PROPOSAL COVER SHEET
EXHIBITS B


MAIN POINTS OF CONCERN
· Modify formula for how stipends are determined/compensated.
· Increase Coach Compensation and Stipends.


PROPOSED MODIFICATIONS*
	EXHIBIT
	ACTION
	REASONING
	Fiscal* Impact

	B1
	FT Stipends
	Modify: Increase potential pay for coaching assignments 
	Addresses the ongoing parity in pay in relation to: coaching assignments in local high schools,  the total hours worked, and the year round assignments.
	YES

	
	
	Modified Orientation/Training compensation
	Modified compensation for orientation/training based on single salary and the current compensation rate of a unit member.
	YES

	
	
	Deleted: Removed Special Projects. 
	This content increases confusion. What is overtime work versus special assignment work. And if paid at a Schedule B3 rate (which is Overtime pay) that would means this is not a stipend, therefore would be considered overtime since a timesheet is required. Is this specific stipend  utilized. Typically Schedule B3 pay is historically utilized for additional work for FT faculty.
	NO

	
	
	Modified: Changed compensation rate for depart chair assignments.
	Will incentivize Department chair participation and provide reasonable compensation at a comparable rate.
	YES

	
	
	Modified: Changed compensation rate to implement Credit by Examination.
	With credit by exam becoming a more common request and in looking at the compensation process, it seemed to outline the actual cost of what a student would pay and does not appropriately address the actual time and effort required to implement such a request. Therefore an increase in pay is being requested.
	YES

	
	
	Modified: Dental Hygiene Prog Coordinator/Director
	Based on MOU
	YES

	
	
	Added: FIT Stipend
	Based on MOU
	YES

	
	
	Added: UDLUI Stipend
	Based on MOU
	YES

	B2
	PT Stipends
	Modify: Increase potential pay for coaching assignments 
	Addresses the ongoing parity in pay in relation to: coaching assignments in local high schools,  the total hours worked, and the year round assignments.
	YES

	
	
	Added: postseason compensation for PT coaches
	Addresses appropriate compensation to account for additional required time worked .
	YES

	
	
	Deleted: Office Hour pay (pending change to single salary)
	Pending the acceptance of a single salary, this stipend would no longer be needed as the language would not be applicable.
	YES

	
	
	Modified: Orientation/Training compensation
	Modified compensation for orientation/training based on single salary and the current compensation rate of a unit member.
	YES

	
	
	Modified: Changed compensation language for Graduate Student Intern.
	Based on MOU
	YES

	
	
	Added: FIT Stipend
	Based on MOU
	YES

	
	
	Modified: Changed compensation rate to implement Credit by Examination.
	With credit by exam becoming a more common request and in looking at the compensation process, it seemed to outline the actual cost of what a student would pay and does not appropriately address the actual time and effort required to implement such a request. Therefore an increase in pay is being requested.
	YES

	
	
	Added: UDLUI Stipend
	Based on MOU
	YES
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