PROPOSAL COVER SHEET
ARTICLE 19B: PT COMPENSATION


MAIN POINTS OF CONCERN
· Establish a PT salary schedule based on the FT salary schedule to ensure parity.
· Instructional faculty will be justly compensated for class time, preparation, and grading.
· Non-instructional faculty will be justly compensated for duties as assigned.
· Equitable Competitive Compensation Salary Schedule.
· SCCCD strives to attract and retain a qualified and professional workforce that is committed to providing an academic environment that is welcoming and inclusive and to empower faculty to provide exceptional programs and services to our diverse student population.
· SCCCD Administration and Trustees publicly acknowledge that we are a top tier district as evidenced by the Key Performance Indicators that reflect a top tier evaluation of faculty.
· COLA Pass Through.
· Maintain a Competitive Compensation Contract by including at least a full pass through of state funded COLA to faculty salaries and health benefits.


PROPOSED MODIFICATIONS*
	ACTION
	REASONING
	Fiscal* Impact

	Modified: Utilize the proposed FT Salary Schedule and formula hourly rates as a basis for PT compensation (See Exhibit B)
	A PT salary schedule based on the FT salary schedule to ensure parity.  Instructional faculty will be justly compensated for class time, preparation, and grading.  Special Assignment faculty will be justly compensated for duties as assigned.
	YES

	Modified: Equitable Competitive Compensation Salary Schedule (see Exhibit A)
	The proposed single salary schedule is the basis for an Equitable Competitive Compensation Salary Schedule.  
· It addresses equitable compensation for equal work.
· It competitively matches compensation for COS faculty to attract and retain a qualified and professional academic workforce. 
The Chancellor of SCCCD has a base salary of $384,100.  The top administrator of COS has a base salary of $350,000.  The proposed amendment will bring parity to SCCCD faculty compensation in line with COS faculty. 

DATA: SCCCD Administration and Trustees publicly acknowledge that we are a top tier district as evidenced by the Key Performance Indicators that reflect a top tier evaluation of faculty.

“We want the best and brightest for our students, and then we want to retain them.” – former SCCCD Trustee Bobby Kahn
	YES

	Added: COLA Pass Through Section
	The State funded COST OF LIVING ADJUSTMENT is maintenance funding intended to provide stability to ongoing budgeted expenses.  A full pass through of state funded COLA to faculty salaries and health benefits allows SCCCD to maintain an Equitable Competitive Compensation Salary Schedule .
	YES

	Added: Salary Placement section
	Improve ease of use
	NO

	Modified: Increase days for salary dispute to be filed.
	Allows for faculty additional grace period for onboarding into SCCCD. There are multiple factors to notate: significant increases in the number of faculty, little to no additional support staff in HR, increased needs to address onboard training & mentorship, and aligns with DO desire to make sure faculty are appropriately placed. 
	NO

	Added: Content Payment of Compensation to ensure fair and equitable employment practices that compensate faculty for time worked. 
	SCFT understands there are situations why payment of compensation is delayed, but the numerous instances where specifically our Part-time members are not paid because of clerical or processing errors in various places of the process, is not acceptable as these members literally live paycheck to paycheck. The District/colleges must be more accountable to paying employees in a timely manner. In addition SCFT is proposing a permissive request to implement UKG for all part-time special assignment faculty (pilot), which will hopefully address many of the issues and limit actual internal processing errors. 
	NO

	Added: Section Title: Over-Compensation
	Modifications improve clarity, ease of use, and the tone.
	NO

	Added: Compensation for Cancelled Courses
	Ensures unit members are supported/compensated for preparation and implementation of courses. 
	NO

	Added: Intern classifications 
	Modifications improve clarity and provides delineation of intern types and corresponding eligibility.
	NO

	Added: The District will cover all expense related to parking for faculty.
	Currently COS provides all of their faculty free parking.
	YES
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