PROPOSAL COVER SHEET
ARTICLE 16B: PT HOURS, WORKLOAD, CLASS SIZE


MAIN POINTS OF CONCERN
· “Remote” office hours.
· Protection of load assignments to ensure more security for part-time health care; setting a minimum amount loads could be reduced to for members qualifying for PT Health Care
· Clarifying partial acceptance of work assignment.


PROPOSED MODIFICATIONS*
	ACTION
	REASONING
	Fiscal* Impact

	Added: Reference to and content for Class Size
	This Article is Titled “Hours, Workload, and Class Size” therefore adding a section accordingly. Provides context to how class size maybe determined.
	NO

	Modify:  Changed LGI-LHE table values
	Reflects reasonable and equitable loads (i.e., work, hourly, instructional, etc.)
	YES

	Moved: Office hours to page 44-45 under PT assignments
	To align with organization of both Hours/Workload/Class Size Articles
	NO

	Added: Content to Calendar language to: 1. include winter break for instructional non-duty & 2. more detailed explanation of duty day calendar
	Provides additional clarifiers-Facts.
	NO

	Added: Mandatory Holidays
	Provides additional clarifiers-Facts.
	NO

	Added: Added a “Position Assignment” section and added subsections: Instructional Faculty and Special Assignment Faculty
	Improves ease of use and clarity.
	NO

	Added: “Remote” option to office hour content. Parameters for determining maximum amount of remote work (“Office Hours”) hours that can be conducted
	For equity between FT and PT while acknowledging maximum parameters need to be set. Appeal to common sense and fairness; it must change to proportional to meet students where they are, especially if management assigns more than the allowed 20% online allotment currently allowed.
	NO

	The District/college must identify available facilities PT faculty may use for office hours.
	Currently Faculty are being told to find available facilities to conduct office hours. This is a facility issue and is the responsibility of the District. 
	NO

	Added: Special Assignment Faculty Subsection to identify positions that are applicable and “remote” work 
	To align with organization of both Ft and PT Hours/Workload/Class Size Articles. Also includes new content on remote work.
	NO

	Added: Added “Load” to Section heading to differentiate Load assignment from position Assignment 
	Added for clarity and differentiation from “position assignment” section.
	NO

	Added: Criteria to protect Load Assignments by setting a minimum amount loads could be reduced for members qualifying for PT Health Care.
	To support the Districts effort to provide a strong foundation for PT benefits, this addition secures the right of PT faculty to access healthcare, by providing an additional layer protecting the PT faculty positions by setting limitations on reducing assignments lower than 50% for faculty with assignments 50% of higher historically.
	YES

	Added: “Partial Acceptance of work assignment” will not qualify as a break in service.
	Provides additional clarity on the application of break in service.
	NO

	Added: Compensation for hiring committee
	With increased EEO training requirements and amount of time required to complete.
	YES

	Added: Statement added to clarify what FT Employment Vacancy section addresses.
	Provides additional clarity on the application of Full-Time Employment Vacancy to the part-time unit member.
	NO
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**Fiscal impact: Identifies proposals with an associated dollar amount that may financially impact the district.

