 PROPOSAL FROM 
THE STATE CENTER FEDERATION OF TEACHERS (SCFT) 
TO THE STATE CENTER COMMUNITY COLLEGE DISTRICT (SCCCD)
March 20, 2025

The following collective bargaining proposal submitted by the State Center Federation of Teachers (SCFT) to the State Center Community College District (SCCCD) is made expressly pursuant to the Educational Employment Relations Act and the current Collective Bargaining Agreement between the parties. The following article shall be deemed to remain unchanged in the Collective Bargaining Agreement except as set forth below:

EXHIBIT C
(See Next Page)


	SALARY CLASSIFICATIONS

	Track
	Class I
	Class II
	Class III
	Class IV
	Class V

	





A
	Disciplines Requiring a Master’s Degree
	No degree (Qualified under equivalency)
	Master’s Degree
	Master’s Degree

+ 30 units subsequent to Master’s Degree
	Master’s Degree

+ 45 units subsequent to Master’s Degree
	Master’s Degree

+ 60 units subsequent to Master’s Degree

	
	
	
	
	Master’s Degree

+ 60 units subsequent to Bachelor’s Degree
	Master’s Degree

+ 75 units subsequent to Bachelor’s Degree
	Master’s Degree

+ 90 units subsequent to Bachelor’s Degree

	
	
	
	
	
	
	Doctorate/ Master of Fine Arts/
Juris Doctorate

	







B
	Disciplines Requiring a Specific Bachelor’s Degree or Associate Degree and Professional Experience
	No degree (Qualified under equivalency)
	Bachelor’s Degree

+ 2 years of professional experience
	Master’s Degree

+ 2 years of professional experience
	Master’s Degree

+ 2 years of professional experience

+ 30 45 units subsequent to Bachelor’s Degree
	Master’s Degree

+ 2 years of professional experience

+ 60 units subsequent to Bachelor’s Degree

	
	
	
	Associate Degree

+ 6 years of professional experience
	Bachelor’s Degree
+ 2 years of professional experience
+ 30 units subsequent to Bachelor’s Degree

OR 

Bachelor’s Degree 
+ 4 years of professional experience
	Bachelor’s Degree

+ 2 years of professional experience

+ 60 45 units subsequent to Bachelor’s Degree
	Bachelor’s Degree

+ 2 years of professional experience

+ 75 60 units subsequent to Bachelor’s Degree

	







C
	Disciplines Requiring Any Bachelor’s Degree or Associate Degree and Professional Experience
	
No degree (Qualified under equivalency)
	Bachelor’s Degree

+ 2 years of professional experience
	Master’s Degree

+ 2 years of professional experience
	Master’s Degree

+ 2 years of professional experience

+ 30 45 units subsequent to Bachelor’s Degree
	Master’s Degree

+ 2 years of professional experience

+ 60 units subsequent to Bachelor’s Degree

	
	
	
	Associate Degree

+ 6 years of professional experience
	Bachelor’s Degree 
+ 2 years of professional experience
+ 30 units subsequent to Bachelor’s Degree

OR 

Bachelor’s Degree 
+ 4 years of professional experience
	Bachelor’s Degree

+ 2 years of professional experience

+ 60 45 units subsequent to Bachelor’s Degree
	Bachelor’s Degree

+ 2 years of professional experience

+ 75 60 units subsequent to Bachelor’s Degree


Professional experience conversion: 1 year of professional experience = 15 units of coursework.  

Exhibit C
Initial Salary Placement Guidelines

New full-time faculty members will have thirty (30) days from the first date of employment to notify the District of any errors in their initial salary schedule placement. Disagreement with class or step placement made by human resources staff may be addressed to the Chief Human Resources Officer or designee, whose decision will be final. Should errors occur, the District will not be liable for retroactive adjustments beyond the current fiscal year.

Initial Class Placement

A. Each newly employed faculty member will be placed on the highest range on Salary Schedule “A” and “B” for which their academic background, occupational background and credentials, if any, qualifies them based on the faculty member’s primary assignment/discipline as defined by the Minimum Qualifications for Faculty and Administrators in California Community Colleges handbook. Disciplines that require a master’s degree follow Track A on Exhibit C – Salary Classifications. Disciplines that require a specific Requiring a Specific Bachelor’s or Associate Degree and Professional Experience follow Track B on Exhibit C. Disciplines that Disciplines Requiring any Degree and Professional Experience follow Track C on Exhibit C.

B. All units and degrees must be earned from postsecondary institutions accredited by an accreditation agency recognized by either the U.S. Department of Education or the Council on Postsecondary Accreditation. This does not include institutions “approved” by the California Department of Education or by the California Council for Private Postsecondary and Vocational Education (Title 5, Section 53406). The accreditation must be valid at the time the units and degrees were earned and must be verified by official transcript. Degrees acquired outside the United States must be accompanied by an evaluation service assessment (foreign transcript evaluation, not a translation). All units refer to semester units. Quarter units will be converted into semester units on a 2/3 basis by multiplying semester units by 1.5.

C. All units earned subsequent to a bachelor’s or master’s degree must be upper division or graduate courses to qualify for initial salary class placement. Units earned in lower division courses or prior to the qualifying degree conferral do not apply to the initial salary class placement.

Step Placement
A. Disciplines Requiring a Master’s Degree
1. [bookmark: _Hlk193113251]Advanced step placement will be determined by additional verified full-time equivalent experience beyond that required for minimum qualifications and class placement. For each accumulated amount of: a) thirty (30) lecture hours equivalents (LHE) for instructional faculty, b) One thousand, two hundred and sixty (1,260) hours for special assignment faculty, or c) equivalent to one (1) year of FTE, one (1) year of placement will be credited on the initial placement of the salary schedule up to a maximum of five (5) years. In no case will a unit member be credited with more than thirty (30) lecture hour equivalent, or one (1) FTE, in one academic year. No newly employed full-time faculty member will be placed beyond the sixth (6th) eleventh (11th) step of the appropriate class.
2. Initial placement on the salary schedule will include full-time equivalent year-for-year credit in closely related academic assignments which may include librarians, counselors, coordinators, and college nurses.
3. All experience must be acquired at institutions accredited by the appropriate regional accreditation agency at the time the experience occurs and must be verified by official documentation. It will be the unit member’s responsibility to provide all supporting documentation to Human Resources within thirty (30) days of receiving the onboarding documents.

B. Disciplines Requiring a Specific Bachelor’s Degree or Associate Degree and Professional Experience
1. In addition to prior experience as outlined in Section 1 above, unit members in these disciplines may receive step credit for full-time equivalent professional experience. All professional experience used to meet minimum qualifications and for salary placement must be submitted by the faculty member and verified by Human Resources. Years of professional experience which were used to meet minimum qualifications will not also be used for step placement. Only full- time or the equivalent part-time professional experience may be used for salary placement. In no case will a unit member be credited with more than one-year full-time equivalent experience in a twelve (12) month period. Step credit for related occupational experience, when granted, will be based on one (1) step for each two (2) years of full-time or the equivalent part-time experience.
2. It will be the unit member’s responsibility to provide all supporting documentation to Human Resources by any established deadlines.

C. Disciplines Requiring any Bachelor’s Degree or Associate Degree and Professional Experience
1. In addition to prior experience as outlined in Section 1 above, unit members in these disciplines may receive step credit for full-time equivalent professional experience. All professional experience used to meet minimum qualifications and for salary placement must be submitted by the faculty member and verified by Human Resources. Years of professional experience which were used to meet minimum qualifications will not also be used for step placement. Only full- time or the equivalent part-time professional experience may be used for salary placement. In no case will a unit member be credited with more than one-year full-time equivalent experience in a twelve (12) month period. Step credit for related occupational experience, when granted, will be based on one (1) step for each two (2) years of full-time or the equivalent part-time experience.
2. It will be the unit member’s responsibility to provide all supporting documentation to Human Resources by any established deadlines
