
AGENDA 
Regular Meeting 

BOARD OF TRUSTEES 
STATE CENTER COMMUNITY COLLEGE DISTRICT 

1525 E. Weldon Avenue 
Fresno, CA 93704 

4:30 p.m., May 3, 2011 
 

I. Call to Order 
     

II. Pledge of Allegiance 
     

III. Introduction of Guests 
     

IV. Approval of Minutes, Meeting of April 5, 2011 
     

V. Delegations, Petitions, and Communications [see footnote, Page 3] 
     
 A. Special Recognition of the 2010-11 Student Trustees  
     

VI. Reports of Chancellor and Staff 
     
 A. PRESENTATIONS  
     
  1. Campus Reports Tony Cantu, FCC 

Barbara Hioco, RC  
Terry Kershaw, NC 

     
  2. Chancellor’s Report Deborah G. Blue 
     
  3. Academic Senate Report  Linda DeKruif, FCC 
     
  4. Classified Senate Report Ernie Garcia, FCC 
     
  5. Fresno City College Financial Aid Office Best 

Practices  
Chris Villa, FCC 

     
 B. CONSIDERATION OF CONSENT AGENDA [11-12HR through 11-

13HR] 
[11-42G through 11-52G] 

     
 C. HUMAN RESOURCES  
     
  1. Consideration to Adopt a Resolution Regarding 

Classified School Employees Week in 
California 

[11-28]  Randy Rowe 
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  2. Public Hearing of Collective Bargaining 

Agreements, Full-Time Faculty and Part-Time 
Faculty, State Center Federation of Teachers, 
Local 1533, CFT/AFT, AFL-CIO 

[11-29]  Randy Rowe 

     
 D. GENERAL  
     
  1. Consideration to Amend 2011-12 Decision 

Package Recommendations 
[11-30]  Willard Wright 

     
  2. Consideration to Adopt Resolution of Intention 

to Dedicate Right of Way Easement to Sierra 
Telephone Company, Oakhurst Center 

[11-31]  Brian Speece 

     
  3. Consideration of Bids, Health Science Parking 

Lot and Lot F American with Disabilities Act 
Revisions, Fresno City College  

[11-32]  Brian Speece 

     
VII. Reports of Board Members 

     
VIII. Old Business 

     
IX. Future Agenda Items 

     
X. Delegations, Petitions, and Communications [see footnote, Page 3] 

     
XI. Closed Session 

     
 A. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE, Pursuant to 

Government Code Section, 54957 
     
 B. CONFERENCE WITH LABOR NEGOTIATOR [SCFT, Full-time Bargaining 

Unit: SCFT Part-time Bargaining Unit, California School Employees Association 
Bargaining Unit, and SCCCD Peace Officers Association]; Randy Rowe, Pursuant 
to Government Code Section 54957.6 

     
 C. PUBLIC EMPLOYEE APPOINTMENT/EMPLOYMENT, Pursuant to 

Government Code Section 54957; 
1.        Title:  Dean of Instruction, Humanities, Fresno City College 

     
 D. PUBLIC EMPLOYMENT, Pursuant to Government Code Section 54957, 

President Fresno City College; President Reedley College; Vice Chancellor 
Finance & Administration Search Process 
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 E. CONFERENCE WITH LEGAL COUNCIL – ANTICIPATED LITIGATION, 
Pursuant to Government Code Section 54956.9(a) 

     
XII. Open Session 

     
 A. Consideration to Appoint Dean of Instruction, 

Humanities, Fresno City College 
[11-33]  Randy Rowe 

     
 B. Consideration of Ratification of Collective Bargaining 

Agreements, Full-Time and Part-Time State Center 
Federation of Teachers, Local 1533, CFT/AFT, AFL-
CIO 

[11-34]  Randy Rowe 

     
XIII. Adjournment 

     
________________ 
 
All supporting documents/materials pertaining to the open session agenda of a regular meeting are 
available for public inspection by contacting the Office of the Chancellor during the office hours of 
8:00 a.m. to 5:00 p.m., Monday – Friday, at (559) 244-5902.  Any person with a disability who 
requires a modification or accommodation in order to participate in the public meeting may 
request this agenda in an appropriate alternative format.  Please direct requests for disability-
related modifications or accommodations to Nina Acosta, Executive Secretary to the Chancellor, 
1525 E. Weldon Avenue, Fresno, CA  93704, (559) 244-5902, 8:00 a.m. to 5:00 p.m., Monday - 
Friday, at least 48 hours before the meeting. 
 
The Board chairperson, under Board Policy 2350, has set a limit of three minutes each for those 
who wish to address the Board.  General comments will be heard under agenda section:  
Delegations, Petitions and Communications at the beginning of the meeting.  Those who wish to 
speak to items being considered in closed session will be given the opportunity to do so following 
the completion of the open agenda and just prior to the Board going into closed session.  Individuals 
wishing to address the Board should fill out a request form and file it with the Associate Vice 
Chancellor - Human Resources Randy Rowe at the beginning of the meeting. 



CONSENT AGENDA 
BOARD OF TRUSTEES MEETING 

May 3, 2011 
 
HUMAN RESOURCES   

     
1.  Employment, Change of Status, Academic Personnel  [11-12HR] 

     
2.  Employment, Change of Status, Leave of Absence, Retirement, 

Classified Personnel 
 [11-13HR] 

     
GENERAL   

     
3.  Review of District Warrants and Checks   [11-42G] 

     
4.  Acknowledgment of Quarterly Financial Status Report, General 

Fund 
 [11-43G] 

     
5.  Financial Analysis of Enterprise and Special Revenue Operations  [11-44G] 

     
6.  Consideration to Approve Quarterly Budget Transfers and 

Adjustments Report 
 [11-45G] 

     
7.  Consideration to Adopt Resolution Authorizing Notice of Intent to 

Establish 2011-12 Appropriations Limit (Gann) 
 [11-46G] 

     
8.  Consideration to Authorize Agreement with SixTen and Associates 

for 2011-12 Mandate Reimbursement Claim Preparation Services 
 [11-47G] 

     
9.  Consideration to Authorize Agreement, California Community 

Colleges Chancellor’s Office for Workforce Innovation Partnership, 
Center for International Trade Development 

 [11-48G] 

     
10.  Consideration of Bids, Ratcliffe Stadium Restroom Buildings 

Reroof, Fresno City College 
 [11-49G] 

     
11.  Consideration of Bids, Mechanical Arts Building Roof Repair, 

Reedley College 
 [11-50G] 

     
12.  Consideration to Approve Associate Degrees in Communication for 

Transfer and Math for Transfer, Reedley College 
 [11-51G] 

     
13.  Consideration to Approve Associate Degrees in Psychology for 

Transfer, Communication for Transfer, and Sociology for Transfer, 
Fresno City College 

 [11-52G] 
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DRAFT SUBMITTED FOR APPROVAL 
MINUTES OF MEETING OF 

BOARD OF TRUSTEES 
STATE CENTER COMMUNITY COLLEGE DISTRICT 

April 5, 2011 
 
Call to Order  A regular meeting of the Board of Trustees of the State Center 

Community College District was called to order by President 
Dorothy Smith at 4:30 p.m., April 5, 2011, in Room 11 at the 
Oakhurst Center, 40241 Highway 41, Oakhurst, California. 

   
Trustees Present  
 
 
 
 
 
 
 
Absent 

 Dorothy Smith, President 
Isabel Barreras, Vice President 
Richard Caglia, Secretary 
H. Ronald Feaver 
Ronald H. Nishinaka 
William J. Smith 
Tony Capetillo, Student Trustee, FCC ( Arrived at 4:40 pm) 
Kayla Urbano, Student Trustee, RC 
Patrick E. Patterson 

   
  Also present were: 

 
Deborah G. Blue, Chancellor, SCCCD 
Willard Wright, Interim Vice Chancellor – Finance and  
           Administration, SCCCD 
Tony Cantu, Interim President, Fresno City College 
Barbara Hioco, President, Reedley College 
Terry Kershaw, Vice Chancellor – North Centers 
Randy Rowe, Associate Vice Chancellor – Human Resources, 
 SCCCD 
Robert Fox, Interim Associate Vice Chancellor – Workforce        
            Development/Ed Services 
Nina Acosta, Executive Secretary to the Chancellor, SCCCD 

   
Introduction of Guests 
 
 
 
 
 
 
 
 
 
 

 Among the others present, the following signed the guest list: 
 
Michael Guerra, Vice President, Administrative Services, FCC 
Brian Speece, Associate Vice Chancellor – Business and       
 Operations, SCCCD 
Lacy Barnes, SCFT President 
Randy Vogt, Director of Purchasing, SCCCD 
Eileen O’Hare-Anderson, Liebert Cassidy Whitmore 
Tabitha Villaba, Writing and Reading Coordinator, FCC 
Marilyn Behringer, Vice President, Instruction, RC 
Michael White, Vice President, Student Services, RC 
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Introduction of Guests 
(continued) 
 
 
 
 
 
 
 
 
 
 

Christopher Villa, Vice President, Student Services, FCC 
Bill Turini, RC Academic Senate President 
Cris M. Bremer, Director of Marketing and Communications,  
             FCC 
Lucy Ruiz, Public Information Officer, RC 
Cheryl Sullivan, Interim Vice President of Admin. Services, RC 
Gary Sakaguchi, Director of Technology, RC, NC 
Joseph Libby, NCFA President 
Ed Eng, Director of Finance, SCCCD 
Julie Dana, Music, FCC 
Dori Barthold-McKay, Administrative Secretary, SCCCD 
Irma Megarit, Mountain Hope Association 
Vikki Piper, Coordinator, OC 
Alexina Brooks, community member 
Marisha Brooks, NC, ASB 
Greg Taylor, General Counsel, SCCCD 
Derrick Chrisinger, NC, ASB 
Taylor Thompson, NC, ASB 
Gurdeep He’bert, Executive Director, Foundation, SCCCD 
Gricelda Spear, Counselor, MC 
Frank Yancey, Biology Instruct, MC 

   
Approval of Minutes 
 
 
 
 

 The minutes of the special meeting of February 22, 2011, and 
regular meeting of March 1, 2011, were presented for approval.      
 
A motion was made by Ms. Barreras and seconded by Mr. 
Feaver to approve the minutes of the special board meeting of 
February 22, 2011, as presented.  The motion carried 
unanimously. 
 
A motion was made by Mr. Nishinaka and seconded by Ms. 
Barreras to approve the minutes of the regular board meeting of 
March 1, 2011, as presented.  The motion carried unanimously. 

   
Delegations, Petitions, and 
Communications 
 
 
 
 
 
 
 
 
 
 

 Oakhurst Center student Marisha Brooks addressed the board 
and expressed her concerns about the potential cuts at the 
Oakhurst Center.  She stated she appreciates the teachers, and 
administrators at the campus and their commitment to the 
students. Cutting classes at the Oakhurst Center will have an 
adverse financial impact on students who will have to travel to 
Madera or other campuses to take their classes. 
 
Ms. Irma Megarit, president of the Mountain Hope Association 
and member of the DSP&S Advisory Board, stated she is not in 
support of the College Brain Trust’s recommendation to reassign 
the districtwide director of the DSP&S program, and 
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Delegations, Petitions, and 
Communications 
(continued) 

decentralize the program to the individual campuses. This would 
not be beneficial to students.  The program is successful under 
the current leadership of Dr. Janice Emerzian.  She respectfully   
asked the Board to continue to support the districtwide model, so 
the there is consistency of services for all students.   

   
Campus Reports 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Dr. Kershaw reported on the following topics from the North 
Centers.  Copies of the report were provided for the board and 
interested attendees. 
• Spring Extravaganza open house events were held at the 

Madera Center on March 24th, and at Willow International on 
March 31, 2011. The Oakhurst Center will hold its open 
house on May 4, 2011.  Dr. Kershaw thanked Trustee Feaver 
for attending the open house at Willow International. 

• The North Center’s business students participated in the 
annual State Business Leadership Conference held in Long 
Beach, on March 25-27. Dr. Kershaw thanked the Madera 
Kiwanis Club for donating $500 to support students 
attending the conference. 

• The Willow International choir will be performing on April 
7, 2011, at the Willow International Center, room AC1-150. 

• The State Center Community College Foundation will be 
holding a reception to raise money for the Leadership Clovis 
scholarship. 

• The Madera Compact is holding its 8th annual business and 
education shareholder’s luncheon on Wednesday, April 13 
from 11:00 a.m. to 1:00 p.m. at the Madera Municipal Golf 
Course. 

• The North Centers will be holding their third annual 
employee service award ceremony on Thursday, April 28, at 
the Willow International Center. 

• The Madera Chamber of Commerce is holding its Salute to 
Education on Thursday, May 12, at the Madera Center. 

   
 
 
 
 
 
 
 
 
 
 
 

 Mr. Cantu reported on the following topics from Fresno City 
College.  Copies of the report were provided for the board and 
interested attendees. 
• Danielle Mathis, an art history major, was named to the Phi 

Theta Kappa All-California Academic First Team.  Danielle 
was one of the 27 students throughout the state to be named 
to the first team.  She received her honor at an awards 
luncheon in Sacramento on Monday, March 21. Another 
student, Riley Moore, was named to the third team 

• Asian American Month kicked off last week.  Activities 
during the month will include entertainment shows, 
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Campus Reports 
(continued) 
 

discussion panels on issues facing today’s Asian Americans, 
dance workshops and martial arts demonstrations.  The 
month will conclude with Asian Fest on Saturday, April 30.  
The campuswide event featuring Asian cultural activities 
take place from 9 a.m. to 4 p.m. 

• Yosemite National Park Ranger Shelton Johnson will appear 
April 24 as part of the Speakers Forum.  Johnson, known for 
his appearance in the Ken Burns’ PBS documentary about 
national parks, will speak in the OAB Community Room.  
Johnson was most recently in the news for convincing Oprah 
Winfrey to come to Yosemite.  Originally from Detroit, he 
will speak about his quest to get more people to visit our 
national parks. 

• Fresno City College business division partnered with five 
other organizations to offer the Central California 
Entrepreneurship Conference on March 16.  The 
organizations also included the Lyles Center at Fresno State, 
the Center for International Trade and Development, and the 
State Center Consortium. Over 600 high school students 
attended the conference at the Clovis Veterans Memorial 
Auditorium.  

   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Dr. Hioco reported on the following topics from Reedley 
College.  Copies of the report were provided for the board and 
interested attendees.  
• Journalism 8 students (The Chant student newspaper) made 

history for a live webcast of Sheriff Mims’ on - campus 
presentation. The real-time counter showed that 2,400 people 
logged in for the event. The Chant also had a live webcast of 
NASA Engineer Laura Kushner’s presentation at the iXplore 
Conference on March 26. The presentations are archived at 
www.thechantonline.com. Sheriff Mims’ presentation was 
also covered on the KMPH Channel 26 evening news. 

• Athletic director and athletic counselor Javier Renteria was 
nominated by the Community College Counselors/Advisors 
Academic Association for Athletics for the 2011 Honoring 
Our Own 3C4A Athletic Counselor/Advisor Award. 

• English instructors David Dominguez and Rick Garza 
announced the release of The Packinghouse Review Vol. 2. 
No. 3 featuring new work by writers Eileen Apperson (RC 
English instructor) and Gary Soto, among others.  

• Communication instructor Terri Main has a novella out as 
      an eBook as of April 1.  
• English instructor David Borofka presented at the 

Innovations 2011 Conference in San Diego on March 1.  
• Speech instructor Linda Carvalho-Cooley gave two 
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Campus Reports 
(continued 
 
 
 
 
 
 
 

presentations at the Western States Communication 
Conference in Monterey. 

• Nancy Frampton, ESL instructor, had a paper, “Into the 
Child Development Center: Activities for Intermediate 
Students,” accepted for the California Association of 
Teachers of English as a Second Language (CATESOL) 
Conference in Long Beach. 

• The annual iXplore Conference sponsored by STEM was 
held on Saturday, March 26. The event featured guest 
speaker NASA Engineer Laura Kushner. It was open to 
college and high school students interested in careers in 
health care, science, technology engineering and math. The 
event drew over 300 participants. 

• Upcoming events include the third annual Green Summit on 
April 14, and Robotics Day on April 9, hosted by the STEM 
ambassadors. 

• Reedley College Women’s Tennis Team has clinched the 
title of Big 8 Conference champion for the fourth year in a 
row and has won 39 straight games in four years. 

   
Chancellor’s Report 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Dr. Blue reported the following: 
• She thanked the Oakhurst students for their opening 

comments regarding the staff and faculty at the Center. 
• Dr. Blue stated she just returned from the CCLC NorCal 

CEO conference.  She will provide the board with updates 
from the conference in the next Friday memo.   

• She delivered a welcome message for the opening of Asian 
American Month at Fresno City College on April 1, 2011. 
Dr. Blue stated she was impressed by the participation and 
enthusiasm of all involved. Asian studies instructor and 
Asian club advisor John Cho and the members of the Asian 
club have put together a month - long program of beautiful 
dances and musical performances.   

• Dr. Blue as invited by Fresno City Council member Blong 
Xiong to speak to the Asian Pacific Islander Leadership 
Council on April 6th, where they will address issues related to 
education and the needs of the diverse Fresno Asian and 
Pacific Islander communities. 

• The 11th annual SCCCD Classified Professionals Mega 
Conference will be held on Tuesday, April 19, at Pardini’s. 
Dr. Blue stated she is looking forward to her first Mega 
conference. Gus Bonner, SCCC Foundation president, will 
present the classified professional of the year award. Dr. 
Blue congratulated SCCCD Classified Professionals Staff 
Development Committee for the work they have put into the 
event.  
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Chancellor’s Report 
(continued) 
 

• Trustees Dottie Smith and Barreras were invited to the White 
House Regional Summit on April 15, 2011.  Dr. Blue will 
also be in attendance. 

   
North Centers Faculty 
Association Report 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Joseph Libby, North Centers Faculty Association president, 
reported the following: 
• Accreditation – The North Centers Faculty Council is 

currently reviewing each standard of the Willow 
International self study as they are edited and released by the 
self-study co-chairs.   To date, Standard I and Standard II B 
& C are under review.  Standard IIA is currently being 
edited, and is expected to be released shortly, as are 
Standards III and IV.  The North Centers Faculty Council 
anticipates completing its review and approval of the self 
study by the end of this month.   

• North Centers Academic Senate – As part of the self study 
process, the North Centers Faculty Council has also 
developed a two-semester timeline in preparation for 
transforming the North Centers Faculty Association into an 
Academic Senate.  The association has also put together a 
short document reviewing the origins and purpose of the 
North Centers Faculty Association for inclusion with the 
Willow International self study.  The North Centers Faculty 
Council expects to approve both of these documents by the 
end of this month. 

• Reedley College Accreditation self study – The Reedley 
College Academic Senate is also moving forward in their 
review and approval process for the Reedley College 
Accreditation Self Study.  The Reedley College 
Accreditation Steering Committee opted to submit the self 
study to the various constituent representative organizations 
on a standard-by-standard basis, inviting input as the 
document entered its final review stages.  Thus far the 
Academic Senate has "endorsed as submitted" or "endorsed 
with recommendations" the Introduction, Standard I, and 
Standard II.  Standard III and IVA are currently under 
review.  Academic Senate President Bill Turini reported that 
the senate anticipates completing their review and approval 
process by May 1. 

• Student Learning Outcomes –As was reported to you earlier 
this year, the assessment of SLOs is fundamental to our 
culture of improvement at Reedley College and the North 
Centers.  As faculty moves through the spring semester, they 
are analyzing the data they have generated through their 
assessment processes, and are developing improvement plans 
for implementation next fall.  Their efforts and commitment 
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North Centers Faculty 
Association Report 
(continued) 

to SLOs is strongly reflected in both the Reedley College and 
Willow International self-studies. 

   
Classified Senate Report  Melanie Highfill, RC Classified Senate president, reported the 

following: 
• The Reedley Classified Senate continues to work on 

accreditation.  They approved Standard I and are waiting for 
revisions for Standard II. 

• Cheryl Sullivan conducted a presentation on the 2011-1012 
budget and explained how classified personnel can offer 
suggestions on money – saving ideas by sending their 
suggestion to the budget savings link on the Reedley College 
home page.  

• The senate is considering dates for the June retreat. 
• The senate will be discussing Standard II and IV at their next 

meeting. 
• Ms. Highfill invited the board to attend the Mega conference 

on April 19, 2011. 
   
Oakhurst Center Update   Vikki Piper presented a slide presentation on the recent activities 

at the Oakhurst Center campus, including information on the 
North Centers College Advantage Program. She introduced 
students Taylor Thompson and Derrick Chrisinger who 
discussed the importance of the Oakhurst Center to the 
community. Miss Thompson and Mr. Chrisinger praised staff 
and faulty for their commitment and dedication to the students of 
the Oakhurst Center.  

   
Consent Agenda 
Action 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Before proceeding with the consideration of the consent agenda, 
President Smith recognized Ms. Barreras for a procedural matter.  
Ms. Barreras requested consent agenda items 11-11HR and 11-
28G be removed from the consent agenda and considered 
separately.  
 
Ms. Smith acknowledged Ms. Barreras' request and stated that 
consent agenda items 11-11HR and 11-28G would be considered 
separately.  Ms. Smith asked for a motion to approve the consent 
agenda, excluding items 11-11HR and 11-28G. 
 
It was moved by Mr. Smith and seconded by Mr. Nishinaka that 
the board of trustees approve consent agenda items 11-10HR and 
11-29G through 11-41G, as presented.  The motion passed as 
follows: 
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Consent Agenda 
Action 
(continued) 
 
 
 
 

Ayes -  6 
Noes  -  0 
Absent  -  1 ( Trustee Patterson) 

 
Ms. Barreras stated that within the past year she has completed a 
temporary internship with CSEA, the exclusive bargaining 
representative for the classified employees of the district.  She 
must recuse herself from consideration of these matters as they 
may involve CSEA's representation of classified employees. She 
also noted that she must recuse herself from consent agenda item 
11-28G as it involves her own compensation for services as a 
trustee.  
 
She went on to note that later on in the agenda there are closed 
session items for conference with the labor negotiator regarding 
the district’s ongoing labor negotiations with CSEA and the 
police and faculty bargaining unit, as well as a classified 
discipline matter.  She recuses herself from closed session item 
A and that portion of closed session item B concerning the 
CSEA contract and the salary and medical benefits provisions of 
the faculty and police contracts, and will not participate in those 
deliberations.  In addition, she will not participate in the open 
session consideration and vote on ratification of the CSEA 
collective bargaining agreement.  She does this to comply with 
the requirements of the Political Reform Act and to prevent the 
appearance of conflict, on the advice of the district’s counsel. 
 
Ms. Smith stated that Trustee Barreras’ request is noted for the 
record, and the board would now consider consent agenda items 
11-11HR and 11-28G.   
 
It was moved by Mr. Smith and seconded by Mr. Nishinaka to 
approve consent items 11-11HR and 11-28G, as presented. The 
motion passed as follows: 

Ayes -  5 
Noes  -  0 
Absent  -  1 (Trustee Patterson) 
Recused     - 1 (Trustee Barreras) 
 

Ms. Smith noted for the record that the motion carried and there 
was no discussion of consent agenda items 11-11HR and 11-28G 
and Trustee Barreras abstained from the voting. 
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Retirement, Resignation, 
Change of Status, 
Employment, Academic 
Personnel 
[11-10HR] 
Action 

 approve academic personnel recommendations, items A through 
D, as presented  

   
Employment, Change of 
Status, Transfer, 
Resignation, Classified 
Personnel 
[11-11HR] 
Action 

 approve classified personnel recommendations, items A through 
F, as presented   

   
Resolution Compensating 
Trustee Barreras for the 
February 15, 2011, 
Special Board Meeting 
[11-28G] 
Action 

 adopt resolution 2011-10 recognizing that Trustee Barreras’ 
absence at the February 15, 2011, special meeting was due to her 
performance of services to the district outside of the meeting, 
and instructing the district to not withhold her pro rata share of 
compensation related to that meeting, pursuant to Education 
Code section 72024(d) 
 
 

   
Review of District 
Warrants and Checks   
[11-29G] 
Action 

 review and sign the warrants register for the following accounts: 
 
Account: 
 

     Amount: For the Period of: 

District 
 

$ 14,587,672.18 February 16, 2011 to 
March 18, 2011 

Fresno City College 
Bookstore 

           23,188.64 February 16, 2011 to 
March 21, 2011 

Reedley College 
Bookstore 

           91,607.27 February 15, 2011 to 
March 21, 2011 

Fresno City College 
Co-Curricular 

         101,242.16 
 

February 15, 2011 to 
March 20, 2011 

Reedley College Co-
Curricular 

         121,137.88 
_____________ 

February 15, 2011 to 
March 21, 2011 

Total:                              $ 14,924,848.13  
 

   
Consideration to Accept 
Construction Project, 
Replaster Two Pools, 
Fresno City College     
[11-30G] 
Action 

 a) accept the project to replaster two pools, Fresno City 
College; and 

b) authorize the chancellor or her designee to file a notice of 
completion with the county recorder  
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Consideration of Report 
of Investments    
[11-31G] 
Action 

 accept the Quarterly Performance Review, as provided by the 
County of Fresno, for the quarter ending December 31, 2010  
 
 

   
Consideration to 
Authorize Agreement, 
County of Tulare Health 
and Human Services 
Agency for Work Study 
Program, Reedley College    
[11-32G] 
Action 

 a) authorize the district, on behalf of Reedley College, to enter 
into an agreement with the County of Tulare Health and 
Human Services Agency to provide a work study program 
for TulareWORKs students attending Reedley College for 
the period January 31, 2011, through June 30, 2011, with 
funding not to exceed $25,433;  

b) authorize renewal of the agreement with similar terms and 
conditions; and 

c) authorize the chancellor or vice chancellor, finance and 
administration, to sign the agreement on behalf of the district 

   
Consideration to 
Authorize Agreement, 
Fresno Area Workforce 
Investment Corporation 
for PG&E Veterans 
Training and Employment 
Program, Fresno City 
College    
[11-33G] 
Action 

 a) authorize the district, on behalf of Fresno City College, to 
enter into an agreement with the Fresno Area Workforce 
Investment Corporation to provide a PG&E veterans training 
and employment program for the period October 1, 2010, 
through June 30, 2012, with total funding in the amount of 
$79,048;  

b) authorize renewal of the agreement with similar terms and 
conditions; and 

c) authorize the chancellor or vice chancellor, finance and 
administration, to sign the agreement on behalf of the district 

   
Consideration to 
Authorize Agreement, 
California Department of 
Education, Child and 
Adult Care Food Program 
Elective Online Training, 
Fresno City College     
[11-34G] 
Action 

 a) adopt resolution no. 2011-05 authorizing the agreement 
between the California Department of Education, Nutrition 
Services Division, and the district, on behalf of the Fresno 
City College Cal-Pro-NET Center, for elective online 
training for the period October 1, 2010, through June 30, 
2011, with funding in the amount of $45,000; 

b) authorize renewal of the agreement with similar terms and 
conditions; and  

c) authorize the chancellor or vice chancellor, finance and 
administration, to sign the agreement on behalf of the district 
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Consideration to Adopt 
Resolution Authorizing 
Agreement, California 
Department of Education, 
Child and Adult Care 
Food Program Mandatory 
Training Programs, 
Fresno City College    
[11-35G] 
Action 

 a) adopt resolution no. 2011-06 authorizing the district, on 
behalf of the Fresno City College Cal-Pro-NET Center, to 
enter into an agreement with the California Department of 
Education, Nutritional Services Division, to plan, organize 
and conduct mandatory training programs for child and adult 
care food program sponsors in California for the period 
October 1, 2010, through June 30, 2011, with funding in the 
amount of $123,750; 

b) authorize renewal of the agreement with similar terms and 
conditions; and 

c) authorize the chancellor or vice chancellor, finance and 
administration, to sign the agreement on behalf of the district 

   
Consideration to Adopt 
Resolution Authorizing 
Agreement, California 
Department of Education, 
Child and Adult Care 
Food Program Promoting 
Integrity Now, Fresno 
City College    
[11-36G] 
Action 

 a) adopt resolution no. 2011-07 authorizing the district, on 
behalf of the Fresno City College Cal-Pro-NET Center, to 
enter into an agreement with the California Department of 
Education, Nutritional Services Division, for the Child and 
Adult Care Food Program Promoting Integrity Now curricula 
for the period October 1, 2010, through June 30, 2011, with 
funding in the amount of $112,500;  

b) authorize renewal of the agreement with similar terms and 
conditions; and 

c) authorize the chancellor or vice chancellor, finance and 
administration, to sign the agreement on behalf of the district 

   
Consideration to Adopt 
Resolution Authorizing 
Agreement, California 
Department of Education, 
Healthy and Active 
Preschoolers, Fresno City 
College    
[11-37G] 
Action 

 a) adopt resolution no. 2011-08 authorizing the district, on 
behalf of the Fresno City College Cal-Pro-NET Center, to 
enter into an agreement with the California Department of 
Education, Nutritional Services Division, for Healthy and 
Active Preschoolers, a web-based nutrition education 
learning center, for the period of October 1, 2010, through 
June 30, 2011, with funding in the amount of $48,750; 

b) authorize renewal of the agreement with similar terms and 
conditions; and 

c) authorize the chancellor or vice chancellor, finance and 
administration, to sign the agreement on behalf of the district 
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Consideration to Adopt 
Resolution Authorizing 
Agreement, California 
Department of Education, 
Child and Adult Care 
Food Program Food for 
Thought Training, Fresno 
City College    
[11-38G] 
Action 

 a) adopt resolution no. 2011-09 authorizing the district, on 
behalf of the Fresno City College Cal-Pro-NET Center, to 
enter into an agreement with the California Department of 
Education, Nutritional Services Division, for  the Child and 
Adult Care Food Program Food for Thought (FFT) training 
for the period October 1, 2010, through September 30, 2011, 
with funding in the amount of $175,500; 

b) authorize renewal of the agreement with similar terms and 
conditions; and 

c) authorize the chancellor or vice chancellor, finance and 
administration, to sign the agreement on behalf of the district 

   
Consideration of Bids, 
Photovoltaic 
Demonstration Project, 
Reedley College     
[11-39G] 
Action 

 award bid #1011-15 in the amount of $45,415.55 to Valley 
Unique Electric, Inc., the lowest responsible bidder for the 
photovoltaic demonstration project at Reedley College, and 
authorize the chancellor or interim vice chancellor, finance and 
administration, to sign an agreement on behalf of the district   

   
Consideration of Bids, Air 
Conditioning Installation 
at Dance Studio, Fresno 
City College     
[11-40G] 
Action 

 award bid #1011-14 in the amount of $44,550.00 to Strategic 
Mechanical, Inc., the lowest responsible bidder for the air 
conditioning installation at Fresno City College, and authorize 
the chancellor or interim vice chancellor, finance and 
administration, to sign an agreement on behalf of the district   
 

   
Consideration to Approve 
2011-12 Residence Hall 
Rate, Reedley College 
[11-41G] 
Action 

 established the residence hall annual rate for 2011-12 at $3,090 
($1,545 per semester) plus a non-refundable contract fee of $140  

   
  ********End of Consent Agenda********* 
   
Disclosure of Collective 
Bargaining Agreement, 
California School 
Employees Association 
Chapter #379, and Public 
Hearing 
[11-19] 
No Action  
 
 
Public Hearing 
 

 Mr. Randy Rowe stated that on February 17, 2011, the California 
School Employees Association Chapter #379 and the district 
reached a tentative agreement for a new three-year collective 
bargaining agreement for 2009-10 through 2011-12.  California 
School Employees Association Chapter #379 held an election 
and ratified the tentative agreement.  This tentative agreement 
allows for any and all articles to be opened during the final year 
of the agreement 2011-12 year.  The tentative agreement is 
attached (Appendix I, 11-19).  
 
Mr. Rowe stated that at this time it is appropriate to open the 
meeting for comments from the public relative to the tentative 
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Public Hearing 
(continued) 

agreement.  Following the opportunity for public input, no action 
is necessary   
 
Ms. Smith opened the public hearing for item 11-19 at 6:20 p.m.  
Hearing no comment from the public, the hearing was closed at 
6:21 p.m. 

   
California Community 
College Trustees 2011 
Ballot for Board of 
Directors   
[11-20] 
Action  
 
 
 
 
 

 Ms. Smith stated that the board will be voting for eight nominees 
for the California Community College Trustees 2011 board of 
directors.  
 
A motion was made by Ms. Barreras and seconded by Mr. 
Nishinaka that the board of trustees authorize the secretary of the 
board to cast a ballot for up to eight individuals, as directed, 
from the list of nominees for the 2011 election of the board of 
directors of the California Community College Trustees.      
 
The motion passed as follows: 

Ayes -  6 
Noes  -  0 
Absent       -  1  (Trustee Patterson) 

   
Acknowledgement of 
Accountability Report for 
the Community Colleges 
2011 Report, Fresno City 
College and Reedley 
College     
[11-21] 
Action  

 Robert Fox, Barbara Hioco, and Tony Cantu presented a slide 
presentation on the ARCC reports for Fresno City College and 
Reedley College. 
 
A motion was made by Ms. Barreras and seconded by Mr. 
Feaver that the board of trustees, at the conclusion of the 
discussion of the ARCC results, acknowledge the ARCC report 
for the district, and authorize the chancellor to submit the 
minutes of the meeting to the California Community Colleges 
Chancellor’s Office to meet the requirements of AB 1417.  
 
The motion passed as follows: 

Ayes -  6 
Noes  -  0 
Absent       -  1  (Trustee Patterson) 

   
Consideration to Approve 
2011-12 Decision Package 
Recommendations      
[11-22] 
Action  

 A motion was made by Mr. Smith and seconded by Mr. 
Nishinaka that the board of trustees approve the 2011-12 
Decision Package recommendations, as presented.   
 
The motion passed as follows: 

Ayes -  6 
Noes  -  0 
Absent       -  1  (Trustee Patterson) 

17



Draft Submitted for Approval – Minutes, Board of Trustees, April 5, 2011 – Page 14 

   
Consideration to Approve 
Interim Parking Plan, 
Fresno City College 
[11-23] 
Action 

 A motion was made by Ms. Barreras and seconded by Mr. 
Caglia that the board of trustees approve the interim parking plan 
at Fresno City College, as presented.    
 
The motion passed as follows: 

Ayes -  6 
Noes  -  0 
Absent       -  1  (Trustee Patterson) 

   
Consideration of Bids, 
Construction of New 
Student Parking Lot and 
Reconstruction of Outdoor 
Basketball Courts, 
Reedley College       
[11-24] 
Action  

 A motion was made by Ms. Urbano and seconded by Mr. 
Capetillo that the board of trustees award bid #1011-04 in the 
amount of $610,872.33 to Emmett Valley Construction, Inc., the 
lowest responsible bidder for the construction of new student 
parking lot and reconstruction of outdoor basketball courts at 
Reedley College, and authorize the chancellor or interim vice 
chancellor, finance and administration, to sign an agreement on 
behalf of the district.    
 
The motion passed as follows: 

Ayes -  6 
Noes  -  0 
Absent       -  1  (Trustee Patterson) 

   
Consideration to Approve 
2011-12 Residence Hall 
Mandatory Meal Plan, 
Reedley College       
[11-25] 
Action  

 A motion was made Ms. Urbano and seconded by Mr. Capetillo 
that the board of trustees establish a mandatory meal plan for the 
Reedley College residence hall for the 2011-12 fall and spring 
semesters at $700 per semester, with an optional augmented plan 
at $1,100 per semester.    
 
The motion carried unanimously.  
or 
The motion passed as follows: 

Ayes -  6 
Noes  -  0 
Absent       -  1  (Trustee Patterson) 

   
Reports of Board 
Members 
 
 
 
 
 
 
 

 Reedley College student trustee Kayla Urbano reported the 
following:  

• Women’s History Month concluded with 2 guest 
speakers, Dr. Barbara Hioco, and Sheriff Margaret Mims. 

• April is STD Awareness Month.  
• Five ASB members recently attended the spring general 

assembly in Sacramento 
• ASB elections take place the first week in April.  The 

results will be announced April 8, 2011. 
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Reports of Board 
Members 
(continued) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Fresno City College student trustee Tony Capetillo reported the 
following: 

• FCC continues their outreach to Fresno Unified students. 
FCC students gave tours to 470 sixth grade students. The 
students toured several classes on campus. 

• FCC participated in the Kid’s Day fundraiser for 
Children’s Hospital of Central California. Over 200 
volunteers raised $8,600.  

• FCC alumnus Dr. Harry Edwards gave a lecture entitled 
“The Fire this Time – Human Relations Challenges in the 
21st Century” on March 10, 2011.  

• A rally for community unity took place on March 14, 
2011. Twenty campus groups participated in the rally. 

• On March 16, 2011, FCC hosted a debate to reconsider 
the campus smoking policy. 

• FCC’s annual open house was held on March 31, 2011, 
and 1200 high school students visited the campus. 

• Over 100 people attended a presentation by Gilbert 
Padilla, a civil rights activist who worked with Cesar 
Chavez.  The event was held in honor of Cesar Chavez 
day. 

• “One Day Without Shoes” took place on April 5th.  The 
event was hosted by TOMS shoe company and the 
campus TOMS club.  The event raised awareness for 
children around the world who live without shoes.  

 
Trustee Nishinaka reported the following: 

• He is serving on the search committees for FCC 
President and SCCCD Vice Chancellor of Finance and 
Administration. 

• He recently attended the retirement committee meeting. 
• Attended Dr. Azari’s farewell reception 
• Attended the Fresno County School Board trustee 

meeting , hosted by Central High School 
• Participated in a Tree Fresno tree-planting along with 

several FCC students. 
• Mr. Nishinaka requested that the dialog with 

constituency groups regarding the budget continue. 
 
Trustee Barreras reported the following: 

• She attended the bi - monthly Board of Governors 
meeting in Sacramento.  Governor Jerry Brown was in 
attendance.  Chancellor Scott asked the govenor if he 
could facilitate a meeting with the UCs and CSUs to 
discuss transfers.  She advised the board that the 
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Reports of Board 
Members 
(continued) 
 

proposed changes made to the Title 5 regulations were 
approved. 

• She attended the lobby/advocacy day for community 
colleges in Sacramento.  One of the key topics was 
advocating for the tax extension. They also asked the 
legislators to consider a work load reduction, if the tax 
extension was not supported. 

• Trustee Barreras said she attended the board retreat. 
There were a lot of great discussions during the 
workshop. 

 
Trustee Feaver thanked Ms. Vikki Piper for her effort in hosting 
the Board meeting. He thanked the student presenters for their 
comments. 
Trustee Dottie Smith reported the following: 

• Attended the Renaissance Feast.  She recognized 
Foundation Director Ms. Gurdeep He’bert. The 
Foundation raised $102,000 in scholarships. 

   
Old Business  None 
   
Future Agenda Items  None 
   
Delegations, Petitions, and 
Communications 

 None 

   
Closed Session 
 

 Ms. Smith stated that in closed session the board would be 
discussing: 
 

A. PUBLIC EMPLOYEE 
DISCIPLINE/DISMISSAL/RELEASE, pursuant to 
Government Code section 54957         

 
B. CONFERENCE WITH LABOR NEGOTIATOR [SCFT 

Full-Time Bargaining Unit; SCFT Part-Time Bargaining 
Unit, California School Employees Association Bargaining 
Unit, and SCCCD Peace Officers Association]; Randy 
Rowe, pursuant to Government Code section 54957.6  

 
C. PUBLIC EMPLOYMENT/EMPLOYMENT, pursuant to 

Government Code section 54957 
1. Title:  Interim Vice President of Instruction, Fresno 

City College 
 

Ms. Smith called a recess at 6:05p.m. 
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Open Session  The Board moved into open session at 8:10 p.m.  
   
Report of Closed Session  Ms. Smith asked that the minutes reflect that Trustee Barreras 

was not present during the discussion of closed session items A 
or B.      
 
Ms. Smith stated there was no action to report from closed 
session. 

   
Consideration of 
Ratification of Collective 
Bargaining Agreement, 
California School 
Employees Association, 
Chapter #379 
[11-26] 
Action 

 A motion was made by Mr. Caglia and seconded by Mr. Smith 
that the Board of Trustees ratify the collective bargaining 
agreement with the California School Employees Association, 
Chapter #379.     
The motion passed as follows: 

Ayes -  5 
Noes  -  0 
Absent  -  1 ( Trustee Patterson) 
Abstain      -  1 ( Trustee Barreras0 

   
Consideration to Appoint 
Interim Dean of 
Instruction and 
Technology, North 
Centers        
[11-27] 
Action  

 A motion was made by Mr. Nishinaka and seconded by Mr. 
Feaver that the board of trustees appoint Dr. Tom Mester as the 
Interim Dean of Instruction and Technology, North Centers, with 
placement on the management salary schedule at range 62, step 8 
($11,141.17/monthly) effective April 6, 2011.     
 
The motion passed as follows: 

Ayes -  6 
Noes  -  0 
Absent  -  1 ( Trustee Paterson) 

   
Adjournment 
 
 
 
 
 
 
 
na 

 The meeting was adjourned at 8:12 p.m. by the unanimous 
consent of the board. 
 
 
 
____________________________________ 
Richard Caglia 
Secretary, Board of Trustees 
State Center Community College District 
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STATE CENTER COMMUNITY COLLEGE DISTRICT 
1525 E. Weldon 

Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:   May 3, 2011        
     
 
SUBJECT: Employment, Change of Status, ITEM NO.  11-12HR 
 Academic Personnel 
  
 
EXHIBIT: Academic Personnel Recommendations 
 
 
Recommendation: 
 
It is recommended that the Board of Trustees approve the academic personnel recommendations, 
Items A through C, as presented. 
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Item No. 11-12HR  
  Board Agenda 
  May 3, 2011 
   

 
 ACADEMIC PERSONNEL RECOMMENDATIONS 
  
 
A. Recommendation to employ the following persons: 
 
 Name Campus Class & Step        Salary      Position    
 
 Amador, RC III, 3                     $10,854   Coordinator, Title V 
   Susan 
 
 (New Hire) 
 (Categorically Funded Contract – May 4, 2011, through June 30, 2011) 
 
 Fuentes, RC 59, 3                    $16,843   Director, Student Support Services’ 
   Sandra                                                                                 Grants 
 
 (New Hire) 
 (Categorically Funded Management Contract – May 4, 2011, through June 30, 2011) 
 
 Espinoza Watson, FCC             V, 5                     $77,562   Chicano-Latino Studies 
   Matthew E.                                               Instructor 
 
 (Current Adjunct Faculty) 
 (First Contract – August 11, 2011, through May 18, 2012) 
 
 Davey, FCC III, 3                     $64,040   Culinary Arts Instructor 
   Jonathan R. 
 
 (New Hire) 
 (First Contract – August 11, 2011, through May 18, 2012) 
 
 Kirk, FCC II, 1                      $55,569   African American Studies 
   Karla D.                                                                               Instructor 
 
 (New Hire) 
 (First Contract – August 11, 2011, through May 18, 2012) 
 
 LaTorraca,  NC III, 5                     $69,410   Mathematics Instructor 
   Courtnie N.  
 
 (Current Adjunct Faculty) 
 (First Contract – August 11, 2011 through May 18, 2012) 
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Academic Personnel Recommendation  
Page 2 
 
 
B. Recommendation to change the contractual duty days effective July 1, 2011, for the following 

person: 
 
 Name Campus From           To                    Position    
 
 Hunter, FCC             194             207                  Automotive Instructor 
   Timothy 
 
 
C. Recommendation to employ the following person as Training Institute Trainer: 
 
 Name Campus Classification          Hourly Rate         Date    
 Coffman, FCC Trainer IV              $44.69                  April 7, 2011 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:      May 3, 2011   
 
 
SUBJECT: Employment, Change of Status, Leave  ITEM NO.  11-13HR 
 of Absence, Retirement, Classified Personnel 
   
 
EXHIBIT: Classified Personnel Recommendations 
 
 
Recommendation: 
 
It is recommended that the Board of Trustees approve the classified personnel recommendations, 
Items A through E, as presented. 
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Item No. 11-13HR 
Board Agenda 

May 3, 2011 
 

 
CLASSIFIED PERSONNEL RECOMMENDATIONS 

 
 

A. Recommendation to employ the following persons as probationary: 
 

Name Location Classification Range/Step/Salary Date 
Adams, 
Stefanie 

MC Reg To Go Orientation  
Assistant (Seasonal) 
Position No. 5036 

41-A 
$15.38/hr. 

04/13/2011 

 
B. Recommendation to employ the following persons as provisional – filling vacant position of 

permanent full-time or permanent part-time pending recruitment/selection, or replacing 
regular employee on leave: 

 
Name Location Classification Hourly Rate Date 
Holland, 
Zaneta 

FCC DSP&S Mobility Driver 
Position No. 2407 

32-A 
$12.35/hr. 

03/01/2011 
 
 

Balderas, 
Sarah 

 

DO Communications Dispatcher 
Position No. 1127 

44-A 
$16.58/hr. 

03/14/2011 

Smith, 
Shirley 

DO Phone Communications 
Operator I 
Position No. 1010 
 

38-A 
$14.32/hr. 

03/24/2011 

Simon,  
  Abel 

RC Financial Aid Assistant I 
Position No. 3111 
 

57-A 
$22.79/hr. 

03/28/2011 

Suvanto, 
Marci 

WI Department Secretary 
Position No. 5016 

44-A 
$16.58/hr. 

04/06/2011 
 
 

Escobar, 
Alexis 

FCC Custodian 
Position No. 2184 

41-A 
$15.38/hr. 

04/11/2011 

 
C. Recommendation to approve the change of status of the following regular employees: 
 

Name Location Classification Range/Step/Salary Date 
De Fore, 
Elizabeth 

RC College Center Assistant 
Position No. 3086 to 
Department Secretary 
Position No. 3014 

57-A 
$4,345.67 to 
44-E 
$3,535.83 

04/01/2011 

(Return to regular assignment) 
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Classified Personnel Recommendations 
Page 2 
 
 
C. Recommendation to approve the change of status of the following regular employees (cont’d): 
 

Name Location Classification Range/Step/Salary Date 
Lorenzano, 
Adelfa 

RC College Center Assistant 
Position No. 3086 

57-E 
$4,876.50 

04/01/2011 

(Return to regular assignment from Personal Leave of Absence per Article 13, Section 2) 
 
Hawkins, 
Reynani 

FCC Student Services Specialist 
Position No. 2130 to 
Admissions & Records 
Manager 
Position No. 2166 

52-C 
$3,857.25 to 
52-C + 10% 
$4,243.00 

04/11/2011 
 

(Additional compensation for working out of class per Article 33, Section 8) 
 

D. Recommendation to approve the leave of absence of the following employee (regular): 
 

Name Location Classification  Date 
Kent, 
Melissa 

WI Reg To Go Orientation 
Assistant (Seasonal) 
Position No. 5034 

 04/01/2011 
     thru 
06/09/2011 

(Personal Leave of Absence per Article 13, Section 2) 
 
Aravanis, 
Donna 

WI Instructional Aide – CDL 
Position No. 5040 

 04/04/2011 
     thru 
07/04/2011 

(Unpaid Health Leave of Absence per Article 14) 
 

E. Recommendation to accept the resignation for the purpose of retirement for the following 
regular employees: 

 
Name Location Classification  Date 
Brooks, 
Edward 

FCC Custodian 
Position No. 2176 

 04/30/2011 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:     May 3, 2011  
 
       
SUBJECT: Review of District Warrants and Checks ITEM NO.  11-42G 
   
 
EXHIBIT: None 
  
 
Recommendation: 
 
It i s r ecommended t he b oard of  t rustees r eview a nd s ign t he w arrants r egister f or t he following 
accounts: 
 
Account: 
 

     Amount: For the Period of: 

District 
 

$15,619,159.12 March 19, 2011 to April 19, 2011 

Fresno City College Bookstore 
 

       223,356.03 March 22, 2011 to April 18, 2011 

Reedley College Bookstore 
 

       114,946.40 March 22, 2011 to April 18, 2011 

Fresno City College Co-Curricular 
 

         65,686.47 March 21, 2011 to April 14, 2011 

Reedley College Co-Curricular          61,714.52 March 22, 2011 to April 15, 2011 
   

Total:                                                             $ 16,084,862.54 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:     May 3, 2011  
 
 
SUBJECT: Acknowledgement of Quarterly Financial  ITEM NO.  11-43G 
 Status Report, General Fund 
   
 
EXHIBIT: Report 
  
 
Background: 
 
Enclosed i s the March 31, 2011 , Quarterly Financial S tatus Report (CCFS-311Q) for the district 
general fund, as required for California community college districts (ECS 84043).  I n accordance 
with s tate instructions, a  copy of the report was forwarded electronically to the s tate chancellor's 
office.   
 
The quarterly financial report reflects projected revenues and expenditures, including the 2.2% in 
FTES restoration funding; the base funding shortfall (deficit) and savings in budgeted expenditures 
(election costs, property, l iability, and worker’s compensation insurance); as well as  amendments 
for a dditional g rants, pr ograms, e tc.  A ctual r evenues and expenditures are consistent with 
expectations at this time of year, allowing for the fact that most of the revenue from certain federal 
monies (i.e., VTEA) and some property taxes and interest income are not fully received until later 
in the fiscal year. 
 
SCCCD is projecting total FTES of 29,132, which is a 7.5% decrease from last year.     
 
Recommendation:   
 
It is recommended the board of trustees acknowledge the Quarterly Financial Status Report (CCFS-
311Q) as presented.   
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:     May 3, 2011  
 
 
SUBJECT: Financial Analysis of Enterprise ITEM NO.  11-44G 
 and Special Revenue Operations 
   
 
EXHIBIT: Financial Analysis 
  
 
Background: 
 
The financial reports for the enterprise and special revenue operations for the quarter ended March 
31, 2011, are attached.  The report consists of a combined balance sheet and combined statement of 
revenues and expenditures for the enterprise operations consisting of the bookstores at Fresno City 
and R eedley C olleges and t he s pecial r evenue operations consisting of  the R eedley C ollege 
cafeteria and residence hall.   
 
All operations ended the March 31, 2011, pe riod with a  surplus operating income except for the 
cafeteria.  The cafeteria recently hired a new manager who will review the food service operations 
and develop recommendations for making the cafeteria profitable.   
 
The enclosed statements are provided for board information.  No action is required. 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:     May 3, 2011  
 
 
SUBJECT: Consideration to Approve Quarterly ITEM NO.  11-45G 
 Budget Transfers and Adjustments Report 
    
 
EXHIBIT: Report 
  
 
Background: 
 
The enclosed budg et t ransfers a nd a djustments r eport r eflects budg et a djustments t hrough t he 
period ending March 31, 2011 .  T he adjustments represent changes to meet the ongoing needs of 
the district, including categorically funded programs, educational needs of the campuses, and new 
grants and agreements.   
 
Recommendation:   
 
It i s r ecommended t he boa rd of  t rustees approve t he March 31, 2011, budg et t ransfers a nd 
adjustments report.   
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:    May 3, 2011    
       
 
SUBJECT: Consideration to Adopt Resolution ITEM NO.11-46G  
 Authorizing Notice of Intent to Establish 
 2011-12 Appropriations Limit (Gann) 
 
 
EXHIBIT: Resolution 
  
 
Background: 
 
In November 1979, the voters passed Proposition 4 (Gann), which effectively places an 
appropriations limit on each public entity within the state.  The appropriations limit base was 
derived from the amount an entity had appropriated in its budget during the 1978-79 fiscal year.  
The base is adjusted upward annually in accordance with the inflationary allowance relating to the 
consumer price index, as well as by population increase.  Under Senate Bill 1352, enacted by the 
legislature to implement Proposition 4, it is necessary for each public entity to establish its 
appropriations limit for a given year prior to the last day of the previous fiscal year.  It is further 
necessary for the governing body to provide fifteen days in which the public may examine the 
documentation used in arriving at the appropriations limit.  Further legislation modified the method 
for computing the limit, but the notification provisions remain the same.   
 
The enclosed resolution notifies the public that the appropriations limit for 2011-12 has been 
established and will be officially approved at a regular meeting of the board on June 7, 2011. 
 
Recommendation:   
 
It is recommended the board of trustees adopt resolution no. 2011-11, Notice of Intent to Establish 
an Appropriations Limit, for the 2011-12 Fiscal Year.   
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BEFORE THE BOARD OF TRUSTEES 
OF THE  

STATE CENTER COMMUNITY COLLEGE DISTRICT 
FRESNO COUNTY, CALIFORNIA 

 
 

IN THE MATTER OF ESTABLISHMENT OF AN     )           RESOLUTION NO. 2011-11 
APPROPRIATIONS LIMIT   ) 
FOR THE 2011-12 FISCAL YEAR                         ) 
 
 
 WHEREAS, on N ovember 6, 1979, t he P eople of  t he S tate of  C alifornia a dopted 
Proposition 4, the Gann Initiative, which added Article XIII B to the State Constitution; and  
 
 WHEREAS, said Article and Section 7900, e t seq., of the government code require this 
board e stablish, b y r esolution, a t a  r egular o r s pecial me eting, it a ppropriations limit f or th e 
2011-12 fiscal year; and 
 
 WHEREAS, said A rticle an d Section 7900, et seq., of  t he government c ode f urther 
require t he boa rd t o not ify t he publ ic a t l east f ifteen ( 15) d ays pr ior t o t he hol ding of  s uch 
meeting.  
   
 NOW, THEREFORE, BE IT RESOLVED, The public is hereby notified that at 4:30 
p.m. on J une 7, 2011, t he governing board of the State Center Community College District will 
hold a meeting to establish its appropriations limit for the 2011-12 fiscal year. 
 
 IT IS FURTHER RESOLVED, the public is further notified the documentation used in 
the determination of said appropriations l imit is available to any person wishing to examine or  
inspect the same, either prior to, during, or after said meeting. 
 
 IT IS FURTHER RESOLVED, the chancellor of this district or her designee is hereby 
directed to post a copy of this resolution at least fifteen (15) days prior to June 7, 2011, i n order 
to inform the public of the matters contained herein. 
 

**************** 
 

 
The foregoing r esolution was adopted b y unanimous vote of  the board of  t rustees o f the State 
Center Community College District at a regular meeting of the board held on May 3, 2011. 
 
 
 
_________________________________  ________________________________ 
President, Board of Trustees    Secretary, Board of Trustees 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:      May 3, 2011  
      
 
SUBJECT: Consideration to Authorize Agreement with ITEM NO.  11-47G 
 SixTen and Associates for 2011-12 Mandate  
 Reimbursement Claim Preparation Services 
 
 
EXHIBIT: None 
  
 
Background: 
 
Annually, the d istrict submits reimbursements for mandated p rograms imp osed o n d istricts a nd 
approved for reimbursement by the commission on s tate mandates.  Currently, community college 
districts are eligible for reimbursement for thirteen different mandated program areas.  In addition, 
several test claims have been filed for consideration of reimbursement in the future.   
 
For the past several years, the district has contracted with SixTen and Associates for the preparation 
of the district’s reimbursement claims.  S ixTen and Associates is a consulting firm specializing in 
maximizing the district’s reimbursement under the mandated cost reimbursement process.  
 
It is recommended the district engage the services of SixTen and Associates for the preparation of 
the 2011-12 mandated reimbursement claims at a fee not to exceed $24,000.  This fee has remained 
the same since 2001-02.   
 
Recommendation: 
   
It is recommended the board of trustees:   
 
a) authorize entering into an agreement with SixTen and Associates in an amount not to exceed 

$24,000 for the preparation and submission of the 2011-12 mandate reimbursement claims; 
and 

 
b) authorize the chancellor or vice chancellor, finance and administration, to sign the agreement 

on behalf of the district.   
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:       May 3, 2011    
 
 
SUBJECT: Consideration to Authorize Agreement, ITEM NO. 11-48G 
 California Community Colleges 
 Chancellor's Office for Workforce 
 Innovation Partnership, Center 
 for International Trade Development 
 
 
EXHIBIT: None 
  
 
Background: 
 
The district has been awarded a career technical education grant administered through the California 
Community Colleges Chancellor's Office for a  workforce innovation partnership (WIP) p rogram.  
This program w ill c reate pi pelines f or h igh s chool a nd c ollege youth t o c omplete t he e ducation 
needed t o s ecure hi gh s kill, hi gh w age e mployment i n t he i nternational t rade s ector.  The grant 
agreement is for the period May 10, 2011, through January 31, 2013, with funding in the amount of 
$225,000. 
 
Recommendation:   
 
It is recommended the board of trustees:   
 
a) authorize the district, on behalf of Center for International Trade Development, to enter into 

an ag reement with C alifornia C ommunity C olleges C hancellor's O ffice for a workforce 
innovation p artnership grant for the pe riod May 1 0, 2011 , t hrough J anuary 31, 201 3, w ith 
funding in the amount of $225,000; 

 
b) authorize renewal of the agreement with similar terms and conditions; and 
 
c) authorize the chancellor or vice chancellor, finance and administration, to sign the agreement 

on behalf of the district.   
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:      May 3, 2011    
 
 
SUBJECT: Consideration of Bids, Ratcliffe Stadium ITEM NO.  11-49G         
 Restroom Building Reroof, Fresno City 
 College  
 

 
EXHIBIT: None 
  
 
Background: 
 

Bid #1011-16 provides for the work necessary to reroof the three restroom buildings at Ratcliffe 
Stadium.  The work of this project consists of the removal and replacement of the existing roofing 
system and associated f lashings, s tructural plywood, exhaust caps, and sheet metal copings.  The 
project al so co nsists o f t he r epair o f an y ex isting cei ling cr acks o r cr acks that result in the 
demolition of the roofing system, and painting of the entire ceiling.  This project is necessitated by 
the deteriorated condition of the existing roofing system, and is part of the district roof replacement 
schedule.  It is scheduled to be completed prior to the start of the fall 2011 semester.  
 
Funding will be provided by the capital projects fund.  Bids were received from three contractors as 
follows:   
 
 Bidder Award Amount 
 
     Graham-Prewett Roofing, Inc. $86,000.00 
      
     Legacy Roofing & Waterproofing, Inc.         $88,300.00 
 
     Fresno Roofing Co., Inc. $98,190.00 
 
Fiscal Impact:  $86,000 – 2010-11 Capital Projects Fund 
 
Recommendation: 
 
It is recommended the board of trustees award bid #1011-16 in the amount of $86,000 to Graham-
Prewett Roofing, Inc., the lowest responsible bidder for the Ratcliffe Stadium restroom buildings 
reroof and authorize the chancellor or interim vice chancellor, finance and administration, to sign an 
agreement on behalf of the district. 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:      May 3, 2011    
 
 
SUBJECT: Consideration of Bids, Mechanical Arts ITEM NO.  11-50G         
 Building Roof Repair, Reedley College  
 
 
EXHIBIT: None 
  
 
Background: 
 

Bid #1011-17 provides for the work necessary to repair a portion of the roof on the mechanical arts 
building t hat c ontains t he w elding s hop.  The w ork of  t his pr oject c onsists of  t he r emoval a nd 
replacement o f a portion of  t he e xisting r oofing s ystem a nd associated flashings, existing 
condensation lines, roof walkway pads, and installation of new conduit/pipe support blocking.  This 
project is scheduled to be completed prior to the start of the fall 2011 semester and was necessitated 
by the deteriorated condition of this portion of the roof. 
 
Funding will be provided by the capital projects fund.  Bids were received from four contractors as 
follows:   
 
 Bidder Award Amount 
 
     Fresno Roofing Co., Inc. $34,000.00 
  
     Graham-Prewett Roofing $41,000.00 
 
     Tri-Counties Roofing        $48,238.00 
 
     Legacy Roofing & Waterproofing, Inc.         $58,300.00 
 
Fiscal Impact:  $34,000 – 2010-11 Capital Projects Fund 
 
Recommendation: 
 
It is recommended the board of t rustees award bid #1011-17 in the amount of $34,000 to Fresno 
Roofing C o., I nc., t he l owest r esponsible bi dder f or the mechanical a rts bui lding r oof r epair at  
Reedley C ollege, a nd a uthorize t he c hancellor or  interim vice c hancellor, finance an d 
administration, to sign an agreement on behalf of the district. 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:     May 3, 2011  
 
 
SUBJECT: Consideration to Approve Associate Degrees ITEM NO.  11-51G 
 in Communication for Transfer and Math for 
 Transfer, Reedley College  
 
 
EXHIBIT: Curriculum Proposal for Reedley College 
 
 
Background:  
 
The course revisions, new courses and new programs being presented by Fresno City College are 
in accordance with the provisions SB1440, Student Transfer Achievement Reform Act (STAR), 
that requires a community college district to grant an associate degree for transfer to a student in 
that student’s field of study once a student has met degree and transfer requirements for a 
particular major.  Upon completion of the transfer associate degree, the student receives priority 
consideration when applying to a particular program that is similar to the student’s community 
college area of emphasis.  The bill prohibits a community college district or campus from adding 
local course requirements in addition to requirements of the STAR Act, and prohibits California 
State University from requiring a transfer student to repeat courses similar to those taken at the 
community college that counted toward their associate degree for transfer. 
 
Recommendation: 
 
It is recommended that the board of trustees approve the Reedley College curriculum proposal as 
presented.   
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PROPOSED COURSE MODIFICATIONS 
EFFECTIVE FALL 2011 

Approved and Recommended by the Curriculum Committee 
 

To Special ECPC Meeting April 14, 2011 
 
CREDIT, DEGREE APPLICABLE 
 
Communication 2 Interpersonal Communication, 3 units, 3 lecture hours, pass/no pass option. 
Advisories: Eligibility for English 1A. Revised student learning outcomes. (common) 
 
Communication 8 Group Communication, 3 units, 3 lecture hours, pass/no pass option. Advisories: 
Eligibility for English 1A. Revised student learning outcomes. (common) 
 
Communication 15 Computer-Mediated Communication, 3 units, 3 lecture hours, pass/no pass 
option. Revised student learning outcomes. (unique) 
 
Communication 25 Argumentation, 3 units, 3 lecture hours, pass/no pass option. Revised student 
learning outcomes, content outline, multicultural statement, methods to measure student achievement, and 
grading scale. (common) 
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NEW COURSE PROPOSALS 

EFFECTIVE FALL 2011 
Approved and Recommended by the Curriculum Committee 

 
To Special ECPC Meeting April 14, 2011 

 
CREDIT, DEGREE APPLICABLE 
 
Communication 10 Intercultural Communication, 3 units, 3 lecture hours, pass/no pass option, 0 
repeats. Advisories: Eligibility for English 1A. Intercultural Communication introduces students to the 
cultural variables and factors in the communication process. Emphasis is given to communicating 
effectively in diverse social and professional environments. Focus will also be given to the analysis and 
comparisons of message perception, verbal and nonverbal communication, communication climates and 
language interpretation in interactions between people from different cultures. Activities are designed to 
develop communication skills that improve competence in intercultural situations. (unique) 
 
Psychology 45 Introduction to Research Methods in Psychology, 3 units, 3 lecture hours, 
grading scale only, 0 repeats. Advisories: English 1A or 1AH. Prerequisites: Psychology 2 
or 2H, and Mathematics 11 or 11H or Statistics 7. This course surveys psychological research 
methods. An emphasis is placed on research design, descriptive techniques, experimental 
procedures, and the characteristics of valid assessment tools. The course also focuses on the 
collection, analysis, interpretation, and reporting of research data. Cultural considerations and the 
ethics of research with human and animal participants will be included. Designed for psychology 
majors and others who require familiarity with such research techniques. (common) 
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PROPOSED NEW PROGRAMS 

EFFECTIVE FALL 2011 
Approved and Recommended by the Curriculum Committee 

 
To Special ECPC Meeting April 14, 2011 

 
Associate in Arts in Communication Studies Transfer Degree 
The Communication degree program is designed to prepare students to continue studies toward a 
B.A. degree in Communication or for entry level into a variety of career options that require 
competent and ethical communication skills. Students who pursue advanced communication 
degrees enjoy diverse employment that can range from College professor in Communication to 
Public Relations or a career in Mass Communications such as radio and television. 
Communication courses focus on how people use messages to generate meaning within and 
across various contexts, cultures, and channels.  
 
Student Learning Outcomes  
1. demonstrate and apply core communication theories and principles  
2. construct and deliver competent presentations that are adapted to the audience and purpose  
3. critically evaluate communicative situations.  
 
Core  ................................................................................................................................... 3 
COMM 1 Public Speaking ........................................................ 3 
 
List A  ................................................................................................................................. 6 
COMM 2 Interpersonal Communication  ................................. 3 
COMM 8 Group Communication  ............................................ 3 
COMM 25 Argumentation  ......................................................... 3 
 
List B  ................................................................................................................................. 6 
Any course from List A not used 
COMM 4 Persuasion  ................................................................ 3 
COMM 10 Intercultural Communication  .................................. 3 
COMM 12 Fundamentals of Interpretation  ............................... 3 
COMM 15 Computer-Mediated Communication  ...................... 3 
 
List C  ................................................................................................................................. 3 
Any course from List A or B not used 
ENGL 1B Introduction to the Study of Literature  ..............................  3 
or  
ENGL 1BH Honors Introduction to the Study of Literature  .................. 3 
JOURN 1 Introduction to Mass Communications  .............................. 3 
PHIL 2 Critical Thinking and Writing  ............................................ 3 
 
CSU GE or IGETC  ........................................................................................................ 10 
CSU GE Area A1 or IGETC Area 1C  ................................................................ 3 
CSU GE Area A2 or IGETC Area 1A  ................................................................ 4 
CSU GE Area A3 or IGETC Area 1B, if not met by course taken  
above (ENGL 3 or PHIL 2)  ................................................................................ 3 
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CSU GE or IGETC  ..................................................................................................... 6-10 
*Must include a lab from one of these areas. 
* CSU GE Area B1 or IGETC Area 5A  ........................................................ 3 - 5 
* CSU GE Area B2 or IGETC Area 5B  ......................................................... 3 - 5 
CSU GE Area B4 or IGETC Area 2  .............................................................. 3 - 5 
 
CSU GE or IGETC  .......................................................................................................... 9 
CSU GE Area C1 or IGETC Area 3A, if not met by course taken  
above (COMM 12, ENGL 1B)  ........................................................................... 3 
CSU GE Area C2 or IGETC Area 3B  ............................................................ 3 - 4 
CSU GE Area C1 or C2 or IGETC Area 3A or 3B  ....................................... 3 - 4 
 
CSU GE or IGETC  .......................................................................................................... 9 
CSU GE Area D or IGETC Area 4 (6 units if JOURN 1 taken) 
 
CSU GE Area E or CSU Elective  ................................................................................... 3 
 
CSU Electives to reach 60 units total 
 Total Units  60 
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Associate in Science in Mathematics Transfer Degree 
The Mathematics Transfer Degree prepares students for transfer into four-year mathematics programs. A 
strong mathematics background allows students to pursue studies in fields such as mathematics education, 
engineering, information technology, statistical analysis, physical science and advanced mathematics. 
 
Core  ................................................................................................................................. 13 
MATH 5A Math Analysis I ........................................................ 5 
MATH 5B Math Analysis II ....................................................... 4 
MATH 6 Math Analysis III ..................................................... 4 
 
Select two (2) courses from Groups A and B with at least one course from Group A 
 ......................................................................................................................................... 7-8 
 
Group A 
MATH 7 Differential Equations and Linear Algebra .............. 4 
MATH 26 Elementary Linear Algebra ...................................... 3 
 
Group B 
CSCI 26 Discrete Mathematics for Computer Science  .........  4 
CSCI 40 Programming Concepts and Methodology I ...........  4 
ENGR 40 Programming for Scientists and Engineers  ............  4 
MATH 11 Elementary Statistics  ..............................................  4 
MATH 11H Honors Elementary Statistics  .................................  4 
PHYS 4A  Physics for Scientists And Engineers  .....................  4 
STAT 7 Elementary Statistics  ..............................................  4 
 
CSU GE or IGETC  ........................................................................................................ 10 
CSU GE Area A1 or IGETC Area 1C  ................................................................ 3 
CSU GE Area A2 or IGETC Area 1A  ................................................................ 4 
CSU GE Area A3 or IGETC Area 1B  ................................................................ 3 
 
CSU GE or IGETC  ..................................................................................................... 3-10 
*Must include a lab from one of these areas. 
* CSU GE Area B1 or IGETC Area 5A unless PHYS 4A selected ............... 0 - 5 
* CSU GE Area B2 or IGETC Area 5B  ......................................................... 3 - 5 
 
CSU GE or IGETC  .......................................................................................................... 9 
CSU GE Area C1 or IGETC Area 3A  ................................................................ 3 
CSU GE Area C2 or IGETC Area 3B  ............................................................ 3 - 4 
CSU GE Area C1 or C2 or IGETC Area 3A or 3B  ....................................... 3 - 4 
 
CSU GE or IGETC  .......................................................................................................... 9 
CSU GE Area D or IGETC Area 4 
 
CSU GE Area E or CSU Elective  ................................................................................... 3 
 
CSU Electives to reach 60 units total 
 Total Units  54-64 
 

55



 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:     May 3, 2011  
 
 
SUBJECT: Consideration to Approve Associate Degrees ITEM NO.  11-52G 
 in Psychology for Transfer, Communication for  
 Transfer, and Sociology for Transfer, Fresno  
 City College  
 
 
EXHIBIT: Curriculum Proposal for Fresno City College 
 
 
Background:  
 
The course revisions, new courses and new programs being presented by Fresno City College are 
in accordance with the provisions SB1440, Student Transfer Achievement Reform Act (STAR), 
that requires a community college district to grant an associate degree for transfer to a student in 
that student’s field of study once a student has met degree and transfer requirements for a 
particular major.  Upon completion of the transfer associate degree, the student receives priority 
consideration when applying to a particular program that is similar to the student’s community 
college area of emphasis.  The bill prohibits a community college district or campus from adding 
local course requirements in addition to requirements of the STAR Act, and prohibits California 
State University from requiring a transfer student to repeat courses similar to those taken at the 
community college that counted toward their associate degree for transfer. 
 
Recommendation: 
 
It is recommended that the board of trustees approve the Fresno City College curriculum proposal 
as presented.   
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Fresno City College 
Office of Instruction 

PROPOSED NEW PROGRAM 
Effective Fall 2011 

Approved and Recommended by the Curriculum Committee 

 
To ECPC April 14, 2011 

 
ASSOCIATE IN ARTS IN PSYCHOLOGY FOR TRANSER  
Associate in Arts  
Course added, new 
Psychology 45, Introduction to Research Methods in Psychology 
Courses added, existing 
Biology 5, Human Biology 
Mathematics 42, Statistics for the Behavioral Sciences 
Psychology 2, General Psychology 
Psychology 2H, Honors General Psychology 
Psychology 5, Social Psychology 
Psychology 16, Abnormal Psychology 
Psychology 25, Human Sexuality 
Psychology 33, Personal and Social Adjustment 
Psychology 36, Biological Psychology 
Psychology 42, Statistics for the Behavioral Sciences 
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Fresno City College 
Office of Instruction 

PROPOSED REVISED PROGRAMS 
Effective Fall 2011 

Approved and Recommended by the Curriculum Committee 

 
To ECPC April 14, 2011 

 
Program outcomes added to all programs listed below. 

 
1. ASSOCIATE IN ARTS IN COMMUNICATION FOR TRANSFER 

Associate in Arts 
Courses added, existing 
Journalism 1, Introduction to Mass Communication 
Journalism 3, Newswriting 
 

2. ASSOCIATE IN ARTS IN SOCIOLOGY FOR TRANSFER  
Associate in Arts 
Courses added, existing 
American Studies 10, American Pluralism: A Search for Common Ground in a Multicultural Society 
Anthropology 2, Cultural Anthropology 
Anthropology 2H, Honors Cultural Anthropology 
Human Services 20, Introduction to Social Welfare 
Psychology 5, Social Psychology 
Sociology 1AH, Honors Introduction to Sociology 
Women’s Studies 10, Changing Roles of Women 
Courses revised 
Sociology 1A, Introduction to Sociology 
Sociology 1B, Critical Thinking about Social Problems 
Sociology 2, American Minority Groups 
Sociology 31, The Child in Society: A Social Problems Approach  
Sociology 32, Introduction to Marriage and Family 
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Fresno City College 
Office of Instruction 

PROPOSED NEW COURSE 
Effective Fall 2011 

Approved and Recommended by the Curriculum Committee 

 
To ECPC April 14, 2011 

 
CREDIT, DEGREE APPLICABLE, TRANSFERABLE 

 
Psychology 45, Introduction to Research Methods in Psychology, 3 units, 3 lecture hours.  Prerequisite:  
Psychology 2 or 2H and Psychology 42. Advisory:  English 1A or 1AH.   
Survey of psychological research methods.  Emphasis placed on research design, descriptive techniques, experimental 
procedures, and the characteristics of valid assessment tools.  Focus on the collection, analysis, interpretation, and 
reporting of research data.  Cultural considerations and the ethics of research with humans and animals included.  
Designed for psychology majors and others who require familiarity with such research techniques.  (common) 
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Fresno City College 
Office of Instruction 

PROPOSED REVISED COURSES 
Effective Fall 2011 

Approved and Recommended by the Curriculum Committee 

 
To ECPC April 14, 2011 

 
CREDIT, DEGREE APPLICABLE, TRANSFERABLE 
 

1. Sociology 1A, Introduction to Sociology, 3 units, 3 lecture hours.  Revised course description, objectives, 
texts, out-of-class assignments, methods of evaluation, content and methods of instruction.  Added student 
learning outcomes.  (common) 
 

2. Sociology 1AH, Honors Introduction to Sociology, 3 units, 3 lecture hours.  Revised course description, 
objectives, texts, out-of-class assignments, methods of evaluation, content and methods of instruction.  Added 
student learning outcomes.  (common) 
 

3. Sociology 1B, Global Social Problems, 3 units, 3 lecture hours.  Revised course title to Critical Thinking 
about Social Problems.  Revised course advisory to read:  Advisory: Sociology 1A or 1AH and eligibility for 
English 1A.  Revised course description, objectives, texts, out-of-class assignments, methods of evaluation, 
content and methods of instruction.  Added student learning outcomes.  (unique) 
 

4. Sociology 2, American Minority Groups, 3 units, 3 lecture hours.  Revised course description, objectives, 
texts, out-of-class assignments, methods of evaluation, content and methods of instruction.  Added student 
learning outcomes.  (common) 
 

5. Sociology 31, The Child in Society: A Social Problems Approach: 3 units, 3 lecture hours.  Revised course 
description, objectives, texts, out-of-class assignments, methods of evaluation, content, and methods of 
instruction.  Added student learning outcomes.  (unique) 
 

6. Sociology 32, Courtship, Marriage and Divorce: Family and Interpersonal Relationship, 3 units, 3 lecture 
hours.  Revised course title to Introduction to Marriage and Family.  Revised course description, objectives, 
texts, out-of-class assignments, methods of evaluation, content and methods of instruction.  Added student 
learning outcomes.  (common) 
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STATE CENTER COMMUNITY COLLEGE DISTRICT 
1525 E. Weldon 

Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:     May 3, 2011  
   
 
SUBJECT: Consideration to Adopt a Resolution Regarding ITEM NO.   11-28 
 Classified School Employee Week in California      
 
 
EXHIBIT: Resolution #2011-12 
 
 
Background: 
 
The California Legislature adopted the third full week of May of each year as Classified School 
Employee Week by the passage of SB 1552 (Campbell) in 1986.  Classified employees perform a 
wide range of essential work, including food services, maintenance and operations, 
transportation, instructional assistance and paraeducator services, office and clerical work, 
security, library and media assistance, computer services, and more.   
 
The week of May 15-23, 2011, will be celebrated by districts and employees across the state in 
recognition of the many contributions classified professionals make to the educational 
community. 
 
Recommendation: 
 
It is recommended that board of trustees adopt this resolution declaring the week of May 15-23, 
2011, as Classified School Employee Week. 
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RESOLUTION NO.  2011-12 

CLASSIFIED SCHOOL EMPLOYEES WEEK IN CALIFORNIA 

 

WHEREAS, classified professionals provide valuable services to the schools and 
students of the State Center Community College District; and 

WHEREAS, classified professionals contribute to the establishment and promotion of a 
positive instructional environment; and 

WHEREAS, classified professionals employed by the State Center Community College 
District strive for excellence in all areas relative to the educational community; 

THEREFORE, BE IT RESOLVED, that the State Center Community College District 
hereby recognizes and wishes to honor the contribution of the classified professional to 
quality education in the State of California and in the State Center Community  College 
District and declares the week of May 15-21, 2011, as Classified School Employee Week 
in the State Center Community College District. 

The foregoing Resolution was adopted upon motion of Trustee ____________________, 
seconded by Trustee _____________________, at a regular meeting of the Board of 
Trustees of the State Center Community College District on this 3rd day of May, 2011, by 
the following vote, to wit: 

 
AYES: 
NOES: 
ABSENT: 
 
 
 

_________________________________________ 
Dorothy Smith, President 
Board of Trustees 
State Center Community College District 
Fresno, California 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:      May 3, 2011   
 
 
SUBJECT: Public Hearing of Collective Bargaining ITEM NO.  11-29  
 Agreements, Full-Time Faculty and Part-Time 
 Faculty, State Center Federation of Teachers, 
 Local 1533, CFT/AFT, AFL-CIO 
  
 
EXHIBIT: Tentative Agreements 
 
 
Background: 
 
On October 7, 2010, the district and the State Center Federation of Teachers, Local 1533, on 
behalf of the part-time faculty and full-time faculty, entered into a memorandum of understanding 
for a status quo bargaining agreement for the 2009-10 year.  On March 8, 2011, the State Center 
Federation of Teachers, Local 1533, and the district reached tentative agreements with the part-
time faculty and full-time faculty units for a new one-year collective bargaining agreement for 
2010-11.  The State Center Federation of Teachers held an election and ratified the tentative 
agreements.  The tentative agreements for part-time faculty and full-time faculty are attached. 
  
Recommendation: 
 
At this time, it is appropriate to open the meeting for comments from the public relative to the 
part-time faculty and full-time faculty tentative agreements.  Following the opportunity for public 
input, no action is necessary as the board will consider these tentative agreements in closed 
session.   
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District Counter 3-8-11 1 
 

COLLECTIVE BARGAINING AGREEMENT 
BY AND BETWEEN THE  

STATE CENTER COMMUNITY COLLEGE DISTRICT 
AND THE  

STATE CENTER FULL-TIME FACULTY BARGAINING UNIT 
STATE CENTER FEDERATION OF TEACHERS LOCAL 1533 

2010-2011 
 

 
The c ollective ba rgaining p roposal s ubmitted h erein b y th e S tate C enter C ommunity 
College District Board of Trustees is expressly pursuant to the Educational Employment 
Relations Act and ARTICLE I, TERM OF AGREEMENT and ARTICLE V, WAIVER 
OF BARGAINING, of the current Collective Bargaining Agreement between the parties.   
 
Any article o r s ection proposed f or amendment b y t he E xclusive R epresentative i n 
accordance with Article I, shall be deemed herein to remain unchanged in the Collective 
Bargaining Agreement unless otherwise expressly stated. 
  
 

ARTICLE I 
TERM OF AGREEMENT 

 
Article I, T ERM O F A GREEMENT, s hall r emain unc hanged except f or t he f ollowing 
amendments: 
 

This A greement b etween th e S tate C enter C ommunity C ollege D istrict 
(“District”) an d t he S tate C enter Federation o f T eachers, Local 1 533, 
CFT/AFT, AFL-CIO (“Federation”) is ef fective u pon r atification, an d 
shall remain in full force and effect through June 30, 2009 2013 2011.  

 
 
 

ARTICLE II 
RECOGNITION 

 
Article II, Exhibit A of the Agreement, UNIT COMPOSITION, RECOGNITION shall 
remain unchanged except for the following amendment: (TA 8-20-09) 
 
Unit composition shall consist of  F irst contract, second contract, third contract fourth 
contract faculty, and regular faculty teachers, counselors, librarians, and school college 
nurses,  career technology center instructional staff, tutorial instructors, and 
coordinators who w ere e mployed full-time o n S alary S chedule “ A” o n N ovember 30, 
1976, with the following exclusions: (TA 9-8-10) 
 
 
A. Employees i n pos itions de signated a s m anagement b y t he B oard of  Trustees, 

including t he c hancellor, vi ce chancellors, associate vice chancellors, college 
presidents, vice pr esidents, deans, executive directors, and d irectors (except 
Directors of Athletics).  This exclusion shall remain as set forth above until PERB 
rules otherwise. (TA 6-29-10) 
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District Counter 3-8-11 2 
 

 
B. All personnel compensated solely on Salary Schedule “C”, substitutes, both short 

term and long term.  
 

C. All t emporary employees as defined b y Education Code sections 87470, 87482, 
and 87612, except temporary faculty who serve at least 75 percent of the 
academic year who shall be included in the full-time faculty bargaining unit.  
(TA 6-29-10) 

 
It is further acknowledged by the Federation and the District that Coordinators are part of 
the bargaining unit. 
 
Should the District establish a new position or reclassify an existing position, the District 
will meet and negotiate whether the position is a bargaining unit position.  If the District 
and F ederation c annot a gree, t he m atter s hall be  r eferred t o t he P ublic E mployment 
Relations Board. (TA 3-24-10) 

 
 

ARTICLE V 
WAIVER OF BARGAINING 

 
Article V , W AIVER OF BARGAINING, s hall r emain u nchanged except f or t he 
following amendments: 
 
Section 1.  WAIVER: 
 
A. This Agreement shall constitute the full and complete commitment between both 

parties. T his A greement m ay be  a ltered, c hanged, a dded t o, de leted f rom, or  
modified, only through the voluntary, mutual consent of  the pa rties in a  written 
and signed amendment to this Agreement.  The Federation acknowledges that 
during negotiations which preceded this Agreement, (the Federation) had the 
unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law from the area of 
collective negotiations bargaining and that the understandings and 
agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement.  This Agreement shall constitute 
the full and complete commitments of both parties. 

 
 The Federation and the District mutually agree that for the life of this 

Agreement neither party shall be obligated to negotiate collectively with 
respect to any subject or matter referenced to, or covered in this Agreement, 
or with respect to any subject or matter not specifically referred to or 
covered in this Agreement, even though such subjects or matters may not 
have been within the knowledge or contemplation of either or both of the 
parties at the time they negotiated and signed this Agreement, unless there is 
mutual agreement by both parties to reopen negotiations on those specific 
matters, except as otherwise specified in this Agreement. 
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C. The Board shall have the exclusive right to determine the impacts and effects 
of matters outside the scope of representation as permitted by the 
Educational Employment Relations Act. (TA 6-8-10) 

 
The District will agree to withdraw its change to Article V, WAIVER OF 
BARGAINING, Section C, if the Federation will withdraw its change to Art 
VIII, PAST PRACTICES 
 
Section 2.  BEGINNING NEGOTIATIONS 
 
This is a closed three one-year contract and neither party will be required to negotiate 
on any item during the term of this contract unless both parties mutually agree in writing 
to negotiate.  Any AFT Federation Initial proposals for reopener negotiations or for a 
successor co ntract shall not be given presented earlier than to th e D istrict between 
January April 1, 2009 2011 and before June 30 1, 2009  2011 of each preceding year 
subject to negotiations if any.  
 
 ARTICLE VI 
 SEVERABILITY AND SAVINGS  
 
If a ny pr ovision of  t his A greement to an y uni t m ember or  group of  m embers is he ld 
invalid by operation of law or by a court or other tribunal of competent jurisdiction, such 
provision shall be inoperative, but  all other provisions shall not be affected thereby and 
shall continue in full force and effect.                     
 
Any such provision held invalid or inoperative shall be renegotiated upon written request 
of either party to this Agreement. (TA 9-8-10) 

 
ARTICLE VII 

MAINTENANCE OF OPERATIONS 
 

Article V II, M AINTENANCE OF  OP ERATIONS, s hall b e renamed CONCERTED 
ACTIVITIES and shall be replaced with the following provisions:  (Status Quo 9-17-
09) 
 

 
ARTICLE VIII 

PAST PRACTICES 
(Status Quo 6/8/10) 
 

 
ARTICLE IX 

FEDERATION RIGHTS 
 

Article IX, FEDERATION RIGHTS, s hall r emain u nchanged except f or t he following 
amendments:  
 
Section 2.  BOARD POLICIES/ADMINISTRATIVE REGULATIONS: 
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The D istrict s hall p rovide th e F ederation with one ( 1) book of the State C enter 
Community C ollege D istrict P olicies a nd R egulations. D uring th e term o f th is 
Agreement, the District shall provide copies to the notify the Federation of any changes, 
additions, a lterations, or  de letions t o t his book  of to the electronic version of the 
District policies and regulations, providing that the electronic version is the official 
set of District policies and regulations.  It is understood that said policies and 
regulations are maintained on the publicly accessible website of the District. (TA 6-
29-10) 
 
Section 6.  MAILBOX USAGE: 
 
Duly authorized communications may b e pl aced b y the Federation in t he mailboxes of  
unit members. Such communications must be dated and bear Federation identification as 
the distributor.  (Status Quo 8-20-09)  
 
Section 9.  FACILITIES USAGE: 
 
Upon a dvance request, and w ith a pproval, t he Federation w ill be  granted t he us e of  
facilities, depending upon availability of space.  (Status Quo 8-20-09)  
 
Section 12.  DUES DEDUCTIONS: 
 
The District will deduct from the pay of each unit member and pay to the Federation the 
normal a nd regular m onthly Federation m embership due s a s vol untarily a uthorized, i n 
writing, by the member on the District approved form, subject to the following: 
 
A. The District agrees to  deduct dues in  uniform amounts from all eligible Federation 

members within the unit recognized and enumerated in Exhibit "A" Article II who 
have s igned a n a uthorization c ard f or s uch de duction i n a  f orm a pproved b y t he 
District, subject to the following conditions: (TA 6-29-10) 

 
(1) Such de duction s hall b e m ade onl y upon t he s ubmission on a  D istrict 

approved form of  a dul y-executed a nd revocable a uthorization b y t he u nit 
member; 

 
(2) The D istrict s hall not  b e obl igated t o put  i nto e ffect a ny ne w, c hanged, or  

discontinued deduction unless the change is in the District payroll office prior 
to the tenth (10th) of the month; 

 
(3) Unit members who have voluntarily authorized d ues deductions shall, f rom 

year to year, continue to have dues deducted until discontinued in writing; 
 

(4) Dues s hall be  de ducted f rom w arrants f or e ach m onth of  t he t welve ( 12) 
month fiscal year. 

 
B. Notwithstanding Section 12, " A" above, t he pa rties acknowledge the provisions of  

Government Code 3546(a) which states: 
 

(a)  An organizational security arrangement, in order to be effective, must be 
agreed upon by both parties to the agreement.  At the time the issue is being 
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negotiated, t he publ ic s chool e mployer m ay require t hat t he or ganizational 
security provision be severed from the remainder of the proposed agreement 
and cause t he or ganizational s ecurity provision to be  vot ed upon s eparately 
by all members in the appropriate negotiating unit, in accordance with rules 
and r egulations pr omulgated b y t he boa rd.  U pon s uch a  vot e, the 
organizational security provision will become effective only if a majority of 
those m embers of  t he ne gotiating uni t vot ing a pprove the a greement, s uch 
vote shall not be deemed to either ratify or defeat the remaining provisions of 
the proposed agreement. 

 
(1) Pursuant to Government Code section 3546(a), a request may be filed with 

the Public Employment Relations Board office that a proposed organization 
security p rovision be  vot ed upon s eparately from t he r emainder of  t he 
proposed agreement by the members of the unit. 

 
The request will be in accordance with the PERB regulations and on a form 
provided by the Public Employment Relations Board. 

 
An e lection a mong th e e mployees o f a n egotiating u nit to  r atify a n 
organizational s ecurity arrangement s hall be  conducted unde r p rocedures 
established b y t he P ublic E mployment R elations B oard, a nd i n a ccordance 
with election procedures described in these regulations. 

 
(2) The organizational security arrangement shall become effective as part of the 

agreement onl y w hen a pproved b y a  m ajority of t he va lid vot es c ast by 
employees in the negotiating unit. 

 
(3) If t he o rganization s ecurity f or t he p ayment o f s ervice f ees i s p assed and 

approved by a majority of members of the negotiating unit, and certified by 
the PERB, the Federation shall have the right to have service fees deducted 
for e mployees i n t he b argaining uni t w ho do not  ot herwise pa y due s i n 
accordance with Section 12 "A" above as follows: 
a) All e mployed uni t m embers w ho are not  Federation m embers and w ho 

elect not to initiate a dues deduction authorization form shall pay service 
fees in an amount no greater than the current Federation dues.  The service 
fees m ust not  s upport F ederation a ctivities be yond t he Federation's 
representational obl igations.  A ny di spute be tween a n e mployee a nd t he 
Federation over the amount of  the service fees must be expedited by the 
Federation a nd m ust be  c onsistent with cu rrent l aw.  S uch s ervice f ees 
may be paid by submitting a service fees deduction authorization form to 
the District, by di rect annual pa yment to the Federation b y October 1 of  
any s chool year i n l ieu of  ha ving s uch f ees de ducted, or  b y i nvoluntary 
deduction from wages pursuant to Education Code Section 87834 which is 
the s ole r emedy in  th is Article f or f ailure to  v oluntarily p ay th e s ervice 
fees. 

 
b) New employees, within thirty (30) days from the commencement of actual 

employment, mu st s ubmit a  d ues or s ervice fee deduction a uthorization 
form, or shall pay an amount no g reater than the current Federation dues 
directly to  th e Federation.  F ailure to  d o either s hall me an in voluntary 
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deduction from wages pursuant to Education Code Section 87834 which is 
the s ole r emedy in  th is Article f or f ailure to  v oluntarily p ay th e s ervice 
fees. 

 
 
C. The Federation agrees to indemnify, defend, and hold the District harmless against 

any claims made of any nature whatsoever, and against any claim or suit instituted 
against the District arising from the provisions of Article IX Section 12. 

 
 

B. In addition to, and notwithstanding the provisions of Article IX, Section 12A, 
Government Code sections 3546, 3546.3 and 3546.5 as amended shall be 
incorporated herein as though fully set forth and govern the withholdings 
pursuant to this article. (TA 9-8-10) 

 
 Notwithstanding Section 12, " A" above, t he pa rties acknowledge the provisions of  

Government Code 3546(a), (c), (d.2) and (e) which states: 
 
 1. Not withstanding any other provision of law, upon receiving notice from 

the exclusive representative or a public school employee who is in a unit 
for which an exclusive representative has been selected pursuant to this 
chapter, the employer shall deduct the amount of the fair share service 
fee authorized by this section from the wages and salary of the employee 
and pay that amount to the employee organization.  Thereafter, the 
employee shall, as a condition of continued employment, be required 
either to join the recognized employee organization or pay the fair share 
service fee.  The amount of the fee shall not exceed the dues that are 
payable by members of the employee organization, and shall cover the 
cost of negotiation, contract administration, and other activities of the 
employee organization that are germane to its functions as the exclusive 
bargaining representative.  Agency fee payers shall have the right, 
pursuant to regulations adopted by the Public Employment Relations 
Board, to receive a rebate or fee reduction upon request, of that portion 
of their fee that is not devoted to the cost of negotiations, contract 
administration, and other activities of the employee organization that are 
germane to its function as the exclusive bargaining representative. 
 

2. The arrangement described in paragraph one (1) above may be rescinded 
by a majority vote of all the employees in the negotiating unit subject to 
that arrangement, if a request for a vote is supported by a petition 
containing 30 percent of the employees in the negotiating unit, the 
signatures are obtained in one academic year.  There shall not be more 
than one vote taken during the term of any collective bargaining 
agreement in effect on or after January 1, 2001. 

 
 3. If the arrangement described in the paragraph one (1) above is rescinded 

pursuant to paragraph two (2) above, a majority of all employees in the 
negotiating unit may request that the arrangement be reinstated.  That 
request shall be submitted to the board along with a petition containing 
the signatures of at least 30 percent on of the employees in the negotiating 
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unit.  The vote shall be conducted at the worksite by secret ballot, and 
shall be conducted no sooner than one year after the rescission of the 
arrangement under this subdivision. 

 
 4. The recognized employee organization shall indemnify and hold the 

public school employer harmless against any reasonable legal fees, legal 
costs, and settlement or judgment liability arising from any court or 
administrative action relating to the school district’s compliance with this 
section.  The recognized employee organization shall have the exclusive 
right to determine whether any such action or proceeding shall or shall 
not be compromised, resisted, defended, tried, or appealed.  This 
indemnification and hold harmless duty shall not apply to actions related 
to compliance with this section brought by the exclusive representative of 
district employees against the public school employer. 

 
cC. Notwithstanding a ny ot her pr ovision of  t his A rticle, a ny uni t m ember who i s a  

member of a religious body whose traditional tenets or teachings include objections 
to joining or financially supporting employee organizations shall not be required to 
join, maintain membership in, or financially support any employee organization as a 
condition of employment; except that such employee is required, in lieu of payment 
of dues or service fees to the Federation, to pay sums equal to such service fee to a 
nonreligious, nonl abor o rganization, c haritable f und e xempt f rom t axation unde r 
Section 501( c)(3) o f T itle 26 of  t he Internal R evenue C ode, a nd c hosen b y s uch 
employee from the following list of such funds: 

 
 1. State Center Community College District Foundation. 

 
 Proof of payment to any fund shall be made on an annual basis to the Federation. 

 
Any d ispute ove r t he e ligibility o f a n e mployee unde r t his P rovision c ) s hall be 
resolved at any step in the following procedure:  (1) investigation by the Federation; 
(2) m eeting(s) b etween the F ederation and t he employee; an d (3) t he Grievance 
Procedure of this Agreement. (TA 9-8-10) 

 
Section 15.  RELEASED TIME 
 
A maximum of three (3) (or the same number as the District’s team, whichever is greater) 
authorized unit members of the Federation Bargaining Committee shall be released from 
their r egular w ork dut ies, with p ay, if  n egotiation me etings w ith ma nagement a re 
scheduled during the working hours of the unit members involved. 
 
The District may, where required, provide substitutes for such classes as may be missed 
by these three (3) unit members (or the same number as the District’s team, whichever is 
greater). 
 
The Federation Vice President for Grievance at each college of the district 
chairperson o f t he Federation G rievance C ommittee at  F resno C ity C ollege and t he 
chairperson of the Federation Grievance Committee at Reedley College shall be released 
from their his/her regular w ork dut ies, w ith pa y, i f grievance r esolution m eetings a re 
scheduled with m anagement dur ing t he w orking hou rs of  t he chairperson Federation 
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Vice President involved.  T he pa rties s hall s eek to s chedule grievance r esolution 
meetings a t time s w hen th e grievance ch airperson Federation Vice President is n ot 
assigned to classes. (TA 3-24-10) 

 
 

ARTICLE X 
MANAGEMENT RIGHTS 

 
Article X, MANAGEMENT RIGHTS, shall remain unchanged except for the following 
amendments:  
 
Section 1.  Status Quo 
 
The Federation recognizes and agrees that the exercise of the express and implied legal 
powers, r ights, dut ies, a nd r esponsibilities b y t he B oard, e .g., t he adoption of  pol icies, 
rules, regulations, and practices in furtherance of these powers, and the use of judgment 
and discretion in connection therewith, shall be limited only by the specific and express 
terms of this Agreement.  It is agreed that such powers include, but are not limited to, 
the Board’s sole right to manage the District  and direct the work of its employees; 
to determine the level, means and kinds of services provided; to determine the 
staffing patterns and the number of kinds of personnel required; to determine its 
organization; to determine assignment and location thereof; to determine 
performance standards; to decide on the building, location or modification of a 
facility; to determine the budget and methods of raising revenue; to determine 
educational objectives and policies; to determine the time and hours of operation of 
District facilities; to sub-contract work or operations except where expressly 
forbidden by law; to maintain order and efficiency; to determine rules applicable to 
employees; to hire, assign, evaluate, promote, discipline, layoff and transfer 
employees.  All other rights of management not expressly limited by the clear and 
explicit language of this Agreement are also expressly reserved to the District even 
though not enumerated above.  The exercise of any right reserved to the District 
herein in a particular matter or the non-exercise of any such right shall not be 
deemed a waiver of the District’s right or preclude the District from exercising the 
right in a different manner.  The right to determine or decide any of the foregoing 
shall also include the right to implement, supplement, change, modify, or 
discontinue, in whole or in part, temporarily or permanently in any of such areas.  
(TA 3-24-10) 
 
The District will agree to withdraw its changes to Article X, MANAGEMENT 
RIGHTS, if the Federation will withdraw its proposed changes to Article IX, 
FEDERATION RIGHTS, returning both articles to status quo.  The District will 
agree to include the title Vice President for Grievance. 
 
 

ARTICLE XII 
HOURS, WORKLOAD, CLASS SIZE 

 
Article XII, HOURS, WORKLOAD, C LASS S IZE, shall remain unchanged except for 
the following amendments: 
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New Section:   
 
Removed section (8-20-09) 
 
Section 3. LECTURE HOUR EQUIVALENTS 
 
By mutual agreement between the instructor and the dean Vice President of iInstruction, 
adjustments i n t eacher workload ba sed on t he application of  t he a bove f ormula w hich 
would normally dictate the changing of an instructor of a class shall not be made until the 
following s emester. By mu tual a greement b etween th e in structor a nd th e dean Vice 
President of iInstruction, factors for lecture hour equivalents for lecture classes may be 
established by using the number which is the arithmetic mean of the number of students 
in a ll c lasses of  t he c ontract l oad f or t he i nstructor, c omputed on t he f irst (1 st) cen sus 
week en rollment. The f irst ( lst) c ensus w eek e nrollment r eflects all n ew r egistrations, 
additions, and drops that are returned to the admissions and records offices by the end of 
the Friday that precedes Monday of the first (lst) census week; this Friday could be the 
thirteenth (13th), fourteenth (14th) or fifteenth (15th) day of the semester.  (TA 9/3/09) 
 
All assigned classes which generate FTES shall be included in determining teacher 
faculty load credit; however, load credit will be prorated for classes which are less 
than a semester in duration and for those classes to which a teacher faculty member 
is assigned for less then than the full duration of the class. (moved from pg. 29 of 
CBA) (TA 9-3-09) (TA 6-29-10) 
 

 
Section 4. WORK WEEK:  
 
All u nit me mbers, in cluding s pecial a ssignment f aculty ( Article X II Section 5 ), a re 
required to perform contractual services forty (40) hours per week. 
 
All full-time contract instructors shall be assigned the equivalent of 14-16 lecture hours 
per w eek.  T his r ange may be  extended t o 12 -18 i n i ndividual i nstances b y m utual 
agreement.  T eaching loads shall be balanced over a t wo (2) semester period to achieve 
the equivalent of  29 -31 lecture hours p er year, with every reasonable effort made to 
assign 30 LHE per academic year.  In the event that an instructor is assigned more 
than 30 LHE in an academic year the instructor will be paid on schedule C for 
LHE’s in excess of 30, starting in the spring semester of that academic year.  
(TA 03/10/10) 
 
Section 5.  OFFICE HOURS (Status Quo 6-29-10) 
 
At least one office hour shall be scheduled by unit members on d ays when they do not  
have classes s cheduled. Said of fice hour  m ay be  r escheduled t o another day under t he 
following circumstances: 
 

1.  For unit member to perform assignment-related work off-campus. 
2.  For unit member to participate in professional development. 
3.  For unit member to develop curriculum. 
4.  For u nit me mber to  engage in  college related a ctivity with s tudents 

currently enrolled in one of his/her classes. 
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The instructor shall, not later than the day prior, inform his/her immediate supervisor of 
the ne ed t o r eschedule t he of fice hour  and if approved by the immediate supervisor 
publish the rescheduled office hour conspicuously for students. 
 
The i nstructor is  r esponsible f or a ttending me etings in cluding a ll me etings c alled b y 
administration, curriculum, department, faculty, or committee on non-teaching days.  
 
The instructor may not reschedule an office hour during a week when students specify a 
need for his/her office hour assistance on a non-teaching day. 
 
The rescheduling of an office hour may not exceed more than one (1) day in any five (5) 
day work-week period.  E xceptions w arranted b y s pecial ci rcumstances m ay b e 
authorized by the college president or the unit member’s immediate supervisor.  
 
Section 6.  CALENDAR: 
 
The week preceding Easter of the Sunday referred to as Easter, will be Spring Break 
and shall be vacation non-duty days for all bargaining unit members. Duty days shall be 
one hundred seventy-seven (177) in each school year.  T eaching faculty members shall 
attend meetings called by the president, vice president, dean, or department chairperson 
on duty days prior to the beginning of instruction each semester.  (TA 9-3-09) 
 
One flexible schedule day shall be provided at the beginning of each semester, unless the 
District an d t he S enates m utually a gree o therwise.  F aculty m embers may r equest t o 
reschedule a “flex day” at a time other than the date at the beginning of the fall and spring 
semester(s) f or a s pecific ed ucationally r elated act ivity which i s b eneficial t o t he 
education of  s tudents pr oviding s uch a lternate s chedule i s m anagement approved a nd 
within t he nor mal t ravel a nd conference budget e xpenses. A ny a pproved r escheduled 
“flex day” must occur within the academic year from which it was rescheduled and must 
be out side of  t he i ndividual f aculty m ember’s r egular c ontract a nd ove rload t eaching 
schedule as assigned. Weekday evenings and/or weekend days are permissible. Evening 
classes, and/or weekend assigned time cannot be counted. Faculty scheduling alternative 
flex day activities are r esponsible for the reporting requirements required in regulation. 
(Status Quo 8-20-09) 
 
Section 9.  CANCELLATION OF COURSES 
 
All contracts and/or “employment agreements notices” will be  approved and mailed to 
unit members by the Associate Vice Chancellor, Human Resources. (TA 8-20-09) 
 
If s ections of  courses a re c anceled, i t i s t he D istrict’s r esponsibility t o provide a  f ull 
assignment as defined in Article XII, Section 4. 
 
Section 11. R EASSIGNED TIME FOR FACULTY ACADEMIC SENATE (TA 9-17-
09) 
 
A. T he d istrict a grees t o p rovide t he A cademic S enates at Fresno City C ollege a nd 
Reedley College each college reassigned time of the equivalent of 1.5 FTE each for the 
conduct of  faculty academic senate act ivities as  follows: (1) perform faculty academic 
senate dut ies a nd r esponsibilities, ( 2) di rect, c oordinate, or  pa rticipate on faculty 
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academic senate subcommittees or on campus or district committees to which the senate 
has member appointment rights or programs. Such reassigned time shall be agreed to and 
scheduled prior to the beginning of each semester. (TA 9-17-09) 
 
Section 12.  DISTANCE EDUCATION (Status Quo 6-29-10) 
 
B. Teaching L oad F actor:  A u nit m ember t eaching a d istance ed ucation co urse ( as 

designated by the College District) shall receive LHE credit on the ratio of four (4) 
LHE p er t hree ( 3) uni ts t aught.  LGI f actors s hall a pply t o di stance e ducation 
courses i n t he s ame m anner a s f or t raditional c ourses.  Unit me mbers te aching 
distance education courses must teach at least 40% of his/her load on c ampus per 
semester.  The District may allow a unit member to teach less than 40% of his/her 
load on c ampus p er s emester, pr ovided t here i s m utual a greement be tween the 
President or Vice Chancellor North Centers or their designee and unit member. 

 
C. Course D evelopment F actor:  A  u nit me mber a ssigned b y th e V ice P resident o f 

Instruction t o de velop or  r edevelop a  c ourse f or di stance e ducation s hall r eceive 
released time during the semester when the course is being developed.  The ratio of 
released time shall be one (1) LHE per one (1) unit of course development. 

 
 

ARTICLE XIII 
FACULTY CONDITIONS  

 
Article X III, F ACULTY C ONDITIONS, s hall r emain u nchanged except f or t he 
following amendments:   
 
Section 1:   EVALUATION OF  F ACULTY TENURE REVIEW/EVALUATION OF 

 CONTRACT FACULTY: (TA 6-29-10) 
 
TENURE REVIEW/EVALUATION OF CONTRACT EMPLOYEES 
 
A.  PURPOSE 
 

The t enure r eview pr ocess s hould e nsure t hat s tudents ha ve a ccess t o t he m ost 
knowledgeable, talented, creative, and student-oriented faculty available. A four-
year pr obationary p eriod pr ovides s ufficient t ime f or c ertificated c ontract 
employees to understand the expectations for tenure, to continue developing skills 
and a cquiring experience t o p articipate s uccessfully i n t he educational process, 
and to use the District's and other resources for professional growth. The tenure 
review pr ocess s hould p romote pr ofessionalism, enhance a cademic growth, a nd 
evaluate contract em ployees r elative t o continued e mployment c onsideration b y 
providing a useful assessment of performance, using clear evaluation criteria.   
 

B.  PROCEDURES 
 

1. Contract provisions for the evaluation of the contract certificated faculty shall 
be clarified for tenured faculty and supervisors early in the college year by 
District and Federation representatives. 
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2. A contract employee's evaluation committee shall consist of three (3) 
members, including two (2) tenured department members (from contract 
employee's discipline, whenever possible) and the immediate supervisor (or 
his/her representative). Faculty serving as a mentor to a contract employee 
faculty member shall not serve on that contract employee’s faculty 
member’s evaluation committee.  If the department of the contract employee 
does not have two tenured faculty, division members may be used. Faculty 
members shall be drawn randomly by the department chair from the 
discipline/department pool of volunteers. At a department's discretion, the 
department chair may serve regularly as one of two faculty members on the 
committee. A faculty member serving on the evaluation committee shall 
not also serve as a mentor to for that contract employee.  At the request of 
the contract employee and based on sufficient cause, the committee may be 
augmented by one member beginning in the second semester of the first year 
provided there is approval by the District and the Federation. The District and 
Federation shall receive input from both the contract employee and the 
committee. If a conflict of interest arises, including the appearance of a 
conflict, involving a specific committee member, the member shall be 
removed from the committee by the District following consultation with 
the Federation and replaced as provided in this section by random 
drawing from the discipline/department pool of volunteers. This 
provision shall be subject to grievance procedures. (TA 3/10/10) 

 
Except for persons who are in a need-to-know position, the evaluation process 
shall be confidential to the extent provided by law. An evaluation committee 
member may be removed from the committee by the District for a breach of 
confidentiality, or a m aterial br each of  t he contractual obl igations of  a  
committee member or a conflict of interest. The committee member who is 
removed s hall b e r eplaced i n t he s ame m anner as co mmittee m embers ar e 
selected. This provision is not subject to the grievance procedures. This 
provision shall be subject to appeal to the college President/Vice 
Chancellor North Centers who shall render a final decision within five (5) 
working days. (TA 3/10/10) 

 
3. The imme diate s upervisor s hall s chedule a ll committee me etings, r etain 

evaluation-related p aperwork i n h is/her o ffice, an d m ake s ure t hat all 
contractual timelines are followed. 

 
4. The following steps will occur in the evaluation process: 

 
a. The evaluation committee shall meet to  review evaluation regulations 

and timelines. 
 

b. The c ontract e mployee meets w ith h is/her e valuation c ommittee to  
review the evaluation c riteria, evaluation process and procedures, and 
timelines.  T he c ontract e mployee s hall b e r esponsible to  r eview th e 
duties a nd r esponsibilities f or hi s/her pos ition a nd, i f a pplicable, t he 
course outlines for that position. 
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c. First- and s econd-contract e mployees will r eceive a  min imum o f o ne 
(1) classroom visitation (or other appropriate observation for other than 
classroom i nstructors) from e ach m ember of hi s/her e valuation 
committee.  T he person being evaluated shall be given at least twenty-
four ( 24) hour s not ice of a n i ntended vi sitation lis ting th e s pecific 
(class) section to be visited where appropriate.  T he contract employee 
shall pr ovide t he obs erver a  br ief ( instructional) pl an p rior t o t he 
visitation. 

 
d. Third-contract e mployees s hall r eceive a min imum o f tw o ( 2) 

classroom visitations over this evaluation period.  Committee members 
need not give prior notice of any intended visitation/observation. 

 
e. A committee member(s) shall administer a standard District evaluation 

questionnaire t o s tudents i n a t l east one  class of  e ach o f the co ntract 
employee's preparations.  The questionnaire shall be administered at the 
end of the class session, unless otherwise mutually agreed upon by a 
committee member and the contract employee, allowing s tudents a  
minimum o f f ifteen mi nutes to  c omplete t he form.  T he co ntract 
employee s hall n ot b e p resent at  t he t ime.  (In t he ev ent t he contract 
employee h as a  n on-teaching a ssignment, t he student que stionnaire 
shall be  administered to an appropriate number o f s tudents associated 
with the individual's assignment.) (TA 3-24-10) 

 
All s tudent q uestionnaire r esults s hall b e ma de a vailable to  th e 
evaluation c ommittee and th e c ontract employee prior to week 14.  
Should the results of the questionnaire raise serious concerns regarding 
the co ntract employee, co mmittee me mbers ma y s olicit v erbal 
comments f rom s tudents a s pa rt of t he evaluation process. (TA 6-29-
10) 

    
f. The committee shall meet to consider all evaluation input ("See Other 

Evaluation P rocedures"), de cide on a  r ecommendation r egarding 
subsequent employment s tatus, a nd i f a ppropriate, de vise a pl an f or 
instructional or  professional improvement articulated in writing that 
clearly identifies: (1) areas of deficiency from Article XIII, Ssection 
1(D) and 1(E); (2) objectively observable behaviors to correct areas 
of deficiency; and (3) a specific timeline to correct areas of 
deficiency. (TA 3/10/10) 

 
g. The c ommittee me ets with th e c ontract e mployee to  d iscuss th e 

evaluation r esults, t he e mployment r ecommendation, a nd, i f 
appropriate, the plan for improvement to be monitored by the members 
of th e c ommittee.  T he c ontract e mployee m ay o ffer h is/her o wn 
additional p erformance assessment to be incorporated into the plan 
for improvement. (TA 3/10/10) 

 
h. A written e mployment r ecommendation ( based upon the e valuation 

criteria), along with all pertinent documentation, shall be submitted by 
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the c ommittee to  the President o f th e C ollege th rough th e V ice 
President of Instruction or Vice President of Student Services. 

 
i. The College President shall make a recommendation to the Chancellor 

and to the Board of Trustees.  H owever, if the College President does 
not concur with the evaluation committee's recommendation, he or she 
will me et w ith th e c ommittee to  d iscuss d ifferences.  If th e me eting 
does not produce a concurrence of opinion, both the president's and the 
committee's recommendation shall be forwarded to the Chancellor and 
Board of Trustees, with pertinent documentation provided. 

 
C. COMMITTEE COMPENSATION 
 

1. Each faculty committee member shall receive up to ten (10) hours or the 
actual number of logged hours, whichever is less, of c ompensation 
equivalent t o t he t op of  S chedule “ C” Lab rate f or e ach year he  or  s he 
serves o n t he ev aluation co mmittee an d co mpletes t he ev aluation c ycle.  
To be eligible to receive the compensation, counselors, librarians, nurses, 
and tutorial i nstructors must pe rform such evaluation services out side o f 
their r egularly assigned w ork w eek unde r A rticle X II, S ection 4.  (TA 
9/3/09) 

 
D. OTHER EVALUATION PROCEDURES 
 

4. Self-Evaluation (Status Quo 8-10-10) 
 
a. The contract employee shall conduct SLO assessments in their 

assigned classes and use the results to make appropriate changes in 
instruction to improve student learning.  Additionally, tThe 
contract employee shall submit to the committee a written evaluation of 
his/her job performance with respect to the criteria on w hich he/she is 
being ev aluated. including data and results of assessments and 
modifications which shall serve as evidence of fulfilling this 
professional responsibility.  This provision will revert to status quo 
if the parties agree to a MOU regarding SLOs. 

 
E. EVALUATION CRITERIA 
 

1. STUDENTS 
 

a. Responsive t o t he e ducational ne eds of  s tudents b y e xhibiting 
awareness of and sensitivity to the following: 

 
(1) Diversity of cultural backgrounds, gender, age, and lifestyles; 

 
(2) Variety of learning styles; 

 
(3) Student goals and aspirations. 

 
b. Concern for student rights and welfare. 
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c. Respect for the opinions and concerns of students. 

 
d. Willingness and availability to assist students. 

 
2. PROFESSIONAL RESPONSIBILITIES 

 
a. Participation in departmental, college, or related activities. 

 
b. Maintenance o f et hical s tandards i n acco rdance w ith A merican 

Association of  U niversity P rofessors ( AAUP) e thical s tandards 
statement (1940; revised 1978).  (TA 6/16/10) 

 
c. Maintenance of workable relationship with colleagues. 

 
d. Demonstrates commitment to the profession (Code of Ethics). 

 
3. CLASSROOM TEACHING 

 
a. Knowledge of subject matter. 

 
b. Awareness of current developments and research in field. 

 
c. Demonstration of effective communication with students. 

 
d. Effective use of teaching methods appropriate to subject matter. 

 
e. Institutionally approved course outline. 

 
f. Evidence of course objectives being met through evaluation of student 

work t hat m easures t hose obj ectives, t hrough t ests a nd e xaminations, 
written assignments, oral responses, etc. 

 
g. Maintenance of classroom records in accordance with District Policy. 

 
h. Evaluation of  s tudent pr ogress i n ke eping w ith t he c ourse objectives 

and institutionally adopted course outlines. 
 

i. No later than completion of  the seventh semester in contract s tatus or 
prior t o r eceiving tenure status, w hichever oc curs f irst, contract 
employees hired after January 1, 2001,  must be knowledgeable and be 
able t o d emonstrate co mputer pr oficiencies, i ncluding operating a 
computer, us ing t he storage de vices, pr inter c ontrols, e ssential 
operating system c ommands, br owsing t he i nternet, r eceiving a nd 
sending e -mail, an d t he b asic features of  word pr ocessing and 
spreadsheet applications.  A dditionally, t he contract employee will b e 
able t o demonstrate proficiency as t o pa rticular computer applications 
designed to meet the needs of students in the employee’s teaching field 
or ot her w ork area, as d etermined b y the ev aluation team an d 
department.  (TA 6-16-10) 
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4. COUNSELORS 

 
a. Evidence of appropriate counseling techniques as designated by review 

of student educational plans, career test interpretations, etc. 
 

b. Maintenance of counseling session records in accordance with District 
Policies. 

 
c. Effective use of counseling methods appropriate to student need. 

 
d. Knowledge of subject matter. 

 
e. Awareness of current developments and research in the field. 

 
f. Demonstration of effective communication with students. 

 
g. Demonstration of respect for all students through the development of a 

warm and accepting environment. 
 

h. Maintains confidentiality of the counseling session. 
  

i. No later than completion of  the seventh semester in contract s tatus or 
prior t o r eceiving tenure s tatus, whichever o ccurs first, co ntract 
employees hired after January 1, 2001,  must be knowledgeable and be 
able t o de monstrate c omputer pr oficiencies, i ncluding op erating a  
computer, us ing t he s torage de vices, pr inter c ontrols, e ssential 
operating s ystem c ommands, br owsing t he i nternet, r eceiving and 
sending e -mail, a nd t he ba sic f eatures o f word pr ocessing and 
spreadsheet applications.  A dditionally, the contract employee will be  
able to demonstrate proficiency as to particular computer applications 
designed to meet the needs of students in the employee’s teaching field 
or o ther w ork area, as d etermined b y t he evaluation t eam an d 
department.  (TA 6-16-10) 

     
5. LIBRARIANS 

 
a. Knowledge of library usage. 

 
b. Awareness of current developments and publications in the field. 
 
c. Demonstration of effective communication with students and faculty. 

 
d. Effective us e o f r esearch m ethods a ppropriate t o f aculty and s tudent 

needs. 
 

e. Awareness of college curricula. 
 

f. Maintenance of appropriate records. 
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g. No later than completion of the seventh semester in  contract s tatus or 
prior t o r eceiving t enure s tatus, w hichever oc curs f irst, c ontract 
employees hired after January 1, 2001,  must be knowledgeable and be 
able t o de monstrate c omputer pr oficiencies, i ncluding o perating a 
computer, us ing t he storage d evices, p rinter c ontrols, essential 
operating s ystem c ommands, br owsing t he i nternet, r eceiving a nd 
sending e -mail, and t he ba sic features o f word pr ocessing a nd 
spreadsheet applications.  A dditionally, t he contract employee will be 
able to demonstrate proficiency as to particular computer applications 
designed to meet the needs of students in the employee’s teaching field 
or ot her w ork a rea, a s de termined b y t he e valuation t eam a nd 
department.  (TA 6-16-10) 

 
6. NURSES 

 
a. Knowledge of subject matter. 

 
b. Awareness of current development and research in the field. 

 
c. Effective communication with students. 

 
d. Effective use of nursing procedure. 

 
e. Evidence of  a ppropriate nur sing obj ectives w hich a re m et t hrough a  

student evaluation of services. 
 

f. Appropriate m aintenance of  s tudent r ecords w hich pr otect t he 
confidentiality of all service users. 

 
g. Evaluation of  s tudent's pr ogress i n ke eping current w ith nur sing 

protocols and public health procedures. 
 

h. No later than completion of the seventh semester in  contract s tatus o r 
prior t o r eceiving t enure status, w hichever oc curs f irst, contract 
employees hired after January 1, 2001,  must be knowledgeable and be 
able t o de monstrate c omputer pr oficiencies, i ncluding o perating a 
computer, us ing t he storage de vices, pr inter c ontrols, e ssential 
operating s ystem c ommands, br owsing t he i nternet, r eceiving a nd 
sending e -mail, an d t he b asic f eatures of  word pr ocessing a nd 
spreadsheet applications.  A dditionally, t he contract employee will b e 
able t o demonstrate proficiency as t o pa rticular computer applications 
designed to meet the needs of students in the employee’s teaching field 
or o ther w ork ar ea, as d etermined b y t he evaluation t eam and 
department.  (TA 6-16-10) 

 
7. COORDINATORS 

 
a. Shall be  e valuated on t he ba sis of  t heir dut ies a nd r esponsibilities 

statement. 
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b. No later than completion of the seventh semester in  contract s tatus or 
prior t o r eceiving t enure status, whichever o ccurs first, co ntract 
employees hired after January 1, 2 001, must be knowledgeable and be 
able t o de monstrate c omputer pr oficiencies, i ncluding o perating a  
computer, us ing t he s torage de vices, pr inter c ontrols, e ssential 
operating s ystem c ommands, br owsing t he i nternet, r eceiving and 
sending e -mail, a nd t he ba sic f eatures o f word pr ocessing and 
spreadsheet applications.  A dditionally, the contract employee will be 
able to demonstrate proficiency as to particular computer applications 
designed to meet the needs of students in the employee’s teaching field 
or ot her w ork area, as d etermined b y t he evaluation t eam an d 
department.  (TA 6-16-10) 

 
F. EVALUATION T IME LINE F OR F IRST OR  S ECOND C ONTRACT 

EMPLOYEES 
 

1. The f ollowing time  lin e is  r epeated e ach year in  th e f all f or c ontract 
employees. 

 
a. WEEKS 1 – 5 (For 9- week courses, typically in weeks 1-3) (TA 6-29-

10) 
 

1) Tenure committee established by division dean. 
 

2) Committee o rientation me eting convened b y imme diate 
supervisor serving  on committee. 

 
3) Committee meeting with contract employee to discuss evaluation 

process and time lines. 
 

4) Immediate s upervisor be gins "duties a nd r esponsibilities" 
evaluation. 

 
5) Contract employee submits copies of classroom records. 
 

b. WEEKS 6 – 13 (For 9- week courses, typically in weeks 3-7) (TA 6-29-
10) 

 
1) Classroom visitations made by committee members. 

 
2) Student que stionnaires are administered (no e arlier th an 6 th 

week) Student questionnaire results shall be provided to 
contract employee prior to week 14.  (TA 6-29-10) 

 
3) Contract employee submits list of professional activities. 

 
4) Additional visitations may be conducted if deemed necessary by 

the committee. 
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c. WEEKS 14 – 16  (For 9-week courses, typically in week 8) (TA 6-
29-10) 

 
1) Contract employee submits self-evaluation. 

 
2) Committee me ets a nd r eviews a ll p ertinent a reas of  evaluation 

and evaluation materials. 
 

3) Committee d ecides u pon em ployment r ecommendation f or 
contract em ployee and, if t he r ecommendation i s a  s econd o r 
third c ontract, e stablishes a  c ourse of  a ction b y which t he 
employee can improve in areas of weakness. 

 
4) Committee me ets w ith probationary contract employee to  

discuss t he e mployment r ecommendation.  If a ppropriate, t he 
committee w ill r ecommend a  c ourse o f a ction f or 
instructional/professional improvement. (TA 6-29-10) 

 
d. WEEKS 17 – 18 (For 9-week courses, typically in weeks 7-9) (TA 6-

29-10) 
 

1) Committee submits employment recommendation to the College 
President, along with copies of all pertinent documents. 

 
e. This time  line d oes n ot p reclude a  committee me mber's o r 

administrator's r ight to visit a  c ontract f aculty member's cl assroom 
during the spring term should such be deemed necessary. 

 
G. TIMELINE FOR THIRD-CONTRACT EMPLOYEES 
 

1. YEAR 3 
 

a. WEEKS 1-5 (For 9-week courses, typically in weeks 1-3) (TA 6-29-10) 
 

1) Committee meets with contract employee to review calendar and 
activities for the year. 

 
b. WEEKS 6 – 13 (For 9-week courses, typically in weeks 3-7) (TA 6-

29-10) 
 

1) Classroom visitations made by committee members. 
 

2) Student que stionnaires are administered (no e arlier th an 6 th 
week).   

 
 Student questionnaire results shall be provided to contract 

employee prior to week 14. (TA 6-29-10) 
 

3) Contract employee submits list of professional activities 
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c. WEEKS 14 – 20 (For 9- week courses, typically in weeks 7-10) (TA 
6-29-10) 

 
1) Contract employee submits self-evaluation. 

 
2) Committee me ets a nd r eviews a ll p ertinent a reas o f evaluation 

and evaluation materials. 
 

3) Committee meets with contract employee to present and discuss 
progress r eport a nd, i f a ppropriate, a  pr ofessional i mprovement 
plan. 

 
d. WEEKS 20 – 35 (For 9- week courses, typically in weeks 10-18) (TA 

6-29-10) 
 

1) Committee conducts additional c lassroom v isitations a s d eemed 
appropriate. 

 
2) Committee me ets w ith probationary contract employee to  

discuss the third-year evaluation. (TA 6-29-10) 
 

2. YEAR 4 
 

a. WEEKS 1 – 5 (For 9- week courses, typically in weeks 1-3) (TA 6-
29-10) 

 
1) Committee meets with contract employee to review calendar and 

activities for the year. 
 

b. WEEKS 6 – 13 (For 9- week courses, typically in weeks 3-7) (TA 6-
29-10) 

 
1) Classroom visitations made by committee members. 

 
2) Student que stionnaires are administered (no e arlier t han 6t h 

week).  Student questionnaire results shall be provided to 
contract employee prior to week 14. (TA 6-29-10) 

 
3) Contract employee submits list of professional activities. 

 
c. WEEKS 14 – 15 (For 9- week courses, typically in weeks 7-8) (TA 6-

29-10) 
 

1) Contract employee submits self-evaluation. 
 

2) Committee me ets a nd r eviews a ll p ertinent a reas o f evaluation 
and evaluation materials. 

 
3) Committee de cides up on e mployment r ecommendation f or 

contract employee. 
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4) Committee me ets w ith probationary contract employee to  

discuss the employment recommendation. (TA 6-29-10) 
 

d. WEEKS 16 – 17 (For 9- week courses, typically in weeks 8-9) (TA 6-
29-10) 

 
1) Committee submits employment recommendation to the College 

President, along with copies of all pertinent documents. 
 
J. Section 2:  EVALUATION TIMELINE FOR OF TEMPORARY EMPLOYEES 
FACULTY 

 
1A. Inclusion in the full-time faculty bargaining unit of temporary faculty who 

serve at least 75 percent of the academic year will not alter the employees’ 
temporary status. Such employment may be terminated at any time without 
regard to termination proceedings in this agreement or with respect to 
provisions in the Education Code concerning the termination of contract 
(probationary) or tenured (permanent) employees.  

 
2B. Collective bargaining agreement, Article XIII, Ssections 1(A)-1(C), 1(F)-1(I) 

and Section 2 will not apply to temporary faculty who serve at least 75 
percent of the academic year.  

 
3C. The evaluation criteria set forth in the collective bargaining agreement, 

Article XIII, Ssections 1(D) and 1(E) will apply to temporary faculty who 
serve at least 75 percent of the academic year. 

 
4D. The following provisions will apply to the evaluation of temporary 

faculty who serve at least 75 percent of the academic year (TA 8/10/10): 
 

a1. Unit members Temporary faculty will be evaluated (at least) as 
follows: 

 
                        ia. Their performance during their first semester of teaching 

or service. 
 

iib. Their performance during their second and/or third 
semesters of teaching or service. 

 
iiic. Their performance over every six (6) semesters of teaching 

or service thereafter. 
 

iv. The results of the evaluation process shall, to the extent 
reasonably practicable, be discussed with the evaluatee. 
The evaluatee shall also receive a copy of the final written 
evaluation.   

 
b2. The evaluation process of unit members temporary faculty will 

include the following: 
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ia. Classroom visitation(s) by peer evaluator reviewer and 

immediate supervisor or his/her designee. Administration 
Vvisitation dates and times shall be scheduled within a 
three-week window period announced to the unit 
temporary faculty member. (Both evaluators peer reviewer 
and evaluator need not be present during a visitation.); 

 
  iib. Student questionnaires administered by peer evaluator 

reviewer or immediate supervisor.  The student 
questionnaire results shall be provided to contract 
employee temporary faculty prior to week 14; 

 
iiic. The results of the evaluation will be discussed with the unit 

temporary faculty member; 
 

v. The results of the evaluation process shall, to the extent 
reasonably practicable, be discussed with the evaluatee. 
The evaluatee shall also receive a copy of the final written 
evaluation. (moved from a. above) 

 
ivd. The evaluatee shall receive a copy of the final written 

evaluation; 
 

e3. Any violation by the District of procedures contained in this 
Article shall be grievable. The substance of any evaluation shall 
not be the subject of any grievance. (TA 6-29-10 all of section 2) 

 
Section 23.   EVALUATION OF REGULAR (TENURED) FACULTY: (TA 6/29/10) 
 
A. Purpose:  

 
The purpose of  the evaluation procedure of  regular (tenured) faculty i s to enhance the 
quality of education, to recognize outstanding performance, to enhance performance and 
to f urther t he growth and de velopment of  f aculty m embers, t o i dentify a reas of  
performance n eeding i mprovement an d t o assist f aculty m embers i n ach ieving 
improvement and t o m aintain t he e ducational quality a nd s tandards o f t he C ollege 
District.  (TA 6-29-10) 
 
B. Evaluation Team  
 

1.  The ev aluation t eam s hall co nsist o f a p eer r eviewer and th e imme diate 
supervisor. The peer r eviewer shall be s elected by th e immediate supervisor 
from a  l ist of  t hree na mes pr ovided a nd i n o rder of  p reference b y t he unit 
regular (tenured) faculty member b eing evaluated f rom t he unit regular 
(tenured) faculty member’s department or division (with prior approval from 
the imm ediate s upervisor, t he unit regular (tenured) faculty member may 
offer o ne o r m ore n ames fo r p eer review selection fro m a  d ifferent 
department, division, and/or campus). Except for persons who are in a need-
to-know position, the evaluation process shall be confidential to the extent 
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provided by law. An evaluation committee member may be removed 
from the committee by the District for a breach of confidentiality, a 
material breach of the contractual obligations of a committee member or 
a conflict of interest. The committee member who is removed shall be 
replaced in the same manner as committee members are selected. This 
provision is not subject to the grievance procedures. This provision shall 
be subject to appeal to the college President/Vice Chancellor North 
Centers who shall render a final decision within five (5) working days.  
(TA – 03/10/10) 

 
D. OTHER EVALUATION PROCEDURES (TA 6-29-10) 
 

1. Duties and Responsibilities of Evaluation 
 

a. Immediate supervisor conducts a “duties and responsibilities 
evaluation” in accordance with District Policy. The contract 
employee unit regular (tenured) faculty member will be evaluated 
on requirements such as holding classes, maintaining roster and 
attendance records, developing, implementing and assessing student 
learning outcomes, turning in grades, posting and holding office 
hours, and performing departmental/institutional duties such as 
attending meetings, participating in program review process, 
serving on committees, advising students, etc.  (TA 6-29-10) 

 
2. Records Evaluation 

 
a. Contract employee Unit The regular (tenured) faculty member 

shall submit classroom (or other appropriate) records for 
evaluation, including syllabi, course objectives for students, tests, 
grading criteria, etc. (TA 6-29-10)  

 
3. Professional Activities Evaluation 

 
a. Contract employee Unit The regular (tenured) faculty member 

shall submit a written record of professionally related activities 
such as conference/workshop attendance, staff development and 
participation, institutional/District committee participation, 
professional association memberships, scholarly publications, 
research, etc. (TA 6-29-10) 

 
4. Self-Evaluation 

 
a. The unit regular (tenured) faculty member shall conduct SLO 

assessments in their assigned classes and use the results to make 
appropriate changes in instruction to improve student learning. 
Additionally, tThe Contract employee unit regular (tenured) 
faculty member shall submit to the committee a written evaluation 
of his/her job performance with respect to the criteria on which 
he/she is being evaluated. including data and results of assessments 
and modifications which shall serve as evidence of fulfilling this 
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professional responsibility.  This provision will revert to status quo 
if the parties agree to a MOU regarding SLOs.  
(TA 8-10-10) 

 
5. Relevant Input for Outside of Formal Evaluation Process 

 
a. The committee will consider only complaints, concerns, or 

commendations that have been documented (signed, dated, and 
presented to supervisor or department chair) or verbal complaints, 
concerns, or commendations of a consistent, recurring nature. 

 
b. The unit regular (tenured) faculty member has the right to respond 

to any complaint or concern which the committee is considering as 
part of the evaluation process. (TA 6-29-10 all of 5) 

 
E. EVALUATION CRITERIA (TA 6-29-10 all of E) 
 

1. STUDENTS 
 

a. Responsive to the educational needs of students by exhibiting 
awareness of and sensitivity to the following: 

 
(1) Diversity of cultural backgrounds, gender, age, and lifestyles; 

 
(2) Variety of learning styles; 

 
(3) Student goals and aspirations. 

 
b. Concern for student rights and welfare. 

 
c. Respect for the opinions and concerns of students. 

 
d. Willingness and availability to assist students. 

 
2. PROFESSIONAL RESPONSIBILITIES 

 
a. Participation in departmental, college, or related activities. 

 
b. Maintenance of ethical standards in accordance with American 

Association of University Professors (AAUP) ethical standards 
statement (1940; revised 1978). (TA 6/16/10) 

 
c. Maintenance of workable relationship with colleagues. 

 
d. Demonstrates commitment to the profession (Code of Ethics). 
 

3. CLASSROOM TEACHING 
 

a. Knowledge of subject matter. 
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b. Awareness of current developments and research in field. 
 

c. Demonstration of effective communication with students. 
 

d. Effective use of teaching methods appropriate to subject matter. 
 

e. Institutionally approved course outline. 
 

f. Evidence of course objectives being met through evaluation of 
student work that measures those objectives, through tests and 
examinations, written assignments, oral responses, etc. 

 
g. Maintenance of classroom records in accordance with District 

Policy. 
 

j. Evaluation of student progress in keeping with the course 
objectives and institutionally adopted course outlines. 

 
k. No later than completion of the seventh semester in contract status 

or prior to receiving tenure status, whichever occurs first, contract 
employees hired after January 1, 2001, must be knowledgeable and 
be able to demonstrate computer proficiencies, including operating 
a computer, using the storage devices, printer controls, essential 
operating system commands, browsing the internet, receiving and 
sending e-mail, and the basic features of word processing and 
spreadsheet applications.  Additionally, the contract employee will 
be able to demonstrate proficiency as to particular computer 
applications designed to meet the needs of students in the 
employee’s teaching field or other work area, as determined by the 
evaluation team and department. (TA 6/16/10) (3k) 

 
4. COUNSELORS 

 
a. Evidence of appropriate counseling techniques as designated by 

review of student educational plans, career test interpretations, etc. 
 

b. Maintenance of counseling session records in accordance with 
District Policies. 

 
c. Effective use of counseling methods appropriate to student need. 

 
d. Knowledge of subject matter. 

 
e. Awareness of current developments and research in the field. 

 
f. Demonstration of effective communication with students. 

 
g. Demonstration of respect for all students through the development 

of a warm and accepting environment. 
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h. Maintains confidentiality of the counseling session. 
  

i. No later than completion of the seventh semester in contract status 
or prior to receiving tenure status, whichever occurs first, contract 
employees hired after January 1, 2001, must be knowledgeable and 
be able to demonstrate computer proficiencies, including operating 
a computer, using the storage devices, printer controls, essential 
operating system commands, browsing the internet, receiving and 
sending e-mail, and the basic features of word processing and 
spreadsheet applications.  Additionally, the contract employee will 
be able to demonstrate proficiency as to particular computer 
applications designed to meet the needs of students in the 
employee’s teaching field or other work area, as determined by the 
evaluation team and department. (TA 6/16/10) (4i) 

 
5. LIBRARIANS 

 
a. Knowledge of library usage. 

 
b. Awareness of current developments and publications in the field. 
 
c. Demonstration of effective communication with students and 

faculty. 
 

d. Effective use of research methods appropriate to faculty and 
student needs. 

 
e. Awareness of college curricula. 

 
i. Maintenance of appropriate records. 
 
j. No later than completion of the seventh semester in contract status 

or prior to receiving tenure status, whichever occurs first, contract 
employees hired after January 1, 2001, must be knowledgeable and 
be able to demonstrate computer proficiencies, including operating 
a computer, using the storage devices, printer controls, essential 
operating system commands, browsing the internet, receiving and 
sending e-mail, and the basic features of word processing and 
spreadsheet applications.  Additionally, the contract employee will 
be able to demonstrate proficiency as to particular computer 
applications designed to meet the needs of students in the 
employee’s teaching field or other work area, as determined by the 
evaluation team and department. (TA 6/16/10) (5j) 

 
6. NURSES 

 
a. Knowledge of subject matter. 

 
b. Awareness of current development and research in the field. 
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c. Effective communication with students. 
 

d. Effective use of nursing procedure. 
 

e. Evidence of appropriate nursing objectives which are met through 
a student evaluation of services. 

 
f. Appropriate maintenance of student records which protect the 

confidentiality of all service users. 
 

k. Evaluation of student's progress in keeping current with nursing 
protocols and public health procedures. 

 
l. No later than completion of the seventh semester in contract status 

or prior to receiving tenure status, whichever occurs first, contract 
employees hired after January 1, 2001, must be knowledgeable and 
be able to demonstrate computer proficiencies, including operating 
a computer, using the storage devices, printer controls, essential 
operating system commands, browsing the internet, receiving and 
sending e-mail, and the basic features of word processing and 
spreadsheet applications.  Additionally, the contract employee will 
be able to demonstrate proficiency as to particular computer 
applications designed to meet the needs of students in the 
employee’s teaching field or other work area, as determined by the 
evaluation team and department. (TA 6/16/10) (6l) 

 
7. COORDINATORS 

 
a. Shall be evaluated on the basis of their duties and responsibilities 

statement. 
 
b. No later than completion of the seventh semester in contract status 

or prior to receiving tenure status, whichever occurs first, contract 
employees hired after January 1, 2001, must be knowledgeable and 
be able to demonstrate computer proficiencies, including operating 
a computer, using the storage devices, printer controls, essential 
operating system commands, browsing the internet, receiving and 
sending e-mail, and the basic features of word processing and 
spreadsheet applications.  Additionally, the contract employee will 
be able to demonstrate proficiency as to particular computer 
applications designed to meet the needs of students in the 
employee’s teaching field or other work area, as determined by the 
evaluation team and department. (TA 6/16/10) (7b) 

 
D.F. Evaluation Process: (TA 6-29-10 all of F) 
 

1. A p eer r eviewer s hall b e s elected d uring t he f irst t hree w eeks o f t he 
evaluation semester. 
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2. Typically b y t he f ourth w eek o f t he s emester, the unit regular (tenured) 
faculty member, p eer reviewer, a nd imme diate s upervisor s hall me et to 
discuss and agree upon the evaluation plan.  If consensus cannot be reached, 
the immediate supervisor, Vice President of Instruction, or Vice President of 
Student Services, and Department Chair peer reviewer shall determine the 
plan to be  us ed b y majority approval.  The evaluation pl an shall consist of  
elements evaluation procedures and criteria from Article XIII, Sections 
23(D) and 23(E) which may include, but are not limited to: 
 
a. educational discussions with peers and/or immediate supervisor 
b. classroom visitations and observations 
c. video taping of class sessions 
d. peer review 
e. written and/or oral student evaluations of the unit member 
f. appropriate service or activities 
 

3. Student questionnaires a re a  r equired pa rt of  evaluation, t o be  administered 
by an evaluation team member to students in two different courses, or in two 
sections o f t he s ame co urse i f u nit m ember t eaches o nly o ne course.  All 
student questionnaire results shall be made available to the evaluation 
committee and the regular (tenured) faculty member prior to week 14. 

 
4. Between the 6th and 14th weeks, the evaluation plan is typically carried out 

and completed. 
 

5. At t he c ompletion of  t he e valuation pr ocess, the unit regular (tenured) 
faculty member, p eer reviewer, and imme diate s upervisor s hall me et to  
discuss the results of the evaluation, including the peer written review, student 
evaluation, unit regular (tenured) faculty member s elf-evaluation, a nd t he 
immediate supervisor's e valuation, a s w ell a s s uggestions f or i mproving t he 
performance o f t he unit regular (tenured) faculty member and, if 
appropriate, develop the a plan for improvement to be monitored by the 
members of the committee.  The plan for improvement shall (1) be in 
writing, (2) clearly identify areas of deficiency from Article XIII Sections 
D and E, (3) specify objectively observable behaviors to correct the areas 
of deficiency and (4) include a specific timeline. articulated in writing that 
clearly identifies:  (1) areas of deficiency from Article XIII Section 23(dD) 
and 23(E); (2) objectively observable behaviors to correct areas of 
deficiency; and (3) a specific timeline to correct areas of deficiency.  The 
unit regular (tenured) faculty member being evaluated may offer his/her 
own additional performance assessment to be incorporated into the plan 
for improvement. 

 
The s ummary w ritten e valuation r eport s hall b e p repared b y th e imme diate 
supervisor.  T he s ummary evaluation s hall t ake i nto a ccount t he peer 
reviewer's w ritten r eport as  w ell as  t he r esults o f each  o f t he ev aluation 
procedure and criteria  elements. 
 
The unit member shall have the opportunity to comment on the results of the 
written summary evaluation report and have any written comments attached to 
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the w ritten e valuation r eport w hich s hall t hereafter be  f orwarded t o t he 
College P resident through the Vice President of Instruction or Vice 
President of Student Services. 
 

Section 34.  TEACHER LOAD CREDIT FOR ASSIGNED CLASSES: (TA 6-29-10) 
 
Section 45.  CLASS ADVANCEMENT SALARY SCHEDULE (TA 6-29-10) 
 
Section 56.  SPECIAL ASSIGNMENTS: (TA 6-29-10) 
 
Work week is defined in Article XII, Section 4. 
 
A. Counselors 
 

3) The w ork w eek s hall c onsist of  t hirty-five ( 35) hour s of  a ssigned dut y 
which m ay i nclude co mmittee as signments, f aculty s enate, o ther co llege-
related m eetings, r esearch a nd or ientation, c ounseling a ppointments, 
teaching r esponsibilities, if  a ssigned, s taff d evelopment a ctivities, and/or 
any other professionally related activities as  au thorized and/or d irected by 
the a dministration.  Assignments s hall be  c onsistent w ith t he a pproved 
statements of  dut ies and r esponsibilities f or each pos ition. (Status Quo 
8/20/09) 

 
B. Librarians: 
 

3) The w ork w eek s hall c onsist of  t hirty-five (35) hour s of  a ssigned dut ies 
which m ay i nclude t eaching r esponsibilities, i f a ssigned, s cheduled 
professional me etings, s taff d evelopment activities, a nd/or o ther 
professionally related a ctivities as  au thorized an d/or d irected b y t he 
administration. (Status Quo 8/20/09) 

 
C. College Nurses: 
 

3) The w ork w eek s hall c onsist of  t hirty-five ( 35) hours of  a ssigned nur sing 
duties, of fice hour s, s cheduled pr ofessional m eetings, s taff de velopment 
activities, and other appropriate professional activities as authorized and/or 
directed by management. (Status Quo 08/20/09) 

 
D. Vocational Training Career and Technology Center: (TA 8/20/09) 
 

1. The basic work year for the Vocational Training Career and Technology 
Center in structional s taff shall be th e same as for o ther full-time teaching 
faculty members.  The number of additional duty days to be worked on a n 
extended-contract b asis s hall b e d etermined b y m anagement after 
consultation with the individuals affected. (TA 9/27/09) 

 
E. Tutorial Instructors: 
 

3) The w ork w eek s hall c onsist of  thirty-five ( 35) hour s of  a ssigned dut y 
which ma y in clude te aching r esponsibilities, s taff d evelopment a ctivities, 
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meetings, f aculty c onsultations, a nd/or a ny ot her pr ofessionally related 
activities as authorized and/or directed by management.  Assignments shall 
be consistent with the approved statements of duties and responsibilities for 
each position. (Status Quo 8/20/09) 

 
F. Coordinators 
 

4) The w ork w eek s hall c onsist of  t hirty-five (35) hour s of  a ssigned dut ies 
which m ay i nclude t eaching r esponsibilities, i f a ssigned, s cheduled 
professional me etings, s taff d evelopment a ctivities a nd/or o ther 
professionally r elated a ctivities as  au thorized an d/or d irected b y t he 
administration. (Status Quo 8/20/09) 

 
Section 67.  EXTENDED WORK YEAR CONTRACT SALARY COMPUTATION 
FORMULA CONTRACTS WORK YEAR FOR FACULTY CONTRACT  
TEACHERS: (TA 6-29-10) 
 
The d etermination o f s alary f or S alary S chedule “ A” pe rsonnel on extended contracts 
shall utilize the following formula: (Status Quo 6-29-10) 
 
P + (D) (N) = T 
 
P = Annual salary figure shown for 

Salary Schedule "A" placement. 
 

D = Per diem rate of pay for Salary 
Schedule "A" placement. 
 

N = Number of duty days assigned beyond 
the number of duty days in the academic year. 
 

T = Total extended-contract salary. 
 
Section 78.  FACULTY RIGHTS: (TA 6-29-10) 
 
Section 89.  TRANSFER AND REASSIGNMENT:  (TA 6-29-10) 
 
A. Voluntary Transfer: 
 
 1. A voluntary transfer is initiated by the unit member. (See Memorandum of 

Understanding Exhibit  F) (TA 6-29-10) 
 
 2. Any r egular (tenured) or co ntract unit faculty member m ay r equest a  

transfer from one  ( l) college t o another college or North Centers, or  f rom 
the N orth C enters t o a nother c ollege where h is/her t raining, experience, 
skills, degrees and/or credentials coincide with the requirements of a vacant 
position. (TA 08/20/09) 
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 3. Applications f or t ransfer w ill be  c onsidered f or va cancies b efore ot her 
outside applicants.  The District will post vacancies at District sites as well 
as on the District website and intranet. 

 
 4. A unit regular (tenured) faculty member may t ransfer within the District 

to a vacant faculty position for which he or she is qualified once all of the 
following conditions occur and are completely satisfied:  (TA 6-29-10) 

 
a. Job a nnouncements s hall be  pos ted f or t ransfer t hrough the 

District’s b ulk e -mail f or a  ten ( 10) five (5) calendar-day p eriod. 
(TA 9/17/09)  

 
b. Transfer a pplicants s hall s ubmit t o t he H uman R esources 

Department a  l etter c ontaining w hy th ey w ish t o tr ansfer to  th e 
posted vacancy and an updated resume, within that ten (10) five (5) 
day posting period. (TA 9/17/09) 

 
c. Following an interview with each applicant and within five (5) ten 

(10) days of  receipt of  t he f iles f rom H uman R esources, t he 
department s hall r each one  o f t he f ollowing recommendations 
regarding the applicants: (TA 9/17/09) 

 
i. acceptance of request to transfer  
ii. rejection of request to transfer 
iii. consideration to include applicant in the pool along with all 

other applicants.  
  
 Each applicant shall be notified by the appropriate 

administrator. (TA 9-8-10) 
 

d. The t ransfer r equest i s pr eliminarily approved b y bot h t he 
department and t he i mmediate s upervisor f or t he de partment i n 
which the position is available. 

 
e. If the immediate supervisor does not accept the departmental 

recommendation, he/she will meet and notify the department 
of the reason or reasons. (TA 8-6-09) 

 
f. The transfer request is forwarded for approval to the office of the 

relevant College President/Vice Chancellor North Centers. 
 

g. A suitable replacement is found for the position being vacated by 
the applicant.  

 
5. Any such transfer shall be considered permanent only upon the completion 

of each and every condition precedent stated above. 
 
   6. The D istrict r eserves t he r ight t o ope n t o out side a pplicants a ny 

subsequent full-time position resulting from the transfer. 
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 7. Any unit member accepted by another college will be permitted to make 
the transfer when a suitable replacement is found.  Any such transfer shall 
be considered permanent. 

 
B. Involuntary Transfer: 
 
 1. An involuntary tr ansfer is in itiated b y th e D istrict, a nd s hall n ot b e d one 

capriciously or as a punitive action. 
 
 2. Where th e D istrict f inds it n ecessary to  tr ansfer an  em ployee f rom o ne 

college to another, qualified volunteers will be sought.  Where there are no 
qualified volunteers, the District will determine which qualified person is to 
be transferred. 

 
 3. Transferees i nvoluntarily transferred f rom one  college t o an other t o m eet 

District needs shall be returned to the original college, upon request, to fill a 
vacancy which occurs for which the transferee is deemed qualified. 

 
 4. If a split assignment between campuses is made to a unit member and that 

split a ssignment r equires th e u nit me mber to  tr avel a dditional mile s, th e 
District will pay mileage for travel for the additional miles. (TA 6-29-10) 

 
Section 910.  USE OF FACILITIES:  (TA 6-29-10) 
 
Section 1011.  ACADEMIC ATTIRE:  (TA 6-29-10) 
 
Section 1112.  PERSONNEL RECORDS:   
 
Materials in the personnel file of a unit member which may serve as a basis for affecting 
the s tatus of  hi s/her employment a re to be made available for inspection by the person 
involved. 
 
By law, such material is not to include ratings, reports, or records:  (1) which were 
obtained prior to the employment of the person involved, (2) were prepared by 
identifiable examination committee members, or (3) were obtained in connection with a 
promotional examination.  Materials not to be made available to the unit member shall be 
kept in a separate envelope within the personnel file. 

 
Every unit member shall have the right to inspect material in his/her personnel file at any 
time mu tually c onvenient to  th e e mployee a nd the D istrict.  The uni t m ember m ay be  
accompanied b y a Federation r epresentative, i f desired, o r a  F ederation r epresentative 
may inspect such materials individually at the request of the unit member. 
 
Any complaints m ade b y any p erson di rected t oward a  uni t m ember d eemed s erious 
enough t o b ecome a m atter of  f ormal r ecord, shall be  pr omptly called t o t he uni t 
member's attention, by copy, and the unit member given an opportunity to respond. 
 
An e mployee i s e ntitled t o know  t he i dentity o r s ource of  all s uch c omplaints. ( Any 
retaliatory action shall be deemed to be unprofessional conduct.) 
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The unit member shall acknowledge that such material has been read by affixing his/her 
signature and the date on the actual copy to be filed, with the understanding that his/her 
signature signified only that the material has been read and does not indicate agreement 
with its contents. 
 
The unit member shall have ten (10) working days from the date he/she receives a co py 
to r espond i n w riting be fore a ny d erogatory m aterial or  a  c omplaint r egarding a  uni t 
member will be placed in his/her personnel file and to have such comments attached to 
the ma terial i n que stion. Any derogatory material and/or complaint shall not be 
placed in the unit member’s personnel file prior to ten (10) working days from the 
date he or she receives a copy it was sent or served.  The unit member may respond 
and have any written response attached to the material and/or complaint to be 
included in the personnel file. 
 
The content of material in personnel files shall not be subject to Article XVI, Grievance 
and Arbitration Procedure of this Agreement. 
 
During t he t en ( 10) da y working period, t he c ontent of  m aterial t o be  a dded t o t he 
personnel f iles s hall be  s ubject t o t he District Complaint P rocedure. (Refer t o D istrict 
Board Policy and Administrative Regulations) 
 
 

ARTICE XIV-A 
LEAVES WITH PAY 

 
Article XIV-A, LEAVES WITH PAY, shall remain unchanged except for the following 
amendments: 
 
Section 1.  SICK LEAVE PROVISIONS: 
 
(NOTE:  Parenthesis around numbers throughout the contract will be removed prior to 
printing) 
 
A. Sick Leave: 
 

12. If a unit member has used more sick leave than has been earned or 
accrued, that deficit, in a dollar amount calculated from the 
equivalent daily rate for that member, shall be deducted from the 
final salary warrant due for the current year.  (TA 9-3-09) 

 
B. Sick Leave Bank: 
 

3.  The parties agree that a Sick Leave Bank shall be established to assist unit 
members who suffer a long-term illness.  (Status quo 9/3/10) 

 
9. On a half (2) one-half (1/2) pay basis only, the Sick Leave Bank may be 

drawn upon  t o s upplement t he fifty percent ( 50%) pa y provision o f t he 
District’s one  hundr ed ( 100) da y a dditional s ick l eave dur ing t he t ime a  
unit member is eligible for that provision coverage. (TA 9-3-09) 
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Section 3. BEREAVEMENT LEAVE 
 
B. “Member o f th e imme diate f amily,” as us ed i n t his s ection, m eans t he mother, 

father, grandmother, grandfather, or grandchild of the unit member or of the unit 
member’s spouse or domestic partner, and the spouse, or domestic partner’s, 
son, son-in-law, daughter, daughter-in-law, brother, brother-in-law, sister, sister-
in-law, or any relative living in the immediate household of the unit member, or 
step-mother, step-father, step-daughter or step-son.  (TA 9-3-09) 

 
Section 7.  SABBATICAL LEAVE:  (Status Quo 1/13/10) 

 
 

ARTICLE XIV-B 
LEAVES WITHOUT PAY 

 
Article X IV-B, LEAVES W ITHOUT P AY, shall r emain unc hanged e xcept f or t he 
following amendments:  
 
Section 1.  PERSONAL BUSINESS LEAVE:   
 
A.   The c ollege pr esident, upon r equest a nd w ith pr ior a pproval, m ay grant a n 

absence for personal business leave to a unit member.  (Status Quo 8-20-09) 
 
Section 2. PROFESSIONAL IMPROVEMENT LEAVE 
 
F.       Any personal health or life insurance carried by the unit member through 

the District may, with the carrier's approval, be continued at the expense of 
the unit member on professional improvement leave. (TA 9-17-09) 

 
Section 3.  PUBLIC OFFICE LEAVE: 
 
G. Any personal health or life insurance carried by the unit member through 

the District may, with the carrier's approval, be continued at the expense of 
the unit member on personal leave. (TA 9-17-09) 

 
Section 4.  HEALTH LEAVE: 
 
A.      Any u nit me mber ma y, with approval of the President or Vice Chancellor 

North Centers and at the discretion of the Board, be granted a leave of absence 
for health reasons for a period of time not to exceed one (1) year.  Such leave shall 
be without pay and retirement benefits. (TA 9-17-09) 

 
Section 5.  PERSONAL AND PARENTAL LEAVE: 
 
A.      Any unit member may with approval of the President or Vice Chancellor North 

Centers be granted a  l eave f or a  s pecific r eason d eemed ap propriate i ncluding 
leave to care for a child, at the convenience of the District. (TA 9-17-09) 
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ARTICLE XV 

INSURANCE PROGRAMS 
 

Article X V, INSURANCE P ROGRAMS, s hall r emain u nchanged except f or t he 
following amendments: 
 
Section 1. HEALTH INSURANCE 
 
C. District Contribution 
 
 Effective July October 1, 2009 2010-2011 the 2009-2012 District contribution 

shall be an amount not to exceed a maximum monthly contribution of 
$1,029.00 per month per employee. 

 
 
Section 2. DENTAL INSURANCE 
 
B. The District shall p rovide a  dental program for t he years 2006-2009 2009-2012 

2010-2011, with benefits equal to the dental care insurance plan in effect during 
fiscal year 1997-98, a PPO network with non-participating dentists compensated 
at 100%  of  us ual a nd customary rates (UCR) a s established b y t he 1998 most 
current National Dental A dvisory Fee S urvey.  In t he years 2006-2007, 2007 -
2008, a nd 2008 -2009 2009-2010, 2010-2011, and 2011-2012 the D istrict w ill 
contribute a premium amount equivalent to the premium cost of the CVDP dental 
PPO network plan. (TA 6-29-10) 

 
 
Section 4.   SALARY P ROTECTION INSURANCE: ( Long T erm Di sability) (Status 
Quo 3/24/10)  
 
Section 7:  RETIREE HEALTH INSURANCE 
 
OPTION 2: (Status Quo 1-13-10) 
 
 

ARTICLE XVII 
COMPENSATION 

 
Article X VII, C OMPENSATION, s hall r emain unc hanged e xcept for t he following 
amendments:   
 
2009-2010-2011 Salary  
 
The salary schedule which was in effect during the 2008-2009-2010 school year shall 
remain in effect for the 2009-2010-2011 school year. 
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ARTICLE XVIII 
RETIREMENT AND RETIREES 

 
Article XVIII, RETIREMENT AND RETIREES, shall remain unchanged except for the 
following amendments: 
 
Section 2. RETIREMENT CONTRIBUTION: 
 
Unit me mbers a re r equired to  c ontribute to  th e C alifornia S tate T eachers’ R etirement 
System as provided by State Teachers’ Retirement Law.  The District will contribute such 
sums to  th e S tate T eachers’ R etirement S ystem a s is  r equired b y l aw.  (Status quo  
9/3/09) 
 
Section 5.  EARLY RETIREMENT INCENTIVE 
 
In l ieu o f t he ab ove d ecreasing i ncentive, a s pecial o ne-time o nly incentive bonus  of  
$14,000.00 w ill be  g ranted t o a ny c ertificated ba rgaining uni t m ember a ge 56 or  ol der 
who chooses to retire at the end of the Fall term 2007 but no later than January 2, 2008 or 
who chooses to retire at the end of Spring term 2008 but no later than June 30, 2008.  In 
addition to paragraphs A, B and C above, faculty members must also have 15 years with 
the District to  be eligible for this incentive.  F aculty members planning to retire during 
2007-08 must submit their letter of intent to the District no l ater than October 15, 2007  
for retirement at the end of Fall semester 2007, and November 15, 2007, for retirement at 
the end of the Spring semester 2008.   
 
E. This Early Retirement Incentive Program for full-time certificated bargaining unit 

members shall be in effect for the term of this contract only, and shall expire at 
the end of  t he academic year on J une 30, 20092012, and shall t hereafter not  be  
considered a status quo by the parties. (TA 3-24-10) 

 
 

ARTICLE XX 
FACULTY SERVICE AREAS AND MINIMUM QUALIFICATIONS 

 
A. FACULTY SERVICE AREAS (TA 8-10-10) 
 

1. Faculty service areas and competency standards are applied only in cases 
of lay-offs within the District. 

 
 

2. Faculty service areas will be the same as the disciplines as established by 
the State Academic Senate for the California Community Colleges. 

 
3. Competency standards will be the same as the minimum qualifications for 

hiring as established in AB 1725 (Vasconcellos, 1988):  Master’s degree 
MA in a discipline o r Bachelor’s degree BA in a discipline a nd a 
Master’s degree MA in a related d iscipline, o r “equivalent” 
degrees/experience.  C urrently h eld credentials and/or other minimum 
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qualifications as established in AB 1725 (Vasconcellos, 1988) shall be 
are applicable for additional FSA(s) after initial hire only i f the unit 
member employee has recent teaching experience in the FSA(s) a faculty 
service area (within five years of the lay-off notice date). (TA 8-10-10) 

 
B. EXPLANATION  
 
The criterion for layoffs is by seniority: last in, first out. A unit member who receives a 
lay-off notice may move into a new discipline where he or she has the minimum 
qualification. A unit member may request placement in as many different FSA’s as are 
met by the standards in Article XX.A.3 above. In the event of a lay-off(s), a unit 
member who receives a notice could then displace a less-senior unit member in any of 
those areas. (TA 9-8-10) 
 
The basic legal criterion for laying off employees is by seniority, last hired first to go.  If 
someone receives a lay-off notice, he or she may bump into an area where there is a less 
senior e mployee, pr ovided he  or  s he ha s t he m inimum qua lifications t o t each i n t hat 
discipline.  The minimum qualifications were selected as the competency standard so that 
the qualifications to move into a new teaching area and to be hired originally in that area 
are the same. 
 
With minimum qualifications the competency standard, an employee is placed in as many 
different FSA’s as he or she has the minimum qualifications to teach in.  Upon lay-offs, a 
person receiving the lay-off notice could bump into any of those FSA areas where a less 
senior employee resides. 
 
C. PROCEDURE 
 

1. For purposes of Education Code Section 87743.1 the list of “Faculty 
Service Areas” (FSA) in the State Center Community College District 
shall include the state discipline list contained in the latest “Minimum 
Qualifications for Faculty and Administrators in California 
Community Colleges” as defined by the Board of Governors.  The most 
recent version of the discipline list shall be maintained in the Office of 
Human Resources.  A faculty member will be considered “competent” 
in an FSA if, for that discipline, the faculty member satisfies the state 
minimum qualifications for hire including the equivalence provision, or 
holds the appropriate credential. 
 

2. An employee may petition for recognition of competence in a new or 
additional FSA(s) as stipulated in Paragraph AC(1) (above) by filing a 
petition for such recognition with the District.  It shall be the 
responsibility of the faculty member to provide the District with all 
records necessary to substantiate the claim of competence.  The last day 
to apply for recognition of an FSA for use in any academic year is 
February 15 of that academic year.  The primary purpose for FSA is to 
provide a workable and procedural framework within which seniority 
rights and bumping rights can be exercised by faculty in the event of a 
layoff, reduction in force, or reduction in service.  The District shall 
notify faculty members in writing, of their FSA status.  
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3. Upon hiring, an employee is presumed to be competent in the FSA to 

which he or she is initially assigned.  Two conditions must be met in 
order to remain or become competent for service within one or more 
FSAs:  The two conditions are as follows: 

 
a. A The faculty member must meet the Minimum Qualifications set 

by the Bboard of Ggovernors.   
 

AND, EITHER 
 

b. A faculty member tTo remain competent to teach or provide 
service within one or more FSA(s), a faculty member must have 
taught require he or she have provided 6 semester units (summer 
or equivalency included) as the instructor of record or worked 248 
hours in a special assignment in the FSA(s) within the past five 
years at any accredited community college, college, or university. 

 
OR 

 
c. For a A faculty member tTo become competent to teach in a new 

or different FSA,  require he or she a faculty member must have 
taken successfully completed 6 semester credits or of relevant 
course work within the FSA from an accredited community 
college, college, or university.   

 
4. A faculty member teaching a course that is cross-listed in more than 

one discipline may qualify for a FSA only in the discipline or disciplines 
in which the faculty member meets the minimum qualifications (or 
equivalent) and competency requirements as provided for herein. 

 
5. The District shall maintain a permanent record for each faculty 

member employed by the District of each FSA for which the faculty 
member possesses the minimum qualifications for service and in which 
he or she has established competency pursuant to District competency 
standards.  The record shall be contained in the faculty member’s 
personnel file. 

 
6. Any dispute arising from an allegation that a faculty member has been 

improperly denied a faculty service area shall be classified and 
procedurally addressed as a grievance beginning at level III described 
in the collective bargaining agreement. 
 

4. Any dispute arising from an allegation that a faculty member has been 
improperly denied a faculty service area shall be classified and 
procedurally addressed as a grievance described in the collective 
bargaining agreement.  (moved to number 6 above) 
 

5. A faculty member teaching a course that is cross-listed in more than 
one discipline may qualify for a FSA only in the discipline or disciplines 
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in which the faculty member meets the minimum qualifications (or 
equivalent) and competency requirements as provided for herein.  
(moved to number 4 above) 
 

6.  The District shall maintain a permanent record for each faculty 
member employed by the District of each FSA for which the faculty 
member possesses the minimum qualifications for service and in which 
he or she has established competency pursuant to District competency 
standards.  The record shall be contained in the faculty member’s 
personnel file.  (moved to number 5 above) 

 
 

AGREEMENT 
 

This agreement made and entered into this ____ day of _________, 20092011, between 
the State Center Community College District and the State Center Federation of Teachers 
Local 1533, C FT/AFT, AFL-CIO, its successors and/or affiliates upon r atification as set 
forth in Article I of the Agreement and shall remain in full force and effect until the close 
of the workday of June 30, 2012 2011. 
 
This final settlement agreement concludes bargaining on all issues currently the subject 
of negotiations between the parties.  
 
Signed and entered into this ____ day of ________________, 20092011. 
 
FOR THE DISTRICT:    FOR THE EXCLUSIVE    
      REPRESENTATIVE: 
 
______________________________  _________________________________ 
   
_____________________________   ________________________________ 
 
_____________________________  ________________________________ 
 
_____________________________  ________________________________ 
 
_____________________________  ________________________________ 
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COLLECTIVE BARGAINING AGREEMENT 
BY AND BETWEEN THE  

STATE CENTER COMMUNITY COLLEGE DISTRICT 
AND THE 

STATE CENTER PART-TIME FACULTY BARGAINING UNIT 
STATE CENTER FEDERATION OF TEACHERS, LOCAL 1533 

2010-2011 
 

 
The collective bargaining proposal submitted herein by the State Center Community 
College District Board of Trustees is expressly pursuant to the Educational Employment 
Relations Act and ARTICLE I, TERM OF AGREEMENT and ARTICLE V, WAIVER 
OF BARGAINING, of the current Collective Bargaining Agreement between the parties.   
 
Any article or section proposed for amendment by the Exclusive Representative in 
accordance with Article I, shall be deemed herein to remain unchanged in the Collective 
Bargaining Agreement unless otherwise expressly stated. 

 
ARTICLE I 

TERM OF AGREEMENT 
 
ARTICLE I, TERM OF AGREEMENT, shall remain unchanged except for the following 
amendment. 
 
This Agreement between the State Center Community College District (District) and the 
State Center Federation of Teachers, Local 1533, CFT/AFT, AFL-CIO (Federation) 
covering part-time faculty members (hereinafter also referred to as part-time academic 
employees, unit members) is effective July 1, 2005 2009 2010 or on the date the 
Agreement is ratified and approved by both parties, whichever is later, and will remain in 
full force and effect through June 30, 2008 June 30, 2012 2011.  
 
 

ARTICLE II 
RECOGNITION 

 
ARTICLE II, RECOGNITION, shall remain unchanged except for the following 
amendment: 
 
The District recognizes the Federation as the sole and exclusive representative pursuant 
to PERB Case No. S-R-931 of those members of the part-time faculty bargaining unit 
which includes those faculty employees who work 60 67%  or less of a full-time load 
during the school year as part-time academic employees, including teachers, counselors, 
librarians, nurses, tutorial, and other resource instructors, who occupy positions which, if 
held full time, would be included in the bargaining unit enumerated in the certification of 
the Educational Employment Relations Board dated March 24, 1977, Case No. S-R-555, 
as amended effective May 25, 1981.  The unit excludes management, supervisory and 
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confidential employees, and all classes, groups, and individuals not expressly included, 
such as Training Institute instructors. 
 
The District and Federation agree that the composition of the bargaining unit shall not 
change during the term of this Agreement, either through inclusions or exclusions, 
without the mutual agreement of both parties. (TA 9-8-10) 
 
 

ARTICLE IV 
SUPPORT OF AGREEMENT 

 
ARTICLE IV, SUPPORT OF AGREEMENT, shall remain unchanged except for the 
following amendment: 
 
During the term of this Agreement, the District agrees not to negotiate with any other 
organization on matters upon which the Federation is the exclusive representative and 
which is within the scope of representation, nor will the District attempt to negotiate 
privately or individually with the members of the bargaining unit or any person not 
officially designated by the Federation as its representative. 
 
The Federation agrees to negotiate only with the representatives officially designated by 
the District to act on its behalf and agrees neither the Federation, its members, nor agents, 
will attempt to negotiate privately or individually with the Board, an individual Board 
member, or any person not officially designated by the Board as its representative. (TA 
5-5-10) 
 
 

ARTICLE V 
WAIVER OF BARGAINING 

 
ARTICLE V, WAIVER OF BARGAINING, shall remain unchanged except for the 
following amendments. 
 
Section 1.  WAIVER: 
 
A. This Agreement shall constitute the full and complete commitment between both 

parties and shall supersede and cancel all previous agreements between the 
parties, both oral and written.  This Agreement may be altered, changed, added to, 
deleted from, or modified, only through the voluntary, mutual consent of the 
parties in a written and signed amendment to this Agreement.  The Federation 
acknowledges that during negotiations which preceded this Agreement they 
(the Federation) had the unlimited right and opportunity to make demands 
and proposals with respect to any subject or matter not removed by law from 
the area of collective negotiations bargaining and that the understandings 
and agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement.  This Agreement shall constitute 
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the full and complete commitments of both parties. 
 
 The Association Federation and the District mutually agree that for the life of 

this Agreement neither party shall be obligated to negotiate collectively with 
respect to any subject or matter referred to, or covered in this Agreement, or with 
respect to any subject or matter not specifically referred to or covered in this 
Agreement, even though such subjects or matters may not have been within the 
knowledge or contemplation of either or  both of the parties at the time they 
negotiated and signed this Agreement, unless there is mutual agreement by both 
parties to reopen negotiations  on those specific matters, except as otherwise 
specified in this Agreement. 

 
C. The District shall have the sole discretion in determining the impacts and 

effects of any matter outside the scope of representation as defined and 
determined pursuant to the Educational Employment Relations Act at 
California Government Code section 3540 et seq.  (TA 6-8-10) 

 
Section 2. BEGINNING NEGOTIATIONS 
 
The District and Federation agree that except as expressly set forth herein, this 
contract shall not be subject to reopening on any item for the duration of the 
Agreement except as set forth in Section 3 or unless mutually agreed to by the both 
parties.  Neither party is obligated to agree to reopen this contract except as stated 
herein, and any agreement to reopen this contract must be signed in writing by both 
parties.  The contract will run through June 30, 2012 2011.  The Federation’s Initial 
proposals for a successor contract shall not be presented earlier than June 1, 2011. 
the 2008-2009 2012-2013 2011-2012 school years will be presented to the Board of 
Trustees no earlier than between March 1, 2009 2012 2011 and June 1, 2011. the later 
date of when the State of California budget is signed into law covering the 2012-2013 
school  year and the District’s budget is adopted. 
 
Section 3. Reopener Negotiations 
 
The parties agree there shall be no obligation to reopen negotiations during the term of 
this agreement. 

 

The District and Federation agree to reopen salary negotiation for the 2010-2011 
and 2011-2012 school years.  The Federation’s initial proposals for the 2010-2011 
and 2011-2012 school years will be presented to the Board of Trustees no earlier 
than August 1, 2010 and August 1, 2011. 
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ARTICLE VI 
SEVERABILITY AND SAVINGS 

 
If any provision of this Agreement to any unit member or group of members is held 
invalid by operation of law or by a court or other tribunal of competent jurisdiction, such 
provision will not be deemed valid and operative except to the extent permitted by law,  
shall be inoperative, but all other provisions shall not be affected thereby and shall 
continue in full force and effect. 
 
Any such provision held invalid or inoperative shall be renegotiated upon written 
request of either party to this Agreement. (TA 9-8-10) 
 
 

ARTICLE VIII 
PAST PRACTICES 

 
Status quo.  (6-8-10) 
 
 

ARTICLE IX 
FEDERATION RIGHTS 

 
ARTICLE IX, FEDERATION RIGHTS, shall remain unchanged except for the 
following amendment: 
 
Section 2. EMPLOYEE LISTS: 
 
The District shall provide the Federation with the names, college location mailing 
addresses, and telephone numbers, and college/worksite location of unit members, 
except for those who have requested their telephone number to be kept confidential, at 
intervals not to exceed once twice per fiscal academic year upon the Federation's written 
request to the individual college campus.  Additionally, newly-hired unit members' 
names, mailing addresses, non-confidential telephone numbers and college locations,  
college/worksite location and shall be furnished as hired during the fiscal academic 
year. (TA 6-8-10) 
 
Section 10.  DUES DEDUCTIONS: 
 
A. The District will deduct from the pay of each unit member and pay to the Federation 
the normal and regular monthly Federation membership dues as voluntarily authorized, in 
writing, by the member on the District-approved form, subject to the following: 
 
A. The District agrees to deduct dues in uniform amounts from all eligible Federation 

members within the unit recognized and enumerated in Article II who have signed an 
authorization card for such deduction in a form approved by the District, subject to 
the following conditions: 
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(1) Such deduction shall be made only upon the submission on a District-approved 

form of a duly-executed and revocable authorization by the unit member; 
 

 (2) The District shall not be obligated to put into effect any new, changed, or 
discontinued deduction unless the change is in the District payroll office prior to 
the tenth (10th) of the month. 

 
(3) Unit members who have voluntarily authorized dues deductions shall, from year 

to year, continue to have dues deducted until discontinued in writing. 
 
B. Notwithstanding Section 10, "A" above, the parties acknowledge the provisions of 

Government Code 3546(a) which states: 
 

(a)  An organizational security arrangement, in order to be effective, must be 
agreed upon by both parties to the agreement.  At the time the issue is being 
negotiated, the public school employer may require that the organizational 
security provision be severed from the remainder of the proposed agreement and 
cause the organizational security provision to be voted upon separately by all 
members in the appropriate negotiating unit, in accordance with rules and 
regulations promulgated by the board.  Upon such a vote, the organizational 
security provision will become effective only if a majority of those members of 
the negotiating unit voting approve the agreement, such vote shall not be deemed 
to either ratify or defeat the remaining provisions of the proposed agreement. 

 
(1) Pursuant to Government Code section 3546(a), a request may be filed with the 

Public Employment Relations Board Office a request that a proposed 
organization security provision be voted upon separately from the remainder of 
the proposed agreement by the members of the unit. 
 
The request will be in accordance with the PERB regulations and on a form 
provided by the Public Employment Relations Board. 

 
(2) The organizational security arrangement shall become effective as part of the 

subsequent 1997-99 collective bargaining agreement  only when approved by a 
majority of the valid votes cast by employees in the negotiating unit, but in no 
event sooner than January 1, 1997. 

 
(3) If the organization security for the payment of service fees is passed and 

approved by a majority of members of the negotiating unit, and certified by the 
PERB, the Federation shall have the right to have service fees deducted for 
employees in the bargaining unit who do not otherwise pay dues in accordance 
with Section 10 "A" above as follows: 

 
(a)  All employed unit members who are not Federation members and who 

elect not to initiate a dues deduction authorization form shall pay 
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service fees in an amount no greater than the current Federation dues.  
The service fees must not support Federation activities beyond the 
Federation's representational obligations.  Any dispute between an 
employee and the Federation over the amount of the service fees must 
be expedited by the Federation and must be consistent with current law.  
Such service fees may be paid by submitting a service fees deduction 
authorization form to the District, by direct annual payment to the 
Federation by October 1 of any school year in lieu of having such fees 
deducted, or by involuntary deduction from wages pursuant to 
Education Code Section 87834 which is the sole remedy in this Article 
for failure to voluntarily pay the service fees. 

 
(b)  New employees, within thirty (30) days from the commencement of 

actual employment, must submit a dues or service fee deduction 
authorization form, or shall pay an amount no greater than the current 
Federation dues directly to the Federation.  Failure to do either shall 
mean involuntary deduction from wages pursuant to Education Code 
Section 87834 which is the sole remedy in this Article for failure to 
voluntarily pay the service fees. 

 
(c)  Notwithstanding any other provision of this Article, any unit member 

who is a member of a religious body whose traditional tenets or 
teachings include objections to joining or financially supporting 
employee organizations shall not be required to join, maintain 
membership in, or financially support any employee organization as a 
condition of employment; except that such employee is required, in lieu 
of payment of dues or service fees to the Federation, to pay sums equal 
to such service fee to a nonreligious, nonlabor organization, charitable 
fund exempt from taxation under Section 501(c)(3) of Title 26 of the 
Internal Revenue Code, and chosen by such employee from the 
following list of such funds: 

 
(1) State Center Community College District Foundation. 

 
Proof of payment to any fund shall be made on an annual basis 
to the Federation. 

 
Any dispute over the eligibility of an employee under this Provision (c) 
shall be resolved at any step in the following procedure:  (1) 
investigation by the Federation; (2) meeting(s) between the Federation 
and the employee; and (3) the Grievance Procedure of this Agreement. 
 

B. In addition to, and notwithstanding the provisions of Article IX, Section 10 A, 
Government Code section 3546, 3546.3 and 3546.5 as amended shall be 
incorporated herein as though fully set forth and govern the withholdings 
pursuant to this article. (TA 9-8-10) 
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 Notwithstanding Section 10, "A" above, the parties acknowledge the provisions of 

Government Code 3546(a), (c), (d.2) and (e) which states: 
 

1. Not withstanding any other provision of law, upon receiving notice from 
the exclusive representative or a public school employee who is in a unit for 
which an exclusive representative has been selected pursuant to this 
chapter, the employer shall deduct the amount of the fair share service fee 
authorized by this section from the wages and salary of the employee and 
pay that amount to the employee organization.  Thereafter, the employee 
shall, as a condition of continued employment, be required either to join 
the recognized employee organization or pay the fair share service fee.  
The amount of the fee shall not exceed the dues that are payable by 
members of the employee organization, and shall cover the cost of 
negotiation, contract administration, and other activities of the employee 
organization that are germane to its functions as the exclusive bargaining 
representative.  Agency fee payers shall have the right, pursuant to 
regulations adopted by the Public Employment Relations Board, to receive 
a rebate or fee reduction upon request, of that portion of their fee that is 
not devoted to the cost of negotiations, contract administration, and other 
activities of the employee organization that are germane to its function as 
the exclusive bargaining representative. 

 
2. The arrangement described in paragraph (1) above may be rescinded by a 

majority vote of all the employees in the negotiating unit subject to that 
arrangement, if a request for a vote is supported by a petition containing 30 
percent of the employees in the negotiating unit, the signatures are 
obtained in one academic year.  There shall not be more than one vote 
taken during the term of any collective bargaining agreement in effect on 
or after January 1, 2001. 

 
 3. If the arrangement described in the paragraph (1) above is rescinded 

pursuant to paragraph (2) above, a majority of all employees in the 
negotiating unit may request that the arrangement be reinstated.  That 
request shall be submitted to the board along with a petition containing the 
signatures of at least 30 percent on of the employees in the negotiating unit.  
The vote shall be conducted at the worksite by secret ballot, and shall be 
conducted no sooner than one year after the rescission of the arrangement 
under this subdivision. 

 
 4. The recognized employee organization shall indemnify and hold the public 

school employer harmless against any reasonable legal fees, legal costs, 
and settlement or judgment liability arising from any court or 
administrative action relating to the school district’s compliance with this 
section.  The recognized employee organization shall have the exclusive 
right to determine whether any such action or proceeding shall or shall 

109



11-29 Exhibit Tentative Agreement Part-Time  
 8 

not be compromised, resisted, defended, tried, or appealed.  This 
indemnification and hold harmless duty shall not apply to actions related 
to compliance with this section brought by the exclusive representative of 
district employees against the public school employer. 

 
C. The Federation agrees to defend, indemnify, and hold harmless the District, its 

officers, agents, and employees, from any claims, demands, damages, or other 
liability, including costs and attorneys fees, arising out of this Article or the 
administration or implementation thereof.  Upon valid service of a summons and 
complaint or of a claim under the Government Tort Claims Act, the District agrees 
to notify the Association Federation thereof and to cooperate as reasonably 
necessary for the defense or settlement of such action. 

 
Section 11.  RELEASED TIME: Status Quo 9-8-10 
 
Section 12.  FEDERATION/DISTRICT CONSULTATION: 
 
The parties agree that communication involving employer-employee relations may 
be facilitated by consultation meetings.  Either party may request a consultation 
meeting where they believe a resolution of a problem or problems may be feasible.  
The party requesting such a meeting shall, in writing, submit an agenda with 
sufficient detail to allow an understanding of the problem to be discussed or 
resolved and the date, place, and time requested.  The receiving party shall, within 
five (5) work days, notify the requesting party of agreement as requested or at 
another date, time or place mutually agreed upon to the meeting.  Meetings shall be 
held during Federation members' nonworking hours.  Neither party shall have more 
than three (3) representatives at any such meeting unless mutually agreed to prior 
to the meeting. These meetings are not intended to bypass the Grievance Procedure 
and shall not constitute any invitation to renegotiate any provisions of the 
Agreement. 
 
Definition: 
 
Consult shall mean that the District or Federation shall seek advice, opinions, 
and/or information from the other party regarding items listed above. The District 
will give the Federation reasonable time to consider such items.  (TA 6-8-10) 
 
Section 13.  FEDERATION ADVISEMENT: 
 
A. The Federation has the right to consult on the definition of educational 

objectives, and institutional direction or purpose, and the determination of the 
content of courses and curriculum. 

 
B. To provide for the consultation process, the following channels may be used: 
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(1) The Federation shall have the right to add a representative to the 
following committees: 

 
a) Educational Coordinating and Planning (ECPC) 

 
b) Equal Employment Opportunity 

 
c) Curriculum and Instruction 

 
 (2) The Federation/District consultation process (Article IX, Section 12) 

may be used by either party to discuss the subject areas covered under 
Section 13 “A” of this article. 

 
(3) Other committees to which appointments by the Federation can be made 

shall be determined only through mutual agreement between the 
Federation and the College President or the Vice Chancellor, North 
Centers. (TA 6-8-10) 
 

ARTICLE XI - A 
NONDISCRIMINATION 

 
The Board and the Federation agree to comply with all pertinent provisions of Title 
VII and Title IX of the United States 1964 Civil Rights Act, as amended in 1972.  
The Board and the Federation agree expressly not to discriminate illegally against 
any faculty member or prospective faculty member on the basis of race, color, 
creed, national origin, religion, sex, age, political affiliations, marital status, sexual 
orientation, or physical handicap.  (TA 5-20-10)  
 
 

ARTICLE XI - B 
SAFETY 

 
Section 1. SAFETY 
 
The District shall provide a safe educational environment in accordance with the 
California Occupational Safety and Health Regulations and guidelines of CAL 
OSHA.  The Federation and its unit members may also bring to the attention of the 
District health, safety, and security guidelines from other regulatory agencies that 
govern employee health, safety, and security whereupon the District and the 
Federation will engage in consultation. 
 
Section 2.     SAFETY COMMITTEE 
 
The District shall establish a districtwide safety committee in addition to campus 
safety committees to review health, safety, sanitation, and security as set forth in 
guidelines from CAL OSHA.  Additionally, the committee may make 
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recommendations per the District-appointed administrator who shall chair the 
safety committee meetings. 
 
Section 3.    REPORTING VIOLATIONS 
 
A. When the District receives a written report of unsafe condition which poses a 

serious and immediate threat to the health or safety of any unit member, the 
District shall investigate the allegations and take appropriate actions in a 
timely manner.   

 
B. The individual bargaining unit member forwarding a written report of an 

unsafe condition may request information relating to action(s) taken as a 
result of his or her report pursuant to the California Public Records Act. 

 
Section 4. SAFETY REPORTS 
 
The District shall make available, pursuant to the California Public Records Act, 
any annual report in compliance with applicable laws and District safety policies.  A  
copy will be on file and available for inspection, as required by the California Public 
Records Act, in the office of the Vice Chancellor, Finance & Administration. (TA 6-
8-10) 

 
 

ARTICLE XI - C 
HOURS, WORKLOAD, CLASS SIZE 

 
ARTICLE XI, HOURS, WORKLOAD, CLASS SIZE, shall remain unchanged except for 
the following amendments. 
 
Section 3.  LECTURE HOUR EQUIVALENTS: 
 
Lecture hour equivalent (LHE) value for large group instruction lecture classes shall be 
as follows (to be computed on the first (1st) census week enrollment): (TA 6-8-10) 
 

Number of Students                   Lecture Hour Equivalents 
            50 or less 1.0 

51 - 65 1.2 
66 - 75 1.4 
76 - 85 1.5 
86 - 100 1.6 

           101 - 120 1.8 
           121 - 140 1.9 
           141 - 175 2.1 
           176 - 215 2.3 
           216 - 260 2.5 
           261 - 310 2.7 
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Hourly salaries of adjunct part-time teaching large group instruction will be multiplied by 
the appropriate Lecture Hour Equivalent as listed above. 
 
The first (1st) census week enrollment reflects all new registrations, additions, and drops 
that are returned to the admissions and records offices by the end of the Friday that 
precedes Monday of the first (1st) census week; this Friday could be the thirteenth (13th), 
fourteenth (14th) or fifteenth (15th) day of the semester. 
 
Section 6.   Status Quo 
 
Section 7.  PART-TIME EMPLOYMENT-ASSIGNMENT 
 
A. Priority for assignment in a department/discipline on campus beginning Fall, 1996. 
 

2. Other assignment factors in addition to qualifications shall include affirmative 
action goals of District, breaks in service, performance during prior service, 
program needs, and student retention rates. 

 
B. In accordance with the Education Code, part-time faculty are “temporary 

employees.”  Nothing contained in this section nor any article of this Agreement 
places a legal obligation on the District to provide continuing employment for part-
time faculty.  Under extenuating circumstances, the Administration has the right to 
reduce or eliminate a part-time academic assignment at any time during the 
semester. 

 
1. For uUnit members who have worked two years or more and who are in a 

department/discipline on a campus, and are given assignments in the Fall, 1994, 
seniority in a department/discipline on a given campus shall be based on first 
date of hire and the number of consecutive semesters without a voluntary break 
in service thereafter.  For all other unit members given assignment in the Fall, 
1994 and thereafter, seniority shall be based on when they the individual unit  
member’s are hired hiring for a their fifth consecutive semester in a 
department/discipline on a campus in the District: Fresno City College and its 
satellites, Reedley College and its satellites, or the North Centers (Clovis, 
Willow/International, Madera, Oakhurst).   

 
2. Unit members who worked prior to January 1, 1997, at both the North Centers 

and Reedley College shall have the combined seniority accrual at Reedley 
College.   

 
3. Unit members who have performed work only at the North Centers will accrue 

seniority at the North Centers.   
 

4. Ties in seniority shall be broken by lot.   
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5. District-initiated involuntary breaks in service are those as a result of course 
cancellation, courses that “do not make,” or the replacement of a part-time 
employee by a full-time employee (contract or regular employee of greater than 
6067% FTE) to make load.  Appropriate supervisors shall maintain lists that 
establish seniority and on written request provide such lists semesterly to the 
Federation.   

 
6. Voluntary breaks in service will result in loss of seniority.  (Except as provided  

in otherwise required by law, note Article XIII, Section 4. MATERNITY 
LEAVE) 

 
Leave necessitated by disability caused by or contributed to by pregnancy, 
miscarriage, childbirth and recovery therefrom, and infant care (up to the 
balance of the semester within which it occurs following childbirth and up 
to one additional semester), this will include paternity leave and any other  
leave by mutual consent of the Federation and the District, shall not be a 
voluntary break in service and shall not result in loss of previously accrued 
seniority. 

 
Appropriate supervisors shall maintain lists that establish seniority and on written request 
shall provide such lists each semester semesterly to the Federation. (TA 9-8-10) 
 
Section 8.  FULL-TIME EMPLOYMENT VACANCY: (Status Quo 10-7-10) 
 
A unit member shall have an opportunity to be interviewed for a full-time vacancy 
provided: 
 

1. The unit member submits, in a timely manner, all applications for the 
vacancy. 

 
2. The unit member is one of the two top ranked in-District part-time 

applicants based on recommendation of the screening committee. 
 

3. The provisions of this section shall not be grievable.  Any objection, 
complaint, claim, or action that the College District has violated and/or 
misapplied the provisions of this section shall be filed with the Division 
Dean, and if not resolved, may only be appealed to the College President 
whose decision shall be final and binding on the matter. 

 
Section 9.8.  DISTANCE EDUCATION (Status Quo 6/29/10) 
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ARTICLE XII 
FACULTY CONDITIONS 

 
ARTICLE XII, FACULTY CONDITIONS, shall remain unchanged except for the 
following amendments. 
 
Section 1.  EVALUATION OF FACULTY: 
 
A. The purpose of the evaluation process for unit members is to improve the quality 

of instruction, enhance academic growth, promote professionalism and assess 
performance of unit members. 

 
B. Unit members will be evaluated based on criteria including the following: 
 

1. Responsive to the educational needs of students by exhibiting awareness of 
and sensitivity to the diversity of cultural backgrounds, gender, age, and 
lifestyles; variety of learning styles; and student goals and aspirations. 

 
2. Concern for student rights and welfare, respect for the opinions and concerns 

of students, and willingness to assist students. 
 

3. The development, implementation and assessment of student learning 
outcomes.  This provision shall be eliminated upon an agreement of a 
MOU regarding SLO’s. 

 
3  Maintenance of ethical standards in accordance with American 

Association of University Professors (AAUP) ethical standards 
statement (1940; revised 1978). 
 

4  Maintenance of workable relationships with colleagues. 
 

5  Specific criteria for each employee designations are as follows: 
 
a. For Classroom Teachers: 
 
Knowledge of subject matter; awareness of current developments and 
research in the field; demonstration of effective communication with 
students; effective use of teaching methods appropriate to subject matter, 
adherence to following institutionally approved curriculum course 
outlines of record; evaluation of student progress through tests and 
examinations, written assignments, oral responses, etc.  in keeping 
with course objectives; and adopted course outlines; providing course 
outlines syllabi to students; maintaining classroom records in accordance 
with District Policy; and turning in all required student grading and 
evaluation reports in a timely manner; and maintaining a reasonable 
student retention rate. 
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F. The evaluation process of unit members will include the following: 
 

1. Classroom visitation(s) by peer evaluator reviewer and immediate supervisor 
or his/her designee.  Administration visitation dates and times shall be 
scheduled within a three-week window period announced to the unit member.  
(The Both the evaluators reviewer and immediate supervisor need not be 
both present during a the same classroom visitation.); (TA 6-8-10) 

 
2. Student questionnaires will be administered by peer evaluator reviewer or 

immediate supervisor; (TA 6-8-10) 
 

3. The results of the evaluation will typically be discussed with the unit member; 
 

4.   The evaluatee unit member shall receive a copy of the final written evaluation. 
  (TA 6-8-10) 

 
Section 2.  PERSONNEL RECORDS 
 
aA. Materials in the personnel file of a unit member which may serve as a basis for 

affecting the status of his/her employment are to be made available for inspection 
by the person to the unit member involved. Every unit member shall have the right 
to inspect material in his/her personnel file at any time mutually convenient to the 
employee and the District.  If desired, Tthe unit member may be accompanied by a 
Federation representative if desired, or may request in writing to allow a 
Federation representative may to inspect such materials. individually at the request 
of the unit member. 

 
bB. By law, such material is not to include ratings, reports, or records  (1) which were 

oobtained prior to the employment of the unit member person involved. (2) were 
prepared by identifiable examination committee members, or (3) were obtained in 
connection with a promotional examination.  Materials not to be made available to 
the unit member shall be kept in a separate envelope within the personnel file. 

 
dB. Any complaints made by any person directed toward a unit member deemed serious 

enough to become a matter of formal record shall be promptly called to the unit 
member's attention, by copy, and the unit member shall be given an opportunity to 
respond. The unit member shall acknowledge that such material any derogatory 
material or complaint has been read by affixing his/her signature and the date on 
the actual copy to be filed, with the understanding that his/her signature signifieds 
only (←bolded) that the material has been read and does not indicate agreement 
with its contents. 

 
fC. The unit member shall have seven ten (7 10) working days from the date he/she 

receives a copy to respond in writing and to have such comments attached to the 
material in question. Any derogatory material and/or complaint shall not be 
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placed in the unit member’s personnel file prior to ten (10) working days from 
the date he or she receives a copy it was sent or served.  The unit member may 
respond and have any written response attached to the material and/or 
complaint to be included in the personnel file. During the  this seven (7) ten (10) 
working day period, the content of material to be added to the personnel files shall be 
subject to the District Complaint Procedure.  (Refer to the District Board Policy 
and Administrative Regulations.) The content of material in personnel files shall 
not be subject to Article XIV, Grievance and Arbitration Procedure, of this 
Agreement. 

 
iD. The official files (e.g., application, etc.) for all personnel shall be housed and 

maintained at the District Personnel Human Resources Office, and files containing 
official evaluations, job-performance related data, directives, complaints, and other 
personal communications will be located in the appropriate college supervisor's 
office. 

 
 

ARTICLE XIII 
LEAVES WITH PAY 

 
ARTICLE XIII, LEAVES WITH PAY, shall remain unchanged except for the following 
amendment: 
 
Section 1.  SICK LEAVE 
 
Sick leave for a unit member's illness or injury shall be accrued at the rate of one (1) hour 
of leave for each hour of assignment.  If there exists a reasonable belief that abuse of any 
sick leave has occurred, as a condition of paid sick leave, an employee may be requested 
to submit a physician's statement or other acceptable verification within five (5) days of a 
request from the Dean of Instruction.  Up to three (3) hours of accrued sick leave may be 
used each semester for: 
 
a A. cCour t appearance under subpoena or official order as a non-litigant witness; or  

 
b B. Bereavement in the case of a death in the immediate family defined as:  

mother, father, grandmother, grandfather, or grandchild of the unit 
member or of the unit member’s spouse or domestic partner and the spouse 
or domestic partner’s son, son-in-law, daughter, daughter-in-law, brother, 
brother-in-law, sister, sister-in-law, or any relative living in the immediate 
household of the unit member, or stepmother, step-father, step-daughter or 
step-son. (TA 9-8-10) 
 

The District may require a statement from a physician verifying fitness to return to duty. 
 
Section 4.  MATERNITY LEAVE: 
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A unit member who is absent from duties because of disability caused by or contributed 
to by pregnancy, miscarriage, childbirth and recovery therefrom shall have the right to 
utilize sick leave.  To utilize these leave provisions after the delivery date, the employee 
shall be required, within six (6) weeks post delivery to provide a physician’s statement as 
to the expected length of disability/ability to return to work.  Should circumstances cause 
a re-evaluation of the expected length of disability/ability to return, an additional 
statement from the physician shall be required. 
 
Leave necessitated by disability caused by or contributed to by pregnancy, miscarriage, 
childbirth and recovery therefrom, and infant care (up to the balance of the semester 
within which it occurs following childbirth and up to one additional semester), this will 
include paternity leave and any other leave by mutual consent of the Federation and the 
District, shall not be a voluntary break in service and shall not result in loss of previously 
accrued seniority. (TA 6-8-10) 
 

ARTICLE XIV 
GRIEVANCE PROCEDURE 

 
ARTICLE XIV, GRIEVANCE PROCEDURE, shall remain unchanged except for the 
following amendment: 
 
Section 5.  FORMAL LEVEL: 
 
A. Level I: 
 

(1) Within five (5) work days of the oral response, if the grievance is not resolved, 
it shall be stated in writing on the "Statement of Grievance" form as provided 
by the District (and shown as Exhibit "A" of this Agreement), signed by the 
grievant, and presented to his/her supervisor or designee at the associate dean 
level or above. 

 
B. Level II: 
 

(3) The college president, or his/her designee, shall communicate the decision to 
the grievant in writing within seven (7) days of receiving the appeal.  Either the 
grievant or the college president, or his/her designee, may request a personal 
conference within the above time limits.  The decision of the college president 
shall be final. 

 
C. Level III 
 

(1) If the grievant is not satisfied with the decision at Level II, he/she may within 
five (5) days appeal the decision on the appropriate form to the Chancellor, or 
his/her designee. 

 
(2) This statement shall include copies of the original grievance and appeal and 
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written copies of the decisions rendered. 
 

(3) The Chancellor, or his/her designee, shall communicate his/her decision in 
writing to the grievant within fifteen (15) days. 

 
D. Level IV--Advisory Arbitration 
 

(1) Within fifteen (15) work days after receipt of the decision of the Chancellor, the 
grievant Federation may, upon written notice to the other party Associate Vice 
Chancellor, Human Resources,  submit the grievance to arbitration under and 
in accordance with the prevailing rules of the American Arbitration 
Association. Only the Federation (exclusive representative) may demand 
arbitration. 

 
 
 ARTICLE XV 
 COMPENSATION 
 
ARTICLE XV, COMPENSATION, shall remain unchanged except for the following 
amendment: 
 
Section 1.  SALARY 
 
Section 1. Salary Compensation for members of the part-time faculty bargaining unit 

shall include but not be limited to: 
 

1.1    Salary as memorialized in the existing Agreement 
 

1.2  Class advancement 
 
1.3 Salary-fringe impact  
 
1.4 Additional costs as related to the implementation of 

the Agreement 
 
 
2009-2010 2010-2011 Salary 
 
The salary schedule which was in effect dur ing the 2008-2009 2009-2010 school year  
shall remain in effect for  the 2009-2010 2010-2011 school year . 
 
Part-Time Faculty “Parity” Stipend (Exhibit ____) 
 
If the District receives additional “parity” monies for the 2006-2007 2009-2010 2010-
2011 school year pursuant to the State Budget Act appropriation stated specifically by the 
state legislature to make part-time faculty compensation more comparable to full-time 
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faculty compensation for similar work the distribution of District revenue pursuant to the 
State Budget Act shall be made to part-time/overload faculty on a one-time non-repetitive 
(off schedule) basis for the 2006-2007 2009-2010 2010-2011 school year.  The 
distribution shall be based upon the number of part-time/overload Lecture Hour 
Equivalents (LHE’s) in Fall semester 2006 2009 2010 and Spring semester 2007 2010 
2011 in a manner consistent with an agreed upon Memorandum of Understanding entered 
into by the parties regarding this subject for the 2003-2004 school year.  Under no 
circumstances shall the District be required to provide more money to part-time and 
overload faculty in excess of the District’s allocation actually received. 
 
Any distribution of monies for that purpose received in the 2007-08  2010-11 and 2008-
09 2011-2012 shall be made in the same manner as set forth above. 
 
SALARY DISPUTE 
 
Any dispute pertaining to the salary provisions contained herein for the 2006-07, 2007-
08, and 2008-09 school years is subject to the Grievance Procedure of this Agreement 
except; however, that only the Federation may bring a grievance concerning such 
implementation and any such grievance must be filed within ten (10) days of notice from 
the District of any proposed implementation of these provisions.  The District will notify 
the Federation concerning its calculations pursuant to the salary provisions contained 
herein.  Such notification shall be in writing.  If the Federation disagrees with the 
calculations, it shall notify the District within ten (10) days.  Such notice of the 
disagreement shall include calculations prepared by the Federation. The District may 
implement its proposed calculations, the proposed calculations from the Federation, or 
attempt to resolve the disagreement.  If the matter cannot be satisfactorily implemented or 
resolved, by mutual agreement the parties shall agree to reopen negotiations regarding 
salaries at which time these salary formula provisions shall be of no force or effect. (TA 
6-8-10) 

 
AGREEMENT 

This Agreement is made and entered into this ____ day of _________, 2011, between the 
State Center Community College District and the State Center Federation of Teachers, 
Local 1533, CFT/AFT, AFL-CIO covering part-time faculty members. 
 
Signed and entered into this ___ day of _______________, 2011. 
 
_____________________________  ________________________________ 
 
_____________________________  ________________________________ 
 
_____________________________  ________________________________ 
 
_____________________________  ________________________________ 
STATE CENTER COMMUNITY  STATE CENTER FEDERATON 
COLLEGE DISTRICT   OF TEACHERS 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:     May 3, 2011   
 
 
SUBJECT: Consideration to Amend 2011-12 ITEM NO.  11-30 
 Decision Package Recommendations 
   
 
EXHIBIT: None 
  
 
Background: 
 
At the April 5, 2011, r egularly scheduled meeting, the board of  t rustees approved the 2011-12   
Decision Package totaling $4.1 million.  S taff i s now recommending this amount be  increased 
from $4.1 m illion t o $4.6 m illion.  T he f unding will c ome f rom uns pent pr ior-year d ecision 
package r eserves an d w ill b e u sed t o acq uire goods and services at the colleges and centers 
specified below.    
 
The r evised 2011 -12 D ecision P ackage r ecommendations ar e based upon a llocations to t he 
colleges and centers totaling $4.6 million as follows: 
 
   Fresno City College  $ 1,615,320 
   Reedley College        748,440 
   North Centers         570,780 
   Districtwide      1,665,460 
 
Recommendation:   
 
It i s r ecommended that the boa rd of  t rustees approve t he 2 011-12 D ecision P ackage 
recommendations as presented.  
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
                 
PRESENTED TO BOARD OF TRUSTEES DATE:     May 3, 2011  
 
 
SUBJECT: Consideration to Adopt Resolution of   ITEM NO.  11-31 
 Intention to Dedicate Right of Way Easement to 
 Sierra Telephone Company, Oakhurst Center 
 
 
EXHIBIT: Resolution 
  
 
Background: 
 
As part of the on-going operation of the Oakhurst Center, a conduit exists in the current roadway 
that provides the pathway for telephone and data transmission for the campus.  Sierra Telephone 
Company is requesting a right of way easement to operate and maintain the existing conduit 
pathway.  In return, the district must grant a 10-foot wide right of way easement to Sierra 
Telephone Company.  There was a public utility easement in place for this property prior to the 
district purchasing and developing the Oakhurst Center.  This easement was not retained when the 
campus was developed and a new roadway constructed.  Sierra Telephone Company is requesting a 
new right of way easement to rectify this situation. 
 
State statutes require the district to take action at two separate board meetings.  The first action, 
which the board is being asked to take at the May 3, 2011, meeting, is to adopt a resolution of 
intention to dedicate right of way easement.  The resolution provides public notice that the district 
will be considering the dedication of a right of way easement to Sierra Telephone Company on June 
7, 2011, and that public comment will be solicited prior to the board considering and taking action 
on the dedication.  The second action occurs on June 7, 2011, when the board holds a public 
hearing regarding the dedication and considers adopting a resolution authorizing dedication of right 
of way easement.  Attached is resolution no. 2011-03 stating the district’s intention to dedicate a 
right of way easement to Sierra Telephone Company.  This resolution requires a roll call vote and 
approval of at least two-thirds majority. 
 
Fiscal Impact: 
 
$500.00 – One-time payment to the general fund of the district ($1.00/square foot of pathway) 
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Recommendation: 
 
It is recommended, upon a roll call vote and approval of at least a 2/3 majority, the board of 
trustees: 
 

a) Approve resolution no. 2011-03 signifying the district’s intention to dedicate a 10-foot wide 
right of way easement to Sierra Telephone Company to operate and maintain their conduit 
pathway for telephone and data transmission at Oakhurst Center; and 
 

b) Schedule a public hearing for this matter at 4:30 p.m. on Tuesday, June 7, 2011. 
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BEFORE THE BOARD OF TRUSTEES 
OF THE  

STATE CENTER COMMUNITY COLLEGE DISTRICT 
FRESNO COUNTY, CALIFORNIA 

 
 

In the Matter of Dedicating an Easement  )    RESOLUTION NO. 2011-03 
to the Sierra Telephone Company )    
for the Oakhurst Center    ) 
 
 WHEREAS, the State Center Community College District (District) operates the Oakhurst 
Center on its property located at 40241 Highway 41, Oakhurst; and  
 

 WHEREAS, the Sierra Telephone Company (STC) operates and maintains the telephone and 
data pathways and transmission serving Oakhurst Center; and 
 

 WHEREAS, the district and STC have agreed, a part of the college center operation, STC will 
continue to operate, maintain, and repair the facilities and equipment that transmits telephone and data 
services to the Oakhurst Center; and 
 

 WHEREAS, the district has agreed to grant a 10-foot wide right of way easement to STC as set 
forth in the proposed right of way easement attached hereto and incorporated herein by this reference as 
EXHIBIT 1; and 
 

 WHEREAS, California Education Code section 81311 provides that before dedicating such 
easement to STC, this board must adopt, by not less than a 2/3 vote of all its members, a resolution 
declaring its intention to dedicate such easement, which resolution shall describe the property proposed to 
be dedicated in such manner to identify it, specify the purposes for which and the terms upon which it will 
be dedicated, and shall fix a time not less than ten days thereafter for a public meeting of the board to be 
held at its regular meeting place for public hearing upon the question of making the dedication; and 
 

 WHEREAS, the purpose of this resolution is to satisfy the requirements of the education code 
section referenced above. 
 

 NOW, THEREFORE, BE IT RESOLVED, the board of trustees of the State Center 
Community College District hereby declares its intention to dedicate an easement to STC, the purpose, 
terms, and description of which are set forth in EXHIBIT 1.   
 

 IT IS FURTHER RESOLVED, on June 7, 2011, at 4:30 PM, at its regular place of meeting, 
this board shall hold a public hearing upon the question of making the proposed dedication of easement to 
STC. 
 

 IT IS FURTHER RESOLVED, the district’s chancellor and interim vice chancellor, finance 
and administration, are authorized and directed to give notice of the adoption of this resolution and of the 
time and place of holding the meeting and hearing by posting and publishing copies of this resolution as 
required by law. 
 

**************** 
The foregoing resolution was adopted by the board of trustees of the State Center Community College 
District at a regular meeting of the board held on May 3, 2011, by the following vote, to wit: 
 
 AYES:    
 NOES:      ____________________________________ 
       ABSENT:      President, Board of Trustees 
 
       ____________________________________ 
       Secretary, Board of Trustees 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
PRESENTED TO BOARD OF TRUSTEES DATE:      May 3, 2011    
 
 
SUBJECT: Consideration of Bids, Health Science Parking ITEM NO.  11-32         
 Lot and Lot F American with Disabilities Act 
 Revisions, Fresno City College  
 
 
EXHIBIT: None 
  
 
Background: 
 
Bid #1011-19  pr ovides the work necessary to add a new student parking lot north of  the health 
science building between San Pablo Avenue and the railroad tracks.  The area is currently used as 
an unimproved parking lot for the Fresno City College campus.  The work of this project consists of 
excavation, grading and demolition of the existing w ork a reas, ne w a sphalt, s triping, c oncrete, 
electrical, f encing an d acces sibility improvements, and other r elated i tems of  w ork.  A dditional 
American with Disabilities Act (ADA) improvements included at lot F, east of the theatre, would 
convert twelve standard parking spaces into eight accessible spaces, with necessary improvements 
to t he s idewalks.  T his pr oject was necessitated by the ne ed f or a dditional s tudent pa rking a nd 
improved accessibility at Fresno City College.  It is scheduled to be completed prior to the start of 
the fall 2011 semester and. 
 
Funding will be provided by the capital projects fund.  Bids were received from seven contractors 
as follows:   
 
 Bidder Award Amount 
 
     Seal Rite Paving  $158,069.00 
  
     DeAnda Company $167,061.00 
 
     Dave Christian Construction Co., Inc.        $169,245.00 
 
     Emmett Valley Construction, Inc.         $173,000.00 
 
     H.D. Mathews Demolition & Excavation        $174,950.00 
 
     Central Valley Asphalt        $179,900.00 
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     Marko Construction Group, Inc.     $185,566.00 
 
Fiscal Impact: 
 
$158,069 – Capital Projects Fund 
 
Recommendation: 
 
It is recommended the board of trustees award bid #1011-19 in the amount of $158,069 to Seal Rite 
Paving, the lowest responsible bidder for the construction of new student parking lot and lot F ADA 
revisions at Fresno City College, and authorize the chancellor or  interim vice chancellor, f inance 
and administration, to sign an agreement on behalf of the district. 
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