ARTICLE 9
SAFETY

Section 1. SAFE EDUCATIONAL AND WORK ENVIRONMENT:

The District will provide a safe educational and work environment for all students and employees. The District will comply with all workplace health and safety regulations, including the California Occupational Safety and Health Regulations and guidelines of CAL OSHA. The Federation and its unit members may also bring to the attention of the District health, safety, and security guidelines from other regulatory agencies that govern employee health, safety, and security whereupon the District and the Federation will engage in consultation. Responsibility for the maintenance of safe procedures and practices is also that of the unit member, which includes each unit member attending all scheduled District and College safety training sessions which are related to their assignments, or as determined to be mandatory as required by law or regulation.

Section 2. SAFETY COMMITTEE:

The Districtwide Facilities and Safety Committee (DWFSC), in addition to campus safety committees, will review and may make recommendations in line with established governance processes regarding health, safety, sanitation, and security concerns.

Section 3. REPORTING VIOLATIONS:

A. Unit members are required to report safety concerns that they observe to their supervisor, the DWFSC, the campus safety committee, or the District Director of Environmental Health & Safety Risk Management. Unit members may also submit an online work order for health and safety issues, which will allow the member to track the progress and view the status of any actions taken.

B. When the District receives a written report of unsafe condition which poses a serious and immediate threat to the health or safety of any unit member, the District will investigate the allegations, take appropriate actions in a timely manner, as required by law, and if the matter involves a student temporarily removed from the classroom, contact the member to advise of the date the student is cleared to return to class.

C. The individual bargaining unit member forwarding a written report of an unsafe condition may request information relating to action(s) taken as a result of their report pursuant to the California Public Records Act.

Section 4. SAFETY REPORTS:

Each year the District is required by OSHA to post a summary of work-related injuries/illnesses for the prior year using OSHA Form 300A. Copies are posted at all District sites and may be requested, as required by the California Public Records Act, from the office of the Vice Chancellor, Finance & Administration. The Clery Act requires that the District post an annual security report. This report is available on the homepage of the District and College websites.

Section 5. DISTRICT & COLLEGE SAFETY

To ensure the safety and security of the district, the colleges, and people on the various campuses, students who have been suspended from:

A. Two (2) colleges will be expelled from attending any college in the district for at least one (1) year and must follow district administrative regulations to return.

B. Three (3) colleges will be immediately expelled indefinitely and must follow district administrative regulations to return.



ARTICLE 12
FACULTY RIGHTS


Section ___. ACADEMIC FREEDOM:

The faculty of State Center Community College District (SCCCD, or “the District”) have the right to academic freedom in higher education. Faculty members in SCCCD are defined as all faculty—full-time, tenured, probationary, temporary, part-time, and emergency hired; faculty members includes, but is not limited to, instructors, librarians, counselors, coaches, and any other group ascribed the title of certificated faculty within the District.

The District and faculty agree that academic freedom is an essential component in the fulfillment of the educational mission of this District. It is the goal of both faculty and the SCCCD to promote mutual respect and understanding, and ensure that both faculty and students can express views, conduct work, and seek truth within an inclusive culture of honesty and integrity. Understanding this, faculty of SCCCD claim the right of academic freedom to:
A. Study, investigate, and present diverse and controversial material, issues, and knowledge associated with their field
B. Choose diverse and controversial materials, methods, approaches, content, and technology for their assigned curriculum or field
C. Professionally engage with students, within and outside the classroom, regarding matter deemed necessary for promoting student success
D. Explore any and all avenues of scholarship, research, and creative expression, and publish the results of such work
E. Express, with and among students, faculty, staff, and administrators, differences of opinion about academic matters, college plans or policies, and administrative decisions, without fear of retaliation
F. Critique and advocate for changes to institutional policies or decisions, without fear of retaliation
G. Assess and grade student work and progress without interference, outside influence, or retaliation
H. Assess, revise, update, and experiment with their current practices and pedagogy to foster innovative approaches to student success, without interference, outside influence, or retaliation
I. Engage in discourse as a private citizen without fear of institutional discipline, when the faculty is not acting or speaking for the College as a whole
The faculty of SCCCD agree to and affirm this statement on the principles of academic freedom. The faculty of the SCCCD direct further attention to Administrative Regulation (AR) and Board Policy (BP) 4030 (“Academic Freedom”) for considerations not covered within this statement. So long as a faculty member is following the law, the Course Outline of Record for their assigned course, their respective employment contracts, and the BPs and ARs of the SCCCD, a faculty member of this District is afforded full academic freedom described herein.

Section 1. CONSULTATION FACULTY RIGHTS:

Individual unit members have the right of consultation with the immediate supervisor on matters relating to the unit members' teaching assignment, instructional program changes, analysis and/or evaluation of instructional programs, and the educational direction of their department and institution.
A. Grants: For all grant proposals, faculty will be consulted during the development process and provide documentation to ensure methodology for implementation related to faculty matters, including but not limited to instructional and/or student services, are protected and appropriately implemented. Consulting faculty in the development process is intended to ensure grants are being proposed/approved for submission are supported by faculty to be more effectively implemented if awarded. 

Section 2. USE OF FACILITIES:

Unit members may use District designated fitness centers at each college during posted hours when the facilities are available to faculty, staff and administrators. Unit members will be required to abide by institutional rules in effect at each campus and to sign a District approved waiver of liability form.

Section ___. ACCESSS TO FACILITIES:

Unit members will be provided with access to designated facilities related to their job assignment. The district will provide access to facilities utilized by faculty, including but not limited to: parking, offices, classrooms, restrooms, breakrooms, instructional supply/copier facilities, etc. 

The District is responsible for providing, at no charge to the faculty member, parking permits, key(s) to lock(s), and electronic access (when applicable), to ensure faculty are able to access all facilities necessary for the safety of and service to students. 

Section 3. COMMENCEMENT ATTIRE: (ONLY APPLICABLE TO FULL-TIME ALL FACULTY)

Academic attire required by the District for unit members to wear at the graduation ceremony will be provided at District-expense. Academic attire includes cap, gown and hood. The Colleges and the Senate will confer with the Federation to set an annual cap per college for commencement attire.

