SCCCD Personnel System
Confidential Salary Schedule: X (Yearly Amounts)

Effective July 1, 2023
[ Grade A B C D E F G H
187 S54,726 $56,368 $58,059 $59,801 $61,595 $63,443 $65,346 $67,306
188 $56,915 $58,622 $60,381 $62,192 $64,058 $65,980 $67,959 $69,998
189 $59,192 $60,968 $62,797 $64,681 $66,621 $68,620 $70,679 $72,799
190 $61,560 $63,407 $65,309 $67,268 $69,286 $71,365 $73,506 $75,711
191 $64,022 $65,943 $67,921 $69,959 $72,058 $74,220 576,447 $78,740
192 $66,583 $68,580 $70,637 $72,756 $74,939 $77,187 $79,503 581,888
193 $69,246 $71,323 $73,463 $75,667 $77,937 $80,275 $82,683 $85,163
194 $72,016 S74,176 $76,401 $78,693 $81,054 583,486 $85,991 588,571
195 $74,897 $77,144 $79,458 $81,842 $84,297 $86,826 $89,431 $92,114
196 $77,893 $80,230 $82,637 $85,116 $87,669 $90,299 $93,008 $95,798
197 $81,009 $83,439 $85,942 $88,520 $91,176 $93,911 $96,728 $99,630
198 $84,249 586,776 $89,379 $92,060 $94,822 $97,667 $100,597 | $103,615
199 $87,619 $90,248 $92,955 $95,744 $98,616 $101,574 | $104,621 | $107,760
200 $91,124 $93,858 596,674 $99,574 $102,561 | $105,638 | $108,807 | $112,071

*A longevity increase is granted after number of years of service completed: 7 years = 2.5%; 10 years = 5%; 13 years = 7.5%; 16 years = 10%; 20 years = 12.5%

*A professional growth increase is granted after # of units completed after employment: 15 units = $300/yr; 30 units = $600/yr; 45 units = $900/yr; 60 units = $1,200/yr; 90 units = $1,800/yr

*Increases are subject to meeting provisions of Personnel Commission Rules, Board Policies and Administrative Regulations.

Effective 7/1/2023 the schedule was increased by COLA (8.22%)




SCCCD Personnel System

Confidential Salary Schedule: X (Monthly Amounts)
Effective Jyly 1,2023

[ Grade A B C D E F G H
187 | 54,560.50| 54,697.33 | 54,838.25 | 54,983.42 | 55,132.92 | 55,286.92 | 55,445.50 | 55,608.83
188 | 54,742.92|54,885.17 | $5,031.75| $5,182.67 | $5,338.17 | 55,498.33| $5,663.25 | $5,833.17
189 | 54,932.67] 55,080.67 55,233.08] $5,390.08 | $5,551.75 | 55,718.33| 55,889.92 | $6,066.58
190 |55,130.00] 55,283.92 [ $5,442.42| $5,605.67 | $5,773.83 | $5,947.08 | $6,125.50| $6,309.25
191 |55,335.17] 55,495.25 | 55,660.08 | $5,829.92 | $6,004.83 | $6,185.00 | $6,370.58 | $6,561.67
192 | 55,548.58] 55,715.00 | 55,886.42 | $6,063.00 | $6,244.92 | $6,432.25 | $6,625.25 | $6,824.00
193 | 55,770.50] 55,943.58 | $6,121.92 | $6,305.58 | $6,494.75 | $6,689.58 | $6,890.25 | $7,096.92
194 | 5$6,001.33]56,181.33 $6,366.75 | $6,557.75 | $6,754.50 | $6,957.17 | 57,165.92 | $7,380.92
195 |$6,241.42(56,428.67| 56,621.50] 56,820.17 | $7,024.75| 57,235.50 | $7,452.58| 57,676.17
196 | $6,491.08] 56,685.83 | $6,886.42 | $7,093.00| 57,305.75 | 57,524.92| $7,750.67 | $7,983.17
197 |56,750.75] 56,953.25| $7,161.83| $7,376.67 | 57,598.00 | 57,825.92 | $8,060.67 | $8,302.50
198 | 5$7,020.75|57,231.33| $7,448.25| 57,671.67 | 57,901.83 | $8,138.92 | $8,383.08 | $8,634.58
199 |57,301.58|57,520.67| $7,746.25| $7,978.67 | $8,218.00 | $8,464.50 | $8,718.42 | $8,980.00
200 |$7,593.67|57,821.50| 38,056.17 | $8,297.83| $8,546.75 | $8,803.17 | $9,067.25| $9,339.25

*A longevity increase is granted after number of years of service completed: 7 years = 2.5%; 10 years = 5%; 13 years = 7.5%; 16 years = 10%; 20 years = 12.5%

*A professional growth increase is granted after # of units completed after employment: 15 units = $300/yr; 30 units = $600/yr; 45 units = $900/yr; 60 units = $1,200/yr; 90 units =

$1,800/yr

*Increases are subject to meeting provisions of Personnel Commission Rules, Board Policies and Administrative Regulations.

Effective 7/1/2023 the schedule was increased by COLA (8.22%)




SCCCD Personnel System

Confidential Salary Schedule: X (Hourly Amounts)
Effective J_uly 1,2023

[ Grade A B C D E F G H
187 $26.31 | 627.10 | 527.91 | S28.75 | 529.61 | $30.50 | 531.42 | $32.36
188 $27.36 | $28.18 | $29.03 | $29.90 | $30.80 | S31.72 | 53267 | 533.65
189 $28.45 | $29.30 | $30.18 | 5$31.09 | $32.02 | $32.98 | $33.97 | $34.99
190 $29.59 | $30.48 | $31.39 | 53233 | $33.30 | $34.30 | 53533 | $36.39
191 $30.77 | S31.69 | $32.64 | S33.62 | $34.63 | S35.67 | $36.74 | S37.84
192 $32.00 | $32.96 | $33.95 | 5$34.97 | $36.02 | $37.10 | 3821 | $39.36
193 $33.28 | $34.28 | $3531 | $36.37 | $37.46 | S3858 | 539.74 | $40.93
194 $34.61 | S35.65 | $36.72 | S37.82 | 53895 | $40.12 | $41.32 | $42.56
195 $35.99 | S37.07 | 5$38.18 | $39.33 | 54051 | S41.73 | $42.98 | $44.27
196 $37.43 | 53855 | $39.71 | 540.90 | $42.13 | $4339 | 54469 | $46.03
197 $38.93 | S40.10 | $41.30 | S42.54 | $43.82 | $45.13 | $46.48 | $47.87
198 $40.49 | S41.70 | $42.95 | S44.24 | $4557 | S46.94 | 54835 | $49.80
199 $42.11 | S43.37 | 54467 | S46.01 | 54739 | $48.81 | $50.27 | S51.78
200 $43.79 | S45.10 | $46.45 | S47.84 | $49.28 | S50.76 | $52.28 | S53.85

*A longevity increase is granted after number of years of service completed: 7 years = 2.5%; 10 years = 5%; 13 years = 7.5%; 16 years = 10%; 20 years = 12.5%

*A professional growth increase is granted after # of units completed after employment: 15 units = $300/yr; 30 units = $600/yr; 45 units = $900/yr; 60 units = $1,200/yr; 90 units =

$1,800/yr

*Increases are subject to meeting provisions of Personnel Commission Rules, Board Policies and Administrative Regulations.

Effective 7/1/2023 the schedule was increased by COLA (8.22%)




SCCCD Personnel System

Confidential Salary Schedule: X (Overtime Amounts)
Effective J_uly 1,2023

[ Grade A B C D E F G H
187 $39.47 | S40.65 | 541.87 | o43.13 | S44.42 | S45.75 | S47.13 | S48.54
188 $41.04 | S42.27 | 54355 | S44.85 | $46.20 | S47.58 | $49.01 | $50.48
189 34268 | S43.95 | $45.27 | S46.64 | 54803 | $49.47 | 5$50.96 | $52.49
190 $4439 | $45.72 | S47.09 | %4850 | $49.95 | S51.45 | $53.00 | 554.59
191 $46.16 | S47.54 | 54896 | S50.43 | 5$51.95 | S53.51 | $55.11 | $56.76
192 $48.00 | $49.44 | S50.93 | 5$52.46 | $54.03 | S55.65 | 557.32 | $59.04
193 $49.92 | S51.42 | $52.97 | S54.56 | 556.19 | S57.87 | $59.61 | S$61.40
194 §51.92 | $53.48 | S55.08 | 556.73 | 558.43 | $60.18 | 5$61.98 | $63.84
195 $53.99 | S55.61 | $57.27 | S59.00 | $60.77 | $62.60 | $64.47 | $66.41
196 $56.15 | 557.83 | 959.57 | %61.35 | $63.20 | $65.09 | 5$67.04 | $69.05
197 $58.40 | S60.15 | $61.95 | $63.81 | $65.73 | $67.70 | $69.72 | $71.81
198 $60.74 | S62.55 | $64.43 | S66.36 | 56836 | S70.41 | $72.53 | S74.70
199 $63.17 | S65.06 | $67.01 | $69.02 | $71.09 | $73.22 | $75.41 | S$77.67
200 $65.69 | S67.65 | $69.68 | S71.76 | $73.92 | $76.14 | 5$78.42 | $80.78

*A longevity increase is granted after number of years of service completed: 7 years = 2.5%; 10 years = 5%; 13 years = 7.5%; 16 years = 10%; 20 years = 12.5%

*A professional growth increase is granted after # of units completed after employment: 15 units = $300/yr; 30 units = $600/yr; 45 units = $900/yr; 60 units = $1,200/yr; 90 units =

$1,800/yr

*Increases are subject to meeting provisions of Personnel Commission Rules, Board Policies and Administrative Regulations.

Effective 7/1/2023 the schedule was increased by COLA (8.22%)
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