 PROPOSAL FROM 
THE STATE CENTER FEDERATION OF TEACHERS (SCFT) 
TO THE STATE CENTER COMMUNITY COLLEGE DISTRICT (SCCCD)
March 20, 2025

The following collective bargaining proposal submitted by the State Center Federation of Teachers (SCFT) to the State Center Community College District (SCCCD) is made expressly pursuant to the Educational Employment Relations Act and the current Collective Bargaining Agreement between the parties. The following article shall be deemed to remain unchanged in the Collective Bargaining Agreement except as set forth below:

EXHIBIT B1

STATE CENTER COMMUNITY COLLEGE DISTRICT
Full-Time 2022-2025 Stipends

Athletic Coaches
A. Athletic Coaches will receive a coaching stipend for fulfilling the duties and responsibilities as outlined in Article 13.
B. [bookmark: _Hlk193010730]Full-time faculty head athletic coaches will receive 18 additional duty days per head coaching assignment (not to exceed 205 per academic year) stipend of ten percent (10%) of annual salary. No additional duty days will be paid.
C. [bookmark: _Hlk193010453]Full-time faculty with an assistant athletic coaching assignment will receive: a stipend of four thousand, five-hundred dollars ($4,500.00). Stipends may not be split among athletic coaches.
1. In-Season Stipend (Fall or Spring Semester): Stipend of seven thousand dollars ($7000) only and stipends may not be split among athletic coaches. 

2. Out-of-Season Stipend (Summer, Fall, and/or Spring): Stipend of three thousand five hundred dollars ($3500) only and stipends may not be split among athletic coaches.

D. Compensation/Stipends will be prorated for less than an entire athletic coaching assignment. The number of assistant athletic coaches for each sport will be set by management.

Other Faculty Stipends
	Orientation/Training -
	$26.75/hour 70% of salary scale hourly pay

	Special Projects - Faculty performing extra duties during unassigned times or completing a special project (mutually agreed upon by the unit member and management)
	Paid at the unit member’s Schedule B3 non- instructional rate per hour worked and submitted on the appropriate timesheet.

	Program Review - If the department contains a program that does not have a full-time faculty member, the chair will work with the appropriate Dean to identify a unit member (either full-time or part-time) to develop the report on behalf of the program. The identified unit member will receive payment after
completion of the report and submission to the Dean.
	The identified unit member will be paid up to ten (10) hours at the unit member’s Schedule B3 non-instructional rate. Unit members completing a program review for the first time outside their discipline, will be paid up to fifteen (15) hours at the unit member’s Schedule C non-instructional rate.

	Department Chair – For occasional and minimum off-contract work.
	$1,894 Will receive an additional 10 duty days of released time to be compensated on Schedule A. 

	Earned Doctorate or Master of Fine Arts Degree
	$2,419 per year

	Graduate Student Intern Mentor Training
	$600 stipend for completion

	Graduate Student Intern Mentor
	$4,169 Will receive an additional 7 duty days of reassigned time to be compensated on Schedule A. per academic year semester.

	Music Instructors with full responsibility for student performing and competitive groups
requiring travel and competition vs. other institutions.
	$2,121 per year (Note: Stipend will only be authorized for assigned, not voluntary, assumption of responsibilities.)

	Dental Hygiene Program Coordinator/Director
	$2,018  $2250

	Credit by Examination
	A minimum of 3 hours on Schedule to implement and grade the test per student. $10/student who takes such an exam for the first unit of a course plus $5 for each additional unit.

	Upper Division Lecture Unit Instruction (UDLUI)
	$750/unit for the upper division lecture courses that are part of an approved bachelor’s degree program.



