee’s hours of service from records of hours, and hours for which payment is made or due.
2. For unit members, the District will calculate the hours of service by crediting one (1) hour of service for each hour teaching (lecture and laboratory classes), plus an additional 1.25 hours of service, for each hour teaching (lecture and laboratory classes), to account for preparation and grading.
3. For employees receiving stipends, the District will include the total actual hours worked for the assignment added to the other hours of service calculation.
4. The District will operate the Look Back Method as set forth in 26 CFT. Section 54.4980H-1 through 54.4980H-6 (“regulations”) and pursuant to the following:

C. ONGOING EMPLOYEES
1. Standard Measurement Period: August 1 to July 31 (starting August 1, 2014 and continuing each year thereafter)
2. Administrative Period: August 1 through September 30 (starting August 1, 2015 and continuing each year thereafter)
3. Stability Period: October 1 through September 30 (starting October 1, 2015 and continuing each year thereafter).
4. The District will follow the regulations to determine eligibility for coverage of ongoing employees.

D. NEW EMPLOYEES
1. If, at the new employee’s start date, the District reasonably expects that the employee will average at least one hundred thirty (130) hours of service per month, the District will offer the employee medical coverage effective the first of the month following the employee’s date of hire.
2. If the District cannot determine whether an employee is reasonably expected to work an average of at least one hundred thirty (130) hours of service per month, the District will measure the hours of service using an Initial Measurement Period.
3. The District will use a twelve-month Initial Measurement Period beginning on the first of the month following the employee’s start date unless the employee starts on the first day of the month, in which case it begins on the start date. A one-month Initial Administrative Period will follow the end of the Initial Measurement Period and a twelve-month Initial Stability Period will follow the end of the Initial Administrative Period, subject to the regulations.

E. DISTRICT OFFER OF MEDICAL COVERAGE AND FINANCIAL CONTRIBUTION
[bookmark: _Hlk192799911]Effective October 1, 2015, the District will offer medical coverage to an eligible employee who the District determines is full-time as defined by the ACA rules and pursuant to the rate-of-pay Safe Harbor. The District contribution toward will cover 100% of the medical plan premium offered will be one-thousand one-hundred thirty-five dollars ($1,135) per month per eligible employee.
