 PROPOSAL FROM 
THE STATE CENTER FEDERATION OF TEACHERS (SCFT) 
TO THE STATE CENTER COMMUNITY COLLEGE DISTRICT (SCCCD)
March 20, 2025

The following collective bargaining proposal submitted by the State Center Federation of Teachers (SCFT) to the State Center Community College District (SCCCD) is made expressly pursuant to the Educational Employment Relations Act and the current Collective Bargaining Agreement between the parties. The following article shall be deemed to remain unchanged in the Collective Bargaining Agreement except as set forth below:

ARTICLE 19B (PART-TIME)
COMPENSATION
(ONLY APPLICABLE TO PART-TIME FACULTY)

Section 1. SALARY:

A. [bookmark: _Hlk191236074]Cost of Living Adjustment (COLA) refers to increases in state allocation to general fund.  
1. “COLA” means state funded COLA increases.
2. When COLA is allocated, the District will increase all faculty compensation, salary/wage & benefits by COLA + 1.0%
3. When COLA is not allocated, the District will increase all faculty compensation, salary/wage & benefits + 1.0%
B. Salary compensation for members of the part-time faculty bargaining unit will include, but not be limited to:
1. Salary as memorialized in the existing Agreement
2. Class advancement
3. Compensation-fringe impact
4. Additional costs as related to the implementation of the Agreement
C. For Lecture and Lab All Part-Time Faculty Salary Schedules:
1. Will be equivalent to the Salary Schedule A (Full-time) hourly rate at the same class and step for each corresponding year of this contract. Calculations will be based on table and formula listed in Exhibit C For 2022-2023, all part-time faculty lecture and lab salary schedules will be increased by COLA + 7%.

2. For 2023-2024, all part-time faculty lecture and lab salary schedules will be increased by COLA + 5%.

3. For 2024-2025, all part-time faculty lecture and lab salary schedules will be increased by COLA + 5%.

D. For Non-Instructional Salary Schedule:

1. For 2022-2023, all part-time faculty non-instructional salary schedules will be increased by COLA + 3%.

2. For 2023-2024, all part-time faculty non-instructional salary schedules will be increased by COLA + 2%.

3. For 2024-2025, all part-time faculty non-instructional salary schedules will be increased by COLA + 2%.
E. “COLA” means funded COLA. 

Part-Time Faculty “Parity” Stipend
If the District receives additional “parity” monies for the school years pursuant to the State Budget Act appropriation stated specifically by the state legislature to make part-time faculty compensation more comparable to full-time faculty compensation for similar work, the distribution of District revenue pursuant to the State Budget Act will be made to part-time unit member on a one-time non-repetitive (off schedule) basis for the applicable school year(s) covered by the term of this Agreement.

The District and the Federation agree to the following definition of “parity”:

A. Definition of part-time parity at seventy-five percent (75%) of full-time instructional salary – Duties and responsibilities that are currently required of part-time unit members, which do not include office hours or committee/departmental meetings, will be based on a fifteen (15) LHE full-time load.

B. Definition of parity at one hundred percent (100%) of full-time salary – All duties and responsibilities currently required of full-time unit members.

Compensation for each LHE of part-time unit members during the fall semester will be the calculation amount of one-half (1/2) of the District’s total allocation for part-time unit members’ compensation divided by the total number of LHE for the fall semester, less the total of all state and federal statutory costs (e.g., Medicare, unemployment insurance, workers’ compensation, STRS, etc.). Payment of this amount per LHE will be “off schedule” on a one- time, non-repetitive basis, conditioned upon receipt of state monies.

Compensation for each LHE of part-time unit members during the spring semester will be the calculation amount of one-half (1/2) of the District’s total allocation for part-time unit members compensation divided by the total number of LHE for the spring semester, less the total of all state and federal statutory costs (i.e. Spring., Medicare, unemployment insurance, workers’ compensation, STRS, etc.). Payment of this amount per LHE will be “off schedule” on a one-time, non-repetitive basis, conditioned upon receipt of state monies.

Under no circumstances will the District be required to provide more money to part-time unit members in excess of the District’s allocation actually received.

Section ___. SALARY PLACEMENT

(See Exhibit C for initial salary placement guidelines and salary classifications chart)


Section ___. SALARY DISPUTE:

[bookmark: _Hlk191236331]Any dispute pertaining to the salary provisions contained herein is subject to the Grievance Procedure of this Agreement. Members may dispute initial salary placement or class advancement within thirty (30)  sixty (60) days of the effective date of the initial salary placement or class advancement. Only the Federation may bring a grievance concerning implementation of contract and implementation of the parity pay provisions and any such grievance must be filed within ten (10) days of notice from the District of any proposed implementation of these provisions. The District will notify the Federation concerning its calculations pursuant to the salary provisions contained herein. Such notification will be in writing. If the Federation disagrees with the calculations, it will notify the District within ten (10) days. Such notice of the disagreement will include calculations prepared by the Federation. The District may implement its proposed calculations, the proposed calculations from the Federation, or attempt to resolve the disagreement. If the matter cannot be satisfactorily implemented or resolved, by mutual agreement the parties may agree to reopen negotiations regarding salaries at which time these salary formula provisions will be of no force or effect.

[bookmark: Section_2._SALARY_STEP/CLASS_ADVANCEMENT]Section 2. SALARY STEP/CLASS ADVANCEMENT:
A. Step advancement will occur at the beginning of the academic year conditioned upon the part-time unit member having taught and completed four (4) semesters of work on the same step. The semesters need not be consecutive.
B. A unit member anticipating a change in class placement must file a "Letter of Intent” by the deadline established in the notice distributed by the District Human Resources Office at the beginning of each fall and spring semester.

As proof of completion, official transcripts or other written supporting evidence must be submitted to the District Human Resources Office by the stated deadline. In the event that the written supporting evidence is not available by the deadline, a notarized statement by the individual concerned on a form provided by the college may be submitted to, and accepted by, the District Human Resources Office on or before the deadline date. However, a subsequent downward adjustment will be made in the unit member's pay sufficient in amount to offset any prior overpayment if the unit member is not able to provide evidence substantiating their claim within sixty (60) days of the date on the notarized statement. A statement indicating the unit member's knowledge of this downward adjustment provision will be included on the notarized statement form.


C. Salary Advancement Unit Requirements:
The following regulations pertain to units to be used for class advancement on salary schedules C:
1. Units of credit for upper division and graduate courses from accredited institutions recognized by the U.S. Department of Education in the unit member's assignment may be submitted to the college evaluation committee for a class advancement without obtaining prior approval.
2. Semester units of credit for upper division and graduate courses from institutions recognized by the U.S. Department of Education outside of or not directly related to the unit member's assignment submitted for a class advancement must have the prior approval of the college evaluation committee.
3. Lower division semester units:
a) Lower division semester units may be applied to class advancement only when approval has been obtained prior to the onset of the course and the particular semester units are one (1) of the following:
1) required for a degree fulfillment,
2) required in connection with preparation for a specific institutional assignment,
3) part of an in-service training program, or
4) recognized by the college evaluation committee as contributing to the unit member's effectiveness in their assignment.
b) In order to obtain prior approval for any lower division course work, each applicant must submit to the college salary advancement committee a request for review. Not more than twenty percent (20%) of the total semester units required for advancement from one column to the next may be lower division semester units in any case. See exception for faculty in disciplines not requiring a master’s degree in (6) below.
4. In addition to total semester unit requirements, over one-half (1/2) of the total number of semester units required for placement on a particular salary schedule class must be in the unit member's teaching field or appropriate to their professional assignment.
5. Even when they may not carry college credit, (i.e., continuing education units), National Science Foundation, Industrial Institutes, factory training, and other appropriate courses may be counted for credit for class advancement if, prior to the onset of the course, approval by the campus evaluation committee has been obtained and the committee has determined how much credit for salary advancement purposes will be granted. Other than exceptional circumstances, approved in advance by the Chancellor or their designee, not more than twenty percent (20%) of the total semester units required for advancement from one column to the next may be semester units that fit in this category. See exception for faculty in disciplines not requiring a master’s degree in (6) below.
a) Non-credit courses for which units are not granted will be assigned a value of 1 (one) semester unit for every 15 hours of coursework completed.
b) College/District sponsored training require pre-approval by the College Evaluation Committee for class advancement. Courses paid for by the College/District may not be eligible for application towards class advancement.
6. Faculty in disciplines not requiring a master’s degree, as identified in the Handbook on Minimum Qualifications for Faculty and Administrators, can use lower division coursework and/or non-credit units completed after initial salary placement for advancement provided this coursework is directly related to the member’s discipline. Not more than 30% of the total semester units required for advancement from one (1) column to the next may be lower-division and/or non-credit semester units in any case.
[bookmark: Section_3._SALARY_CLASSIFICATIONS:]

Section 3. SALARY CLASSIFICATIONS:

[bookmark: Section_4.__TRAVEL_OFF_CAMPUS/MILEAGE:]For Salary Classifications refer to Exhibit B. 


Section 4. TRAVEL OFF CAMPUS/MILEAGE:

Part-time faculty members are expected to report to their teaching station at their own expense. Exceptions to this requirement may be made at the discretion of the District. If, during assigned time, the District requires additional travel related to District assigned duties, mileage compensation, upon approval of the District, will be at the rate per mile as established by the Internal Revenue Service (IRS) as the standard business deduction. The mileage rate will become effective upon notification by the Chancellor of their designee. Computation of the amount of travel compensation will be based upon the following formula:
A. Total round trip is defined as the total mileage from the unit member’s home to the first campus, from first campus to the second campus and from second campus to the unit member’s home.
B. [bookmark: Section_5._DIRECT_DEPOSIT:]Primary campus is defined as the campus where the majority of the load is scheduled or, in the case of non-majority, the campus where the unit member was hired.




[bookmark: _Hlk191236403]Section ___. PAYMENT OF COMPENSATION

A. Faculty are entitled to be paid in a timely manner based on:
1. full-time load
2. overtime or part-time load/hours
3. completion of task, training, assignment related to stipend, etc.
4. authorized reimbursement
B. The District is responsible for maintaining effective and efficient processes to report faculty load/time.
C. The District is responsible to release and distribute compensation to faculty in a timely manner:
1. Salary/wages: 7 days
2. Authorized Reimbursement: 30 business days
D. Any violation by the District of compensating faculty in a timely manner will be grievable.

Section 5. DIRECT DEPOSIT:

Direct deposit is available to all unit members upon request. Upon request, the electronic transfer of payroll shall be deposited directly into a financial institution of the unit member’s choice and the unit member can dis-enroll or make changes at any time. The District holds the right to not allow direct deposit transactions to financial institutions known to have disreputable transactions.

Section ___. OVER-COMPENSATION 

In the event a unit member is overpaid for any reason, the District and the unit member will enter into an agreement to deduct the overpayment from the unit member’s paychecks. The objective will be for the unit member to repay the entire amount by the end of the fiscal year if possible.
[bookmark: Section_6.__TAX_SHELTER_ANNUITY_PROGRAM_]
Section 6. TAX SHELTER ANNUITY PROGRAM (TSA):

The District agrees to provide voluntary deductions for part-time unit members who participate in tax sheltered annuity programs.
[bookmark: Section_7._STRS_CREDITABLE_SERVICE_HOURS]
Section 7. STRS CREDITABLE SERVICE HOURS REQUIREMENT:

Pursuant to Education Code Section 22138.5(c)(5) each collective bargaining or employment agreement entered into on or after January 1, 2003, that applies to a member subject to the minimum standard specified in paragraph (5) of subdivision (c) of Section 22138.5, for part- time community college instructors will specify the number of hours of creditable service that equal full-time for the part-time position. The number of hours of creditable service that equal full-time for the part-time unit members as follows:

	Lecture
	525

	Lab
	700

	Counselors, Learning Disabilities Specialists, Coordinators, Tutors
	1,400

	Librarians, Nurses, Psychologists
	1,239

	Special Projects
	700



Provided STRS approves and there is no penalty or costs assessed against the District associated with the application of this provision.

[bookmark: Section_8._COACHING_STIPENDS:]Section 8. COACHING STIPENDS:

See Exhibit B.

[bookmark: Section_9._SPECIAL_PAY_RATES:]Section 9. SPECIAL PAY RATES:

See Exhibit B.
[bookmark: Section_12.__FACULTY_INTERN_PROGRAM:]
Section 10. COMPENSATION FOR CANCELLED COURSES 

If an assigned course is cancelled, starting within two (2) weeks prior to the beginning of the class’s start date, the District will pay the part-time faculty member eighteen (18) hours/unit of the member’s Schedule C1 lecture rate.

Section 12. FACULTY INTERN PROGRAM:

A. PURPOSE: The purpose of eEmploying Faculty Interns will be in alignment with Title 5 sections 53500- 53502.

B. EFFECTIVE DATE
The guidelines established in this document will apply to all new faculty who do not meet the minimum qualifications outlined in the Minimum Qualifications for Faculty and Administrators in California Community Colleges handbook, yet do meet the qualifications articulated in Title 5 sections 53500 – 53502.


C. [bookmark: _Hlk192892886]INTERN CLASSIFICATIONS
1. Intern In-Training: Graduate students and/or individuals who meet minimum qualifications will be required to complete 1-semester of training and mentorship by a tenured faculty. Since the graduate student is training and not the official instructor of record, this semester does not officially begin the two year participation limit.
2. Faculty Intern: Graduate students and/or individuals who meet minimum qualifications, who complete a semester as an Intern In-Training will be eligible to become a Faculty Intern and will therefore be eligible to be the instructor of record for the subsequent semester. 
3. Faculty Intern-High Demand (HD): For disciplines with a high demand for instructors, graduate students and/or individuals who meet minimum qualifications may have the In-Training semester waived and begin their Faculty Intern position immediately due to high demand for instructional support. Therefore individuals who qualify under a high demand discipline will be eligible to be the instructor of record during their 1st semester.

D. ASSIGNMENT OF FACULTY INTERNS
1. As temporary (part-time) faculty, interns will be assigned normally no more than 20% of an instructional or non-instructional full-time faculty assignment during the first semester and sixty-seven percent (67%) of a full-time faculty assignment for subsequent semesters. Exceptions may be made by the appropriate Vice President.
2. A Faculty Intern will be limited to two (2) years of participation in the program.
3. As temporary faculty, interns will be compensated along the terms specified in the Agreement Between The State Center Community College District And The Part- Time Faculty Bargaining Unit State Center Federation Of Teachers.
4. Faculty Interns may only intern under one (1) mentor and at only one (1) college in the District in any one (1) semester. In rare instances, it is acceptable for a Faculty Intern to teach at two (2) locations in which case mileage will be compensated as per Section 4 of this article.

E. DUTIES AND RESPONSIBILITIES
1. Develop a consultation schedule with the Faculty Mentor, with additional input from the appropriate division Dean.
2. Participate in the “Part-Time Faculty Orientation” or other appropriate college orientation as directed by the Dean.
3. Maintain contact with the Faculty Mentor as agreed upon in the consultation schedule (typically once per week, though meeting frequency may be agreed upon based on the appropriateness to the discipline and the Faculty Intern’s teaching assignment).
4. Teach courses as assigned or be responsible for non-instructional assigned duties.
5. Attend meetings and events as required by the appropriate Dean.
6. Observe mentor/other faculty in teaching or non-instructional environment as established in consultation schedule.
7. Complete materials as requested regarding the program and professional development activities.
8. Complete initial and final status reports at the beginning and end of each semester of the internship. The status reporting forms may be found on the District Human Resources website.
9. All Faculty Interns will be evaluated under the terms stipulated in Article 13 of this Agreement.

F. APPLICATION AND SELECTION PROCESS
1. For those disciplines in which a master's degree is required: , Iindividuals applying for faculty internship positions will:
a) Complete an official SCCCD Application for Academic Employment,
b) Provide transcripts verifying the units completed in their master's or doctoral program (at the University of California, the California State University, or any other accredited institution of higher education), and
c) Include a statement specifying the courses that the applicant is planning to take to complete their degree.
2. For those disciplines for which a master's degree is not expected or required: , Iindividuals applying for faculty internship positions will:
a) Complete an official SCCCD Application for Academic Employment,
b) Provide a detailed resume with job history and job references,
c) Provide photocopies of any and all appropriate certificates or licenses which would be required to perform work in the area in which they would be teaching,
d) Provide transcripts verifying either:
1) Completion of an associate degree, or
2) Progress toward the completion of an associate degree, along with a statement specifying the courses which the applicant plans to take to complete their degree.
e) Provide verification of experience

3. Acceptance into the faculty intern program is contingent upon verification of transcripts (receipt of official transcripts). The District will be responsible for verifying the eligibility of Faculty Interns.

Section ___.  PARKING PERMITS
The District will cover the expense of parking permits for all faculty to park on college grounds. 
