ARTICLE 1
TERM OF AGREEMENT

This Agreement between the State Center Community College District (“District”) and the State Center Federation of Teachers, Local 1533, CFT/AFT, AFL-CIO (“Federation”) covering full- time and part-time (hereinafter also referred to as part-time academic employees, unit members) faculty members is effective July 1, 2025 or on the date the Agreement is ratified and approved by both parties, whichever is later, and will remain in full force and effect through June 30, 2028.


Since the agreement covers both Full-time and Part-time unit members, there are three different portions contained in this contract. In order to ensure the contract* is applied and interpreted correctly, the contract is organized into specific articles/sub-articles and delineated by the following font styles and include headings/subheadings to identify areas specific to full-time and part-time members: 	Comment by Ryen Hirata: SCFT asked to leave until entire contract is revised to see if this can aid in contract navigation/understanding.


	FONT STYLE
	APPLICABLE TO

	Normal
	ALL Members; BOTH Full-Time and Part-Time members

	ITALICIZED
	Full-Time Members ONLY

	BOLD
	Part-Time Members ONLY




*implies the written portion agreement of Agreement. Does not refer to Exhibits as fonts are utilized primarily for visual effects within the documents found in the exhibits.
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[bookmark: ARTICLE_2_RECOGNITION][bookmark: _bookmark1]ARTICLE 2
RECOGNITION

The District recognizes the Federation as the sole and exclusive representative of those members of the bargaining unit enumerated in the certification of the Educational Employment Relations Board dated March 24, 1977, Case Number S-R-555, as amended, effective May 26, 1981. Unit composition will consist of full-time temporary faculty, contract faculty and regular (tenured) faculty including full-time faculty on special assignment. The District also recognizes the Federation as the sole and exclusive representative pursuant to Public Employment Relations Board (PERB) Case No. S-R-931 of those members of the part-time faculty bargaining unit which includes those faculty who work sixty-seven percent (67%) or less of a full-time load during the school year as part-time academic faculty, including part-time faculty on special assignment, who occupy positions which, if held full-time, would be included in the bargaining unit enumerated in the certification of the Educational Employment Relations Board dated March 24, 1977, Case No. S-R-555, as amended effective May 26, 1981.

The unit excludes management, supervisory, classified, police officer, and confidential employees, and all classes, groups, and individuals not expressly included, such as Training Institute instructors.

The District and Federation agree that the composition of the bargaining unit will not change during the term of this Agreement, either through inclusions or exclusions, without the mutual agreement of both parties.

Should the District establish a new Full-Time or Part-Time position or reclassify an existing position, the District will meet and negotiate whether the position is a bargaining unit position, such as but not limited to faculty coordinator, licensed clinical therapist, and learning disability specialist.  If the District and Federation cannot agree, the matter will be referred to the Public Employment Relations Board.	Comment by Ryen Hirata: Randy-Legal Review needed. Consider delete of Above Paragraph. The hypothesis was these two paragraphs was intended to mean the same thing but were written at different times.  

[bookmark: ARTICLE_3][bookmark: EFFECT_OF_AGREEMENT][bookmark: _bookmark2]ARTICLE 3
EFFECT OF AGREEMENT

It is understood and agreed that the specific provisions contained in this Agreement will prevail over District practices and procedures and over state laws to the extent permitted by state law, and that District practices, procedures, and policies will be amended within a reasonable time in accordance with the terms and conditions of this Agreement.

To provide a means for consultation on matters outside the scope of representation and matters related to the administration of the Agreement, there shall be a Consultation Committee created, composed of the Vice-Chancellor of Human Resources, or designee, and the Federation President, or designee, and such other individuals as either shall appoint. The committee shall meet on a regular basis and each party shall have the right to submit agenda items and invite guests to provide information and expertise related to agenda items when appropriate.	Comment by Ryen Hirata: ENTIRE Paragraph: SCCCD supported proposal but suggested to move to Federation Rights under Federation/District Consultation

It is also understood and agreed that the District is responsible to provide training on the contract with current and new administrators overseeing faculty. 	Comment by Ryen Hirata: ENTIRE Paragraph: SCCCD supported proposal but suggested to review content language in regards to timing and frequency. As well as think about where to locate in contract.



[bookmark: ARTICLE_4][bookmark: _bookmark3]ARTICLE 4
SUPPORT OF AGREEMENT

During the term of this Agreement, the District agrees not to negotiate with any other organization on matters upon which the Federation is the exclusive representative and which are within its scope of representation, nor will the District attempt to negotiate privately or individually with the members of the bargaining unit or any person not officially designated by the Federation as its representative.

The Federation agrees to negotiate only with the representatives officially designated by the District to act on its behalf and agrees neither the Federation, its members, or agents will attempt to negotiate privately or individually with the Board, an individual Board member, or any person not officially designated by the Board as its representative.

[bookmark: ARTICLE_5_WAIVER_OF_BARGAINING][bookmark: _bookmark4]ARTICLE 5
WAIVER OF BARGAINING

Section l. WAIVER:

This Agreement will constitute the full and complete commitment between both parties and will supersede all previous agreements between the parties, both oral and written. This Agreement may be altered, changed, added to, deleted from, or modified only through the voluntary, mutual consent of the parties in a written and signed amendment to this Agreement. The Federation acknowledges that during negotiations which preceded this Agreement, (the Federation) had the unlimited right and opportunity to make demands and proposals with respect to any subject or matter not removed by law from the area of collective bargaining and that the understandings and agreements arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement.

Except as otherwise specified in this Agreement, the Federation and the District agree that for the life of this Agreement neither party will be obligated to negotiate collectively with respect to any subject or matter, and the District and the Federation expressly waive and relinquish the right to bargain collectively on any subject or matter:
Whether or not specifically referred to or covered in this Agreement;
Even though such subjects or matters may not have been within the knowledge or contemplation of either or both parties at the time they negotiated and signed this Agreement;
Even though during negotiations the subjects or matters were proposed and later withdrawn;
Unless there is mutual agreement by both parties to reopen negotiations on those specific subjects or matters.
It is understood and agreed that the specific provisions contained in this Agreement will prevail over District practices and procedures and over state laws to the extent permitted by state law, and that in the absence of specific provisions in this Agreement, such practices and procedures are discretionary with the District.
Section 2. BEGINNING NEGOTIATIONS:

The District and Federation agree that except as expressly set forth herein, this contract will not be subject to reopening on any item for the duration of the Agreement or unless mutually agreed to in writing by both parties. Neither party is obligated to agree to reopen this contract except as stated herein, and any agreement to reopen this contract must be signed in writing by the parties. The contract will run through June 30, 2028. Initial proposals for a successor contract will not be presented earlier than July 1, 2027.


Section 3. REOPENER NEGOTIATIONS	Comment by Ryen Hirata: ENTIRE Section3: SCFT needs to identify if this is needed or not.

Only during the term of this Agreement, but no sooner than the date that Grievance AC-22-01 is completely final and all appeals have been exhausted, upon written notice by the Federation to the District, the parties agree to meet and confer on Intellectual Property Rights. This provision sunsets on June 30, 2025.

[bookmark: ARTICLE_6][bookmark: SEVERABILITY_AND_SAVINGS][bookmark: _bookmark5]ARTICLE 6
SEVERABILITY AND SAVINGS

If any provision of this Agreement is held invalid by operation of law or by a court or other tribunal of competent jurisdiction, such provision will be inoperative, but all other provisions will not be affected thereby and will continue in full force and effect.

Any such provision held invalid or inoperative will be renegotiated upon written request of either party to this Agreement.

[bookmark: ARTICLE_7][bookmark: _bookmark6][bookmark: MAINTENANCE_OF_OPERATIONS]ARTICLE 7
MAINTENANCE OF OPERATIONS
The Federation agrees that neither the Federation, nor any person officially acting in its behalf, will cause, authorize, engage in, sanction, or, take part in a strike, a concerted failure to report for duty, or other similar action against the District. In consideration thereof, the District agrees there will be no lockout of unit members.

[bookmark: ARTICLE_8][bookmark: PAST_PRACTICES][bookmark: _bookmark7]ARTICLE 8
PAST PRACTICES

The District is not bound by any past practices of the District or understandings with any employee unless such past practices or understandings are specifically stated in this Agreement.







ARTICLE 9	Comment by Ryen Hirata: Swapped. Was previously Article 10	Comment by Ryen Hirata: Initiated discussion on Proposals for modification for Article 9: Safety, but discussion tabled until Kira Tippens could be consulted.	Comment by Ryen Hirata: Article 9 was Merged
SAFETY

Section 1. SAFE EDUCATIONAL AND WORK ENVIRONMENT:

The District will provide a safe educational and work environment for all students and employees. The District will comply with all workplace health and safety regulations, including the California Occupational Safety and Health Regulations and guidelines of CAL OSHA. The Federation and its unit members may also bring to the attention of the District health, safety, and security guidelines from other regulatory agencies that govern employee health, safety, and security whereupon the District and the Federation will engage in consultation. Responsibility for the maintenance of safe procedures and practices is also that of the unit member, which includes each unit member attending all scheduled District and College safety training sessions which are related to their assignments, or as determined to be mandatory as required by law or regulation.

Section 2. SAFETY COMMITTEE:

The Districtwide Facilities and Safety Committee (DWFSC), in addition to campus safety committees, will review and may make recommendations in line with established governance processes regarding health, safety, sanitation, and security concerns.

Section 3. REPORTING VIOLATIONS:

Unit members are required to report safety concerns that they observe to their supervisor, the DWFSC, the campus safety committee, or the Director of Environmental Health & Safety. Unit members may also submit an online work order for health and safety issues, which will allow the member to track the progress and view the status of any actions taken.

When the District receives a written report of unsafe condition which poses a serious and immediate threat to the health or safety of any unit member, the District will investigate the allegations, take appropriate actions in a timely manner, as required by law, and if the matter involves a student temporarily removed from the classroom, contact the member to advise of the date the student is cleared to return to class.

The individual bargaining unit member forwarding a written report of an unsafe condition may request information relating to action(s) taken as a result of their report pursuant to the California Public Records Act.

Section 4. SAFETY REPORTS:

Each year the District is required by OSHA to post a summary of work-related injuries/illnesses for the prior year using OSHA Form 300A. Copies are posted at all District sites and may be requested, as required by the California Public Records Act, from the office of the Vice Chancellor, Finance & Administration. The Clery Act requires that the District post an annual security report. This report is available on the homepage of the District and College websites.

Section 5. DISTRICT & COLLEGE SAFETY	Comment by Ryen Hirata: ENTIRE Section: Proposed modification was discussed. SCCCD wanted to table item until Kira Tippens could review. 

To ensure the safety and security of the district, the colleges, and people on the various campuses, students who have been suspended from:
Two (2) colleges will be expelled from attending any college in the district for at least one (1) year and must follow district administrative regulations to return.
Three (3) colleges will be immediately expelled indefinitely and must follow district administrative regulations to return.



ARTICLE 10	Comment by Ryen Hirata: No Proposals for modification were discussed for Article 10.
FEDERATION RIGHTS

Section 1. PUBLIC INFORMATION:	Comment by Ryen Hirata: ENITRE Section 1 and 2: SCFT Review and see if we want. DO is open to deleting.

The Federation will be provided, upon written request, with materials and data that are available to the public. The Federation will pay reasonable photocopying costs for documents requested pursuant to this section.

Section 2. BOARD POLICIES/ADMINISTRATIVE REGULATIONS:

The District will provide the Federation with the State Center Community College District Policies and Regulations. During the term of this Agreement, the District will notify the Federation of any changes, additions, alterations, or deletions to the electronic version of the District policies and regulations, providing that the electronic version is the official set of District policies and regulations. It is understood that said policies and regulations are maintained on the publicly accessible website of the District.

Section 3. NEW EMPLOYEE ORIENTATION (NEO):

Orientation of newly hired public employees includes an onboarding process in which employees, whether in person, online or through other means or mediums, in which employees are advised of their employment status, rights, benefits, duties and responsibilities, or any other employment related matters. , and a new Employee Orientation (NEO) meeting.

The District will provide the Federation access to its NEO meeting for Full-time faculty, and the Federation will receive not less than ten (10) days-notice in advance of any District or College NEO meetings.

When the District or College holds a NEO meeting for part-time faculty, the District will provide the Federation access to its NEO meeting, and the Federation will receive not less than ten (10) days-notice in advance of any District or College NEO meetings.

During NEO, the Federation will be entitled a five (5) to ten (10) minute period scheduled on the orientation agenda, as well as one (1) thirty (30) minute period for the Federation to meet with new hires, immediately after the NEO meeting set by the District.

The District will provide the Federation with the numbers of new employees who will be attending the NEO no less than ten (10) business days prior to the NEO, so that the Federation can prepare to provide each new member with information about the Federation and its benefits.

Section 4. EMPLOYEE LISTS:

The District will provide the Federation with the names, addresses, and telephone numbers of unit members at intervals not to exceed twice per year upon the Federation's written request. Additional newly hired unit members' names, addresses, and telephone numbers will be furnished as hired during the year. The District is not obliged to release addresses and/or telephone numbers of unit members who have designated in writing to the District that such information remain confidential. AB119	Comment by Ryen Hirata: Randy’s Input


Section 5. FEDERATION OFFICIALS:

The Federation will furnish annually, and update as required, a list of all officials and representatives authorized to act on the Federation's behalf. The list will show the name and the title of these officials. The District is obligated to recognize or allow reasonable access to any work location by any Federation official or representative when they appear on the official list submitted, subject to the following limitation:

Authorized Federation officials and representatives will be allowed work location access to unit members only when unit members are not engaged in classroom or other assigned responsibilities.

Section 6. MAILBOX USAGE:

Duly authorized communications may be placed by the Federation in the mailboxes of unit members. Such communications must be dated and bear Federation identification as the distributor. The Federation agrees to use the District’s mail service in compliance with California Education Code section 7054 (Political Activities).

The Federation will be permitted reasonable use of the District’s email system with the following conditions:
Only the Federation President or designee may send emails to unit members.
Emails will only be sent and read during times that do not impact or disrupt District time.
Only emails regarding the following may be sent:
Negotiation updates
Federation meetings / announcements / events
Periodic Federation newsletters
Surveys regarding District matters
Emails regarding political activities may not be sent.
Prior approval must be received from the Vice Chancellor, Human Resources, or designee, on emails not listed in subsection 3 above.
If abuse is suspected, the District and the Federation will meet in efforts to resolve the matter. The District reserves the right to discontinue the Federation’s use of the District’s email system. If the District exercises this right, they must provide written notice to the Federation thirty (30) calendar days prior to the effective date.

Section 7. BULLETIN BOARD USAGE:

Duly authorized communications may be placed by the Federation on the bulletin boards of each college. Such communications must be dated and bear Federation identification as the distributor. Reasonable space and time limitations may be invoked by the District when necessary.

Section 8. EQUIPMENT USAGE:

The Federation will pay for its own supplies whenever the use of District equipment is approved for producing Federation materials. The Federation will pay a reasonable fee for such use. The fee will be set by the college administration and will represent the cost to the District, including staff time and maintenance. The District requirements will, at all times, have priority over that of the Federation.

Section 9. FACILITIES USAGE:

Upon advance request, and with approval, the Federation will be granted the use of facilities, depending upon availability of space.	Comment by Ryen Hirata [2]: PT stated: “space and conformity of Civic Center Act.” IS THIS NEEDED?	Comment by Ryen Hirata: Randy-Legal???

Section 10. POSTAGE MACHINE:

The Federation will not be granted the use of the District postage machine.

Section 11. TELEPHONE USAGE:

The Federation will not cause any long distance telephone or any other charges to be billed to the District.

Section 12. DUES AND DEDUCTIONS:

The Federation is solely responsible for distributing to, and collecting from, employees the dues deduction authorization forms. Employees will submit requests to start or stop dues deductions directly to the Federation and not to the District. The Federation is responsible for maintaining the dues deduction forms from individual employees. Questions regarding Federation membership, dues amounts, and payroll deductions must be directed to the Federation and not the District.

The District will deduct in uniform amounts from the pay of each Federation member and pay to the Federation the normal and regular monthly Federation membership dues as voluntarily authorized, in writing, by the Federation member.	Comment by Ryen Hirata: PT stated: “dues and fair share service fees” IS THIS NEEDED?	Comment by Ryen Hirata: SCCCD stated this was old language and was not needed anymore. SCFT will double check.

The Federation will provide the District by the first day of each month, a list of Federation members who have provided written authorization for payroll dues deductions to the Federation (“Dues Deduction List”). The Federation will identity new and continuing Federation members in the monthly Dues Deduction List (in Excel format), including the employee’s name, employee ID number or last 4 digits of employee social security number, and full-time or part-time status, noting any specific changes from the last list previously provided to the District. The Federation will also certify to the District, in each submitted Dues Deduction List, that the contents are accurate and that it has and will maintain individual employee written authorizations for payroll dues deductions to the Federation. The Federation will also immediately notify the District of any Federation member validly cancelling or revoking a dues deduction authorization, and will provide the District within five (5) business days an updated Dues Deduction List reflecting that cancellation or revocation. By complying with these standards, the Federation will not be required to submit a copy of each individual employee’s written authorization for the payroll dues deductions to be effective, unless a genuine dispute arises about the existence or terms of the written authorizations(s).

The District will not be obligated to put into effect any new, changed, or discontinued deduction unless the change is in the District payroll office prior to the tenth (10th) of the month. The District will implement the change in the next pay cycle after the District receives the notification. The Federation will provide the District with a copy of the notification of the change which has been sent to all concerned employees.

Dues will be deducted from warrants for each month of the twelve (12) month fiscal year.

Indemnification of the District
The Federation will indemnify and hold the District harmless for any and all claims, demands, or suits, or other action arising from the organizational security provisions contained herein, including claims for deductions made in reliance on the Federation’s representations and certifications regarding valid employee written dues deduction authorizations.

Section 13. FEDERATION/DISTRICT CONSULTATION:

The parties agree that communication involving employer-employee relations, may be facilitated by consultation meetings. Either party may request a consultation meeting where they believe a resolution of a problem or problems may be feasible. The party requesting such a meeting will, in writing, submit an agenda with sufficient detail to allow an understanding of the problem to be discussed or resolved and the date, place, and time requested. The receiving party will, within five
(5) work days, notify the requesting party of agreement as requested or at another date, time or place mutually agreed upon to the meeting. Meetings will be held during Federation members' nonworking hours. Neither party will have more than three (3) representatives at any such meeting unless mutually agreed to prior to the meeting. These meetings are not intended to bypass the Grievance Procedure and will not constitute any invitation to renegotiate any provisions of the Agreement.
Definition: Consult will mean that the District or Federation will seek advice, opinions, and/or information from the other party regarding items listed above. The District will give the Federation reasonable time to consider such items.

Section 14. FEDERATION ADVISEMENT: …	Comment by Ryen Hirata: From this point on in the article, discussion for merging was not pursued. 







ARTICLE 12	Comment by Ryen Hirata: No Proposals for modification were discussed for Article 12.	Comment by Ryen Hirata: Overall Article 12: Faculty Rights were briefly discussed in comparison to Articles 1-8, but overall merge was supported by both sides.
FACULTY RIGHTS

Section 1. FACULTY RIGHTS:

Individual unit members have the right of consultation with the immediate supervisor on matters relating to the unit members' teaching assignment, instructional program changes, analysis and/or evaluation of instructional programs, and the educational direction of their department and institution.

Section 2. USE OF FACILITIES:

Unit members may use District designated fitness centers at each college during posted hours when the facilities are available to faculty, staff and administrators. Unit members will be required to abide by institutional rules in effect at each campus and to sign a District approved waiver of liability form.

Section 3. COMMENCEMENT ATTIRE: (ONLY APPLICABLE TO FULL-TIME FACULTY)

Academic attire required by the District for unit members to wear at the graduation ceremony will be provided at District-expense. Academic attire includes cap, gown and hood.







ARTICLE 11
MANAGEMENT RIGHTS

Section 1. 

The Federation recognizes and agrees that the exercise of the express and implied legal powers, rights, duties, and responsibilities by the Board, e.g., the adoption of policies, rules, regulations, and practices in furtherance of these powers, and the use of judgment and discretion in connection therewith will be limited only by the specific and express terms of this Agreement.

Section 2. 

The Federation recognizes and agrees that the District retains its right to amend, modify, or rescind policies and practices referred to in this Agreement in case of emergency. An "emergency" is considered an Act of God, a natural disaster, or other dire interruption of the District program. Where an emergency is declared, the District will immediately notify and consult with the Federation. The Federation agrees it will abide by such emergency decisions of the Board during the time of the declared emergency.
Section 3. 

The District agrees that in regard to a declared emergency and decisions made therein, the Federation will have the right to subject such declaration and decisions made therein to the provisions of the Grievance Procedure, Article 20.	Comment by Ryen Hirata: Verify appropriate article.


