PROPOSAL COVER SHEET
EXHIBIT C


MAIN POINTS OF CONCERN
· Utilization of required/mandatory CTE Certification for Salary Advancement


PROPOSED MODIFICATIONS*
	EXHIBIT
	ACTION
	REASONING
	Fiscal* Impact

	C
	Salary Classifications
	Modify: Exhibit C Salary Classifications 
	Based on errors identified by both SCFT and SCCCD,  the chart needs to be updated with corrections.
	YES

	C
	Initial Salary Placement Guidelines
	Added: Hourly calculation to initial salary placement for special assignment faculty.
	To ensure step placement is clearly delineated from LHE versus hours worked. To ensure relevant information is accessible, supports the ease of contract use; and provides detailed guidance on determining initial placement on the salary schedule. 
	NO

	
	
	Modified: Max step to be initially placed
	PT faculty take longer to obtain a FT job. In combination with pay parity. 
	YES

	
	
	Added: CTE Certification Section for Salary Advancement
	This section directly addresses the ability of CTE faculty to utilize 100% of their required/mandatory training for salary advancement up to Class V.
	YES


[bookmark: _Hlk193224790][bookmark: _Hlk193226225]*Attempts to include all modifications. All significant modifications will be listed. May not include minor formatting changes. 
**Fiscal impact: Identifies proposals with an associated dollar amount that may financially impact the district.

