PROPOSAL COVER SHEET
ARTICLE 10: FEDERATION RIGHTS


MAIN POINTS OF CONCERN
· Total Release Time for SCFT Officers
· Fiscal Responsibility of Release time for SCFT officers  
· Total Release Time for SCFT Negotiations Team


PROPOSED MODIFICATIONS*
	ACTION
	REASONING
	Fiscal* Impact

	DELETE: Per District’s request Section 1 (SUPPORT)
	Per previous discussion with the District, SCFT supports. Information is generally understood per public information regulations. 
	NO

	DELETE: ONLY the first sentence in Section2 as this has to do with public information/access. But keep the remaining to ensure no modifications occur that infringe on faculty rights.
	Per previous discussion with the District, SCFT supports as BPs/ARs are posted. Also crosses over to the idea of Public Information (see above). 
	NO

	Added: Joint Labor Advisory.
	Provides an opportunity for the board to have access to information from the Faculty and Classified Staff perspective. A forum where insightful discussions on matters impacting personnel within the district/college can occur.
	NO

	Added: Length of NEO meeting & Time available to SCFT

	For Faculty Sanity
	NO

	Added: Criteria for district provided Employee Lists

	Professionalism; already providing to classified union
	NO

	KEEP: “conformity of Civic Center Act” due to recency
	Refers to recent legislation.
	NO

	Added: Added a more comprehensive list of committees official SCFT reps should have seats on.
	These are all areas which carry districtwide implications and are require SCFT consideration.
	NO

	Modified: Total amount of Release time for SCFT officers  

	With growth of district (i.e., increased # of faculty, two additional colleges/District doubling) additional  release time for federation officers if needed to collaborate with DO, address member rights, faculty concerns/complaints, support faculty, etc.
	NO

	Modified: Fiscal Responsibility of Release time for SCFT officers  

	The District and SCFT have continued to collaborate and build stronger relationships to improve the work environment. This would reinforce the Districts verbal support and demonstrate the importance and value SCFT through the fiscal contribution of release time similar to Academic Senate. 
	YES

	Modified: Total amount of Release time for SCFT Negotiation team.  

	With growth of district (i.e., increased # of faculty, two additional colleges/District doubling) additional  release time for SCFT Negotiation Team is needed to assist its increased membership and attempt to improve conditions for SCFT and workers in the District. 
	NO


[bookmark: _Hlk193224790]*Attempts to include all modifications. All significant modifications will be listed. May not include minor formatting changes. 
**Fiscal impact: Identifies proposals with an associated dollar amount that may financially impact the district.

