
AGENDA 
Regular Meeting 

BOARD OF TRUSTEES 
STATE CENTER COMMUNITY COLLEGE DISTRICT 

1525 E. Weldon Avenue 
Fresno, CA  93704 

4:30 p.m., June 2, 2009 
 
 
 
 I. Call to Order 
 
 II. Pledge of Allegiance 
 
 III. Introduction of Guests 
 
 IV. Approval of Minutes, Meeting of May 5, 2009 
 
 V. Delegations, Petitions, and Communications [see footnote, Page 3] 
 
 VI. Reports of Chancellor and Staff 
 
  A. PRESENTATIONS 
 
   1. Chancellor's Report Tom Crow 
 
   2. Campus Reports Cynthia Azari, FCC 
     Barbara Hioco, RC 
     Terry Kershaw, NC 
 
  B. CONSIDERATION OF CONSENT AGENDA [09-16HR through 09-17HR] 
     [09-48G through 09-59G] 
 
  C. HUMAN RESOURCES 
 
   1. Public Hearing on District's Initial [09-30] Randy Rowe 
    Proposal to California School Employees 
    Association, Chapter No. 379 
 
   2. Consideration to Concur/Oppose [09-31] Randy Rowe 
    Personnel Commission Budget 
 
 
 
 
 

http://maps.google.com/maps?hl=en&q=1525%20e.%20weldon%20ave.%2C%20fresno%2C%20ca&ie=UTF-8&sa=N&tab=il
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  D. GENERAL 
 
   1. Consideration to Approve 2009-10 [09-32] Doug Brinkley 
    Tentative Budget 
 
   2. Consideration to Establish September 1, [09-33] Doug Brinkley 
    2009, as the Public Hearing Date for the 
    Proposed 2009-10 Final Budget 
 
   3. Consideration to Authorize Submittal of [09-34] Doug Brinkley 
    2011-2015 Five-Year Construction Plan  
    and Priority Projects 
         
   4. Consideration to Adopt Resolution [09-35] Doug Brinkley 
    Authorizing Submittal of the Final Project 
    Proposal, Physical Education Complex 
    Modernization, Reedley College     
   
   5. Consideration to Adopt Resolution [09-36] Doug Brinkley 
    Authorizing Sale and Issuance of General 
    Obligation Bonds, Election of 2002, 
    Series 2009A 
 
 VII. Reports of Board Members 
 
 VIII. Old Business 
 
 IX. Future Agenda Items 
 
 X. Delegations, Petitions, and Communications [see footnote, Page 3] 
 
 XI. Closed Session 
 
  A. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE, Pursuant to   
   Government Code Section 54957 
 
  B. PUBLIC EMPLOYEE APPOINTMENT/EMPLOYMENT, Pursuant to 
   Government Code Section 54957 
   1. Title:  Vice President, Student Services, Reedley College 
 
  C. CONFERENCE WITH LABOR NEGOTIATOR [Unrepresented Employees: 
   President, Fresno City College; President, Reedley College;  
   Vice Chancellor, North Centers; Vice Chancellor, Finance and Administration];  
   Tom Crow, Pursuant to Government Code Section 54957    
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XII. Open Session 

 
A. Consideration to Appoint Vice President, Student Services,  [09-37] 
 Reedley College 
 
B. Consideration to Extend Employment Contracts for 
 Unrepresented Employees: President, Fresno City College, 
 President, Reedley College; Vice Chancellor, North Centers; 
 Vice Chancellor, Finance and Administration 
 
 

 XIII. Adjournment 
__________________ 

All supporting documents/materials pertaining to the open session agenda of a regular meeting are available 
for public inspection by contacting the Office of the Chancellor during the office hours of 8:00 a.m. to 
5:00 p.m., Monday – Friday, at (559) 244-5902.  Any person with a disability may request this agenda be 
made available in an appropriate alternative format.  A request for a disability-related modification or 
accommodation may be made by a person with a disability who requires a modification or 
accommodation in order to participate in the public meeting to Jan Krueger, Executive Secretary to the 
Chancellor, 1525 E. Weldon Avenue, Fresno, CA  93704, (559) 244-5902, 8:00 a.m. to 5:00 p.m., 
Monday – Friday, at least 48 hours before the meeting. 
 
The Board chairperson, under Board Policy 2350, has set a limit of three minutes each for those who wish to 
address the Board.  General comments will be heard under Agenda Section Delegations, Petitions and 
Communications at the beginning of the meeting.  Those who wish to speak to items to be considered in 
Closed Session will be given the opportunity to do so following the completion of the open agenda and just 
prior to the Board's going into Closed Session.  Individuals wishing to address the Board should fill out a 
Request Form and file it with the Associate Vice Chancellor–Human Resources Randy Rowe at the 
beginning of the meeting. 
 
 



CONSENT AGENDA 
BOARD OF TRUSTEES MEETING 

June 2, 2009 
 
HUMAN RESOURCES 
 
 1. Employment, Change of Status, Retirement, Resignation [09-16HR] 
  Academic Personnel 
 
 2. Employment, Change of Status, Leave of Absence, Resignation,  [09-17HR] 
  Retirement, Classified Personnel  
   
GENERAL 
 
 3. Consideration to Approve Curriculum Proposals, Effective Spring 2009 [09-48G] 
  Through Fall 2010, Fresno City College and Reedley College 
 
 4. Review of District Warrants and Checks [09-49G] 
  
 5. Consideration of Report of Investments [09-50G] 
 
 6. Consideration to Adopt Resolution Establishing 2009-10 Appropriations  [09-51G] 
  Limit (Gann)  
 
 7. Consideration to Authorize Year-end Balancing Transfers, 2008-09  [09-52G] 
  Fiscal Year 
 
 8. Consideration of Claim, Ramona Ann Bynum [09-53G] 
  
 9. Consideration to Authorize Agreement with Tulare County Workforce  [09-54G] 
  Investment Board for Eligible Training Provider Contract, Fresno City 
  College 
 
 10. Consideration to Authorize Agreement with the Office of Statewide  [09-55G] 
  Health Planning and Development for Nursing Education, Fresno City 
  College  
 
 11. Consideration to Authorize Agreement with the American Council on [09-56G]  
  Education (ACE) for Wal-Mart Success for Veterans Award Grant, 
  State Center Community College Foundation and Fresno City College 
 
 12. Consideration of Resolution of Intent to Lease District-owned Property, [09-57G] 
  College Farm, Reedley College 
 
 13. Consideration to Authorize Purchase of Refurbished Science Equipment, [09-58G] 
  Reedley College  
 
 14. Consideration to Appoint Committee Members to the Measure E [09-59G] 
  Citizens' Bond Oversight Committee 



STATE CENTER COMMUNITY COLLEGE DISTRICT 
1525 E. Weldon 

Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:  June 2, 2009     
   
 
SUBJECT: Employment, Change of Status, Retirement, ITEM NO. 09-16HR  
 Resignation, Academic Personnel 
 
 
EXHIBIT: Academic Personnel Recommendations 
 
 
Recommendation: 
 
It is recommended that the Board of Trustees approve the academic personnel recommendations, 
Items A through F, as presented. 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:        June 2, 2009  
 
 
SUBJECT: Employment, Change of Status, ITEM NO. 09-17HR 
 Leave of Absence, Resignation, Retirement, 
 Classified Personnel 
   
 
EXHIBIT: Classified Personnel Recommendations 
 
 
Recommendation: 
 
It is recommended that the Board of Trustees approve classified personnel recommendations, 
Items A through H, as presented. 
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Item No. 09-17HR 
Board Agenda 

June 2, 2009 
 

CLASSIFIED PERSONNEL RECOMMENDATIONS 
 

A. Recommendation to employ the following persons as probationary: 
 

Name Location Classification Range/Step/Salary Date 
Cronk, 
Kendra 

FCC Sign Language Interpreter III 
Position No. 8121 
 

$18.32/hr.  04/27/2009 

Langworthy, 
Jenny  

 

FCC Sign Language Interpreter II 
Position No. 2239 

$17.00/hr.  04/27/2009 

Edens-Paul, 
Rebecca  

FCC Sign Language Interpreter III 
Position No. 2394 
 

$18.32/hr.  05/01/2009 

Perez,    
Darlen 

FCC Sign Language Interpreter III 
Position No. 2396 

$18.32/hr.  05/15/2009 

 
B. Recommendation to employ the following persons as provisional – filling vacant position of 

permanent full-time or permanent part-time pending recruitment/selection, or replacing 
regular employee on leave: 

 
Name Location Classification Range/Step/Salary Date 
Garcia, 
Guadalupe 

FCC Instructional Technician - Clerical 
Office Training 
Position No. 2437 
 

50-A 
$19.23/hr. 

04/14/2009 

Garcia, 
Yolanda 

FCC Accounting Clerk III 
Position No. 2072 
 

48-A 
$18.32/hr. 

05/07/2009 

Harris, 
Elizabeth 

DO Administrative Assistant 
Position No. 1052 
 

55-E 
$29.31/hr. 

05/11/2009 

Smith, 
Shirley 

DO Administrative Secretary I 
Position No. 1062 
 

48-A 
$18.32/hr. 

05/11/2009 

Saari,  
  Nathan 

RC Residence Hall Supervisor 
Position No. 3099 
 

30-A (Mgmt) 
$27.35/hr. 

05/18/2009 

Bennett, 
Terri 

RC Sign Language Interpreter III 
Position No. 8123 
 

48-A 
$18.32/hr. 

05/22/2009 

Denington, 
Sandra 

RC Sign Language Interpreter III 
Position No. 8122 
 

48-A 
$18.32/hr. 

05/22/2009 
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C. Recommendation to employ the following persons as exempt (Ed Code 88076): 
 

Name Location Classification Hourly Rate  Date 
White, 
Kaulin 

FCC Art Model $8.64/hr. 05/04/2009 
    thru 
06/30/2009 
 

Eggleston, 
Sonya 

FCC Playground Assistant I 
 

$10.00/hr. 06/01/2009 
     thru 
06/30/2009 

 
D. Recommendation to employ the following persons as retiree/hourly (Ed Code 88034): 
 

Name Location Classification Range/Step/Salary Date 
Andrews-
Boock, 
Sharon 

FCC Administrative Aide 
Position No. 2041 

53-E 
$27.59/hr. 

04/16/2009 

 
 

E. Recommendation to approve the change of status of the following regular employees: 
 

Name Location Classification Range/Step/Salary Date 
Nishinaka, 
Katherine 

FCC Seasonal Student Advisor 
Position No. 8201 to 
Reg To Go Orientation Assistant 
Position No. 8064 

52-A 
$20.17/hr. to  
41-C 
$17.00/hr.  

05/14/2009 

(Return to regular assignment) 
 
Silva,    
Sonny 

FCC College Relations Specialist 
Position No. 2225 to  
Financial Aid Assistant I 
Position No. 2445 

69-A 
$5,289.75 to  
57-E 
$4,801.50 

05/14/2009 

(Return to regular assignment) 
 
 

F. Recommendation to approve the leave of absence of the following employee (regular): 
 

Name Location Classification  Date 
King,    
Jarvis 

FCC Custodian 
Position No. 2180 

 05/01/2009  
      thru 
03/31/2010 

(Unpaid Health Leave of Absence per Article 14 of the CSEA contract) 
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G. Recommendation to accept the resignation of the following regular employees: 
 

Name Location Classification  Date 
Evans,     
Elena 

FCC Registration Assistant I (Seasonal) 
Position No. 8059 

 05/12/2009 

 
H. Recommendation to accept the resignation for the purpose of retirement for the following 

regular employees: 
 

Name Location Classification  Date 
Bello, 
Roberta 

RC Food Service Worker II  
Position No. 3074 

 05/30/2009 

 
 



 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:       June 2, 2009       
 
 
SUBJECT: Consideration to Approve Curriculum Proposals, ITEM NO.  09-48G 
 Effective Spring 2009 through Fall 2010, 
 Fresno City College and Reedley College  
 
 
EXHIBIT: Curriculum Proposals for Fresno City College and Reedley College 
 
 
Background:  
 
The new courses, course revisions, new programs, and program revisions being presented by the 
colleges have been reviewed by each of the applicable curriculum committees as part of the 
curriculum process.  They have also been reviewed and approved for presentation to the Board by the 
District Educational Coordination and Planning Committee.  The following are hereby submitted: 
 

F R E S N O   C I T Y   C O L L E G E R E E D L E Y   C O L L E G E 
Voc Non-Voc  Voc Non-Voc  

1 0 New Program 1 0 New Program 
11 6 Revised Programs 4 3 Revised Programs 
5 0 Deleted Programs 0 0 Deleted Programs 

20 6 New Courses 3 3 New Courses 
35 39 Revised Courses 28 38 Revised Courses 
13 7 Deleted Courses 5 3 Deleted Courses 
7 3 Special Studies Courses 0 0 Special Studies Courses 
0 7 Distance Learning Courses 7 4 Distance Learning Courses 

13 0 New/Renewed Articulation 
Agreements 

6 2 New/Renewed Articulation 
Agreements 

 
 
Recommendation: 
 
It is recommended that the Board of Trustees approve the Fresno City College and Reedley College 
curriculum proposals as attached.   
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Fresno City College 
Office of Instruction 

PROPOSED REVISED PROGRAMS 
Effective Fall 2009 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
1. ADAPTIVE ORNAMENTAL HORTICULTURE SKILLS  

Certificate 
Course existing, revised 
Developmental Services 282, Greenhouse Workforce Prep 
 

2. AUTOMOTIVE COLLISION REPAIR (CTC) (voc) 
Certificate of Completion 
Courses new, added 
Automotive Collision Repair (CTC) 371, Fundamentals of Welding Technology and Working Sheet Metal 
Automotive Collision Repair (CTC) 372, Body Work Technology 
Automotive Collision Repair (CTC) 373, Automotive Refinishing Technology 
Course deleted (from curriculum) 
Automotive Collision Repair (CTC) 370, Automobile Collision Repair and Paint Refinishing 
 

3. BUSINESS AND TECHNOLOGY – BUSINESS OFFICE ASSISTANT (voc) 
Certificate of Achievement 
Course existing, added 
Business & Technology 23, Job Search and Workplace Skills 
Business & Technology 280, Basic Office Procedures 
Courses deleted (from program only) 
Business & Technology 20, Resume/Interview 
Business & Technology 21, Working Relationships 
Business & Technology 272, Office Procedures 
Business & Technology 273, Filing 
 

4. BUSINESS & TECHNOLOGY – COMPUTER APPLICATIONS SOFTWARE (voc) 
Certificate 
Course deleted (from program only) 
Computer Information Technology 17, Windows Vista Basics 
 

5. BUSINESS & TECHNOLOGY – MEDICAL BILLING ASSISTANT (voc) 
Certificate of Achievement  
Courses existing, added 
Business & Technology 23, Job Search and Workplace Skills 
Business & Technology 280, Basic Office Procedures 
Course deleted (from program only) 
Business & Technology 20, Resume/Interview 
Business & Technology 21, Working Relationships 
Business & Technology 123, Ten-Key Skillbuilding 
Business & Technology 272, Office Procedures 
Business & Technology 273, Filing 
 

6. INDUSTRIAL TRAINING (CTC) (voc) 
Certificate of Completion 
Course new, added 
Industrial Training CTC 372, Warehouse and Distribution Careers 
Course revised 
Industrial Training CTC 371, Warehouse and Distribution Careers 
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7. JOURNALISM (voc) 

Associate of Arts Degree 
Course new, added 
Journalism 19, Work Experience (Cooperative), Occupational 
Courses existing, added 
Art 5, Art History 1 
Economics 1A, Introduction to Macroeconomics 
Graphic Communications 10, Introduction to Graphic Communications 
Graphic Communications 41, Visual Communications 
Journalism 1, Introduction to Mass Communication 
Journalism 2, Interpreting Current Events 
Journalism 3, Newswriting 
Journalism 4, Writing for the College Newspaper 
Journalism 5, Newspaper Production 
Journalism 6, Magazine Production 
Journalism 9, Feature Writing 
Journalism 15, Basic Editing for Journalists 
Journalism 16, Race, Gender and the Media 
Philosophy 1C, Ethics 
Photography 30, Editorial Photography 
 

8. LEON S. PETERS HONORS PROGRAM  
Changed from Certificate of Achievement to Certificate 
 

9. LIBERAL STUDIES  
Associate in Arts Degree 
Courses existing, added 
Biology 3, Introduction to Life Science 
Child Development/Psychology 39, Child Development 
Education 30, Survey of Education 
Educational Aide 19, Work Experience (Cooperative), Occupational 
English 1A/1AH, Reading and Composition 
Geology 9, Introduction to Earth Science 
History 11, History of the United States to 1877 
History 20, Comparative World Civilization to 1600 
Linguistics 11, Introduction to Language for Educators 
Mathematics 10A, Structure and Concepts in Mathematics I 
Mathematics 10B, Structure and Concepts in Mathematics II 
Natural Science 1A, Integrated Science: Physics and Chemistry 
Political Science 2/2H, American Government 
Courses deleted (from program only) 
Foreign Languages (all) 
History 1, Western Civilization to 1648 
History 2, Western Civilization since 1648 
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Fresno City College 
Office of Instruction 

PROPOSED DELETED PROGRAMS 
Effective Fall 2009 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
1. AUTO MECHANIC – ENGINE PERFORMANCE (CTC) (voc)  

Certificate of Completion 
Does not comply with Title V requirements; two course minimum.   
 

2. AUTO MECHANIC – ENGINE REPAIR (CTC) (voc) 
Certificate of Completion 
Does not comply with Title V requirements; two course minimum.   
 

3. BUSINESS & TECHNOLOGY – MEDICAL TRANSCRIPTIONIST EMPHASIS (voc) 
Associate in Science, Certificate of Achievement, and Certificate 
Other programs more pertinent to current community needs. 
 

4. BUSINESS & TECHNOLOGY – OFFICE PROFESSIONAL EMPHASIS (voc) 
Associate in Science, Certificate of Achievement, and Certificate 
Revised programs in department to streamline offerings. 
 

5. BUSINESS & TECHNOLOGY – WORD PROCESSOR EMPHASIS (voc) 
Associate in Science, Certificate of Achievement, and Certificate 
The Business & Technology Department is in the process of updating for 5-year review.  The changes to this 
certificate program reflect the updates being made to the curriculum, as this certificate is redundant to Major 2022 
which we are keeping in the curriculum. 
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Fresno City College 
Office of Instruction 

PROPOSED NEW COURSES 
Effective Fall 2009 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
 
CREDIT, DEGREE APPLICABLE, TRANSFERABLE 

 
Sociology 1AH, Honors Introduction to Sociology, 3 units, 3 lecture hours.  Advisory:  Meet the qualifications 
for consideration for acceptance into the Honors Program recommended.  See Honors Program listing in 
college catalog.   
Basic concepts, theoretical approaches, and methods of sociology.  Analysis and explanation of social systems, 
socialization, and self, institutions, stratification, inter/intra-group dynamics, multi/cross-cultural relations, demography, 
deviance, collective behavior, social change, and global trends.  The Honors section of the course places a greater 
emphasis on methods of conducting scientific research in the field of Sociology.  Additional emphasis is placed on 
contemporary social issues as explored through supplemental readers or texts.  (In lieu of RC’s SOC 1A) 

 
CREDIT, DEGREE APPLICABLE, NONTRANSFERABLE 

 
1. Fire Technology 133, Emergency Medical Technician – Paramedic – Didactic, 22 units, 12.5 lecture hours, 

11.5 lab hours, (24 weeks).  Prerequisite:  Fire Technology 131 or valid EMT 1 certificate. 
Produce qualified and competent EMT – Paramedics educated and trained in all elements of Prehospital 
advanced life support to the acutely ill or injured patients; scope of practice is in accordance with Title 22 of the 
California Code of Regulations.  (voc) (unique) 
 

2. Fire Technology 134, Emergency Medical Technician – Paramedic – Clinical, 4 units, 1.5 lecture hours, 
11.5 lab hours, (15 weeks).  Prerequisite:  Fire Technology 133.   
Conducted in a hospital environment which consists of rotations in various departments including: emergency, 
surgery, labor & delivery and pediatrics, specialty units and Advanced Cardiac Life Support (ACLS), certification.  
Designed to produce qualified support to the acutely ill or injured patients, scope of practice is in accordance with 
Title 22 of the California Code of Regulations.  (voc) (unique) 
 

3. Fire Technology 135, Emergency Medical Technician – Paramedic – Field Internship, 9 units, 32 lab hours, 
(15 weeks).  Prerequisite:  Fire Technology 133 and Fire Technology 134.   
Responds with assigned paramedic preceptors; involved in patient assessment and treatment, designed to 
produce qualified and competent EMT – Paramedics who are educated and trained in all elements of Prehospital 
advanced life support to the acutely ill or injured patients, in accordance with local protocols and Title 22 of 
California Code of Regulations.  (voc) (unique) 
 

4. Water Treatment and Distribution 101, Basic Water Treatment, 3 units, 3 lecture hours, (Repeats = 3).  
Advisory:  Eligibility for English 125 and 126 or English as a Second Language 67 and 68 and 
Mathematics 101 recommended or permission of the instructor.   
Provides water treatment operators with the knowledge and skills required to effectively operate and maintain 
water treatment facilities; prepares students to take the California Public Health Department (CPHD) test for 
“Water Treatment Operator Grade T2” (or Grade 2).  (voc) (unique) 
 

NONCREDIT 
 

1. Automotive Collision Repair (CTC) 371, Fundamentals of Welding Technology and Working Sheet Metal, 5 
lecture hours, 25 lab hours, (10 weeks), (300 total hours), (Repeats = 3).   
Theory and practice in MIG welding, oxyacetylene welding, steel rod, brazing rod, plasma cutter, metal shrinking, 
working sheet metal, welded panel replacement, restoring corrosion protection, hand tool technology, shop safety 
and efficiency, job success and ASE certification.  (voc) (unique) 
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2. Automotive Collision Repair (CTC) 372, Body Work Technology, 5 lecture hours, 25 lab hours, (10 weeks), 

(300 total hours), (Repeats = 3). 
Collision repair introductions and careers includes estimating repair costs, vehicle construction and power tool 
technology, service specification and measurements, using body filler, doing hood, bumper, fender, lid, door, roof, 
and glass service.  Looking at restraint system operation, passenger compartment, body/frame measurement, 
and unibody/frame realignment.  (voc) (unique) 
 

3. Automotive Collision Repair (CTC) 373, Automotive Refinishing Technology, 5 lecture hours, 25 lab 
hours, (10 weeks), (300 total hours), (Repeats = 3) 
Review of the following: compressed air technology, refinishing materials and fasteners, repairing plastics, 
refinishing equipment technology, vehicle surface preparation and masking, refinishing procedures, color 
matching and custom painting, and paint problems and final detailing.  (voc) (unique) 

 
4. Developmental Services 377, Transition to Independent Living and Education, 30 lab hours, (Repeats = 3), 

(48 weeks), (Pass/No Pass).  Prerequisite:  Student must be a client of Central Valley Regional Center.  
Students must have a diagnosed verifiable disability.   
The purpose of this class is to offer opportunities in independent living skills, basic academics, pre-vocational 
work preparation skills and planning social leisure activities which will enable students to live independently in the 
community.  This course is designed for individuals with developmental disabilities.  (unique) 
 

5. Industrial Training CTC 372, Warehouse and Distribution Careers, 3 lecture hours, 6 lab hours, (12 
weeks), (Repeats = 3), (Pass/No Pass).  Corequisite:  Industrial Training CTC 371. 
Forklift safety and operation skills necessary for employment, inventory and warehouse procedures utilizing 
computer based program, applied mathematics, warehouse equipment like strapping and pallet jack.  (voc) 
(unique) 
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Fresno City College 
Office of Instruction 

PROPOSED REVISED COURSES 
Effective Fall 2009 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
CREDIT, DEGREE APPLICABLE, TRANSFERABLE 
 

1. Anthropology 7, Museum Studies in Anthropology, 3 units, 2 lecture hours, 3 lab hours.  Revised course 
subject to Interdisciplinary Studies.  Revised course number to 1.  Revised course title to Museum Studies.  
Revised course hours to 3 lecture hours.  Revised corequisite to None.  Revised advisory to read:  Advisory:  
Eligibility for English 125 and 126 or English as a Second Language 67 and 68 recommended.  Revised 
course description, texts, content and assessment.  (unique) 

 
2. Building Safety and Code Administration 15, Plumbing Code and Inspection, 3 units, 2 lecture hours, 3 lab 

hours, (Repeats = 3).  Revised course hours to 2 lecture hours, 4 lab hours.  Revised course advisory to read:  
Advisory:  Construction 50A and eligibility for Applied Technology 130 or Mathematics 101 and eligibility 
for English 125 and 126 or English as a Second Language 67 and 68 recommended.  Revised course cross-
listing to add cross list with Construction 56.  Revised course description, student learning outcomes, objectives, 
texts, and content.  (voc) (unique) 

 
3. Business & Technology 29, Microsoft Word II, 2 units, 3 lecture hours, 2 lab hours, (9 weeks), (Repeats = 

3), (Formerly Business Information Processing 29).  Revised prerequisite to read:  Prerequisite:  Business & 
Technology 28 or Business & Technology 9 or equivalent.  (voc) (unique) 

4.  
5. Computer Information Technology 93, Client Side Scripting, 3 units, 3 lecture hours, 1 lab hour.   

Revised course corequisite to none.  Revised course advisory to read:  Advisory:  Computer Information 
Technology 85.  (voc)  (unique) 
 

6. Construction 56, Residential Plumbing, 3 units, 2 lecture hours, 3 lab hours, (Repeats = 3).  Revised course 
hours to 2 lecture hours, 4 lab hours.  Revised course cross-listing to add cross list with Building Safety and 
Code Administration 15.  Revised course description, student learning outcomes, objectives, texts, and content.  
(voc) (unique) 

 
7. Registered Nursing 31, Foundations and Introduction to Medical–Surgical Nursing, 4 units, 4 lecture 

hours, (Formerly Registered Nursing 1).  Revised course prerequisite to read:  Prerequisite:  Acceptance 
into the Registered Nursing Program: English 1A; Mathematics 103; Biology 20 and Biology 22; Biology 
31; Chemistry 3A; Psychology 2; and Sociology 1A or Anthropology 2.  All course work must be 
completed with a grade of “C” of better.  Revised course outcomes.  (voc) (unique) 

 
8. Registered Nursing 32, Foundations and Introduction to Medical–Surgical Nursing Clinical, 2 units, 12 lab 

hours, (9 weeks), (Formerly Registered Nursing 2).  Revised prerequisite to read:  Prerequisite:  Registered 
Nursing 32A.  Revised course methods of evaluation and content.  (voc) (unique) 

 
9. Registered Nursing 32A, Foundations and Introduction to Medical–Surgical Nursing Skills, 2 units, 12 lab 

hours, (9 weeks).  Revised course prerequisite to read:  Prerequisite:  Acceptance into the Registered 
Nursing Program: English 1A; Mathematics 103; Biology 20 and Biology 22; Biology 31; Chemistry 3A; 
Psychology 2; and Sociology 1A or Anthropology 2.  All course work must be completed with a grade of 
“C” of better.  Revised course content.  (voc) (unique) 
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CREDIT, DEGREE APPLICABLE, NONTRANSFERABLE 

 
1. Business & Technology 123, Ten-Key Skillbuilding, 1 unit, 1 lecture hour, 3 lab hours, (9 weeks), (Pass/No 

Pass), (Open Entry/Open Exit).  Revised course weeks to 18.  Revised course hours to 3 lab hours.  (voc) 
(unique) 

 
2. Fire Technology 150K, Fire Command 1C, 2 units, 8.4 lecture hours, (5 weeks).  Revised course prerequisite 

to read:  Prerequisite:  None.  (voc) (unique) 
 

CREDIT, NONDEGREE APPLICABLE NONTRANSFERABLE 
 

1. Administration of Justice 272, Basic Reserve Police Academy Level 3, Part 2, 3 units, 5 lecture hours, 1.75 
lab hours, (Pass/No Pass), (Repeats = 3).  Revised course title to Regular Basic Course – Modular Format – 
Module III.  Revised course units to 4.  Revised course hours to 9 lecture hours, 3.4 lab hours.  Revised 
prerequisite to read:  Prerequisite:  Valid Class C California Driver’s License.  Proof of a Department of 
Justice criminal history clearance to possess a firearm (PC 13511.5).  Or be sponsored by a law 
enforcement agency.  Revised course description, and outcomes.  (voc) (unique) 

 
2. Administration of Justice 273, Basic Reserve Police Academy Level 2, 8 units, 12 lecture hours, 6.5 lab 

hours, (Pass/No Pass), (Repeats = 3).  Revised course title to Regular Basic Course – Modular Format – 
Module II.  Revised course units to 5.5.  Revised course hours to 11.1 lecture hours, 6.1 lab hours.  Revised 
course prerequisite to read:  Prerequisite:  Successful completion of Administration of Justice 272.  Current 
(within the last 3 years) in PC 832 Arrest and Firearms training requirements.  Proof of a Department of 
Justice criminal history clearance to possess a firearm (PC 13511.5).  Passage of the POST – Constructed 
Comprehensive Module III End-of-Course Proficiency Test within the preceding 12 months.  Revised course 
description, outcomes, and content.  (voc) (unique) 

 
3. Administration of Justice 274, Basic Reserve Police Academy Level I, 16 units, 17 lecture hours, 8 lab 

hours, (28 weeks), (Pass/No Pass), (Repeats – 3).  Revised course title to Regular Basic Course – Modular 
Format – Module I.  Revised course units to 11.  Revised course weeks to 22.  Revised course prerequisite to 
read:  Prerequisite:  Successful completion of Administration of Justice 272 and Administration of Justice 
273.  Current (within the last 3 years) in PC 832 Arrest and Firearms training requirements.  Passage of the 
POST – Constructed Comprehensive Module II End-of-Course Proficiency Test within the preceding 12 
months.  Successful completion of the POST Standardized Reading Comprehension and Writing Skills 
Test and the POST Physical Agility Test.  Proof of Department of Justice criminal history clearance to 
possess a firearm (PC 13511.5).  Physical exam, including electrocardiogram (EKG) printout.  Or be 
sponsored by a law enforcement agency.  Revised course description and outcomes.  (voc) (unique) 

 
4. Developmental Services 282, Greenhouse Workforce Prep, 4 units, 12 lab hours, (Pass/No Pass), (Repeats 

= 3).  Revised course units to 3.  Revised course hours to 9 lab hours.  (unique) 
 

NONCREDIT 
 

1. Industrial Training CTC 371, Warehouse and Distribution Careers, 6.65 lecture hours, 13.35 lab hours, (10 
weeks), (Repeats = 3), (Formerly ITVTC 71).  Revised course hours to 3 lecture hours, 6 lab hours.  Revised 
course weeks to 12.  Made course open entry/open exit.  Revised course corequisite to read:  Corequisite:  
Industrial Training CTC 372.  Revised course description, student learning outcomes, objectives, texts, and 
content.  (voc) (unique) 

 
2. Maintenance Mechanic CTC 370, Fundamentals of Welding and Machine Shop, 10 lecture hours, 20 lab 

hours, (300 total hours), (Repeats = 3), (Formerly MMVTC 70).  Revised course description, texts, student 
learning outcomes, and content.  (voc) (unique) 

 
3. Maintenance Mechanic CTC 371, Fundamentals of Hydraulics and Pneumatics, 10 lecture hours, 20 lab 

hours, (300 total hours), (10 weeks), (Formerly MMVTC 71).  Revised course description, student learning 
outcomes, texts, and content.  (voc) (unique) 

 
4. Maintenance Mechanic CTC 372, Electrical Fundamentals, 10 lecture hours, 20 lab hours, (300 total 

hours), (10 weeks), (Formerly MMVCT 72).  Revised course description, texts, and content.  (voc) (unique) 
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Fresno City College 
Office of Instruction 

PROPOSED DELETED COURSES 
Effective Fall 2009 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
CREDIT, NONDEGREE APPLICABLE, NONTRANSFERABLE 
 

1. Administration of Justice 200, Interview and Interrogation Techniques, .5-1 unit, 17-25.5 lecture hours.  
(voc) (unique) 
Per POST standards this course now falls under the category of AJ-269. 
 

2. Administration of Justice 206, Drug Influence Update, .5 units, 17 lecture hours.  (voc) (unique) 
Per POST standards this course now falls under the category of AJ-269. 
 

3. Administration of Justice 207, Survival Spanish for Law Enforcement, .5 units, 25.5 lecture hours.  (voc) 
(unique) 
Per POST standards this course now falls under the category of AJ-269. 
 

4. Administration of Justice 208, Tactical Communication, .5 units, 25.5 lecture hours.  (voc) (unique) 
Per POST standards this course now falls under the category of AJ-269. 
 

5. Administration of Justice 209, Tactical Carbine Instructor, 1 unit, 4 lecture hours, 29.5 lab hours.  (voc) 
(unique) 
Per POST standards this course now falls under the category of AJ-269. 
 

6. Administration of Justice 210, Firearms/Tactical Handgun, Advanced, 1 unit, 4 lecture hours, 21.5 lab 
hours.  (voc) (unique) 
Per POST standards this course now falls under the category of AJ-269. 
 

7. Administration of Justice 212, Tactical Shotgun Instructor, 1 unit, 8 lecture hours, 25.5 lab hours.  (voc) 
(unique) 
Per POST standards this course now falls under the category of AJ-269. 
 

8. Administration of Justice 213, Firearms/Submachine Gun Instructor, 1 unit, 4 lecture hours, 29.5 lab 
hours.  (voc) (unique) 
Per POST standards this course now falls under the category of AJ-269. 
 

9. Administration of Justice 218, Interview and Interrogation Advanced, .5 units, 17 lecture hours.  (voc) 
(unique) 
Per POST standards this course now falls under the category of AJ-269. 
 

10. Administration of Justice 230, Force Option Simulator, .1 units, 2.1 lecture hours, 2.1 lab hours.  (voc) 
(unique) 
Per POST standards this course now falls under the category of AJ-269. 
 

11. Administration of Justice 231, Driver Awareness, .2 units, 2.2 lecture hours, 6.2 lab hours.  (voc) (unique) 
Per POST standards this course now falls under the category of AJ-269. 
 

12. Administration of Justice 232, Police Driving Simulator, .1 units, 2.1 lecture hours, 2.1 lab hours.  (voc) 
(unique) 
Per POST standards this course now falls under the category of AJ-269. 
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NONCREDIT 
 

Automotive Collision Repair (CTC) 370, Automotive Collision Repair and Paint Refinishing, 150 lecture hours, 
750 lab hours.  (voc) (unique) 
The program will be divided into three courses with one certificate of completion. 
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Fresno City College 
Office of Instruction 

PROPOSED NEW PROGRAMS 
Effective Spring 2010 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
WIND TURBINE TECHNICIAN (voc) 
Certificate of Achievement 
Courses new, added 
Electrical Systems Technology 80, Introduction to Energy Systems of Past, Present and Future 
Wind Turbine Technology 1, Introduction to Safety in the Utility Wind Turbine Industry 
Wind Turbine Technology 2, Wind Generation and Electrical Circuits 
Wind Turbine Technology 3, Wind Turbine System Maintenance and Repair 
Courses existing, added 
Electrical Systems Technology 51, Direct Current Fundamentals of Electronics 
Electrical Systems Technology 52, Alternating Current Fundamentals 
Electrical Systems Technology 55C, Scada Systems 
Electrical Systems Technology 58, Programmable Logic Controllers 
Electrical Systems Technology 96D, National Electrical Code – Electrical Safety 
Health Science 2, First Aid and Safety 
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Fresno City College 
Office of Instruction 

PROPOSED REVISED PROGRAMS 
Effective Spring 2010 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
ADMINISTRATION OF JUSTICE, BASIC POLICE ACADEMY (voc) 
Certificate of Achievement 
Courses new, added 
Administration of Justice 270A, Basic Police Academy – Part 1 
Administration of Justice 270B, Basic Police Academy – Part 2 
Course deleted (from program only) 
Administration of Justice 270, Basic Police Academy 
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Fresno City College 
Office of Instruction 

PROPOSED NEW COURSES 
Effective Spring 2010 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
CREDIT, DEGREE APPLICABLE, TRANSFERABLE 
 

1. Electrical Systems Technology 80, Introduction to Energy Systems of Past, Present and Future, 2 units, 2 
lecture hours, (Repeats = 3).  Prerequisite:  None.   
An introduction to energy systems (transportation, generation, and lifestyle systems) of the past, present and 
future.  Includes the need to evaluate future energy systems for sustainability and their impact on man and the 
environment.  (voc) (unique) 
 

2. Journalism 19, Work Experience (Cooperative), Occupational, 1-8 units, (Repeats = 2).  Corequisite:  Fall 
and Spring Semesters:  Must be enrolled in at least one other course, including occupational work 
experience.  Summer Session:  Enrollment in another college course is optional.  Supervised employment 
directly related to the student’s major.  Offered under specific majors.   
Supervised employment extending the classroom based on occupational learning related to the student’s major.  
Collaborative learning objectives established specific to the particular occupational field.  Seventy-five (75) hours 
of paid work or 60 hours of non-paid work per unit per semester.  Maximum of 8 units per semester, 16 units total.  
May be repeated for not more than 16 units total.  (voc) (In lieu of RC’s JOURN 19V) 
 

3. Wind Turbine Technology 1, Introduction to Safety in the Utility Wind Turbine Industry, 2.5 units, 2 lecture 
hours, 1.5 lab hours, (Repeats = 3).  Prerequisite:  None. 
An introduction to the Wind Generation Industry, the history, advantages and disadvantages of wind generation, 
and industry market trends.  Safety practices used in the Wind Generation industry.  (voc) (unique) 
 

4. Wind Turbine Technology 2, Wind Generation and Electrical Circuits, 2.5 units, 2 lecture hours, 1.5 lab 
hours, (Repeats = 3).  Prerequisite:  None. 
The electrical measurement tools used in wind generation industry.  The tool types, application and test 
procedures, including tool safety.  (voc) (unique) 
 

5. Wind Turbine Technology 3, Wind Turbine System Maintenance and Repair, 2.5 units, 2 lecture hours, 1.5 
lab hours, (Repeats = 3).  Prerequisite:  None. 
Introduction to wind turbine systems, both mechanical and electrical.  The operation and maintenance of wind 
turbine systems.  (voc) (unique) 
 

CREDIT, NON-DEGREE APPLICABLE, NONTRANSFERABLE 
 
1. Administration of Justice , Basic Police Academy – Part 1, 10 units, 20.3 lecture hours, 8.8 lab hours, (19 

weeks), (Pass/No Pass).  Prerequisite:  Possess a valid Class C California Drivers License.  Proof of a 
Department of Justice criminal history clearance to possess a firearm (PC 13511.5) or be sponsored by a law 
enforcement agency. 
Satisfies the required prerequisite for AJ 270B when taken in tandem without a time separation between courses 
(Administration of Justice 270A and 270B).  Materials, health, and parking fees will be charged.  Applicants must 
successfully complete: (1) POST Standardized Reading Comprehension and Writing Skills Test; (2) POST Physical 
Agility Test; and (3) Physical Exam, including an electrocardiogram (EKG) printout.  (voc) (unique) 
 

2. Administration of Justice 270B, Basic Police Academy – Part 2, 13 units, 18 lecture hours, 11.1 lab hours, (23 
weeks), (Repeats = 3), (Pass/No Pass).  Prerequisite:  Successful completion of Administration of Justice 
270A when taken in tandem without a time separation between courses (Administration of Justice 270A and 
270B) 
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Satisfies the requirement of the California Commission of Peace Officer Standards and Training (POST) for Basic 
Police Academy training mandatory for every full-time peace office under Penal Code, Section 830.1.  Health, parking 
and range fees will be charged.  (voc) (unique) 
 
 

3. Counseling 200, College Orientation, 1 unit, 2 lecture hours, (9 weeks), (Pass/No Pass).  Prerequisite:  None. 
College success strategies to assist students effectively maneuver through the college environment, including 
understanding the college’s catalog, policies and procedures, library and additional resources.  Identification and 
matriculation to next educational/vocational endeavors.  (unique) 
 

4. Fire Technology 265, I-300, Intermediate ICS, 1 unit, 3 lecture hours, (7 weeks).  Prerequisite:  Permission of 
the instructor and possession of a I-200 Basic ICS certificate.   
ICS fundamentals overview; incident/assessment and agency guidance in establishing incident objectives; unified 
command; incident resource management; the planning process; demobilization; transfer of command; close out.  
(voc) (unique) 
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Fresno City College 
Office of Instruction 

PROPOSED REVISED COURSES 
Effective Spring 2010 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
CREDIT, DEGREE APPLICABLE, TRANSFERABLE 
 
1. Accounting 34, Accounting Spreadsheets, 3 units, 3 lecture hours, 1 lab hour.  Revised course units to 2.  

Revised course hours to 2 lecture hours, 1 lab hour.  (voc) (unique) 
 

2. Accounting 55, Accounting Methods, 1 unit, 1 lecture hour.  Revised course units to 1.5.  Revised course 
hours to 1.5 lecture hours.  (voc) (unique) 

 
3. Aerospace Studies 1A, USAF Foundations, 1 unit, 1 lecture hour.  Revised course corequisite to read:  

Corequisite:  Aerospace Studies 3.  Revised course description, texts, methods of evaluation, and content.  
(unique) 

 
4. Aerospace Studies 1B, USAF Foundations, 1 unit, 1 lecture hour.  Revised course corequisite to read:  

Corequisite:  Aerospace Studies 3.  Revised course description, methods of evaluation, and content.  (unique) 
 

5. Aerospace Studies 2A, The Evolution of USAF Air and Space Power, 1 unit, 1 lecture hour.    Revised 
course title to Evolution of Air and Space Power.  Revised course corequisite to read:  Corequisite:  
Aerospace Studies 3.  Revised course description, outcomes, texts, methods of evaluation, and content.  
(unique) 

 
6. Aerospace Studies 2B, The Evolution of USAF Air and Space Power, 1 unit, 1 lecture hour.  Revised course 

title to Evolution of Air and Space Power.  Revised course corequisite to read:  Corequisite:  Aerospace 
Studies 3.  Revised course description, texts, methods of evaluation, content and instructional methodology.  
(unique) 

 
7. Aerospace Studies 3, Leadership Laboratory, 1 unit, 3 lab hours, (Pass/No Pass), (Repeats = 3).  Revised 

course hours to 4 lab hours.  Revised course total hours to 72.  Revised course corequisite to read:  Aerospace 
1A, or 1B, or 2A, or 2B.  (Note:  if a cadet has taken all four of the possible corequisite courses, they do 
not need to enroll in a corequisite course again.  They can then take Aerospace 3 as a stand-alone 
course.)Revised course texts and methods of evaluation.  (unique) 

 
8. Aerospace Studies 5, Drill and Ceremony Fundamentals, 1 unit, 3 lab hours, (Repeats = 3).  Revised course 

corequisite to read:  Aerospace 1A, or 1B, or 2A, or 2B.  (Note:  if a cadet has taken all four of the possible 
corequisite courses, they do not need to enroll in a corequisite course again.  They can then take 
Aerospace 3 as a stand-alone course.)  Revised course hours to .5 lecture hours, .5 lab hours.  Revised 
course outcomes and methods of evaluation.  (unique) 
 

9. Counseling 41, Transitions, 3 units, 3 lecture hours, (Formerly Guidance Studies 41).  Revised course 
number to 141.  Revised course title to Academic Transition.  Revised course advisory to None.  Revised 
course transferability, outcomes, objectives, and texts.  (unique) 

 
10. Counseling 43, Group Dynamics and Self Understanding, 2 units, 2 lecture hours, (Repeats = 1), (Formerly 

Guidance Studies 43).  Revised course repeats to 0.  Revised course description, objectives, texts, methods of 
evaluation, content, and instructional methodology.  (unique) 

 
11. Counseling 47A, College Study Skills, General Habits, 1 unit, 2 lecture hours, (9 weeks), (Formerly 

Guidance Studies 47A and 52).  Revised course number 147A.  Revised course advisory to read:  Advisory:  
None.  Revised course description, objectives, texts, out-of-class assignments, and methods of evaluation.  (In 
lieu of RC’s COUN 47) 
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12. Counseling 47B, College Study Skills, Academic Skills, 1 unit, 2 lecture hours, (9 weeks), (Formerly 

Guidance Studies 47B and 52).  Revised course number 147B.  Revised course advisory to read:  Advisory:  
None.  Revised course objectives, texts, out-of-class assignments, and methods of evaluation.  (In lieu of RC’s 
COUN 47) 

 
13. Counseling 48, Career Planning and Development, 1 unit, 2 lecture hours, (9 weeks), (Formerly Guidance 

Studies 48).  Revised course hours to 1 lecture hour.  Revised course weeks to 18.  Revised course advisory to 
read:  Advisory:  Eligibility for English 125 and 126 or English as a Second Language 67 and 68 
recommended.  Revised course description, outcomes, objectives, texts, out-of-class assignments, methods of 
evaluation, content, and instructional methodology.  (unique) 

 
14. Counseling 49, Job Preparation, 1 unit, 2 lecture hours, (6 additional hours arranged), (6 weeks), 

(Formerly Guidance Studies 49).  Revised course number to 149.  Revised course hours to 1 lecture hour.  
Revised course weeks to 18.  Revised course description, transferability, objectives, texts, out-of-class 
assignments, methods of evaluation, content, and instructional methodology.  (unique) 

 
15. Counseling 53, College and Life Management, 3 units, 3 lecture hours, (Formerly Guidance Studies 53).  

Revised course description, outcomes, objectives, texts, methods of evaluation, and content.  (common) 
 

16. Counseling 54, Foundations to Success in College, Career and Life, 1 unit, 1 lecture hour, (Formerly 
Guidance Studies 54).  Revised course title to Civic Responsibility and Leadership.  Revised course 
description, outcomes, objectives, texts, out-of-class assignments, methods of evaluation, content, and 
instructional methodology.  (unique) 

 
17. Recreation 19, Work Experience (Cooperative), Occupational, 1-8 units, (Repeats = 2).  Revised corequisite 

to read:  Corequisite:  Fall and Spring Semester: Must be enrolled in at least one other course, including 
occupational work experience.  Summer Session: Enrollment in another college course is optional.  
Supervised employment directly related to the student’s major.  Offered under specific majors.  Revised 
course description, content, and student learning outcomes.  (voc) (unique) 

 
18. Recreation 21, Recreation Leadership, 3 units, 2 lecture hours, 2 lab hours.  Revised course assignments 

and assessments.  (voc) (unique) 
 

19. Recreation 23, Outdoor Recreation, 3 units, 2 lecture hours, 3 lab hours.  Revised course texts, assessment, 
and student learning outcomes.  (voc) (unique) 

 
CREDIT, DEGREE APPLICABLE, NON-TRANSFERABLE 
 

Counseling 150, College Introduction, 1 unit, 2 lecture hours, (9 weeks), (Formerly Guidance Studies 50 and 
150).  Revised course number to 250.  Revised course title to Student Readiness Seminar.  Revised degree 
applicability, outcomes, objectives, out-of-class assignments, methods of evaluation, content, and instructional 
methodology.  (unique) 

 
CREDIT, NONDEGREE APPLICABLE 
 

Accounting 270, Accounting Math Skills, 1 unit, 1 lecture hour, (Formerly Decision Science 70 and 270).  
Revised course units to 1.5.  Revised course hours to 1.5 lecture hours.  (voc) (unique) 
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Fresno City College 
Office of Instruction 

PROPOSED DELETED COURSES 
Effective Spring 2010 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
CREDIT, DEGREE APPLICABLE, TRANSFERABLE 
 

1. Biology 8A, Biotechnology 1, 4 units, 2 lecture hours, 6 lab hours.  (unique) 
Biology 8A, 8B, and 8C were originally designed to be the backbone of a program in agricultural biotechnology 
that was never approved.  The courses have never been taught and as currently formatted do not serve as 
“stand-alone” courses.   

 
2. Biology 8B, Biotechnology 2, 4 units, 2 lecture hours, 6 lab hours.  (unique) 

Biology 8A, 8B, and 8C were originally designed to be the backbone of a program in agricultural biotechnology 
that was never approved.  The courses have never been taught and as currently formatted do not serve as 
“stand-alone” courses.  
 

3. Biology 8C, Biotechnology 3, 4 units, 2 lecture hours, 6 lab hours.  (unique) 
Biology 8A, 8B, and 8C were originally designed to be the backbone of a program in agricultural biotechnology 
that was never approved.  The courses have never been taught and as currently formatted do not serve as 
“stand-alone” courses. 
 

4. Biology 9, Introduction to Biology, 3 units, 2 lecture hours, 2 lab hours.  (unique) 
Biology 9 was originally developed at the request of California State University Fresno to meet the general 
education requirement for students in their Liberal Studies Blended Major.  Almost immediately CSUF determined 
that their own Biology 10 class (equivalent to our Biology 3) would fulfill this requirement.  Biology 9 has never 
been taught and there is no anticipated demand for this class.   
 

5. Counseling 11, Strategies for Academic Success, 3 units, 3 lecture hours, (Formerly Guidance Studies 11)  
(unique) 
Reduce duplication among Counseling course offerings.  Course folded into Counseling 53. 
 

6. Counseling 38, Student Success Skills Enhancement, 3 units, 3 lecture hours, (Formerly Guidance 
Studies 38) (unique) 
Consistent low enrollments.  Reduce duplication among Counseling course offerings.   

 
 

CREDIT, NONDEGREE APPLICABLE 
 

Biology 270, Biology Readiness, 3 units, 2 lecture hours, 2 lab hours.  (Unique) 
Biology 270 (and its predecessor Biology 70) was designed as an introductory class for students without High School 
biology.  The combination of introductory biology and basic studies skills was not popular, and the class has not been 
taught for at least 4 years.  Preparatory reading and writing classes continue to be offered by the English and 
Guidance Studies Departments.   
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Fresno City College 
Office of Instruction 

PROPOSED REVISED PROGRAMS 
Effective Fall 2010 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
1. LIBERAL ARTS INTERDISCIPLINARY SCIENCE EMPHASIS 

Associate in Arts 
Courses new, added 
Biology 11A, Biology for Science Majors I 
Biology 11AH, Honors Biology for Science Majors I 
Biology 11B, Biology for Science Majors II 
Courses deleted (from curriculum) 
Biology 8A, Biotechnology 1 
Biology 8B, Biotechnology 2 
Biology 8C, Biotechnology 3 
Biology 9, Introduction to Biology 

 
2. LIFE SCIENCE 

Associate in Science  
Courses new, added 
Biology 11A, Biology for Science Majors I 
Biology 11AH, Honors Biology for Science Majors I 
Biology 11B, Biology for Science Majors II 
Courses deleted (from curriculum) 
Biology 8A, Biotechnology 1 
Biology 8B, Biotechnology 2 
Biology 8C, Biotechnology 3 
Biology 9, Introduction to Biology 
 

3. PHOTOGRAPHY, COMMERCIAL PHOTOGRAPHY (voc) 
Certificate of Achievement 
Courses existing, added 
Photography 23, Photoshop 2: Digital Darkroom 
Photography 40, Professional Photographic Practices 
Courses revised 
Photography 26, Lighting Principles 
Photography 32, Commercial Portraiture 
Courses deleted (from program only) 
Photography 18, Advanced Black and White Photography 
Photography 12, Photoshop 1: Photoshop for Photographers 
 

4. PHOTOGRAPHY, DIGITAL PHOTOGRAPHY (voc) 
Certificate of Achievement 
Course new, added 
Photography 47, Book/Video Publishing 
Course exiting, added 
Photography 40, Professional Photographic Practices 
Courses revised 
Photography 18, Advanced Black and White Photography 
Photography 23, Photoshop 2: Digital Darkroom 
Courses deleted (from program only) 
Photography 10, Classic Black and White Photography 
Photography 12, Photoshop 1: Photoshop for Photographers 
Photography 45, Advanced Projects 
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5. PHOTOGRAPHY, FINE ART PHOTOGRAPHY (voc) 

Certificate of Achievement 
Course existing, added 
Photography 23, Photoshop 2: Digital Darkroom 
Courses revised 
Photography 15, Photography and Visual Literacy 
Photography 17, Basic Black and White Photography 
Photography 27, Alternative Photographic Processes 
Course deleted (from program only) 
Photography 45, Advanced Projects 

 
6. PHOTOGRAPHY, PHOTOJOURNALISM (voc) 

Certificate of Achievement 
Courses new, added 
Photography 37, Editorial Portraiture 
Photography 47, Book/Video Publishing 
Courses revised 
Photography 30, Editorial Photography 
Photography 40, Professional Photographic Practices 
Courses deleted (from program only) 
Photography 10, Classic Black and White Photography 
Photography 12, Photoshop 1: Photoshop for Photographers 
 

7. PHOTOGRAPHY, PROFESSIONAL PHOTOGRAPHY (voc) 
Associate in Science Degree and Certificate of Achievement 
Courses new, added 
Photography 6, Digital Camera Fundamentals 
Photography 7, Applied Camera Fundamentals 
Photography 37, Editorial Portraiture 
Photography 47, Book/Video Publishing 
Courses revised 
Photography 12, Photoshop 1; Photoshop for Photographers 
Photography 15, Photography and Visual Literacy 
Photography 17, Classic Black and White Photography 
Photography 18, Advanced Black and White Photography 
Photography 23, Photoshop 2: Digital Darkroom 
Photography 26, Lighting Principles 
Photography 27, Alternative Photographic Processes 
Photography 30, Editorial Photography 
Photography 32, Commercial Portraiture 
Photography 40, Professional Photographic Practices 
Photography 45, Advanced Projects 
Courses deleted (from program) 
Business Administration 50, Business Concepts 
Business Administration 51, Survey of Entrepreneurship 

 
8. SPEECH COMMUNICATION to COMMUNICATION 

Associate in Arts 
Courses revised (existing) 
Communication 1, Introduction to Public Speaking 
Communication 2, Interpersonal Communication 
Communication 4, Persuasion 
Communication 8, Group Communication 
Communication 20, Community Involvement 
Communication 25, Argumentation 
Communication 26, Intercollegiate Forensics Laboratory 
Courses deleted (from program only) 
Journalism 1, Introduction to Mass Communication 
Linguistics 10, Introduction to Language 
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Philosophy 1C, Ethics 
Philosophy 6, Introduction to Logic 
Theatre Arts/Communication 12, Fundamentals of Interpretation 
 



 -20- 

 

Fresno City College 
Office of Instruction 

PROPOSED NEW COURSES 
Effective Fall 2010 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
 
CREDIT, DEGREE APPLICABLE, TRANSFERABLE 

 
1. Biology 11A, Biology for Science Majors I, 5 units, 3 lecture hours, 6 lab hours.  Prerequisite:  

Mathematics 103 with a grade of “C” or better.  Completion within the last five years recommended.  
Corequisite:  Chemistry 1A.  Advisory:  Eligibility for English 125 and 126 or English as a Second 
Language 67 and 68, Biology 3 or High School Biology.   
The first class in a two semester sequence of general biology for science majors: the chemistry of life, the cell, 
cellular structure, metabolism, photosynthesis, aerobic and anaerobic respiration, mitosis, meiosis, Mendelian 
genetics, human genetics, molecular biology, biotechnology, and evolution.  Intended for science majors and for 
pre-medical, pre-veterinarian, pre-dental, pre-optometry, and pre-pharmacy majors.  (common) 

 
2. Biology 11AH, Honors Biology for Science Majors I, 5 units, 3 lecture hours, 6 lab hours.  Prerequisite:  

Mathematics 103 with a grade of “C” or better.  Completion within the last five years recommended.  
Corequisite:  Chemistry 1A.  Advisory:  Meet the qualifications for consideration for acceptance into the 
honors program recommended.  See Honors program listing in the college catalog.   
The first class in a two semester sequence of general biology for science majors: the chemistry of life, the cell, 
cellular structure, metabolism, photosynthesis, aerobic and anaerobic respiration, mitosis, meiosis, Mendelian 
genetics, human genetics, molecular biology, biotechnology, and evolution.  Intended for science majors and for 
pre-medical, pre-veterinarian, pre-dental, pre-optometry, and pre-pharmacy majors.  Field trips, guest speakers, 
literature and scientific research, use of technology, and student presentations are included in this honors level 
course.  (In lieu of RC’s BIOL 11A) 

 
3. Biology 11B, Biology for Science Majors II, 5 units, 3 lecture hours, 6 lab hours.  Prerequisite:  Biology 

11A.  Advisory:  Eligibility for English 125 and 126 or English as a Second Language 67 and 68 
recommended.   
The second course of a two semester sequence of general biology: the evolutionary history of biodiversity, plant 
structure and function, animal structure and function, and ecology.  Intended for science majors and for pre-
medical, pre-veterinary, pre-dental, pre-optometry, and pre-pharmacy majors.  Field trips required.  (common) 
 

4. Photography 6, Digital Camera Fundamentals, 1.5 units, 3 lecture hours, (9 weeks).  Advisory:  
Photography 5, eligibility for English 125 and 126 or English as a Second Language 67 and 68 
recommended.   
Entry-level non-lab course for the photography certificate or degree program.  Theories and practices of manually 
adjustable digital cameras; technical and creative use of manual camera controls and accessories.  Topics 
include: automatic vs. manual shooting modes, camera menus, exposure control, depth of field, motion control, 
basic flash, white balance, file formats, capture workflow, and camera care.  Activities include: shooting and 
sharing, and critiquing photography projects, homework readings and writings, demonstrations, exams, and 
discussing the images and contributions of major practitioners.  Student must provide their own manually 
adjustable digital camera or use a manual film provided by the Photography Department.  (voc) (unique)  
 

5. Photography 7, Applied Camera Fundamentals, 1.5 units, 3 lecture hours, (9 weeks).  Prerequisite:  
Photography 6 or equivalent.   
Continuation of the non-lab Photography 6 Camera Fundamentals course.  Exploration of increasing complex and 
technical problem solving projects using manual digital camera controls and accessories.  Topics include: existing 
light, color, design and composition, photographing people, flash, close-up photography, and print workflow.  
Activities include: shooting and sharing photography projects, homework readings and writings, exams, 
demonstrations, and discussing the images and contributions of major practitioners.  Students must also provide 
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their own manually adjustable digital camera or use a manual film camera provided by the Photography 
Department.  (voc) (unique) 
 

6. Photography 37, Editorial Portraiture, 3 units, 2 lecture hours, 3 lab hours, (Repeats = 3).  Prerequisite:  
Photography 7 or equivalent.  Advisory:  Photography 12 and 32.   
Theories and practices using the location portrait as a powerful editorial tool in visual reportage.  Emphasis will be 
on subject relationships, location lighting setups, design, critical lens choice, and color utilization to create an 
accurate interpretation of the subject.  Activities include: demonstrations, audio/video and Internet presentations, 
digital camera portrait projects, sharing of photography projects, desktop printing, exams, and discussion of the 
images and contributions of major practitioners.  Course maybe used as an elective for the Commercial 
Photography Degree or Certificate.  (voc) (unique) 

 
7. Photography 47, Book/Video Publishing, 3 units, 2 lecture hours, 3 lab hours, (Repeats = 3).  Prerequisite:  

Photography 7, 12, 15, and 30.  Advisory:  Photography 15 and 30.   
Principles and theories of photographic book publishing and design concepts relating to content, flow, 
composition and design of a photographic book and video.  Emphasis will be on a single themed project with two 
distinct media presentations; a hardcover finished book and a simultaneously produced four to five minute video 
using the same subject matter, set to music.  Course may be used as an elective for the Commercial Photography 
Degree or Certificate.  (voc) (unique) 
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Fresno City College 
Office of Instruction 

PROPOSED REVISED COURSES 
Effective Fall 2010 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
CREDIT, DEGREE APPLICABLE, TRANSFERABLE 
 
20. Biology 1, Principles of Biology, 4 units, 3 lecture hours, 2 lab hours,  Revised course prerequisite to read:  

Prerequisite:  Mathematics 103 with a grade of “C” or better.  Completion within the last five years 
recommended.  Revised course description, texts, student learning outcomes, and assessments. (common) 

 
21. Biology 1H, Honors Principles of Biology, 4 units, 3 lecture hours, 2 lab hours, (Formerly Honors 1B).  

Revised course prerequisite to read:  Prerequisite:  Mathematics 103 with a grade of “C” or better.  
Completion within the last five years recommended.  Revised course description, texts, student learning 
outcomes, and out-of-class assignments.  (In lieu of RC’S BIOL 1) 

 
22. Biology 3, Introduction to Life Science, 4 units, 3 lecture hours, 2 lab hours.  Revised course texts, content, 

student learning outcomes, out-of-class assignments, and assessments.  (common) 
 

23. Biology 4, Principles of Zoology, 5 units, 3 lecture hours, 6 lab hours, (Formerly Zoology 1).  Revised 
course prerequisite to read:  Prerequisite:  Biology 1 or 3 or 11A or equivalent, and Mathematics 103 or 
equivalent, each with a grade of “C” or better.  Completion within the last 5 years recommended.  Revised 
course texts, student learning outcomes, out-of-class assignments, and assessments.  (common) 

 
24. Biology 5, Human Biology, 4 units, 3 lecture hours, 2 lab hours.  Revised advisory to read:  Advisory:  

Eligibility for English 125 and 126 or English as a Second Language 67 and 68, and eligibility for 
Mathematics 101 recommended.  Revised course texts, content, student learning outcomes, and assessments.  
(common) 

 
25. Biology 6, Principles of Botany, 5 units, 3 lecture hours, 6 lab hours, (Formerly Botany 1).  Revised course 

prerequisite to read:  Prerequisite:  Biology 1 or 3 or 11A or equivalent and Mathematics 103 or equivalent, 
each with a grade of “C” or better.  Completion within the last 5 years recommended.  Revised course texts, 
student learning outcomes, and assessments.  (common) 

 
26. Biology 7, Field Biology, 4 units, 3 lecture hours, 3 lab hours, (Spring).  Revised course prerequisite to read:  

Prerequisite:  Biology 1 or Biology 3 or Biology 11A or equivalent, with a grade of “C” or better.  
Completion within the last five years recommended.  Revised course texts, content, student learning 
outcomes, and assessments.  (unique) 

 
27. Biology 20, Human Anatomy, 4 units, 3 lecture hours, 3 lab hours.  Revised course prerequisite to read:  

Biology 1 or Biology 5 or Biology 11A or equivalent with a grade of “C” or better.  Completion within the 
last year recommended.  Revised course texts.  (common) 

 
28. Biology 22, Human Physiology, 5 units, 4 lecture hours, 3 lab hours.  Revised course prerequisite to read:  

Biology 20 or equivalent and Chemistry 3A or equivalent, each with a grade of “C” or better.  Completion 
within the last year recommended.  Revised course texts.  (common) 

 
29. Biology 24, Human Anatomy and Physiology, 5 units, 4 lecture hours, 3 lab hours.  Revised course 

prerequisite to read:  Prerequisite:  Biology 1 or Biology 5 or Biology 11A or equivalent, each with a grade 
of “C” or better.  Completion within the last year recommended.  Revised course texts, content, student 
learning outcomes, and assessment.  (unique) 
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30. Biology 31, Microbiology, 5 units, 3 lecture hours, 5 lab hours.  Revised course prerequisite to read:  
Prerequisite:  Biology 1 or Biology 5 or Biology 11A or equivalent and Chemistry 3A or equivalent, each 
with a grade of “C” or better.  Completion within the last 5 years recommended.  (common) 

 
31. Biology 46, Elementary Horticulture, 4 units, 3 lecture hours, 2 lab hours.  Revised course texts, content, 

student learning outcomes, and assessments.  (unique) 
 

32. Biology 47, Topics in Biology, 1-3 units, 1-3 lecture hours, 0-3 lab hours, (Repeats = 2).  Revised course 
student learning outcomes, assessments, and out-of-class assignments.  (unique) 

 
33. Photography 5, Introduction to Photography, 3 units, 3 lecture hours.  Revised course description, texts, out-

of-class assignments, assessments, methods, and content.  Expected outcomes and objectives written in SLO 
format.  (voc) (In lieu of RC’s PHOTO 1) 

 
34. Photography 10, Basic Black and White Photography, 3 units, 2 lecture hours, 3 lab hours.  Revised course 

number to 17.  Revised course title to Classic Black and White Photography..  Revised course description, 
texts, content, assessments, and methods.  Expected outcomes and objectives written in SLO format.  (voc) 
(unique) 

 
35. Photography 12, Photoshop for Photographers, 3 units, 2 lecture hours, 3 lab hours, (Repeats = 3), 

(Formerly Photography 22).  Revised course title to Photoshop 1: Photoshop for Photographers.  Revised 
course description, texts, out-of-class assignments, assessments, methods, and content.  Expected outcomes 
and objectives written in SLO format.  (voc) (unique) 

 
36. Photography 15, Photography and Visual Literacy, 3 units, 2 lecture hours, 3 lab hours, (Repeats = 3), 

Revised course corequisite to read:  Corequisite:  Photography 7, or 10 or equivalent.  Revised course 
advisory to read:  Advisory:  Photography 12.  Revised course description, texts, content, assessment, 
methods, and out-of-class assignments.  Expected outcomes and objectives written in SLO format.  (voc) 
(unique) 

 
37. Photography 20, Advanced Black and White Photography, 3 units, 2 lecture hours, 3 lab hours, (Repeats = 

3).  Revised course number to 18.  Revised course title to Digital Black and White Photography.  Revised 
course prerequisite to read:  Prerequisite:  Photography 12 or equivalent.  Revised course advisory to read:  
Advisory:  Photography 7.  Revised course description, texts, out-of-class assignments, assessments, methods, 
and content.  Expected outcomes and objectives written in SLO format.  (voc) (unique) 

 
38. Photography 23, Digital Darkroom, 3 units, 2 lecture hours, 3 lab hours, (Repeats = 3).  Revised course title 

to Photoshop 2: Digital Darkroom.  Revised course description.  Expected outcomes and objectives written in 
SLO format.  (voc) (unique) 

 
39. Photography 25, Portraiture, 3 units, 2 lecture hours, 3 lab hours, (9 weeks), (Formerly Photography 23).  

Revised course number to 32.  Revised course title to Commercial Portraiture.  Revised course prerequisite to 
read:  Prerequisite:  Photography 7 or equivalent.  Revised course advisory to read:  Advisory:  Photography 
12 and 26.  Revised course description, texts, content, out-of-class assignments, methods, and assessments. 
Expected outcomes and objectives written in SLO format.  (voc) (unique) 

  
40. Photography 30, Photojournalism and Visual Communication, 3 units, 2 lecture hours, 3 lab hours, 

(Repeats = 3).  Revised course title to Editorial Photography.  Revised course prerequisite to read:  
Prerequisite:  Photography 7 or equivalent.  Revised course advisory to read:  Advisory:  Photography 12 or 
equivalent.  Revised course description, texts, content, out-of-class assignments, assessments, and methods.  
Expected outcomes and objectives written in SLO format.  (voc) (unique) 

 
41. Photography 33, Basic Color Photography, 3 units, 2 lecture hours, 3 lab hours, (Repeats = 3), (Formerly 

Photography 30 and 40).  Revised course number to 27.  Revised course title to Alternative Photographic 
Processes.  Revised course prerequisite to read:  Prerequisite:  Photography 7 or equivalent.  Revised course 
advisory to read:  Advisory:  Photography 12 and 17.  Revised course description, texts, content, out-of-class 
assignments, assessments, and methods.  Expected outcomes and objectives written in SLO format.  (voc) 
(unique) 
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42. Photography 35, Lighting Principles, 3 units, 2 lecture hours, 3 lab hours, (Repeats = 3), (Formerly 
Photography 24).  Revised course number to 26.  Revised course prerequisite to read:  Prerequisite:  
Photography 7 or equivalent.  Revised course advisory to read:  Advisory:  Photography 12.  Revised course 
description texts, content, out-of-class assignments, assessments, and methods.  Expected outcomes and 
objectives written in SLO format.  (voc) (unique) 

 
43. Photography 40, Photo Editing and Marketing, 3 units, 2 lecture hours, 3 lab hours, (Repeats = 3).  Revised 

course title to Professional Photographic Practices.  Revised course prerequisite to read:  Prerequisite:  
Photography 7 or equivalent.  Revised course advisory to read:  Advisory:  Photography 12, 15, or 
equivalent.  Revised course description, assessments, and methods.  Expected outcomes and objectives written 
in SLO format.  (voc) (unique) 

 
44. Photography 45, Independent Photo Study, 3 units, 2 lecture hours, 3 lab hours, (Repeats = 3).  Revised 

course title to Advanced Projects.  Revised prerequisite to read:  Prerequisite:  Photography 18, or 23, or 26, 
or 27, or 30, or 32, or 35, or 37, or 47, or equivalent.  Revised course advisory to read:  Advisory:  
Photography 40.  Revised course description, content, out-of-class assignments, assessments, and methods.  
Expected outcomes and objectives written in SLO format.  (voc) (unique) 

 
45. Speech 1, Introduction to Public Speaking, 3 units, 3 lecture hours.  Revised course subject to 

Communication.  Revised course description, outcomes, texts, out-of-class assignments, methods of evaluation, 
and instructional methodology.  (common) 

 
46. Speech 2, Interpersonal Communication, 3 units, 3 lecture hours.  Revised course subject to 

Communication.  Revised course outcomes, texts, and methods of evaluation.  (common) 
 

47. Speech 4, Persuasion, 3 units, 3 lecture hours.  Revised course subject to Communication.  Revised course 
description, outcomes, texts, and methods of evaluation.  (common) 

 
48. Speech 8, Group Communication, 3 units, 3 lecture hours.  Revised course subject to Communication.  

Revised course outcomes, texts, out-of-class assignments, and methods of evaluation.  (common) 
 

49. Speech 12, Fundamentals of Interpretation, 3 units, 3 lecture hours, (See also Theatre Arts 12).  Revised 
course subject to Communication.  (common) 

 
50. Speech 20, Community Involvement, 1-3 units, 1 lecture hour, 3-6 lab hours, (Repeats = 3).  Revised course 

subject to Communication 20.  Revised course outcomes, texts, and out-of-class assignments.  (unique) 
 

51. Speech 25, Argumentation, 3 units, 3 lecture hours.  Revised course subject to Communication.  Revised 
course outcomes, texts, and methods of evaluation.  (common) 

 
52. Speech 26, Intercollegiate Forensics Laboratory, 1-3 units, 1 unit, 1 lecture hour, 1 lab hour; 2 units, 1 

lecture hour, 3 lab hours; 3 units, 1 lecture hour, 6 lab hours, (Repeats = 3).  Revised course subject to 
Communication.  Revised course description, outcomes, and content.  (unique) 

 
CREDIT, NONDEGREE APPLICABLE 
 

Biology 261, Internet and Computer Skills Laboratory, .2-1 unit, 3-6 lab hours, (16 weeks), (Pass/No Pass), 
(Repeats = 3).  Revised course description, student learning outcomes, assessments, and methods.  (unique) 
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Fresno City College 
Office of Instruction 

2+2 ARTICULATION AGREEMENTS 
Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
1. NEW AGREEMENTS 

Effective Fall 2009 
a. Applied Technology Division 

1) Mariposa High School 
(a) Multimedia 1 – Graphic Communications 22, Multimedia 1 
(b) PC Repair – Electrical Systems Technology 60, A+PC Maintenance 

2) Reedley High School 
Construction Technology – Interior – Construction 50B, Basic Residential Construction 

 
b. Business Division 

Kerman High Schools  
Accounting I  Business & Technology 131, Applied Accounting 
 

c. Social Sciences Division 
Reedley and Selma High Schools 
Introduction to Teaching – Education 30, Survey of Education 
 
 

2. RENEWAL AGREEMENTS    
Effective Fall 2009 
a. Applied Technology Division 

Sanger High School 
1) Digital Imaging and Design – Photography 12, Photoshop for Photographers 
2) Digital Photography – Photography 12, Photoshop for Photographers, and Photography 23, Digital 

Darkroom 
 

b. Health Sciences Division 
1) Reedley, Sanger, and Selma High Schools 

(a) Medical Terminology – Health Information Technology 10, Medical Terminology 
(b) First Aid & Safety – Health Science 2, First Aid and Safety 

2) Duncan Polytechnical High School 
Nursing Services – Health Information Technology 10, Medical Terminology 

 
c. Social Sciences Division 

1) Edison High School 
Clothing and Fashion I – Home Economics 24, Beginning Sewing 

2) Selma High School 
Child Development/Developing Child – Child Development 150, Basic Child Growth and Development  

3) Valley ROP (Kingsburg, Orange Cove, Parlier, Reedley, Sanger, and Selma High Schools 
Criminal Justice, An Introduction – Criminology 1, Introduction to Criminology 



 -26- 

 

Fresno City College 
Office of Instruction 

SPECIAL STUDIES 47, 177, 277 TOPICS 
Effective Spring 2009, Summer 2009, and Fall 2009 
Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
CREDIT, DEGREE APPLICABLE, TRANSFERABLE (Special Studies 47) 
 

1. Business Division 
Effective Summer 2009 
International Business Field Study in China, 1 unit, 18 lecture hours, (Weeks = 1).  Prerequisite:  None.  
Requires travel to China.  Compare and contrast the inherent differences and similarities in conducting, 
international business in and with China in the areas of production, marketing, finance, human resource 
management, accounting, technology, legal issues and the impact of culture on the business practices of a 
business operating internationally.  (voc)   
 

2. Social Sciences Division 
Effective Fall 2009 
Innocence: The Cause of Wrongful Convictions, 3 units, 3 lecture hours.  Advisory:  Eligibility for English 
125 and 126 or English as a Second Language 67 and 68 recommended. 
The criminal justice system covering criminal investigation, prosecution, defense, trial, conviction and appeal from 
the perspective of how justice can be defeated by the use of flawed police procedures, community hysteria, 
inadequate funding, racial bias, plea bargaining, and other human, systemic and legal shortcomings.   
 

CREDIT, DEGREE APPLICABLE, NONTRANSFERABLE (Special Studies 177) 
 

Applied Technology Division 
Effective Fall 2009 
Introduction to Construction, 3 units, 2 lecture hours, 2 lab hours.  Prerequisite:  None. 
Overview of all trades and careers related to the construction industry.  Hands on lab activities related to selected 
areas of construction.  (voc) 

 
CREDIT, NONDEGREE APPLICABLE (Special Studies 277) 
 

1. Applied Technology Division 
a. Effective Spring 2009 

1) Computer Applications for the Trades, 2 units, 2 lecture hours, 4 lab hours, (9 weeks).  
Prerequisite:  None.   
An introduction to computers, their use, and the development of general computer skills necessary for 
industry trades; an introduction to word processing, spreadsheets, email, and internet searches.  Also 
there will be an exposure to Mitchell on Demand, MasterCam, POS and EPC.  (voc) 
 

2) Introduction to Industrial Drawing, 4 units, 3 lecture hours, 3 lab hours.  Prerequisite:  None.   
Equipment (drafting tools, computers and machinery) and processes in use in today’s industrial 
environment.  Create reverse engineering drawings of mechanical devices.  (voc)   

 
3) Study Lab, .5 units, 3 lab hours, (9 weeks).  Prerequisite:  None.   

Supervised use of computers.  Reinforcement of concepts from classroom studies and problem solving 
skills needed for success in the Career Advancement Academy.   

 
4) Trade Essentials, 1.5 units, 3 lecture hours, (9 weeks).  Prerequisite:  None. 

Using various measuring tools, tool identification, vocabulary and materials identification associated with 
the welding and CAM trades.  This will include understanding how to work with fractions and decimals to 
accurately use the measuring tools.  (voc) 
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b. Effective Summer 2009 

Entry Level Production Welding, 6 units, 10.25 lecture hours, 14.36 lab hours, (7 weeks).  
Prerequisite:  None.   
Shielded metal, gas metal (MIG), gas tungsten (TIG) and flux cored arc welding, along with oxy-fuel and 
plasma cutting.  An emphasis on good manipulative welding skills for joining steels and aluminum in the flat, 
horizontal, vertical and overhead positions for students who are interested in acquiring entry level production 
welding jobs.  (voc) 

 
2. Health Sciences Division 

Effective Spring 2009 
LVN-RN Bridge Course: Introduction to Nursing, 1.5 units, 2 lecture hours, 2 lab hours, (Pass/No Pass), 
(Repeats = 3).  Prerequisite:  Completion of licensed vocational training (LVN).   
Concepts and skills necessary to prepare the Licensed Vocational Nurse (LVN) articulating to the Registered 
Nursing (RN) Program.  Concepts include but not limited to role transition, success strategies, critical thinking, 
medication math, and IV therapy skills.  (voc) 

 
3. Humanities Division 

Effective Fall 2009 
Basic Listening and Speaking, 3 units, 3 lecture hours.  Prerequisite:  Use of language other than English 
as a primary language.  Eligibility for English as a Second Language 263R and 263W or 264R and 264W.  
An oral language course for ESL students at a lower level designed to develop communication skills in listening 
and speaking in social and academic contexts.   
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 Fresno City College 
Office of Instruction 

PROPOSED DISTANCE EDUCATION 
Effective Fall 2009 and Spring 2010 

Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
1. Internet-based (100%) 

 
a. Effective Fall 2009 

1) Counseling 200, College Orientation 
2) English 1B, Introduction to Literature 
3) English 14, Folklore   
4) Human Services 20, Introduction to Social Welfare 

 
b. Effective Spring 2010 

Journalism 1, Introduction to Mass Communication 
 

2. Internet and Face-To-Face 
 

Effective Spring 2010 
a. Biology 3, Introduction to Life Science (65% Internet, 35% Face-to-Face)   
b. Biology 5, Human Biology (65% Internet, 35% Face-to-Face) 
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Fresno City College 
Office of Instruction 

FIVE-YEAR CURRICULUM REVIEW 
Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
(Course listed under discipline had revisions to texts and SLO’s only or no revision.) 
 

1. Automotive Mechanics (CTC) 
a. Automotive Mechanics (CTC) 371, Engine Repair 
b. Automotive Mechanics (CTC) 372, Engine Performance 

 
2. Counseling 

Counseling 167, Financial Aid Money Management 
 

3. Recreation 
a. Recreation 20, Introduction to Recreation 
b. Recreation 50, Adapted Recreation and Leisure 
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Fresno City College 
Office of Instruction 

PROGRAM REVIEW Spring 2009 
 

 
To ECPC May 5, 2009 

 
INSTUCTIONAL PROGRAMS 
 

1. Air Conditioning 
2. Business & Technology  
3. Chicano-Latino Studies  
4. Construction 
5. Electrical Systems Technology 
6. Health Information Technology 
7. Home Economics  
8. Journalism 
9. Medical Assisting 

10. Psychology 
11. Real Estate 
12. Surgical Technology 
13. Welding 
 
NON-INSTRUCTIONAL PROGRAMS 
 

1. Bookstore 
2. Building Services 
3. College Business Office 
4. Manchester Center 
5. Production/Media/Communication 
6. Vice President of Instruction 



 
 
 

 

1 

PROPOSED COURSE DELETIONS 
EFFECTIVE SPRING 2009 

Approved and Recommended by the Curriculum Committee 
 

To ECPC May 5, 2009 
 
CREDIT, DEGREE APPLICABLE 
 
Agriculture and Natural Resources 49 Projects, 3 units  
Course is no longer offered. (voc) (unique) 
 
 
CREDIT, NON-DEGREE APPLICABLE 
 
1. Agriculture 265 Supervision in Agriculture, 1 unit  
 Course is no longer offered. (voc) (unique) 
 
2. Agriculture and Natural Resources 250 Careers in LAND, 3 units 
 Course is no longer offered. (voc) (unique) 
 
3. Agriculture and Natural Resources 251 Skills in LAND, 3 units 
 Course is no longer offered. (voc) (unique) 
 
4. Agriculture and Natural Resources 254 Computations, 3 units 
 Course is no longer offered. (voc) (unique) 
 



 
 
 

 

2 

NEW COURSE PROPOSALS 
EFFECTIVE SPRING 2009 

Approved and Recommended by the Curriculum Committee 
 

To ECPC May 5, 2009 
 
CREDIT, NON-DEGREE APPLICABLE 
 
1. Mechanized Agriculture 260H Equipment Service Departments, .5 unit, 6 lecture hours, 9 lab 
 hours, pass/no pass only.  
 Introduction to the equipment service practices.  Emphasis will be placed on the requirements of 
 service technicians in relationship to the equipment industry.  The class will visit equipment stores 
 in the valley. (voc) (unique) 
 
2. Special Studies Developmental Services 277A University Transition, .5 unit, 4 lecture hours, 
 12 lab hours, pass/no pass only, 1 repeat.  
 The course is designed to assist students with disabilities transition to a California State University, 
 Fresno.  The student will complete the application and be connected with vital resources and 
 services for students with disabilities at the university. Topics will include completing the 
 application to the university, identifying the differences in accommodations and disability services 
 provided by the community college and a four year university, and visiting a university campus for 
 comprehensive orientations to services provided to students with disabilities. 
 Note: Different techniques and approaches are introduced, depending on instructor and students 
 enrolled each time the course is offered. (unique) 
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PROPOSED COURSE MODIFICATIONS 
EFFECTIVE SUMMER 2009 

Approved and Recommended by the Curriculum Committee 
 

To ECPC May 5, 2009 
 
CREDIT, DEGREE APPLICABLE 
 
1. Agriculture 19V Cooperative Work Experience, Agriculture, 1-8 units  

Revised catalog description, course outcomes, objectives, content outline, textbooks, and methods 
of grading. (voc) 

 
2. Mechanized Agriculture 19V Cooperative Work Experience, Mechanized Agriculture, 1-8 
 units  

Revised catalog description, course outcomes, objectives, content outline, textbooks, and methods 
of grading. (voc) 

 
3. Natural Resources  19V Cooperative Work Experience, Natural Resources, 1-8 units  

Revised catalog description, course outcomes, objectives, content outline, textbooks, and methods 
of grading. (voc) 

 
 
 
CREDIT, NON-DEGREE APPLICABLE 
 
1. Aviation Maintenance Technology 277 Aircraft Maintenance Training Laboratory, 1 unit  

Revise number to 210, title to Aviation Maintenance Technology Supplemental Laboratory, 
subject corequisite to subject prerequisite. (voc) (unique) 

 
2. Flight 251Private Pilot Ground School, 3 units  

Revised catalog description, outcomes, objectives, content outline, textbooks. (voc) (unique) 
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PROPOSED COURSE DELETIONS 
EFFECTIVE FALL 2009 

Approved and Recommended by the Curriculum Committee 
 

To ECPC May 5, 2009 
 
CREDIT, DEGREE APPLICABLE 
 
Registered Nursing 76 Pharmacology, 1 unit  
A review of the curriculum content for the proposed LVN to RN program at the Madera Center indicates 
that the content of this course is also discussed and applied in the nursing theory courses.   LVN 
education includes coursework in pharmacology.  The Board of Registered Nursing (BRN) regulations on 
LVN to RN program content state that LVN students cannot be required to take courses that repeat/review 
content that they have already had.  The nursing courses offered in an LVN to RN program must be 
beyond the level of first year nursing courses.  The content of the previously approved pharmacology 
course is not in agreement with this regulation.   
 
The traditional generic nursing program delivers pharmacology content in the first year.  A review of the 
curriculum patterns at FCC and several other community college nursing programs around the state will 
confirm this.  In addition, pharmacology is not a course that was found to be included in the curriculum of 
the LVN to RN programs at either FCC or other programs around the state.  Advanced pharmacological 
concepts would consist of graduate level content typically found in courses that are part of a master’s 
program (i.e. nurse practitioner or clinical nurse specialist). 
 
The reason that pharmacology content is part of the nursing theory courses of the proposed program is 
that the concepts and content are integrated into the advanced nursing theory content.  The courses qualify 
as being advanced because the preponderance of the theoretical and clinical objectives relate to the 
provision of total nursing care to one or more patients who require complex nursing care.  Hence, it 
cannot be classified as “review”. 
 
It is the hope of the nursing program to reassign RN 76 to the proposed new course, Complex Obstetrical 
Nursing. (voc) (unique) 
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NEW COURSE PROPOSALS 
EFFECTIVE FALL 2009 

Approved and Recommended by the Curriculum Committee 
 

To ECPC May 5, 2009 
 
CREDIT, DEGREE APPLICABLE 
 
1. Child Development 160AI Effective Strategies for Challenging Behaviors in Early Childhood 
 Environments 1 unit, 18 lecture hours.  

Students will examine the “why” of challenging behaviors, timing in changing behaviors, effective 
strategies, and how to handle challenging behaviors when the parent is present. (voc) (unique) 

 
2. Interdisciplinary Studies 100 STEM Ambassadors, 2 units, 18 lecture hours, 54 lab hours, 
 graded only, 3 repeats. Basic Skills Advisories: Eligibility for English 126 and Mathematics 
 101. 

This course is designed as a participatory class in careers and opportunities in STEM (Science, 
Technology, Engineering, and Mathematics) fields.  Students will undergo leadership training 
through application of individual and group leadership techniques and participate as STEM 
Ambassador team members in college recruitment activities, including giving recruitment 
presentations at off-campus sites, hosting prospective student groups for on-campus visitations and 
sponsoring recruitment activities for prospective students.  The course content will cycle through 
the following subject areas:  STEM Careers, Technological Advances in STEM, Career Skills in 
STEM, Environmental Technologies in STEM, STEM Education, and International Developments 
in STEM.  Students may repeat the course when different subject areas are being offered. (unique) 

 
3. Registered Nursing 76 Complex Obstetrical Nursing, 2 units, 18 lecture hours, 54 lab  hours, 
 grading scale only. Subject Prerequisites: Registered Nursing 160 and acceptance into the 
 LVN to RN program. Subject Corequisites: Registered Nursing 75 and 79. Major: Registered 
 Nursing.  

This is a family centered course with emphasis on nursing care of the childbearing woman and her 
neonate with complex self-care demands and deficits. Concepts emphasized include family 
communications, teaching, Nursing process, critical thinking, legal-ethical issues and patient 
advocacy.   The self-care model and the nursing process are utilized as the framework to assist the 
student in planning and delivering nursing care that is relevant to the pathophysiological, 
psychological, sociocultural, and risk-reduction needs of the complex child bearing family.  
Concurrent practice in the college laboratory and clinical experience in community facilities is 
required. (voc) (unique) 

 
4. Speech 15 Computer-Mediated Communication, 3 units, 54 lecture hours, pass/no pass option. 
 Basic Skills Advisories: Eligibility for English 125. 

From email to social networking to online dating new communication technologies have changed 
the way people build and maintain relationships. The course explores several areas of study related 
to computer-mediated communication including historical perspectives, relationship formation 
online, online dating, hyperpersonal communication, the sociology of social networks and online 
communities, families and online communication, privacy and safety issues, and the convergence of 
mass and interpersonal communication. (unique) 
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PROPOSED COURSE MODIFICATIONS 
EFFECTIVE FALL 2009 

Approved and Recommended by the Curriculum Committee 
 

To ECPC May 5, 2009 
 
CREDIT, DEGREE APPLICABLE 
 
1. Agriculture and Natural Resources 2  

Revised majors course is required in. Revised catalog description, outcomes, objectives, content 
outline, and methods of grading. (voc) (unique) 

 
2. Art 1 Art Basics: 2/3 Dimensional Design 
 Revised catalog description and textbooks. (unique) 
 
3. Art 2 Art Appreciation 
 Revised catalog description and textbooks. (common) 
 
4. Art 7 Beginning Drawing 
 Revised textbooks. (common) 
 
5. Art 9 Beginning Painting: Oil and Acrylic 
 Revised textbooks. (common) 
 
6. Art 9X Beginning Painting: Oil and Acrylic 
 Revised textbooks. (unique) 
 
7. Art 10 Beginning Ceramics, 3 units 
 Revised textbooks and methods of grading. (common) 
 
8. Art 13 Beginning Watercolor Painting 
 Revised outcomes and textbooks (common) 
 
9. Art 23 Intermediate Watercolor Painting 
 Revised outcomes and textbooks (common) 
 
10. Art 17 Intermediate Drawing 
 Revised textbooks. (common) 
 
11. Art 19 Intermediate Painting: Oil/Acrylc) 
 Revised textbooks. (common) 
 
12. Art 19X Intermediate Painting: Oil/Acrylic 
 Revised textbooks. (unique) 
 
13. Art 20 Intermediate Ceramics, 3 units 
 Revised textbooks and methods of grading. (common) 
 
14. Art 30A Illustrator: Beginning Computer Drawing and Design 
 Revised textbooks. (unique) 
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PROPOSED COURSE MODIFICATIONS (continued) 

EFFECTIVE FALL 2009 
Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
CREDIT, DEGREE APPLICABLE 
 
15. Art 30B Illustrator: Intermediate Computer Drawing and Design 
 Revised subject advisories to  English 125 and 126 and revised textbooks. (unique) 
 
16. Art 37A Photoshop: Digital Visual Art 
 Revised textbooks. (unique) 
 
17. Art 37B Photoshop: Intermediate Digital Visual Art 
 Revised textbooks. (unique) 
 
18. Art 41 Computerized Multimedia  
 Revised catalog description and textbooks. (unique) 
 
19. Art 44 Digital Video Editing, 3 units (J. Ledgerwood) 
 Revised catalog description and textbooks. (unique) 
 
20. Automotive Technology 9 Automotive Essentials  
 Revised textbooks and methods of grading. (voc) (common) 
 
21. Automotive Technology 10 Automotive Technician Program  
 Revised course content outline, textbooks, methods of grading. (voc) (unique) 
 
22. Automotive Technology 11 Automotive Technician Program  
 Revised course content outline, textbooks, methods of grading. (voc) (unique) 
 
23. Chemistry 3A Introductory General Chemistry 
 Revised subject advisory Mathematics 103 to subject prerequisite. (common) 
 
24. Dental Assisting 101 Dental Assisting 1  
 Revised catalog description, textbooks and methods of grading. (voc) (unique) 
 
25. Dental Assisting 102 Dental Assisting 2  

Revised units to 13, lec hours to 252, lab hours to 270, outcomes, objectives, course content 
 outline and methods of grading. (voc) (unique) 
 
26. Dental Assisting 103 Dental Assisting 3  
 Revised  lecture hours to 4,and lab hours to 170 content outline, textbooks and methods of grading. 
 (voc) (unique) 
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PROPOSED COURSE MODIFICATIONS (continued) 

EFFECTIVE FALL 2009 
Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
CREDIT, DEGREE APPLICABLE 
 
27. English 72 Writing Center Theory and Practice, 1 unit 

Revised repeats to 0, content outline, basic skills prerequisites to English 252 and 262 or placement 
by assessment, and added subject advisories Concurrent enrollment in English 125 or 1A or 
higher is recommended. (unique) 

 
28. English 72A Tutoring ESL and International Students 

Revised title to Advanced Writing Center Theory and Practice, units to 1, lecture hours to 18, 
added 9 lab hours. Revised catalog description, outcomes, objectives, and content outline. (unique) 

 
29. Environmental Horticulture 30 Principles of Environmental Horticulture  
 Revised catalog description, outcomes, objectives, content outline, and textbooks. (voc) (unique) 
 
30. Environmental Horticulture 37 Beginning Floral Design, 4 units   
 Revising units to 3, course outcomes, objectives content outline, textbooks, and methods of grading. 
 (voc) (Unique 
 
31. Environmental Horticulture 48 Landscape Design   
 Revised outcomes, objectives, content outline, and textbooks. (voc) (unique) 
 
32. Fashion Merchandising 30 Interior Design   
 Revised textbooks and methods of grading. (voc) (in-lieu FCC’s HEC 7) 
 
33. Fashion Merchandising 123 Fashion Image   
 Revised textbooks and methods of grading. (voc) (unique) 
 
34. Food and Nutrition 20 Sanitation, Safety and Equipment for Food Services   
 Revised textbooks and methods of grading. (voc) (in-lieu FCC’s FSM 35) 
 
35. Food and Nutrition 35 Nutrition and Health   
 Revised textbooks and methods of grading. (voc) (common) 
 
36. Food and Nutrition 40 Nutrition   
 Revised textbooks and methods of grading. (voc) (common) 
 
37. Food and Nutrition 42 Child Nutrition   
 Revised textbooks and methods of grading. (voc) (common) 
 
38. Photography 1 Basics of Photography 
 Revised title to Basics of Digital Photography and catalog description. (in-lieu FCC’s PHOTO 5) 



 
 
 

 

9 

 
PROPOSED COURSE MODIFICATIONS (continued) 

EFFECTIVE FALL 2009 
Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
CREDIT, DEGREE APPLICABLE 
 
39. Political Science 2 Political Science 
 Revised outcomes and textbooks. (common) 
 
40. Political Science 5 Comparative Government 
 Revised textbooks. (common) 
 
41. Political Science 110 American Institutions 
 Revised textbooks. (common) 
 
42. Psychology 2 General Psychology 
 Revised textbooks and methods of grading. (common) 
 
43. Psychology 2H Honors General Psychology 
 Revised textbooks and methods of grading. (common) 
 
44. Psychology 5 Social Psychology 
 Revised textbooks and methods of grading. (common) 
 
45. Psychology 16 Abnormal Psychology 
 Revised textbooks and methods of grading. (common) 
 
46. Psychology 25 Human Sexuality 
 Revised textbooks and methods of grading. (common) 
 
47. Psychology 38 Lifespan Development 
 Revised textbooks and methods of grading. (common) 
 
48. Registered Nursing 77 Nursing in Health and Illness I-Pediatric, 5 units   

Revised number to 87, title to Complex Pediatric Nursing, units to 2, lecture hours to 18, lab hours 
to 54. Revised subject prerequisite to Registered Nursing 76. Revised subject corequisites to none. 
Revised catalog description. (voc) (unique) 

 
49. Registered Nursing 78 Professional Relationships and Culture, 1 unit   

Revised title to Foundations of Multicultural Nursing Care, catalog description, outcomes, 
objectives, content outline, textbooks, and methods of grading. (voc) (in-lieu FCC’s RN 33) 

 
50. Registered Nursing 79 Nursing Concepts Simulation, 1 unit   

Revised title to  Nursing Skills Lab I, units to .5, lab hours to 27. Revised subject prerequisite to 
Registered Nursing 160 and admission into the LVN to RN program and revised catalog 
description. (voc) (unique) 
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PROPOSED COURSE MODIFICATIONS (continued) 
EFFECTIVE FALL 2009 

Approved and Recommended by the Curriculum Committee 
 

To ECPC May 5, 2009 
 
CREDIT, DEGREE APPLICABLE 
 
51. Registered Nursing 87 Nursing in Health and Illness II-Mental Health, 4 units   

Revised number to 77, title to Psychiatric/Mental Health Nursing, units to 3.5, lab hours to 81. 
Revised subject prerequisites to Acceptance into the LVN to RN program and Registered Nursing 
160. Revised subject corequisites to Registered Nursing 75 and 79. Revised catalog description, 
outcomes, objectives content outline, textbooks, and methods of grading. (voc) (unique) 

 
52. Registered Nursing 88 Professional Relationships & Leadership, 1 unit   

Revised title to Nursing Leadership and Management, catalog description, outcomes, objectives, 
content outline, textbooks, and methods of grading. (voc) (unique) 

    
53. Sociology 1A Introduction to Sociology 
 Revised textbooks and methods of grading. (common) 
 
54. Sociology 2 American Minority Groups 
 Revised textbooks and methods of grading. (common) 
 
55. Sociology 32 Courtship, Marriage, and Divorce: Family and Interpersonal Relationships 
 Revised textbooks and methods of grading. (common) 
 
 
CREDIT, NON-DEGREE APPLICABLE  
 
1. Agriculture 261   
 Revised catalog description, outcomes, objectives, and content outline. (voc) (unique) 
 
2. Foods and Nutrition 258 Weight Control 
 Revised repeats to 0. (unique) 
 
3. Registered Nursing 200 LVN-RN Transition   

Revised number to 160, title to LVN to RN Role Transition, lecture hours to 18, lab hours to 54, 
catalog description, outcomes, objectives, content outline, textbooks, and methods of grading. 
Added to Major: Registered Nursing. (voc) (unique) 

 
4. Special Studies 277D Pre-Health Careers Projects: Foreign Clinic Scenario, .5 unit, 6 lecture 

hours, 21 lab hours 
 Revised course to Office Technology 250, units to 1, repeats to 0, and methods of grading. 
 (unique) 
 
5. Special Studies 277E Pre-Health Careers Projects: Medical Office Supply, .5 unit, 6 lecture 

hours, 21 lab hours 
Revised course to Office Technology 251, units to 1, repeats to 0, and methods of grading. (unique) 
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PROPOSED COURSE MODIFICATIONS (continued) 

EFFECTIVE FALL 2009 
Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
CREDIT, NON-DEGREE APPLICABLE  
 
6. Special Studies 277F Pre-Health Careers Projects: Scheduling and Charting, .5 unit, 6 lecture 

hours, 21 lab hours 
Revised course to Office Technology 252, units to 1, repeats to 0, and methods of grading. (unique) 
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PROPOSED PROGRAM MODIFICATIONS 

EFFECTIVE FALL 2009 
Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
Accounting  (voc) 
Associate in Science  
Deleted Information Systems 18, OT 13A, and OT 12A from program and added the statement 
*Beginning fall 2009, Decision Sciences 117 will no longer meet the graduation requirement. New 
students enrolling for the first time at Reedley College will have to take an additional math course. 
  
Accounting  (voc) 
Certificate of Achievement 
Deleted Business Administration 46, Information Systems 18, OT 13A, and OT 12A from program and 
added the statement *Beginning fall 2009, Decision Sciences 117 will no longer meet the graduation 
requirement. New students enrolling for the first time at Reedley College will have to take an additional 
math course. 
 
Administrative Assistant  (voc) 
Certificate of Achievement 
Revised units to 23.5-24.5, removed business core and grouped keyboarding skills classes. 
 
Art 
Associate in Arts 
Revised Photography 1 title. 
 
Fine Arts 
Associate in Arts 
Revised Photography 1 title. 
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PROPOSED PROGRAM MODIFICATIONS (continued) 

EFFECTIVE FALL 2009 
Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

Liberal Studies 
Associate in Arts 
Students completing the Liberal Studies associate degree will have the knowledge, skills and attributes 
necessary to successfully transfer into the elementary school teaching programs offered at four-year 
institutions. In addition, students will obtain a strong foundation for other professions in fields of public 
services.  Please consult with a counselor for specific information regarding your intended major at the 
specific college/university of your choice. 
 
Total Units Required: 60 
•  Choose either option I or II or III for the General Education pattern related to your educational goal. 
 I.  Associate in Arts Degree 
   General Education 
 II.  CSU GE 
   Minimum units necessary to meet the CSU General Education Certification requirements. 
 III. IGETC 
   Minimum units necessary to meet the IGETC Certification requirements. 
•  For ALL OPTIONS (I, II, III): Complete necessary Reedley College Graduation and Competency 

requirements (See catalog). 
•  Complete 18 units as listed below. 
•  Electives may be necessary to total 60 degree applicable units required for the Associate degree. 
Major:  18 units minimum 
Select one course from: ...................................................  3 units 
ENGL 2 Critical Reading and Writing through Literature 
ENGL 3 Critical Reading and Writing 
ENGL 3H Honors Critical Reading and Writing 
PHIL 2 Critical Thinking and Writing 
PHIL 4 Critical Reasoning 
PHIL 6 Introduction to Logic 
SPEECH 25 Argumentation 
Select one course from: ................................................  3-4 units 
BIOL 3 Introduction to Life Science 
GEOL 9 Introduction to Earth Science 
SCI 1A Introductory Chemical and Physical Science 
Select one course from: ...................................................  3 units 
ART 2 Art Appreciation 
ART 5 Art History 1 
ART 6 Art history 2 
ART 6H Honors Art History 2 
MUS 12 Music Appreciation 
Select one course from: ...................................................  3 units 
ENGL 1B Introduction to the Study of Literature 
ENGL 1BH  Honors Introduction to the Study of Literature 
HIST 11 History of the United States to 1877 
HIST 20 Comparative World Civilizations to 1600 
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PROPOSED PROGRAM MODIFICATIONS (continued) 

EFFECTIVE FALL 2009 
Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
Select two course from: ..................................................  6 units 
CHDEV 39 Child Development 
EDUC 10 Introduction to teaching 
HLTH 1 Contemporary Health Issues 
IS 15 Computer Concepts 
GEOG 4A World Geography 
GEOG 4B World Geography 
PSY 2 General Psychology 
PSY 2H Honors General Psychology 
 
 
Registered Nursing   (voc) 
Associate in Science Degree 
Revised course numbers, titles and added Registered Nursing 160. 
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PROPOSED NEW PROGRAM 
EFFECTIVE FALL 2009 

Approved and Recommended by the Curriculum Committee 
 

To ECPC May 5, 2009 
 

Certificate in Forestry Technician Skills, 6.5 units (voc) 
Purpose: Provide students with the knowledge, training, and practical experiences to pursue an 
introductory position in the field of Forestry.  Students will gain a variety of industry specific skills (e.g. 
chain saw use, wildland fire suppression techniques, and career pathways planning, etc.) necessary for 
obtaining employment as a entry level forestry technician.  Potential seasonal employment may include 
positions in wildland fire suppression or monitoring, off-highway vehicle technician, timber marking or 
cruising, timber stand improvement, biological technician, hydrologic technician, etc. 
 
AGNR 1 Career Preparation................................... 1 
NR 1 Introduction to Forestry........................... 2 
NR 5 Wildland Fire Technology....................... 3 
Select one of the following: ....................................  .5 
NR 108 Intro. to Forestry Field Studies 
NR 109 Forestry Field Studies I 
NR 110 Forestry Field Studies II 
NR 115 Advanced Forestry Field Studies I 
 

Total Units 6.5
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PROPOSED COURSE DELETIONS 
EFFECTIVE SPRING 2010 

Approved and Recommended by the Curriculum Committee 
 

To ECPC May 5, 2009 
 
CREDIT, DEGREE APPLICABLE 
 
1. Counseling 105 Academic Language and Skills Preparation, 2 units 

This course was created with the support of Aladin Grant monies provided by CSU Fresno in 1999.  
Texts, materials, and examination scoring were provided by CSU Fresno.  This was a three year 
grant that was not re-funded or institutionalized.  The Counseling Department has not offered this 
course for several years and has no plans to offer it in the future. (unique) 

 
2. Counseling 171 Personal Development, 1 unit 

This course used to be required as part of certificate of achievement in (Business) Office Assistant.  
This certificate was a popular program used by Cal Works students.   The Business Dept created 
their own courses for Fall 09 to take the place of the COUNSELING courses that were part of this 
certificate.  The Cal Works students and other students may take COUNSELING 281 to obtain 
similar skills that are in COUN 171.  Because of these two reasons, it is not necessary to continue 
offering COUN 171 Personal Development. (unique) 

 
 
 
 
CREDIT, NON-DEGREE APPLICABLE 
 
Counseling 266 Assertiveness Training, 1 unit 
This course was created when the Counseling Dept had a re-entry program component.  The Dept. has not 
had a specific counselor assigned to re-entry services or students for many years.  Consequently, this 
course has not been offered for many years.  There is no plan to assign a counselor to re-entry services or 
students, nor is there any plan to offer this course. (unique)  
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DISTANCE EDUCATION 

Approved and Recommended by the Curriculum Committee 
 

To ECPC May 5, 2009 
 
ONLINE (WITH OPTIONAL ON CAMPUS MEETINGS) EFFECTIVE FALL 2009 
 
1. Geography 5 Physical Geography: Environmental Conditions, 3 units 
 0-99% on campus (unique) 
 
2. Marketing 10 Marketing, 3 units  
 0-99% on campus (voc) (in-lieu FCC’s MKTG 10) 
 
3. Marketing 12 Advertising and Promotion, 3 units  
 0-99% on campus (voc) (common) 
 
4. Speech 15 Computer Mediated Communication, 3 units 
 0-99% on campus meetings (unique) 
 
 
ONLINE (WITH OPTIONAL ON CAMPUS MEETINGS) EFFECTIVE SPRING 2010 
 
1. Agriculture 1 Computer Applications, 3 units  
 0-99% on campus (voc) (unique) 
 
2. Agriculture 2 Agricultural Economics, 3 units  
 0-99% on campus (voc) (unique) 
 
3. Agriculture 3 Agriculture Accounting, 3 units  
 0-99% on campus (voc) (unique) 
 
4. Agriculture 4, Farm Management, 3 units  
 0-99% on campus (voc) (unique) 
 
5. Agriculture 5 Ag Sales and Communications, 3 units  
 0-99% on campus (voc) (unique) 
 
 
HYBRID (ONLINE WITH REQUIRED ON CAMPUS MEETINGS) EFFECTIVE SPRING 2010 
 
1. History 11 United States History to 1877 
 10-99% on campus (common) 
 
2. History 12 United States History since 1877 
 10-99% on campus (common) 
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 2+2 Articulation 
Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
HIGH SCHOOL COURSE REEDLEY COLLEGE COURSE 
 
CART  
Digital Media and Graphic Design Art 37A Photoshop: Digital Visual Art, 3 units 
 
Dinuba  
Teacher Education Education 10 Introduction to Teaching, 3 units 
  
FUSD (Edison HS, Fresno HS, & Roosevelt HS) 
Parent and Child Education (PACE) Lab Child Development 19V Cooperative Work  
   Experience, 2 units 
 
Kingsburg  
Automotive I Automotive Technology 9 Automotive 
 Essentials, 3 units 
 
Sanger HS 
Digital Imaging and Design Art 37A Photoshop: Digital Visual Art, 3 units 
 
VROP (Sanger, Selma, Reedley, Parlier, Kingsburg, & Orange Cove)  
Careers with Children Child Development 2 Introduction to Early 

 Childhood Education, 2 units and Child 
 Development 19V, Cooperative Work 
 Experience, 1 unit 

 
VROP (Reedley HS, Orange Cove HS)  
Careers in Criminal Justice CRIM 1 Introduction to Criminology, 3 units 
   (pending successful completion of a Reedley  
   College administered final exam for CRIM 1) 
Yosemite HS 
Careers in Education Education 10 Introduction to Teaching, 3 units 
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FIVE-YEAR CURRICULUM REVIEW 
Approved and Recommended by the Curriculum Committee 

 
To ECPC May 5, 2009 

 
1. Art 
 
2. Food and Nutrition 
 
3. Political Science 
 
4. Psychology 
 
5. Sociology 



 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:        June 2, 2009  
 
 
SUBJECT: Review of District Warrants and Checks ITEM NO.  09-49G 
   
 
EXHIBIT: None 
  
 
Recommendation: 
 
It is recommended that the Board of Trustees review and sign the warrants register for the period 
April 25, 2009, to May 21, 2009, in the amount of $11,930,551.28.  
 
It is also recommended that the Board of Trustees review and sign the check registers for the Fresno 
City College and Reedley College Co-Curricular Accounts and the Fresno City College and Reedley 
College Bookstore Accounts for the period April 21, 2009, to May 20, 2009, in the amount of 
$441,653.61.   
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STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:    June 2, 2009   
 
 
SUBJECT: Consideration of Report of Investments ITEM NO.  09-50G 
   
 
EXHIBIT: Quarterly Performance Review 
  
 
Background: 
 
Enclosed is the quarterly investment report from the Fresno County Treasurer’s Office for the 
period ending March 31, 2009.  Review of the quarterly investment report is required by 
Government Code Section 53646.  Investments in the County Treasury are in conformance with 
the District’s investment policy statement.   
 
Fiscal Impact: 
 
None 
 
Recommendation: 
 
It is recommended that the Board of Trustees accept the Quarterly Performance Review, as provided 
by the County of Fresno, for the quarter ending March 31, 2009.   
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:    June 2, 2009   
        
 
SUBJECT: Consideration to Adopt Resolution Establishing ITEM NO.  09-51G 
 2009-10 Appropriations Limit (Gann) 
 
 
EXHIBIT: Resolution 
  
 
Background: 
 
At its meeting of May 5, 2009, the Board of Trustees adopted a Resolution notifying the public that 
the 2009-10 Appropriations Limit had been determined for the District and that documentation used 
in the determination of the limit would be available to any person wishing to examine or inspect 
such documentation.  The Resolution further notified the public that the Board would establish an 
Appropriations Limit for 2009-10 at the Board meeting to be held on June 2, 2009.  It is appropriate 
for the Board to now adopt the enclosed Resolution establishing the 2009-10 Appropriations Limit.   
Recommendation:   
 
It is recommended that the Board of Trustees adopt Resolution No. 2009-8 in the Matter of the 
Establishment of an Appropriations Limit for the 2009-10 Fiscal Year, which sets the 2009-10 
Appropriations Limit for the District at $139,266,775.  
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 RESOLUTION NO. 2009-8 
 
 IN THE MATTER OF THE ESTABLISHMENT OF AN 
 APPROPRIATIONS LIMIT FOR THE 2009-10 FISCAL YEAR 
 

 WHEREAS, on November 6, 1979, the People of the State of California adopted 

Proposition 4, the Gann Initiative, which added Article XIII B to the State Constitution; and 

 WHEREAS, said Article and Section 7900, et seq., of the Government Code require this 

Board to establish, by Resolution, at a regular or special meeting, its Appropriations Limit for the 

2009-10 fiscal year; and 

 WHEREAS, a notice was posted at least fifteen (15) days prior to this meeting informing the 

public of the availability of the documentation used in the determination of said Appropriations 

Limit; 

 NOW, THEREFORE, BE IT RESOLVED as follows:   

 1. that this Board hereby establishes and adopts for the 2009-10 fiscal year an 

Appropriations Limit in the amount of $139,266,775;  

 2. that said Appropriations Limit has been calculated and determined in accordance 

with all applicable statutes and constitutional provisions; 

 3. that all interested persons be provided the opportunity to examine, inspect, and 

comment upon any matter, document, or procedure pertaining hereto.   

 *   *   *   *   *   *   * 

 The foregoing Resolution was adopted upon motion of Trustee ___________, seconded by 

Trustee ___________, at a regular meeting of the Board of Trustees of the State Center Community 

College District on this 2nd day of June, 2009, by the following vote, to wit: 
    
 
     AYES:  

     NOES:  

 ABSENT: 
 
     ______________________________________________ 
     William J. Smith, President, Board of Trustees 
     State Center Community College District 



 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:   June 2, 2009   
 
 
SUBJECT: Consideration to Authorize Year-end Balancing ITEM NO. 09-52G 
 Transfers, 2008-09 Fiscal Year 
     
 
EXHIBIT: None 
 
 
Background:  
 
Education Code Section 85201 authorizes districts to make year-end transfers to balance the major 
object accounts (i.e., certificated salaries, classified salaries, etc.) prior to closing the books for the 
fiscal year.  The administration has identified areas of the 2008-09 budget where transfers will be 
required.  It is necessary for the Board of Trustees to authorize year-end balancing transfers to more 
accurately reflect actual revenues and expenditures incurred during the fiscal year.   
 
Recommendation:   
 
It is recommended that the Board of Trustees authorize year-end balancing transfers for the 2008-09 
fiscal year.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

7 



 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:   June 2, 2009   
 
 
SUBJECT: Consideration of Claim ITEM NO. 09-53G 
 Ramona Ann Bynum  
    
 
EXHIBIT: Claim 
  
 
Background: 
 
The District is in receipt of a claim submitted by Ramona Ann Bynum.  The Board is asked to take 
action in accordance with the Government Code.  The Board must reject the claim where there is a 
question of District liability and the amount of the claim is disputed.  The claim has been submitted 
to the JPA and its Claims Administrator for defense coverage.   
 
Estimated Fiscal Impact:   
 
Unknown  
 
Recommendation:   
 
It is recommended that, in accordance with established procedures, the Board of Trustees reject the 
claim submitted by Ramona Ann Bynum and direct the Chancellor or Vice Chancellor, Finance and 
Administration, to give written notice of said action to the claimant. 
 
 
 
 
 
 
 
 
 
 
 
 
 



 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:  June 2, 2009   
 
 
SUBJECT: Consideration to Authorize Agreement ITEM NO. 09-54G 
 with Tulare County Workforce Investment 
 Board for Eligible Training Provider 
 Contract, Fresno City College 
  
 
EXHIBIT: None 
  
 
Background: 
 
The Workforce Investment Act provides funding for various programs to facilitate increased 
employment opportunities and placements for students in the various counties serving State Center 
Community College District.  One of the programs eligible for Workforce Investment Board dollars 
is the reimbursement of student fees and costs associated with attending college training programs.  
The District is requesting authorization to enter into an Agreement with the Tulare County 
Workforce Investment Board to allow eligible Workforce Investment Act clients to attend training 
programs at Fresno City College. 
 
Recommendation:   
 
It is recommended that the Board of Trustees:   
 
a) authorize the District, on behalf of Fresno City College, to enter into an Agreement with the 

Tulare County Workforce Investment Board to provide occupational skills training to eligible 
Workforce Investment Act clients in exchange for the reimbursement of student training and 
tuition costs for the period July 1, 2009, through June 30, 2013;  

 
b) authorize renewal of the Agreement with similar terms and conditions; and 
 
c) authorize the Chancellor or Vice Chancellor, Finance and Administration, to sign the 

Agreement on behalf of the District.   
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:   June 2, 2009   
 
 
SUBJECT: Consideration to Authorize Agreement with ITEM NO. 09-55G 
 The Office of Statewide Health Planning and 
 Development for Nursing Education, 
 Fresno City College 
  
   
EXHIBIT: None 
  
 
Background: 
 
The District, on behalf of Fresno City College, is requesting authorization to enter into an 
Agreement with The Office of Statewide Health Planning and Development (OSHPD) for funding 
to supplement the Associate Degree Nursing program.  Funding from OSHPD will be used to 
support instructional and administrative costs of the Associate Degree Nursing program and will 
allow an additional seven students to enroll in the two-year program starting with the fall semester.  
The Agreement is for the two-year period July 1, 2009, through June 30, 2011, with funding in 
the amount of $140,000 (FY 2009-10 - $70,000; FY 2010-11 - $70,000).   
 
Recommendation:   
 
It is recommended that the Board of Trustees:   
 
a) authorize the District, on behalf of Fresno City College, to enter into an Agreement with The 

Office of Statewide Health Planning and Development for funding to supplement the 
Associate Degree Nursing program for the two-year period July 1, 2009, through June 30, 
2011, with funding in the amount of $140,000; 

 
b) authorize renewal of the Agreement with similar terms and conditions; and 
 
c) authorize the Chancellor or Vice Chancellor, Finance and Administration, to sign the 

Agreement on behalf of the District. 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:   June 2, 2009   
 
 
SUBJECT: Consideration to Authorize Agreement  ITEM NO. 09-56G 
 with the American Council on Education 
 (ACE) for Wal-Mart Success for Veterans 
 Award Grant, State Center Community 
 College Foundation and Fresno City College 
 
 
EXHIBIT: None 
  
 
Background: 
 
The State Center Community College Foundation has been awarded an American Council on 
Education (ACE)/Wal-Mart Success for Veterans Award Grant to be used to augment and expand 
the existing PowerPathways training program offered by Fresno City College.  The PowerPathways 
program combines basic skills instruction, technical education and physical training along with 
counseling and supportive services designed to help students pass the pre-employment tests required 
by PG&E applicants.  The Grant Agreement is for the period June 1, 2009, through June 30, 2011, 
with funding in the amount of $100,000. 
 
Recommendation:   
 
It is recommended that the Board of Trustees:   
 
a) authorize the District, on behalf of the State Center Community College Foundation and 

Fresno City College, to enter into a Grant Agreement with the American Council on Education 
(ACE) for the ACE/Wal-Mart Success for Veterans Award Grant to be used to augment and 
expand the existing PowerPathways training program offered by Fresno City College for the 
period June 1, 2009, through June 30, 2011, with funding in the amount of $100,000;  

  
b) authorize renewal of the Agreement with similar terms and conditions; and 
 
c) authorize the Chancellor or Vice Chancellor, Finance and Administration, to sign the 

Agreement on behalf of the District.   
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:   June 2, 2009       
 
 
SUBJECT: Consideration of Resolution of Intent to ITEM NO.  09-57G      
 Lease District-owned Property, College Farm, 
 Reedley College 
 
 
EXHIBIT: Resolution 
  
 
Background: 
 
The Board of Trustees recently authorized a short-term lease for temporary agricultural services at 
Reedley College.  This short-term lease was made necessary due to a contract default by the vendor 
that had been leasing Reedley Farm property for a number of years.  While this short-term solution 
was required to maintain the 118 acres of farm property in contract default, it is now appropriate to 
begin the process to secure another long-term lease arrangement for the District-owned property.   
 
The overall program to lease farm acreage has proven to be successful.  The administration is again 
recommending that bids be obtained for the long-term lease of Reedley College Farm Parcels A, B, 
C, D, E, J, K and L, totaling approximately 118 acres.  Board authorization of a Resolution of Intent 
to Lease District-owned Property is required in order to accept proposals for the lease of this farm 
property.  If authorized, invitations to bid will be prepared and distributed to all interested parties 
and a recommendation for award will be presented to the Board for approval at the October 6, 2009, 
meeting.  
 
Recommendation: 
 
It is recommended that the Board of Trustees adopt Resolution No. 2009-9, a Resolution of Intent to 
Lease District-owned Property, College Farm, authorizing the lease of Reedley College Farm 
Parcels A, B, C, D, E, J, K and L, totaling approximately 118 acres, and direct the Vice Chancellor, 
Finance and Administration, or his designee, to prepare invitations to bid and other documents as 
required for final consideration by the Board of Trustees on October 6, 2009. 
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STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
                 
PRESENTED TO BOARD OF TRUSTEES DATE:   June 2, 2009   
 
 
SUBJECT: Consideration to Authorize Purchase of ITEM NO.  09-58G 
 Refurbished Science Equipment,  
 Reedley College 
  
 
EXHIBIT: None 
  
 
Background: 
 
Reedley College recently received a Science, Technology, Engineering and Mathematics (STEM) 
grant from the federal government to encourage Hispanic and low-income students to major in 
STEM-related fields.  This grant money is to be used to create a career pathway from the high 
school level, through Reedley College, leading to university transfers.  Funds from this grant are also 
to be used to purchase state-of-the-art equipment for laboratory use that is similar to equipment 
found in four-year universities.  The STEM grant at Reedley College was reduced from $3.5 million 
in the initial proposal to a final amount of $1.7 million.  In order to offer the same technologies and 
equipment proposed under the initial grant request, the college has determined that the utilization of 
refurbished equipment can help alleviate this funding shortfall.   
 
An area of immediate need is the purchase of an ABI Prism Genetic Analyzer.  This technology is 
used in many advanced DNA labs for a wide range of sequencing and fragment analysis and can be 
used for applications such as forensic analysis.  The Reedley administration has identified a 
refurbished ABI 310 Prism Genetic Analyzer from Applied Biosystems, Inc., that includes 
installation, training, shipping and tax for a cost of $52,014.59.  The price of a new lab-ready Prism 
configured to the same specifications is $69,311.64.  This represents a cost savings of 25% 
compared to new equipment.  This refurbished equipment is warranted as new and has been 
evaluated by the Science and Technology Department at Reedley College.   
 
Because of limited availability, the opportunity to purchase refurbished science laboratory 
equipment is sometimes difficult.  In providing the necessary technology for the STEM course 
offerings, there may be additional opportunities to purchase refurbished equipment at a significant 
discount and under the same warranty provisions as new equipment.  The administration is 
requesting authorization to immediately purchase the refurbished ABI Prism Genetic Analyzer and 
requests authorization to purchase additional refurbished items under similar circumstances. 
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ITEM NO. 09-58G – Continued 
Page 2 
 
 
Fiscal Impact: 
 
$52,014.59 – 2008-09 Science, Technology, Engineering and Mathematics (STEM) Grant Funds 
 
Recommendation: 
 
It is recommended that the Board of Trustees authorize the purchase of refurbished science 
equipment (ABI Prism Genetic Analyzer) for Reedley College in the amount of $52,014.59,  
authorize the purchase of additional refurbished science equipment as necessary and available and 
authorize purchase orders to be issued to complete this purchase. 
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 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:   June 2, 2009   
 
 
SUBJECT: Consideration to Appoint Committee ITEM NO. 09-59G 
 Members to the Measure E Citizens'  
 Bond Oversight Committee 
 
 
EXHIBIT: None 
  
 
Background: 
 
With the passage of Measure E in November 2002, the State Center Community College District 
established a Citizens' Bond Oversight Committee as required under law (Local School 
Construction Bond Act of 2000), and in 2003 the Board of Trustees adopted the Citizens' Bond 
Oversight Committee Bylaws.  The Bylaws allow for members of the Committee to serve up to 
two (2) consecutive two-year terms.  Don Larson, and Audrey Redmond will both be completing 
their first terms as community-at-large representatives, and Carol Martens will be completing her 
first term as the senior citizens’ representative.  They each have agreed to continue for a second 
term.  It is, therefore, the recommendation of the administration that they be appointed to serve a 
second term commencing July 1, 2009, through June 30, 2011.     
 
The membership of the Committee must also include a student member who is active in student 
affairs.  Rajanae Allen, who attended the Willow International Center, was the student 
representative for the Committee.  Her term expires June 30, 2009.  The Fresno City College 
administration has nominated Sergey Saluschev to be the student representative on the 
Committee for the period July 1, 2009, through June 30, 2011.  It is the recommendation of the 
administration to appoint Sergey Saluschev to serve on the Committee as the student 
representative.     
 
In addition, an application to serve on the Committee has been sent to Mr. Ray Johnson, and we 
have contacted Jeff Reid for his suggestions for a nominee to replace him as the representative of 
a bona fide taxpayers’ association on the Committee.  These Committee membership 
recommendations will be provided to the Board in July. 
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Page 2 
 
 
Recommendation: 
 
It is recommended that the Board of Trustees appoint the following members to the Citizens' 
Bond Oversight Committee:   
 
a) Don Larson and Audrey Redmond as community-at-large representatives, and Carol 

Martens as the senior citizens’ representative, to serve two-year terms ending June 30, 
2011; and 

 
b) Sergey Saluschev as student representative, to serve through June 30, 2011.   
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STATE CENTER COMMUNITY COLLEGE DISTRICT 
1525 E. Weldon 

Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:      June 2, 2009  
   
 
SUBJECT: Public Hearing on District’s Initial Proposal to ITEM NO. 09- 30 
 California School Employees Association,  
 Chapter No. 379 
   
 
EXHIBIT: Initial Proposal 
 
 
Background: 
 
Government Code 3547 sets forth the “sunshine” provisions of the Rodda Act.  The Board is 
required to hold a public hearing on the District’s initial proposal to the California School 
Employees Association Bargaining Unit.  The District’s proposal has been made available to the 
public since Wednesday, May 27, 2009, the date of the posting of the agenda. 
 
 
Recommendation: 
 
It is recommended that Board of Trustees open the meeting for a Public Hearing.  Following the 
open comment, no action is required at this time.  
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INITIAL PROPOSAL FROM THE 
STATE CENTER COMMUNITY COLLEGE DISTRICT 

TO THE  
CALIFORNIA SCHOOL EMPLOYEES 

ASSOCIATION (CSEA) CHAPTER NO. 379 
2009-2012 BARGAINING 

 
The collective bargaining proposals submitted herein by the State Center Community College District 
Board of Trustees are expressly pursuant to the Educational Employment Relations Act.  It is the 
intention of the State Center Community College District Board of Trustees to bargain in good faith over 
the proposals submitted by the respective parties to the Collective Bargaining Agreement. 
 
Any article proposed for amendment by the Exclusive Representative shall be deemed herein to remain 
unchanged in the Collective Bargaining Agreement unless otherwise expressly stated. 
 
 
 ARTICLE 1 
 TERM OF AGREEMENT  
 
This agreement between the State Center Community College District (hereinafter referred to as 
"District"), its successor and/or affiliates and the California School Employees Association, Chapter 
379 (hereinafter referred to as "CSEA") is effective on the later of July 1, 20069 or upon ratification 
and shall remain in full force and effect until the later of the close of the workday June 30, 200912, 
or until a successor agreement is in effect. 
 
This Agreement shall supersede and cancel all previous agreements both written and oral. 
 

[ARTICLE 2—status quo] 
 
[ARTICLE 3—status quo] 
 

 
ARTICLE 4 

SUPPORT OF AGREEMENT 
 
During the term of this Agreement, the District agrees not to negotiate with any other organization, any 
individual unit member, any association officer, or any CSEA staff representative on matters about 
which CSEA is the exclusive representative and which is within its scope of representation.  CSEA 
agrees to negotiate only with the representative officially designated by the District to act on its behalf 
and agrees neither CSEA, its officers or agents will attempt to negotiate privately or individually with 
the Board, any individual Board member, or any person not officially designated by the Board as its 
representative.  CSEA also voluntarily agrees that it will not appear before any individual, group, 
governance entity or news media to address any subject that is a matter contained within this 
collective bargaining agreement, any proposal to become part of any agreement, or any grievance, 
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complaint or dispute between the parties.  Neither shall the local CSEA participate in any other 
labor organization dispute with the District.  The parties will make good faith attempts to resolve 
any issues or differences which arise from time to time between the parties. 
 
[ARTICLE 5—status quo] 
 
[ARTICLE 6—status quo] 
 

 
ARTICLE 7 

 DISTRICT/CSEA RELATIONS - CSEA RIGHTS  
 
California School Employees Association Chapter 379 shall have the following rights: 
 
A. On condition that the District’s work is not affected, CSEA shall have the right of access to 

bargaining unit members outside of their assigned duties; i.e., before and after work hours, at 
meal and break periods and at other times with the approval of the employee’s immediate 
supervisor. However, CSEA agrees it will make every effort to meet with any employees 
at locations other than District work sites.  

 
B. [Status quo] 
 
C. [Status quo]  
                
D. [Status quo] 
 
E. CSEA shall pay for its own supplies whenever the and shall not use of District equipment is 

approved for producing CSEA materials.  CSEA shall pay a reasonable fee for such use.  
The fee shall be established by the College administration and shall be the same fee 
charged for all non-District materials, comparable to commercial fees.  District 
requirements shall at all times have priority over that of CSEA. 

 
F. [Status quo] 
 
 Upon written request, CSEA will be granted the use of facilities for meeting purposes without 

charge, depending upon availability of space, and conformity with the Civic Center Act. 
tThe District shall provide space for one (1) file cabinet at Reedley College and one (1) file 
cabinet at Fresno City College.  CSEA agrees to hold the District harmless against damage, 
loss, or destruction of the file cabinet or its contents. 

 
G. [Status quo] 
 
H. [Status quo] 
 
I. [Status quo] 
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J. [Status quo] 
 
K. [Status quo] 
 
L. Released Time for Processing Grievances: CSEA is limited to six (6) three (3) hours of 

released time per month for each 100 employees represented within the unit.  Each time a 
designee unit member is to be released from his/her job assignment, regarding a grievance 
or to assist another unit member with a grievance:  

 
1. tThe designee unit member shall complete an absence report and have it approved by 

his/her immediate supervisor.  
i.  In order for the designee unit member to be released, he/she shall give his/her 

immediate supervisor a prior day's notice before leaving his/her work station.   
ii. In cases of bonafide emergencies necessitating CSEA assistance, the designee 

unit member shall be released. (moved this sentence from below in the 
original language) 

2. The CSEA President shall authorize the designee unit member who may request 
released time and  

3. The CSEA President shall request release time from notify the District Associate 
Vice Chancellor, Human Resources and the designees immediate supervisor  prior  
to the released time.  

4. The Associate Vice Chancellor, Human Resources, shall request release time from 
the designee’s unit member’s immediate supervisor prior to the release time. 

5.  If the designee is taking released time to assist an employee with a grievance, the 
The designee unit member shall notify the supervisor of the employee that he/she is 
assisting prior to giving any assistance.  In cases of bonafide emergencies 
necessitating CSEA assistance, the designee shall be released. (moved to 1. ii.) 

 
CSEA and the Associate Vice Chancellor, Human Resources, shall serve as designees for the 
purposes of such release time. 
 

M.  Release Time for Negotiations: CSEA shall have the right to designate members, the number 
to be determined by the ground rules, who shall be given mutually agreed upon released time 
to participate in meet and negotiate sessions. 

 
N. Leave of Absence for Union Officials:  Education Code 88210 allows for leave in order to 

perform services as a union official.  “Union official” is defined as a bargaining unit 
employee who holds an elected office.  The legislature intended union officers to have the 
right to a leave of absence to attend periodic regular meetings of the organization, union 
conferences or to take care of other union business.  This does not include release time 
for negotiations or grievances as these are subjects of bargaining. 

   
CSEA will notify the District at least 5 days in advance of when its officials need time off 
to attend periodic regular meetings of the organization, union conferences or to take care 
of other union business. CSEA must reimburse the District for this leave of absence 
within ten (10) days of receiving the invoice. 
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M.O. If, at the request of the District, a CSEA designee unit member is participating in a District 

convened shared governance meeting, or attending a Board of Trustees or Personnel  
Commission meeting, release time is to be granted outside of that specified in this article. 

 
[ARTICLE 8—status quo] 
 
 
 ARTICLE 9 
 SICK LEAVE  
 
ARTICLE 9, SICK LEAVE, shall remain unchanged except for the following amendments: 
 
Catastrophic Leave  
 
Catastrophic leave is sick leave that is donated by unit members for the benefit and use of a 
fellow unit member who has been absent from work for an extended period of time due to 
medical necessity.  A unit member may only be granted catastrophic leave when he/she has 
exhausted all leaves available to them as identified in the collective bargaining contract.   
 
Catastrophic leave is to be awarded on a case-by-case basis with the mutual agreement of the 
District and the President of CSEA Chapter #379 or their respective designees.  Bargaining unit 
members may donate accumulated and unused eligible leave credits to another bargaining unit 
member when the bargaining unit member (Donatee) suffers from a medical condition 
consistent with the provisions set forth below. 
 
A. [Status quo] 

 
B. [Status quo] 

 
C. [Status quo]  
 
D. Deposits to the Catastrophic Leave Bank: 
 

1.  If the transfer of eligible leave credits is approved by the governing board, any 
unit member may, upon written notice to the governing board, donate eligible 
leave credits at a minimum of eight hours, and in one hour increments thereafter. 
  

 
2. No unit member may donate sick leave credits unless he/she has a minimum of 

fifteen (15) equal days of sick leave accrued.  
 
3. The unit member, at his/her option, may donate only the available accrued 

days above fifteen (15) days. 
 
4. All transfers of eligible leave credits are irrevocable.  If the donated leave is 
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not used, the donated leave is lost by both the donor and the donee.   
 
5. No sick leave credit may be transferred or donated to the bank after the 

member (donor) has submitted his/her intent to retire or resign. if the 
employee is resigning or retiring.  

 
E. [Status quo] 

 
F. [Status quo] 

 
G. District Responsibility: 
 

1. The District and CSEA shall jointly request donations for the Catastrophic 
Leave Bank, at any time the account balance diminishes below forty (40) 
eligible leave credits hours. 

 
2. The District shall maintain the Catastrophic Leave Bank and provide forms 

for employees to use who wish to donate credits to the bank. 
 
3. The distribution of the leave credits shall be approved by the Associate Vice 

Chancellor of Human Resources or his/her designee and the President of 
CSEA Chapter #379.   

 
 

ARTICLE 10 
 INDUSTRIAL ACCIDENT AND ILLNESS LEAVE  
 
ARTICLE 10, INDUSTRIAL ACCIDENT AND ILLNESS LEAVE, shall remain unchanged 
except for the following amendments: 
 
After three (3) years of employment with the District, a A member suffering an injury or illness 
arising out of and in the course and scope of his/her employment shall be entitled to a leave of up to 
sixty (60) working days in any one fiscal year for the same accident or illness.                 
 
 

ARTICLE 11 
 PERSONAL NECESSITY LEAVE 
 
ARTICLE 11, PERSONAL NECESSITY LEAVE, shall remain unchanged except for the 
following amendments: 
 
A member may elect to use accumulated sick leave, not to exceed seven (7) days (pro-rated for less 
than 40 hour a week employees) in any fiscal year, for personal necessities.  The following reasons 
allow a member to take personal necessity leave: 
 
[ARTICLE 12—status quo] 
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 ARTICLE 13 
 LEAVE OF ABSENCE WITHOUT PAY 
ARTICLE 13, LEAVE OF ABSENCE WITHOUT PAY, shall remain unchanged except for 
the following amendments.  
 
Section 1. Unpaid Leave:  
A member may request up to a total of ten (10) days, (pro-rated for less than 40 hour a week 
employees) leave without pay per fiscal year.  Accrual of vacation and sick leave benefits will 
continue during time off.  Utilization of this provision requires prior approval by the immediate 
supervisor.  Employees utilizing this leave must be in full pay status both the day before leave 
commences and the day after leave terminates. 
 
 

ARTICLE 14 
 UNPAID HEALTH LEAVE OF ABSENCE 
ARTICLE 14, UNPAID HEALTH LEAVE OF ABSENCE, shall remain unchanged except for 
the following amendments.  
 
Upon exhaustion of all paid leaves, a member with two (2) or more years of service may, at the 
discretion of the Board, be granted a leave of absence, without compensation, for health reasons for 
a period not to exceed one (1) year.  At the end of one (1) year this discretionary leave, a member 
may request to be placed on a thirty-nine (39) month reemployment list. 
 
[ARTICLE 15—status quo] 
  
 
 ARTICLE 16 
 LEAVE OF ABSENCE FOR STUDY 
 

A. Eligibility - [Status quo]  
 

B. Length - [Status quo] 
 

C. Compensation - [Status quo] 
 

D. Procedure  
 

The member must file an application with the District for a leave of absence under this 
Article and must outline: 

 
       8. An agreement by the member that he/she will report any employment during the 

leave to the Personnel Director Associate Vice Chancellor, Human Resources or 
his/her designee, who shall determine whether conflicts exist with the purpose of 
the leave. 
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[ARTICLE 17—status quo] 
 
 
 ARTICLE 18 
 ENROLLMENT IN COLLEGE COURSES  
 
ARTICLE 18, ENROLLMENT IN COLLEGE COURSES shall remain unchanged except for 
the following amendments. 
 
C. Classes taken during regular work hours will be approved by the immediate supervisor if the 

following conditions are met: 
 

1. the class is related to the employee's work assignment as determined and approved by the 
supervisor; or, 

 
2. the class is required for the degree the employee is seeking; 

 
3. adjusted hours shall be made up within the same week during which they are taken; 
 
4. under no circumstances shall two (2) or more more than one (1) employees take classes 

on an adjusted work schedule basis at the same time, and be gone from the work unit 
at the same time; 

 
5. in the case of requests which meet the above criteria and where two (2) employees in the 

same work unit have applied for the same hours of released time, seniority shall prevail. 
 
 

ARTICLE 19 
 JURY DUTY 
 
ARTICLE 19, JURY DUTY, shall remain unchanged except for the following amendments. 
 
A member called for jury duty shall not be encouraged in any way to seek exemption from such duty 
nor shall he/she be discriminated against in any way for not seeking such exemption.  However, the 
Associate Vice Chancellor, Human Resources or his designee designated representative may 
discuss the practicality of seeking exemption or delay, as may be permitted by any applicable statute 
or rule, with the employee when acceptance would tend to materially disrupt District operations. 
 

ARTICLE 20 
HOLIDAY SCHEDULE 

 
ARTICLE 20, HOLIDAY SCHEDULE shall remain unchanged except for the following 
amendments. 
 
Each year the Board of Trustees shall determine the holiday schedule.  The Board shall provide 
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eleven (11) paid holidays for all bargaining unit members.  Employees in unpaid status on the last 
Friday prior to the last Monday in May and continuing through July 31, shall not receive pay for 
Memorial Day and Independence Day.  
 
All new employees shall not be paid for the holiday preceding their first day of employment.  An 
employee leaving the classified service must be in a paid status the day succeeding the holiday to 
receive compensation for the holiday. 
 
Bargaining unit members whose employment terminates the day preceding a holiday shall not 
receive compensation for the holiday.  Employees shall only receive holiday pay if they are in 
paid work status the full day preceding and following the holiday. 
 
Bargaining unit members Classified employees shall be given a holiday on every day appointed 
by the President as a national holiday, or by the Governor of this State as a state holiday, as a 
public fast, Thanksgiving, or holiday providing such intent is disclosed by the President or 
Governor that the day be treated as a special national holiday or special state holiday. 
 
For employees in the bargaining unit who have satisfactorily completed six (6) months of service, 
four (4) additional holidays shall be granted.  The board shall determine placement of these holidays. 
 
For employees whose workweek is defined as Tuesday through Saturday or Wednesday through 
Sunday and a holiday falls on both a Friday and a Monday (e.g. Lincoln’s and Washington’s 
Birthdays), the employee will be given the option subject to the approval of the supervisor, to make 
up the Saturday workday or the Saturday/Sunday workdays on the preceding Monday or Monday 
and Tuesday should the worksite be closed on those employee’s work days. 
 
Members of the bargaining unit normally employed less than eight (8) hours per day and less than 
five (5) days per week are entitled to that proportion of paid holidays as the number of hours they 
normally work bears to forty (40) hours per week. 
 
 
 ARTICLE 21 
 EMPLOYEE EVALUATIONS  
 
After serving a probationary period of 130 days in paid status, (police, one calendar year) an 
employee in the classified service shall thereupon be designated as a permanent employee.  
(Moved from Article 35, but did not change language.) 
 
Each immediate supervisor under whom the regular classified employee unit member has served 
for sixty (60) working days or more during any rating period, shall evaluate the employee by means 
of a performance evaluation. 
 
A. The following schedule shall be followed for the completion of the performance evaluation: 
 

1. For regular probationary employees at typically by the end of the second and fifth 
months of service. 
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2. For all regular permanent employees:  at least once each year. 
 
3. For all police classifications, employees shall be evaluated prior to the end of the 

third, sixth and eleventh months of service.  
 
3. 4. For any regular employee at the time a critical incident (which beneficially or adversely 

affects the public service) occurs.  Such a performance evaluation is considered a 
legitimate record of the District's continuing appraisal of its employees. 

 
4. 5. The employee may request a follow up meeting to review the performance ratings with 

the Evaluator and Union representative if the evaluation states discipline is likely to occur. 
Such a review meeting shall be scheduled with the Evaluator in advance of a mutually 
acceptable time but in no event beyond five (5) work days. 

 
5. 6. The employee shall have the right to respond to any performance evaluation within five 

(5) business days of the date she/he received the evaluation or the date a review meeting 
was conducted pursuant to section 4 above. 

 
B. [Status quo]  
 
C. [Status quo] 
 
N.D. Break in Probationary Period:  Notwithstanding any other provision in this Agreement, 

any and all time while a new hire employee is on any paid or unpaid leave, shall be 
excluded from satisfying the number of required workdays in any employee 
probationary period and constitute a break in the probationary period. (Language 
moved from Article 28, Section N, but did not change language.) 

 
E. Employee Personnel File:  (Add to Index) Members of the bargaining unit shall be provided 

with copies of any derogatory written material ten (10) work-days before it is placed in the 
employee's personnel file.  The member shall be given an opportunity during normal working 
hours for release time not to exceed one (1) hour exclusive of travel time and without loss of 
pay to review the personnel file, and initial and date the material within the time period prior to 
its being placed in the personnel file.  The employee shall have the right to attach a written 
response to his/her evaluation.  Employee evaluations are not subject to the provisions of 
Article 26. 

 
The District agrees that member personnel files shall be kept in confidence and shall be 
available for inspection only to management designated employees of the District when 
actually necessary in the proper administration of the District's affairs or the supervision of the 
employee.  All documents concerning a member shall be kept in the official personnel file at 
the District Office.  A file kept in the campus personnel office shall be an exact duplicate of 
the official personnel file. 

 
D. A unit member shall be permitted to review, upon request and reasonable notice, his/her 
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personnel file.  Except as otherwise provided herein such review shall not normally be 
permitted during the unit member's duty hours. 

 
 E. Reviewable material shall not include ratings, reports, or records which: 
 
        1. Were obtained prior to the employment of the unit member involved; 
 
        2. Were prepared by identifiable examination committee members; or 
 

3. Were obtained in connection with a promotional opportunity. 
 
F. Release time for review of a personnel file is granted only in instances where derogatory 

material is to be filed. 
 
G. Employees must be given written notification before any information of a derogatory nature is 

placed in their personnel file.  Information of a derogatory nature shall not be entered or filed 
in the unit member's personnel file until such unit member is given written notice of such 
material.  Following such notice, the unit member shall have ten (10) work days to review and 
have attached thereon the unit member's comments relative to such derogatory material. Police 
Officers shall have thirty (30) days to respond to a written reprimand.  

 
 H. At the request of the employee, such review shall take place during normal business hours 

without loss of compensation, but shall not exceed one (1) hour, excluding travel time. 
 
 
 ARTICLE 22 

TRANSFERS-WORK LOCATION 
 

ARTICLE 22, TRANSFERS-WORK LOCATION, shall remain unchanged except for the 
following amendments. 
 
Mileage for Police Officers:  Police officers shall be entitled to mileage reimbursement upon 
submission of proper verification forms to the immediate supervisor.  Any mileage 
compensation shall be compensated by the reimbursement rate established by the Board.  
Mileage reimbursement shall be limited to any increase in mileage from the work site location 
closest to the police officer employee’s home and travel to the assigned work site.  Mileage 
between the police officer employee’s home and closest work site location is not reimbursable.  
The District reserves the right to assign police officers to different District work locations in its 
sole discretion. 
 
Example:  If the distance from a police officer employee’s home to the Reedley College campus 
is 15 miles and the police officer is assigned to Fresno City College which is 20 miles from the 
police officer employee’s home, the officer would be entitled to five miles of mileage 
reimbursement each way.  If on the other hand the distance from home to the Reedley College 
campus is 15 miles and the officer is assigned to the Reedley College campus, the officer would 
not be entitled to any mileage reimbursement. 

10  



 
[ARTICLE 23 – status quo]  
 
[ARTICLE 24 – status quo]  
 
[ARTICLE 25 – status quo]  
 

ARTICLE 26  

GRIEVANCE PROCEDURE 
 
ARTICLE 26, GRIEVANCE PROCEDURE shall remain unchanged except for the following 
amendments. 
 
Section 1. Definitions  
 
B. A "grievant" may be any member or members of the bargaining unit covered by the terms of 

this Agreement and who have been adversely and specifically affected by the 
misapplication of a specific term or condition of the contract. 

 
Section 5.  Formal Level: 
 
A. Level I: 
 

2. The supervisor or designee shall communicate his/her decision to the unit member in 
writing within five (5) ten (10) days after receiving the grievance. 

 
B. Level II: 
 

3. The college president, appropriate vice chancellor, or his/her designee, shall 
communicate the decision to the grievant in writing within seven (7) twelve (12) work 
days of receiving the appeal.  Either the grievant or the college president, or his/her 
designee, may request a personal conference within the above time limits. 

 
 
C. Level III: 
 

3. The Chancellor, or his/her designee, shall communicate his/her decision in writing to the 
grievant within ten (10) fifteen (15) work days. 

 
D. Level IV: Arbitration 
 

4. All fees and expenses of the arbitrator and court reporter shall be shared equally by 
the Board and CSEA, paid by the non-prevailing party or an individual representing 
himself/herself.  Other expenses shall be borne by the party incurring them.  Neither 
party shall be responsible for the expense of non-employee witnesses called by the other 
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party. 
 

5. An individual representing himself/herself may elect to take his/her case to 
arbitration.  In such instances, he/she shall follow the procedures of this section, and 
the Association shall not be responsible for any expenses incurred. Only CSEA 
(exclusive representative) may demand Arbitration.  

  
Section 6.  Witness and Grievant Release Time 
 
The District and/or the grievant CSEA (exclusive representative) may call witnesses.  If  a 
member gives testimony in connection with the grievance procedure during working hours, the 
member shall suffer no loss of pay.  If the grievant’s hearing is scheduled during working hours, the 
grievant shall suffer no loss of pay in order to present his/her grievance. Any unit member 
attending the hearing on behalf of the grievant, shall request release time according to Article 
7, Section L.  
 
 

ARTICLE 27 
VACATION PLAN 

 
ARTICLE 27, VACATION PLAN shall remain unchanged except for the following 
amendments. 
 
A. [Status Quo] 
 
B. [Status Quo] 
 
C.  [Status Quo] 
 
D. Vacation Scheduling 
 
Vacations shall be scheduled by the employee and approved by the immediate Supervisor, and may be 
taken at the convenience of the District at any time during the school year.  Fifty percent (50%) of 
vacation time earned must be consumed by midyear by permanent employees, unless otherwise 
approved by the immediate supervisor.  Management may circulate a vacation schedule at the beginning 
of the academic year in order to survey employee vacation preferences to assist in anticipation of work 
coverage.  Employees are not obligated to the dates indicated and are not required to provide dates if 
vacation plans are not known in advance If an employee does not use his/her full annual vacation, the 
amount earned in the immediate preceding year not taken shall accumulate and be carried over for use in 
the next year, up to a maximum total accumulation of 22 days, after which no additional vacation 
is earned or accrued. In a work unit where vacation schedules are staggered, the employee with the 
most seniority shall be given priority for scheduling his/her vacation.  Permission to use vacation in 
advance of earning may be granted by the District. 
 
Food service employees shall take vacation at the discretion of the cafeteria manager in not less than two 
(2) hour increments or more during days school is in session, and shall not exceed forty (40) hours in 
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any one (1) school year.  These hours shall be scheduled first on a voluntary basis and, secondly, on a 
rotational basis.  Cafeteria employees with accumulated vacation hours at the end of the school year 
shall be paid in a lump sum payment for unused vacation.   

Vacation time may be taken in increments of one (1) hour. 

Earned vacation shall not become a vested right until completion of the initial six (6) months of 
employment, and may not be used until the first day of the calendar month after the completion of six (6) 
months of active service with the District. 
 
 

ARTICLE 28 
 HOURS OF WORK 
 
ARTICLE 28, HOURS OF WORK shall remain unchanged except for the following 
amendments. 
 
Upon initial employment and upon each change in classification thereafter, each classified 
employee shall be furnished two (2) copies of his class specification, salary data, assignment or 
work location, together with duty hours and the prescribed workweek.  The salary data shall 
include the annual, monthly or pay period, daily, hourly, overtime, and differential rate of 
compensation, whichever are applicable.  One copy shall be retained by the employee and the 
other copy shall be signed and dated by the employee and returned to his/her supervisor.  
(language was not changed but was moved from the END of Article 28) 
 
A. Work Load: - [status quo] 
 
B. Police Officer Shift and Work Schedules:  Work periods, sShifts, assignments and schedules 
shall be assigned by the Chief of Police.  Shifts and days off may either be fixed or rotated.  In 
assigning work periods shifts, assignments and schedules, the Chief of Police shall make a 
reasonable effort to provide the assignment in an equitable and impartial manner with due 
consideration to departmental and District needs.  Police officers shall be assigned their shifts 
based on seniority.  Shifts will be six (6) twelve (12)months duration unless changed by the Chief 
of Police for reasons pertaining to operational necessity.  Officers will be allowed to select the 
same shift twice in a row, but must select a different shift for the third rotation.  No officer will 
be required to be assigned duty on the graveyard shift for more than two successive rotations.  
Officers may trade shift rotation by mutual agreement with the approval of the Chief of Police.  
 
C Work Week: The Board agrees to establish the work week for members as being five (5) 
consecutive days scheduled to meet the needs of the District, Monday through Friday, of eight 
(8) hours per day and forty (40) hours per week.  The Board may assign members to work days 
other than Monday through Friday when the needs of the District so dictate.  The length of any 
member work day shall be established by the board in compliance with the law for each 
member relative to the needs of the District.  (moved below to D) Flex week hours may be 
granted at the employee’s request with approval of the supervisor. 
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D. Work Day:  The length of the work day shall be designated by the District for each 
classified assignment in accordance with the provisions set forth in this agreement.  (Moved 
from C above) The length of any member work day shall be established by the board in 
compliance with the law for each member relative to the needs of the District. 
 
E. Work Year: -  [status quo] 
 
F. Overtime:  The Board agrees to compensate members, except police officers at the rate of one 
and one-half (1-1/2) times the employee’s regular rate of pay as described in Article 33, and 
pursuant to the applicable provisions of the Fair Labor Standards Act and the Education Code for 
each hour of work required in excess of the eight (8) hour work day or forty (40) hour week.  The 
one and one-half (1-1/2) time compensation rate shall be in addition to the regular rate of pay when 
applied to work performed on a holiday.  Police officers shall be entitled to one and one-half (1-1/2) 
time for more than a forty (40) hour work week.  Employees shall be compensated at the rate of one 
and one-half (1-1/2) times their regular rate of pay for work assigned on the sixth and seventh work 
day. 
 
G. Overtime Distribution: - [status quo] 
 
H. Shift Differential Compensation: - [status quo] 
 
I. Split Shift Differential: - [status quo] 
 
J. Flexible Hour Employee:  - [status quo] 
 
K. Lunch Periods: - [status quo] 
 
L. Rest Periods: - [status quo] 
 
M. Minimum Call in Time: - [status quo] 
 
Upon initial employment and upon each change in classification thereafter, each classified 
employee shall be furnished two (2) copies of his class specification, salary data, assignment or 
work location, together with duty hours and the prescribed workweek.  The salary data shall 
include the annual, monthly or pay period, daily, hourly, overtime, and differential rate of 
compensation, whichever are applicable.  One copy shall be retained by the employee and the 
other copy shall be signed and dated by the employee and returned to his/her supervisor. 
(Moved to beginning of this Article) 
 
N. Break in Probationary Period:  Notwithstanding any other provision in this Agreement, any 
and all time while a new hire employee is on any paid or unpaid leave, shall be excluded from 
satisfying the number of required workdays in any employee probationary period and 
constitute a break in the probationary period.  (Moved to Article 21) 
 
[ARTICLE 29 – status Quo] 
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ARTICLE 30 
 HEALTH AND WELFARE BENEFITS 
 
ARTICLE 30, HEALTH AND WELFARE BENEFITS shall remain unchanged except for the 
following amendments: 
 
The District will continue providing the sum total of the contribution amounts as stated in the 
collective bargaining agreement and as provided during the 2008-09 school year. Any 
additional contribution amounts may be considered based upon “compensation” as set forth 
and stated in Article 33 and shall hereafter be provided as a single aggregate total “capped” 
amount.   
 
Section 1.  HEALTH INSURANCE: 
 
To be eligible for District-paid insurance, an employee’s regular assignment must be a 
minimum of twenty (20) hours per week during their assignment work year. (Moved from 
Section 6) 
    
6.  LONG TERM DISABILITY INSURANCE: 
 
A. The District shall provide a long term disability program for eligible unit members. The District 

will contribute the full L.T.D. premium for bargaining unit members.  
 

Eligibility  
 
1st year waiting period  
After 1 year eligible up to one (1) year  
After 2 years eligible up to two (2) years  
After 3 years eligible up to three (3) years  
After 4 years eligible up to four (4) years  
After 5 years eligible up to age sixty-five (65)  
 
For all salaried employees with greater than twelve (12) months seniority. 
 
(Moved to Article 30, Section 1) To be eligible for District-paid insurance, an 
employee’s regular assignment must be a minimum of twenty (20) hours per week 
during their assignment work year.   

 
B. Assuming insurance carrier availability, the program shall be equal to the long term 

disability plan in effect during the fiscal year 1990/91 (the most recent plan document).  
The benefit level shall now state: 

 
Should a unit member be disabled, he/she will receive 66 2/3% 60% of his/her monthly 
"salary" commencing on the 91st day of disability or the end of any period for which the 
unit member is receiving sick leave pay, if that is later than 90 days. 
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C. [Status Quo] 
 
D. The long term disability plan shall be amended as provided by a third party administrator    

  in an amended plan document on file with the District administration.  
 
Section 7.  RETIREE HEALTH INSURANCE: 
 
Option 2: 
 
A. For unit members retiring early (prior to age of Medicare eligibility), and who wish to 

continue coverage under the District’s health insurance program, the District will contribute a 
maximum of seventy (70%) percent of the District’s contribution to the premium of the health 
insurance program following: 

 
1. The unit member shall have retired after ratification/approval of this Collective 

Bargaining Agreement by both parties; 
 

2. The unit member has attained his/her sixtieth (60th) birthday; 
 

3. The unit member shall have served the District for a minimum of (10) fifteen (15) 
consecutive years immediately preceding retirement; 

 
4. The unit member is receiving his/her regular retirement allowance from  PERS; 

 
5. This benefit terminates on the date the unit member reaches his/her age of Medicare 

eligibility; 
 
6. Upon death of retiree, surviving spouse shall not be eligible for benefit contribution 

until he/she reaches age sixty (60); 
 

7. Surviving spouse’s benefit terminates on the date surviving spouse reaches age of 
Medicare eligibility. 

 
B. Unit members who elect Option 2 which provides an enhanced pre-age of Medicare eligibility 

contribution toward health coverage, are not eligible for a District contribution toward the 
health insurance supplement to Medicare.  (Option 1B) 

 
C. If a retiree or covered spouse drops the plan for any reason, he/she is not eligible for re-

enrollment. 
 
 
ARTICLE 31 - DISTRIBUTION OF CONTRACT – [Status Quo] 
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ARTICLE 32  

OPENERS 
 
During 2007-08 2009-2010 and 2008-09 2010-2011 neither party shall be obligated to bargain any 
amendment to this Agreement unless both parties mutually agree to reopen negotiations.  CSEA 
shall submit their proposal for a successor contract to the District not later than the regular board 
meeting in March 2009 2012 and the Board shall hold the public hearing on the proposal at the next 
regular Board meeting.  
 
If, during the term of this Agreement, the Personnel Commission is terminated, the parties agree to 
negotiate articles for classification, and reclassification. 
 
 
 ARTICLE 33 
 PAY AND ALLOWANCES 
 
The State Center Community College District recognizes its obligation to bargain over salary 
and benefits to employees represented by the Exclusive Representative. However, given the 
current budget crisis, and the likelihood that state budget will undergo additional changes, the 
District has not received sufficient information with regard to funding and has not completed 
its budget development process in order that an initial compensation offer can be made. The 
District’s prudent fiscal operation understandably requires a brief deferral on the bargaining 
issues concerning budget expenditures until reliable funding information is available and a 
budget is fully developed. A more specific compensation offer will be considered as soon as the 
District is in receipt of such reliable information and has completed its budget process. The 
District will consider proposals covering compensation over a three (3) year period.  
 
Unit members will be responsible for any increase in California Public Employees Retirement 
System on or after July 1, 2009. 
 
 
 ARTICLE 34 
 LAYOFF/REDUCTION OF HOURS/ABOLITION OF POSITIONS 
 
ARTICLE 34, LAYOFF/REDUCTION OF HOURS/ABOLITION OF POSITIONS shall 
remain unchanged except for the following amendments. 
 
Section 1.  NOTICE OF LAYOFF: 
 
The provisions of this article shall constitute a completion of negotiations over impacts and 
effects of any Layoff/Reduction of Hours/Abolition of Positions. The District shall 
determine in its sole discretion any other impacts and effects of matters outside the scope of 
representation.  
 
The District shall notify California School Employees Association (CSEA) as soon as a final 
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determination is reached by the Board of Trustees to layoff one (1) or more unit members.   
 
The District shall notify CSEA of the proposed reduction in hours prior to the Board action. 
 
Section 5. DISPLACEMENT RIGHTS: 
 
D.  A categorical employee may not bump into a position 100% funded by the District unless 
they have previously attained permanence in a position 100% funded by the District. 
 
D E. The displacement rights listed above are contingent upon the employee meeting the minimum 
qualifications as established by the Personnel Commission for the position. 
 
 
 ARTICLE 35 
 DISCIPLINARY ACTION 
 
ARTICLE 35, HEALTH AND WELFARE BENEFITS shall remain unchanged except for the 
following amendments. 
 
A. STATUS OF PERMANENT EMPLOYEES 
 

After serving a probationary period of 130 days in paid status, (police, one calendar year) 
an employee in the classified service shall thereupon be designated as a permanent 
employee. (moved to Article 21, but did not change language)  No person in the permanent 
classified service shall be suspended, demoted or dismissed, except for reasonable cause as 
detrimental to the efficiency of the classified service.  

 
B. DISCIPLINE OF PROBATIONARY EMPLOYEE – [Status Quo] 
 
C. DEFINITIONS – [Status Quo] 
 
D. CHARGES – [Status Quo] 
 
E. TIME PERIOD FOR BRINGING DISCIPLINARY ACTION – [Status Quo] 
 
F.  (SHORT TERM) SUSPENSION AND LEAVE – [Status Quo] 
 
G.  GENERAL DISCIPLINARY PROVISIONS  
 

 Informal discipline can include counseling or a written reprimand which is placed in an 
employee's personnel file subject to the provisions described in the SCCCD/CSEA 
Agreement.  Informal discipline does not require written notice of recommended disciplinary 
action and charges and is not subject to appeal.   
 
The State Center Community College District recognizes its obligation to bargain the 
appeal process regarding written reprimands for Police Officers.  The appeal process 
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should be fair and bound by the legal requirements of statutory case law and the Public 
Safety Officers Procedural Bill of Rights Act.  A more specific proposal will be 
generated when both parties have had an opportunity to discuss this at the bargaining 
table. 
 
No informal discipline is necessary prerequisite to any other disciplinary action, formal or 
informal. 

 
 

ARTICLE 36 - CLASSIFICATION STUDIES – [Status Quo] 
 
 

ADDITIONAL PROPOSALS/NEW SUBJECTS OF NEGOTIATION 
 

 
The current collective bargaining agreement between the State Center Community College 
District and the California School Employees Association in Article 32, OPENERS, provides 
that initial proposals for a successor contract should be offered not later than the regular 
board meeting in March 2009. As such, the parties have retained the right and opportunity to 
provide initial bargaining proposals on current subjects or new subjects of bargaining at any 
time prior to June 30, 2009 as set forth in their bilateral agreement. The right of either party 
to propound additional initial proposals and/or new subjects of bargaining is not only the 
subject of a binding contract provision between the parties, but also allowed under the 
Educational Employment Relations Act, Government Code section 3540 et seq. 
 
Representatives from the State Center Community College District therefore do formally 
reserve the right under Article 6 to propose additional issues and subjects, both economic 
and/or non-economic, as the District becomes better aware of the changing conditions which 
are being experienced. Moreover, the District’s budget for the 2009-10 school year has not 
been adopted and the District is unaware as to the actual revenue it will receive for the 
forthcoming school year. To that extent, and in the event the District exercises its rights under 
Article 32 of the collective bargaining agreement, the provisions of Government Code section 
3540 et seq. will be adhered to including the public notice provisions contained within Section 
3547 in the event the District propounds additional proposals and/or new subjects of 
bargaining at any time during the negotiations between the parties.  
 
 

AGREEMENT 
 
This Agreement, made and entered into this ________ day of December 2006 _________ 2009, 
between the State Center Community College District and the California School Employees 
Association and its Chapter 379, its successor and/or affiliates, is effective upon ratification as set 
forth in Article 1 of this Agreement and shall remain in full force and effect until the close of the 
workday June 30, 2009 2012. 
 
This final settlement agreement concludes bargaining on all issues currently the subject of 
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negotiations between the parties. 
 
Any article proposed for amendment by the Exclusive Representative in accordance with Article 32, 
shall be deemed herein to remain unchanged in the Collective Bargaining Agreement unless 
otherwise expressly stated. 
 
IN WITNESS WHEREOF, EACH OF THE PARTIES AFFIX THEIR SIGNATURES 
HERETO ON THIS _______ DAY OF DECEMBER 2006 ________________ 2009. 
  
 
STATE CENTER COMMUNITY 
COLLEGE DISTRICT 

CALIFORNIA SCHOOL EMPLOYEES 
ASSOCIATION CHAPTER 379 

 
 
________________________________ 
RANDY ROWE, Associate 
Vice Chancellor, Human Resources 
State Center Community College District 

 
 
__________________________________ 
 
Chief Negotiator 

  
__________________________________ 
 
CSEA President, Chapter 379 

  
 
___________________________________ 
 

  
 
___________________________________ 
 

  
 
___________________________________ 
 

  
 
_______________________________ 
MICHAEL WALLACE 
CSEA Representative 
 
 

 
 
 



STATE CENTER COMMUNITY COLLEGE DISTRICT 
1525 E. Weldon 

Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:     June 2, 2009  
   
 
SUBJECT: Consideration to Oppose/Concur - Personnel ITEM NO. 09-31 
 Commission Budget 
    
 
EXHIBIT: Personnel Commission Item #09-17 
 Public Hearing & Adoption of 2009-10 Budget 
 
 
Background: 
 
The Personnel Commission held a public hearing regarding their proposed budget for 2009-10 
during its meeting on May 19, 2009.  Following the Public Hearing, the Personnel Commission 
approved a budget for 2009-10 with the only increase being for mandated personnel costs 
(negotiated salary and benefit costs).  However, the total overall budget has been reduced by 1% 
from $422,392 in 2008-09 to $418,168 in 2009-10.    The Personnel Commission also stated that 
due to the California State budget situation, there may be a need to review this budget at a later 
date.  The total estimated budget for the Personnel Commission 2009-10 is $418,168.   
 
According to Education Code the Personnel Commission will forward their adopted budget 
($418,168) to the County Superintendent of Schools for action.   The District may object or 
challenge the Personnel Commission budget by submitting its objection to the County 
Superintendent of Schools.  If the County Superintendent of Schools proposes to reject the 
budget as submitted by the Commission, he shall, within 30 days after the Commission’s 
submission of the budget, hold a Public Hearing on the proposed rejection within the affected 
District.  He shall have informed both the Commission and the Governing Board of the date, 
time and place of the hearing.  He may after such Public Hearing either reject, or, with the 
concurrence of the Commission, amend the proposed budget.  In the absence of agreement 
between the Personnel Commission and the County Superintendent, the budget of the preceding 
year shall determine the amount of the new budget, and the items of expenditure shall be 
determined by the Commission. 
 
The Personnel Commission will be forwarding a budget of $418,168 to the Fresno County 
Superintendent of Schools and this amount will be included in the District’s budget. 
 



Item No. [09-31] (continued) 
June 2, 2009 
 
Recommendation: 
 
It is recommended that Board of Trustees direct the Chancellor to notify the Fresno County 
Superintendent of Schools that there will be no objection to the State Center Community College 
District Personnel Commission estimated budget of $418,168 for the 2009-10 fiscal year.  
 











 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:    June 2, 2009   
        
 
SUBJECT: Consideration to Approve  ITEM NO.  09-32 
 2009-10 Tentative Budget 
  
 
EXHIBIT: Tentative Budget Document 
  
 
Background: 
 
 
The 2009-10 Tentative Budget for the General Fund, Other Funds and Accounts, Capital Outlay 
Projects Fund, and Measure E Projects Fund is presented for Board approval.   
 
The Budget, as discussed at the Board Retreat in March 2009, was based upon the State's 
adopted 2009-10 budget and the First Principal Apportionment Report (P-1).  The 2009-10 
Tentative Budget is also based on the State's adopted budget and the P-1 Report as the May 
Revise was not yet available for use during the Tentative Budget process.  In keeping with the 
District's goals, the Budget has been developed with the following assumptions:  
 

 Continued employment of permanent staff; 
 Student access to instructional programs; and 
 Balancing the budget with no reliance upon the use of reserve funds. 

 
The May Revise, which was released on May 14, 2009, is the Governor’s version of how to 
modify the existing 2008-09 and 2009-10 State Budgets to bring revenues in line with 
expenditures.   If all the recommendations are taken and acted upon by the State Legislature, the 
effects on the entire State and the Community College System would be devastating.  The 
proposal recommends tremendous reductions to categorical programs and offers no relief for 
property tax shortfalls which are known to us in 2008-09 and are highly probable in 2009-10.  In 
addition, further assistance is provided to the State in its cash-flow dilemma with another 
deferral to the next year of $115 million, which seems to imply the community colleges can 
borrow easier, more quickly and at better rates than the State.  It is important to remember the 
Governor has made significant recommendations to the Legislative Branch of the California 
State Government, but with the exclusion of the layoff of State employees he cannot implement 
any of the recommendations.  The Assembly and Senate must, with a 2/3 vote in each house, 
determine how to address the financial crisis facing the State of California and its citizens.  In the 
budget presentation the District will discuss actions taken to protect the financial and 
instructional integrity of the District as it waits for the Legislative process to unfold.   



ITEM NO. 09-32 – Continued 
Page 2 
 
 
 
As stated earlier, there is an approved State Budget for Fiscal Year 2009-10, which is a little bit 
of a relief from typical years.  The Administration continues to believe we have developed a 
prudent Tentative Budget which, when approved by the Board, will allow the District to continue 
to provide meaningful instructional programs to the communities it serves.  The District's 
2009-10 Tentative Budget, as submitted to the Board for approval, is balanced and represents 
funding based upon the State’s adopted 2009-10 State Budget and the First Principal 
Apportionment Report (P-1).  It continues to contain 0.0% COLA and maintains the student fee 
level at $20 per unit.  Any adjustments necessitated by changes to the State Budget Act after June 2, 
2009, will be included in the Final Budget scheduled for review and adoption on September 1, 2009. 
 
Recommendation:   
 
It is recommended that the Board of Trustees approve the 2009-10 Tentative Budget, as presented at 
the meeting.   
 
 
 
 
 
 
 
 
 
 







































































































































































































































































































 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:    June 2, 2009   
       
 
SUBJECT: Consideration to Establish September 1, 2009, ITEM NO. 09-33 
 as the Public Hearing Date for the Proposed  
 2009-10 Final Budget 
 
 
EXHIBIT: None 
  
 
Background: 
 
Subchapter 4 of Title 5 requires that community college districts, in addition to adopting a Tentative 
Budget by June 30, also schedule a Public Hearing prior to the adoption of the Final Budget.  The 
2009-10 Budget Calendar includes the review and proposed adoption of the Final Budget on 
September 1, 2009.  It is, therefore, appropriate to establish a Public Hearing on September 1 prior to 
the Board's consideration of the proposed Final Budget.   
 
Recommendation:   
 
It is recommended that the Board of Trustees schedule a Public Hearing for the proposed 2009-10 
Final Budget at 4:30 p.m. on September 1, 2009. 
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STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:   June  2, 2009   
 
 
SUBJECT: Consideration to Authorize Submittal of ITEM NO. 09-34  
 2011-2015 Five-Year Construction Plan 
 and Priority Projects 
     
 
EXHIBIT: List of Priority Projects 
 
 
Background: 
 
The State Capital Outlay Program includes various steps to ultimately receive State approval and 
funding for capital projects as outlined below: 
 

 District prepares and submits an Initial Project Proposal (IPP) to State Chancellor’s 
Office (by July 1). 

 State Chancellor’s Office reviews IPP and approves or rejects the proposal. 
 If IPP is approved, the District is authorized to proceed with the preparation of a Final 

Project Proposal (FPP) for submission to the State the following year (by July 1). 
 State Chancellor’s Office reviews FPP and approves or rejects the proposal. 
 If FPP is approved, the project will compete with other approved community college 

FPP’s for funding from future statewide education construction bonds on even-numbered 
years. 

 
In addition to the submission of IPP’s and FPP’s, the District is required to complete and submit 
to the Chancellor’s Office, on an annual basis, a Five-Year Construction Plan identifying facility 
footage, space utilization, and proposed construction projects necessary to meet the enrollment 
and programmatic needs for the five-year period.  The Chancellor’s Office also requires that all 
locally funded projects, including those that will be designed and constructed beyond the current 
five-year period, be identified and included in this Plan. 
 
Enclosed is a listing of District projects, including the Measure E projects, submitted in the Five-
Year Plan. 
 
Recommendation:   
 
It is recommended that the Board of Trustees approve submittal of the Five-Year Construction 
Plan for the years 2011-2015.   
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PRIORITY LISTING OF DISTRICT PROJECTS 
2011-2015 

 
 

 
1.    Oakhurst Classrooms 
       Oakhurst Center 
        
2.    Residence Hall 
       Reedley College 
 
3.    Old Administration Building, Base Building 
       Fresno City College 
        
4.    Old Administration Building, South & West Wing 
       Fresno City College 
        
5.    Old Administration Building, Auditorium 
       Fresno City College 
 
6.    Willow International Academic Facilities, Phase II 
       Willow International Center 
        
7.    Facilities Modernization Campuswide 
       Reedley College 
 
8.    Vocational Labs 
       Madera Center 
 
9.    Old Administration Building, North & East Wing 
       Fresno City College 
 
10.  Child Development Center 
       Reedley College 
 
11.  CTC Site Development & Phase I Facilities 
       Southeast Site 
 
12.  Child Development Center 
       Fresno City College 
 
13.  Physical Education Complex Modernization 
       Reedley College 
 
14.  Academic Facilities Modernization 
       Fresno City College 



 
PRIORITY LISTING OF DISTRICT PROJECTS 
Page -2- 
 
 
 
15.  Academic Facilities Modernization 
       Reedley College 
 
16.  Vocational Facilities 
       Willow International Center 
 
17.  Academic Facilities 
       Madera Center 
 
18.  Architectural Barrier Removal, Phase I 
       Reedley College 
 
19.  Architectural Barrier Removal, Phase I 
       Fresno City College 
 
20.  Architectural Barrier Removal, Phase II 
       Reedley College 
 
21.  Architectural Barrier Removal, Phase II 
       Fresno City College 
        
 
 
 
 
   



 STATE CENTER COMMUNITY COLLEGE DISTRICT 
 1525 E. Weldon 
 Fresno, California 93704 
 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:    June 2, 2009   
 
 
SUBJECT: Consideration to Adopt Resolution Authorizing ITEM NO. 09-35  
 Submittal of the Final Project Proposal, Physical  
 Education Complex Modernization, Reedley College 
     
 
EXHIBIT: Resolution 
 
 
Background: 
 
The State Capital Outlay Program includes various steps to ultimately receive State approval and 
funding for capital projects, as outlined below: 
 

 District prepares and submits an Initial Project Proposal (IPP) to State Chancellor's 
Office (by June 1). 

 State Chancellor's Office reviews the IPP and approves or rejects the proposal. 
 If the IPP is approved, the District is authorized to proceed with the preparation of a Final 

Project Proposal (FPP) for submission to the State the following year (by June 1). 
 The State Chancellor's Office reviews the FPP and approves or rejects the proposal. 
 If the FPP is approved, the project will compete with other approved community college 

FPP's for funding from future statewide education construction bonds on even-numbered 
years. 

 
At the June 5, 2007, meeting the Board authorized the submittal of an IPP for the Physical 
Education Complex Modernization.  The IPP was approved by the State Chancellor's Office for 
submission of a FPP. 
 
At the June 3, 2008, meeting the Board authorized the submittal of a FPP for the Physical 
Education Complex Modernization.  The FPP was not approved for future funding by the State 
Chancellor's Office; therefore, it is required that the FPP be resubmitted to the State Chancellor's 
Office for acceptance and funding from future statewide bonds. 
 
The existing gymnasium complex was constructed in two phases with the first phase in 1956 and 
the second phase in 1961.  The facility does not provide the instructional and support spaces 
required to meet the college's academic needs.  This project would modernize the lab, lecture, 
office and support spaces, including HVAC, electrical, data and interior finish upgrades. 



ITEM NO. 09-35 - Continued 
Page 2 
 
 
Accessibility throughout the facility would be improved, and relocation of spaces would improve 
the function of existing programs.  Replacement of the gym swimming pools would also be 
included in the project.  The project would renovate approximately 61,000 gross square feet and 
46,000 assignable square feet of interior space at a total estimated cost of $15.1 million.  The 
Final Project Proposal requests 100% funding from the State.  The first opportunity for funding 
would be in 2011 from a 2010 statewide bond.  This time schedule is dependent upon statewide 
bonds being placed before the electorate of California and approved.   
 
Recommendation: 
 
It is recommended that the Board of Trustees adopt Resolution No. 2009-10 authorizing submittal to 
the State Chancellor's Office of the Final Project Proposal for the Physical Education Complex 
Modernization at Reedley College  
 
 
 
 
 



 
RESOLUTION NO. 2009-10 

 
BEFORE THE BOARD OF TRUSTEES 

OF THE STATE CENTER COMMUNITY COLLEGE DISTRICT 
 

AUTHORIZATION TO SUBMIT FINAL PROJECT PROPOSAL 
 
 
 

 WHEREAS, under provisions of Education Code Section 81800, et al., of the 
California Community College Construction Act of l980, State Center Community 
College District is required to submit a Final Project Proposal, as requested, for the 
2011-12  fiscal year funding; and 
 
 WHEREAS, the requested project is part of the District’s 2011-15 Five-Year 
Construction Plan; 
 
 NOW, THEREFORE, BE IT RESOLVED that the President and Secretary of the 
Board be, and they are hereby, authorized to submit the proposed project, as directed by 
the Chancellor's Office, California Community Colleges, under said Act, and to execute 
the necessary application, assurance, and authentication forms for the following project:  
 

Physical Education Complex Modernization 
Reedley College 

 
 THE FOREGOING RESOLUTION was adopted by the Board of Trustees of the 
State Center Community College District at a meeting of the Board held on June 2, 2009:   
 
      AYES: 
 
      NOES: 
 
 ABSENT: 
 
 
 
                                               
      Dorothy Smith, Secretary 
      Board of Trustees 
      State Center Community College District 



  
STATE CENTER COMMUNITY COLLEGE DISTRICT 

 1525 E. Weldon 
 Fresno, California 93704 
 
 
 
PRESENTED TO BOARD OF TRUSTEES DATE:    June 2, 2009    
 
 
SUBJECT: Consideration to Adopt Resolution Authorizing ITEM NO. 09-36 
 Sale and Issuance of General Obligation Bonds, 
 Election of 2002, Series 2009A 
  
 
EXHIBIT: Resolution  
 
 
Background:  
 
The District is scheduled to issue the fourth in a series of bonds related to the passage of 
Measure E in November of 2002.  This fourth series will be titled “Series 2009A Bonds.”  After 
reviewing the Capital Facilities Program Schedule and the cash-flow needs to accommodate the 
Program, the District must issue bonds (the Series “2009A Bonds”).  To proceed with the 
issuance of the bonds, the Board of Trustees of the District (the “Board”) must determine it is 
necessary and desirable to issue a series of such bonds in the aggregate principal amount not to 
exceed $20,000,000.  As stated in the Resolution, all acts, conditions, and things required by law 
to be done or performed have been done and performed in strict conformity with the laws 
authorizing the issuance of the general obligation bonds of the District, and the indebtedness of 
the District, including this proposed issuance of the Series 2009A Bonds, is within all limits 
prescribed by law.   
 
Recommendation:   
 
It is recommended that the Board of Trustees:   
 
a) adopt Resolution No. 2009-11 authorizing the sale and issuance of State Center 

Community College District general obligation bonds, Election of 2002, Series 2009A; 
and 

 
b) authorize the Chancellor or Vice Chancellor, Finance and Administration, to sign all 
 necessary documents relating to the issuance of the Series 2009A Bonds. 
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