PROPOSAL COVER SHEET
ARTICLE 19A: FT Compensation


MAIN POINTS OF CONCERN
· [bookmark: _Hlk193224831]Equitable Competitive Compensation Salary Schedule.
· SCCCD strives to attract and retain a qualified and professional workforce that is committed to providing an academic environment that is welcoming and inclusive and to empower faculty to provide exceptional programs and services to our diverse student population.
· SCCCD Administration and Trustees publicly acknowledge that we are a top tier district as evidenced by the Key Performance Indicators that reflect a top tier evaluation of faculty.
· COLA Pass Through/Chancellor Match
· Maintain a Competitive Compensation Contract by including at least a full pass through of state funded COLA to health benefits and faculty salaries. Should the Chancellor receive a salary increase greater than COLA, then the faculty will receive a matching increase.


PROPOSED MODIFICATIONS*
	ACTION
	REASONING
	Fiscal* Impact

	Modified: Equitable Competitive Compensation Salary Schedule (see Exhibit A)
	The proposed single salary schedule is the basis for an Equitable Competitive Compensation Salary Schedule.  
· It addresses equitable compensation for equal work.
· It competitively matches compensation for COS faculty to attract and retain a qualified and professional academic workforce. 
The Chancellor of SCCCD has a base salary of $384,100.  The top administrator of COS has a base salary of $350,000.  The proposed amendment will bring parity to SCCCD faculty compensation in line with COS faculty. 

DATA: SCCCD Administration and Trustees publicly acknowledge that we are a top tier district as evidenced by the Key Performance Indicators that reflect a top tier evaluation of faculty.

“We want the best and brightest for our students, and then we want to retain them.” – former SCCCD Trustee Bobby Kahn
	YES

	Add: COLA Pass Through Section
	The State funded COST OF LIVING ADJUSTMENT is maintenance funding intended to provide stability to ongoing budgeted expenses.  A full pass through of state funded COLA to faculty salaries and health benefits allows SCCCD to maintain an Equitable Competitive Compensation Salary Schedule.
	YES

	Added: Salary Placement section
	Improve ease of use
	NO

	Modified: Increase days for salary dispute to be filed.
	Allows for faculty additional grace period for onboarding into SCCCD. There are multiple factors to notate: significant increases in the number of faculty, little to no additional support staff in HR, increased needs to address onboard training & mentorship, and aligns with DO desire to make sure faculty are appropriately placed. 
	NO

	Added: Content Payment of Compensation to ensure fair and equitable employment practices that compensate faculty for time worked. 
	SCFT understands there are situations why payment of compensation is delayed, but the District/colleges must be more accountable to pay employees in a timely manner.  Aligns with PT Articles.
	NO

	Added: Section Title: Over-Compensation
	Modifications improve clarity, ease of use, and the tone.
	NO

	Added: Graduate Student Intern Mentor training requirement
	Taken from MOU. 
	NO

	Added: The District will cover all expense related to parking for faculty.
	Currently COS provides all of their faculty free parking.
	YES


[bookmark: _Hlk193224790]*Attempts to include all modifications. All significant modifications will be listed. May not include minor formatting changes. 
**Fiscal impact: Identifies proposals with an associated dollar amount that may financially impact the district.

