SCCCD PERSONNEL SYSTEM
CSEA SALARY SCHEDULE: R -- (Yearly Amounts)
Effective July 1, 2022

Grade A B C D E F G H
73 33,834 34,849 35,894| 36,971 38,080| 39,222| 40,399| 41,611
74 35,187| 36,243 37,330 38,450( 39,604| 40,792| 42,016| 43,276
75 36,594 37,692 38,823| 39,988 41,188| 42,424 43,697 45,008
76 38,058| 39,200 40,376| 41,587 42,835| 44,120 45,444 46,807
77 39,580( 40,767 41,990 43,250 44,548| 45,884 47,261 48,679
78 41,163 42,398| 43,670 44,980 46,329 47,719 49,151 50,626
79 42,810 44,094| 45,417 46,780 48,183 49,628 51,117 52,651
80 44,522 45,858 47,234 48,651 50,111 51,614 53,162 54,757
81 46,303 47,692 49,123 50,597 52,115 53,678 55,288 56,947
82 48,155 49,600 51,088 52,621| 54,200( 55,826 57,501 59,226
83 50,081 51,583 53,130| 54,724 56,366/ 58,057 59,799 61,593
84 52,084 53,647 55,256| 56,914 58,621 60,380( 62,191| 64,057
85 54,167| 55,792 57,466| 59,190( 60,966| 62,795 64,679 66,619
86 56,334| 58,024 59,765| 61,558 63,405| 65,307 67,266 69,284
87 58,587 60,345 62,155| 64,020( 65,941 67,919 69,957 72,056
88 60,930 62,758| 64,641 66,580 68,577 70,634 72,753 74,936
89 63,367 65,268| 67,226 69,243 71,320( 73,460 75,664 77,934
90 65,902 67,879| 69,915 72,012 74,172 76,397 78,689 81,050
91 68,538 70,594 72,712 74,893 77,140( 79,454 81,838 84,293
92 71,280 73,418| 75,621 77,890| 80,227| 82,634| 85,113( 87,666
93 74,131 76,355| 78,646 81,005| 83,435 85,938| 88,516 91,171
94 77,096 79,409| 81,791| 84,245| 86,772 89,375 92,056 94,818
95 80,180 82,585| 85,063 87,615 90,243 92,950 95,739 98,611
96 83,387| 85,889| 88,466 91,120 93,854 96,670 99,570 102,557
97 86,722 89,324| 92,004 94,764 97,607( 100,535(/103,551| 106,658
98 90,191 92,897| 95,684 98,555|101,512( 104,557|107,694( 110,925
99 93,799 96,613| 99,511|102,496| 105,571| 108,738 112,000 115,360
100 97,551 100,478|103,492| 106,597 109,795( 113,089 116,482( 119,976

*A longevity increase is granted after number of years of service completed: 10 years = 2.5%; 14 years = 5%; 17 years = 7.5%; 21 years = 10%; 25 years = 12.5%
*A professional growth increase is granted after # of units completed after employment: 15 units = $300/yr; 30 units = $600/yr; 45 units = $900/yr; 60 units = $1,200/yr; 90 units =

$1,800/yr

*A shift differential increase is granted if shift is: 4 or more hours btwn 6pm & 12am = 7.5%; 4 or more hours btwn 12am & 6am = 10%

*All increases are subject to approval by Human Resources as per the bargaining unit contract and Personnel Commission Rules.




SCCCD PERSONNEL SYSTEM

CSEA SALARY SCHEDULE: R -- (Monthly Amounts)
Effective July 1, 2022

Grade A B C D E F G H
73 2,819.50(2,904.08(2,991.17(3,080.92|3,173.33|3,268.50|3,366.58|3,467.58
74 2,932.25(3,020.25(3,110.83(3,204.17|3,300.33|3,399.33|3,501.33|3,606.33
75 3,049.50(3,141.00|3,235.25|3,332.33(3,432.33(3,535.33(3,641.42|3,750.67
76 3,171.50(3,266.67|3,364.67|3,465.58(3,569.58(3,676.67(3,787.00{3,900.58
77 3,298.33|3,397.25|3,499.17(3,604.17|3,712.33|3,823.67|3,938.42(4,056.58
78 3,430.25/3,533.17|3,639.17|3,748.33|3,860.75(3,976.58(4,095.92(4,218.83
79 3,567.50|3,674.50|3,784.75|3,898.33|4,015.25(4,135.67(4,259.75(4,387.58
80 3,710.17|3,821.50|3,936.17|4,054.25|4,175.92|4,301.17(4,430.17(4,563.08
81 3,858.58(3,974.33|4,093.58(4,216.42(4,342.92(4,473.17|4,607.33|4,745.58
82 4,012.92(4,133.33(4,257.33(4,385.08|4,516.67|4,652.17|4,791.75|4,935.50
83 4,173.42(4,298.58(4,427.50(4,560.33|4,697.17|4,838.08/4,983.25|5,132.75
84 4,340.33(4,470.58(4,604.67(4,742.83|4,885.08/5,031.67|5,182.58|5,338.08
85 4,513.92(4,649.33(4,788.83(4,932.50(5,080.50{5,232.92|5,389.92|5,551.58
86 4,694.50/4,835.33(4,980.42(5,129.83(5,283.75|5,442.25|5,605.50|5,773.67
87 4,882.25|5,028.75|5,179.58|5,335.00(5,495.08(5,659.92(5,829.75(6,004.67
88 5,077.50|5,229.83|5,386.75|5,548.33|5,714.75(5,886.17(6,062.75(6,244.67
89 5,280.58|5,439.00|5,602.17|5,770.25(5,943.33(6,121.67(6,305.33|6,494.50
90 5,491.83|5,656.58|5,826.25|6,001.00(6,181.00(6,366.42(6,557.42|6,754.17
91 5,711.50(5,882.83|6,059.33|6,241.08|6,428.33|6,621.17(6,819.83(7,024.42
92 5,940.00/6,118.17|6,301.75|6,490.83|6,685.58|6,886.17(7,092.75(7,305.50
93 6,177.58(6,362.92(6,553.83(6,750.42|6,952.92|7,161.50|7,376.33|7,597.58
94 6,424.67(6,617.42(6,815.92(7,020.42|7,231.00|7,447.92|7,671.33|7,901.50
95 6,681.67|6,882.08(7,088.58(7,301.25(7,520.25(7,745.83|7,978.25|8,217.58
96 6,948.92|7,157.42(7,372.17(7,593.33(7,821.17|8,055.83|8,297.50|8,546.42
97 7,226.83|7,443.67|7,667.00|7,897.00/18,133.92(8,377.92(8,629.25(8,888.17
98 7,515.92|7,741.42|7,973.67|8,212.92|8,459.33(8,713.08(8,974.50(9,243.75
99 7,816.58/8,051.08|8,292.58|8,541.33(8,797.58(9,061.50(9,333.33/9,613.33
100 8,129.25|8,373.17(8,624.33(8,883.08(9,149.58(9,424.08|9,706.83/9,998.00

*A longevity increase is granted after number of years of service completed: 10 years = 2.5%; 14 years = 5%; 17 years = 7.5%; 21 years = 10%; 25 years = 12.5%

*A professional growth increase is granted after # of units completed after employment: 15 units = $300/yr; 30 units = $600/yr; 45 units = $900/yr; 60 units = $1,200/yr; 90 units = $1,800/yr

*A shift differential increase is granted if shift is: 4 or more hours btwn 6pm & 12am = 7.5%; 4 or more hours btwn 12am & 6am = 10%

*All increases are subject to approval by Human Resources as per the bargaining unit contract and Personnel Commission Rules.




SCCCD PERSONNEL SYSTEM

CSEA SALARY SCHEDULE: R -- (Hourly Amounts)

Effective July 1, 2022

Grade A B C D E F G H
73 16.27 16.76 17.26 17.78 18.31 18.86 19.43 20.01
74 16.92 17.43 17.95 18.49 19.04 19.61 20.20 20.81
75 17.60 18.13 18.67 19.23 19.81 20.40 21.01 21.64
76 18.30 18.85 19.42 20.00 20.60 21.22 21.86 22.52
77 19.03 19.60 20.19 20.80 21.42 22.06 22.72 23.40
78 19.79 20.38 20.99 21.62 22.27 22.94 23.63 24 .34
79 20.58 21.20 21.84 22.50 23.18 23.88 24.60 25.34
80 21.40 22.04 22.70 23.38 24.08 24 .80 25.54 26.31
81 22.26 22.93 23.62 24.33 25.06 25.81 26.58 27 .38
82 23.15 23.84 24.56 25.30 26.06 26.84 27.65 28.48
83 24 .08 24.80 25.54 26.31 27.10 27.91 28.75 29.61
84 25.04 25.79 26.56 27 .36 28.18 29.03 29.90 30.80
85 26.04 26.82 27.62 28.45 29.30 30.18 31.09 32.02
86 27.08 27.89 28.73 29.59 30.48 31.39 32.33 33.30
87 28.16 29.00 29.87 30.77 31.69 32.64 33.62 34.63
88 29.29 30.17 31.08 32.01 32.97 33.96 34.98 36.03
89 30.46 31.37 32.31 33.28 34.28 35.31 36.37 37.46
90 31.68 32.63 33.61 34.62 35.66 36.73 37.83 38.96
91 32.95 33.94 34.96 36.01 37.09 38.20 39.35 40.53
92 34.27 35.30 36.36 37.45 38.57 39.73 40.92 42.15
93 35.64 36.71 37.81 38.94 40.11 41.31 42.55 43.83
94 37.07 38.18 39.33 40.51 41.73 42 .98 44 .27 45.60
95 38.55 39.71 40.90 42 .13 43.39 44.69 46.03 47 .41
96 40.09 41.29 42.53 43.81 45.12 46.47 47 .86 49.30
97 41.69 42 .94 44 .23 45.56 46.93 48.34 49.79 51.28
98 43.36 44 .66 46.00 47 .38 48.80 50.26 51.77 53.32
99 45.09 46.44 47 .83 49.26 50.74 52.26 53.83 55.44
100 46.89 48.30 49.75 51.24 52.78 54.36 55.99 57.67

*A longevity increase is granted after number of years of service completed: 10 years = 2.5%; 14 years = 5%; 17 years = 7.5%; 21 years = 10%; 25 years = 12.5%
*A professional growth increase is granted after # of units completed after employment: 15 units = $300/yr; 30 units = $600/yr; 45 units = $900/yr; 60 units = $1,200/yr; 90 units =

$1,800/yr

*A shift differential increase is granted if shift is: 4 or more hours btwn 6pm & 12am = 7.5%; 4 or more hours btwn 12am & 6am = 10%

*All increases are subject to approval by Human Resources as per the bargaining unit contract and Personnel Commission Rules.




CSEA SALARY SCHEDULE: R -- (Overtime Amounts)

SCCCD PERSONNEL SYSTEM

Effective July 1, 2022

Grade A B C D E F G H
73 24 .41 25.14 25.89 26.67 27 .47 28.29 29.15 30.02
74 25.38 26.15 26.93 27.74 28.56 29.42 30.30 31.22
75 26.40 27.20 28.01 28.85 29.72 30.60 31.52 32.46
76 27 .45 28.28 29.13 30.00 30.90 31.83 32.79 33.78
77 28.55 29.40 30.29 31.20 32.13 33.09 34.08 35.10
78 29.69 30.57 31.49 32.43 33.41 34.41 35.45 36.51
79 30.87 31.80 32.76 33.75 34.77 35.82 36.90 38.01
80 32.10 33.06 34.05 35.07 36.12 37.20 38.31 39.47
81 33.39 34.40 35.43 36.50 37.59 38.72 39.87 41.07
82 34.73 35.76 36.84 37.95 39.09 40.26 41.48 42 .72
83 36.12 37.20 38.31 39.47 40.65 41.87 43.13 44 .42
84 37.56 38.69 39.84 41.04 42 .27 43.55 44 .85 46.20
85 39.06 40.23 41.43 42 .68 43.95 45.27 46.64 48.03
86 40.62 41.84 43.10 44 .39 45.72 47.09 48.50 49,95
87 42 .24 43.50 44 .81 46.16 47 .54 48.96 50.43 51.95
88 43.94 45.26 46.62 48.02 49.46 50.94 52.47 54.05
89 45.69 47 .06 48 .47 49.92 51.42 52.97 54.56 56.19
90 47 .52 48.95 50.42 51.93 53.49 55.10 56.75 58.44
91 49.43 50.91 52.44 54.02 55.64 57.30 59.03 60.80
92 51.41 52.95 54.54 56.18 57.86 59.60 61.38 63.23
93 53.46 55.07 56.72 58.41 60.17 61.97 63.83 65.75
94 55.61 57.27 59.00 60.77 62.60 64.47 66.41 68.40
95 57.83 59.57 61.35 63.20 65.09 67.04 69.05 71.12
96 60.14 61.94 63.80 65.72 67.68 69.71 71.79 73.95
97 62.54 64.41 66.35 68.34 70.40 72.51 74.69 76.92
98 65.04 66.99 69.00 71.07 73.20 75.39 77.66 79.98
99 67.64 69.66 71.75 73.89 76.11 78.39 80.75 83.16
100 70.34 72.45 74.63 76.86 79.17 81.54 83.99 86.51

*A longevity increase is granted after number of years of service completed: 10 years = 2.5%; 14 years = 5%; 17 years = 7.5%; 21 years = 10%; 25 years = 12.5%
*A professional growth increase is granted after # of units completed after employment: 15 units = $300/yr; 30 units = $600/yr; 45 units = $900/yr; 60 units = $1,200/yr; 90 units =

$1,800/yr

*A shift differential increase is granted if shift is: 4 or more hours btwn 6pm & 12am = 7.5%; 4 or more hours btwn 12am & 6am = 10%

*All increases are subject to approval by Human Resources as per the bargaining unit contract and Personnel Commission Rules.




