PROPOSAL COVER SHEET
EXHIBITS A


MAIN POINTS OF CONCERN
· Equitable Competitive Compensation in Salary Schedules.
· SCCCD strives to attract and retain a qualified and professional workforce that is committed to providing an academic environment that is welcoming and inclusive and to empower faculty to provide exceptional programs and services to our diverse student population.
· SCCCD Administration and Trustees publicly acknowledge that we are a top tier district as evidenced by the Key Performance Indicators that reflect a top tier evaluation of faculty.


PROPOSED MODIFICATIONS*
	EXHIBIT
	ACTION
	REASONING
	Fiscal* Impact

	A1
	Full-Time Salary Schedule
	Modify: Update Salary scale to increase the rate at which step pay increase occur (i.e., reduce the # of steps where salary stays the same), resulting in increases in percentage of pay in a shorter amount of time.
	The proposed single salary schedule is the basis for an Equitable Competitive Compensation Salary Schedule.  
· It addresses equitable compensation for equal work.
· It competitively matches compensation for COS faculty to attract and retain a qualified and professional academic workforce. 
The Chancellor of SCCCD has a base salary of $384,100.  The top administrator of COS has a base salary of $350,000.  The proposed amendment will bring parity to SCCCD faculty compensation in line with COS faculty. 

DATA: SCCCD Administration and Trustees publicly acknowledge that we are a top tier district as evidenced by the Key Performance Indicators that reflect a top tier evaluation of faculty.

“We want the best and brightest for our students, and then we want to retain them.” – former SCCCD Trustee Bobby Kahn
	YES

	A2
	Overload Salary Schedule
	Delete: Delete entire Salary Schedule due to single salary
	Full-time Overload pay and Part-Time pay will follow one hourly instructional/special assignment rate and have new formulas to calculate total compensation.
	YES

	A3
	PT Salary Schedule
	Modify: Update Salary Schedule to include FT overload and PT Hourly Compensation (PT) to single salary
	Full-time Overload pay and Part-Time pay will follow one hourly instructional/special assignment rate and have new formulas to calculate total compensation.
	YES

	
	
	Modify: Change title “Non-Instructional” to “Special Assignment” in all sections
	To ensure consistency in terms throughout the contract.
	NO


[bookmark: _Hlk193224790][bookmark: _Hlk193226225]*Attempts to include all modifications. All significant modifications will be listed. May not include minor formatting changes. 
**Fiscal impact: Identifies proposals with an associated dollar amount that may financially impact the district.

